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MPT II—’0^3—'STLIsPrS (ii) 
PART II—Section 3—Sub-section (ii) 




4U«MC ^ ( T^Pf ^ 34T^?T 34N: 3|fl4lJ^FTnt 

Statotory Orders and Notifications Issued by the Ministries of the Government of India 
»(Other than the Ministry of Defence) 


ffcrer Rdiwt 

(34if=£t«r) wd ) 

(KT&*i viRto) 

^ fte#, 31 3T4?£n;, 2006 

^T.3R. 4288.—affafatpr, 1955 ( 1955 <£T 23) 19 $ (T .) STO Vlfdd4 W\ Wl ^ 

W$m, # m, (f^vfhr fa), for ftwm, cjrpfIwr, ^^ 3^ 3 ^ 

^FTH ■31T^ff «t«iW m «f> 'P 5 rFT T&Z ^ ^ if R^l«h '^TTf^TcT ^eft t • 

[Wl.U 9/11 /2004-sft •34,71] 

tw, 

MINISTRY OF FINANCE 
(Department of Economic AfTairs) 

(Banking Division) 

New Delhi, the 31st October, 2006 

S.O. 4288.— In exercise of the powers conferred by clause (e) of Section 19 of the State Bank of India Act, 1955 
(23 of 1955), the Central Government, hereby nominates Shri Vinod Rai, Secretary (Financial Sector), Ministry of Finance, 
Department of Economic Affairs, New Delhi as a Director on the Central Board of State Bank of India with immediate effect 
and until further orders vice Shri Ashok Jha. 

• [F.No.9/ll/2004-BO-l] 

G. B. SINGH, Dy. Sccy. 

3444 G1/2006 (9243) 
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W.3*T. 42 

(1 

nEin ®?>vfl $ 

ii f---“- 

M 31 SFKETC, 2006 

89, qffirya Ifaj (W*T \ 970/1980 ^ 75F5 3 ^ ‘3 t l-<a u s (1) 

WTf ^ 3 fsfa 3jTO) SffafaUR, 1970/1980 TO 9 TT-TO (3) ^ 75TO (TS) fRT TO TTf^Tt 

, ^ftq wsnt, ^mnuft ^tor ( 2 ) $ ^ to (3) 

^ TTO R* T&ti TOR ( 1 ) 't^f $ TO tffTOT UTO 3 3TOTT *uh\ ^ 

RRVft 


awifaf *qfiFT ^>T TO ftwin Pi^i4»l ^ TO 

l 

2 3 

3Rt^^T 

^Nf affm If&n 

9 ftmgjW,^gpwmf** (Ifflsm^^T), 9ftfa%7TC 

f%Pn tfVi 3PTO, ^P? *i«h, ^ fterf) 1 

9ft 3 Tfarm *Rf, ^Rl (*NPj), faw *i*WTC, 9ft ^ft. mgsNt 

Ifpfcn WT, TO M toft 1 

sft^m*5*Trc, P^viah - (*Nt-i T^fTOfm), fan *fam, 9ft TOif 

4fPI>M 5RFT, '*f)q'i ^Pl *i°h, m{ Ewrfl 1 

9ft 3TR 13^. TOff, TJTPrM), ftW 9ft ^ ^TR 

tfSflWT, Ifffal UTO, 'jfl^R ^Pl ’flj I^crfl 1 

S.O. 428 
Companies (A 
Nationalized B 
nominate the p 
place of the pet 

[mu 9/n/2004-^t#-i] 
iftuft. ftfr.^nrfa* 

New Delhi, the 31st October, 2006 

9,— .in exercise of the powers conferred by clause (b) of sub-section (3) of Section 9 of the Banking 
jquisition and Transfer of Undertakings) Act, 1970/1980, read with sub-clause (1) of clause 3 of the 
inks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government, hereby 
srsons specified in column 2 of the table below as Directors of the banks specified in column 1 thereof in 
sons specified in column 3 of the said table, with immediate effect and until further orders :— 

TABLE 

Name of the I 

lank Name of Proposed Person Name of Present Directors 

( 1 ) 

0 _ 3>_ 

~ BankofBaro 

Canara Bank 

Bank of India 

Dena Bank 

la Shri G.C. Chaturvedi, Joint Secretary (B&I) Shri Vinod Rai 

Ministry of Finance, Banking Division, 

Jeevan Deep Building, New Delhi. 

Shri Amitabh Verma, Joint Secretary (BOA) Shri G.C. Chaturvedi 

Ministry of Finance, Banking Division, 

Jeevan Deep Building, New Delhi. 

.Shri Sudesh Kumar, Director (BO-I & Vig.) Shri Amitabh Verma 

Ministry of Finance, Banking Division, 

New Delhi. 

Shri R.L. Banerjee, Director (DRT & SCT) Shri Sudesh Kumar 

Ministry of Finance, Banking Division, * 

Jeevan Deep Building, New Delhi. 


[F.No. 9/11/2004 -BO-I] 
G, S, SINGH, Dy, Secy. 
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ii -f§Fg 3(jj)] TOTTOT TOfl wra : H, 2006/TO>Tffa> 20> 1928 

(#*mjrom) 

^fa#,31 TOTO$8Ft,2006 

w.ot. 4290.-^1 wro, TO^t1*ra wf 3 sfc 4 ti*i* WH wr f» m, 

,985 13 ( 2 ) 3 TO4 ^TI^TOTOt^T 

o 1 ate, 2005 ^ ^ ^ ^ 31 M 2006 ^ Wira 1^ ^ ^ ^ ^ ^^ ^ ^ 

■Jtjsftit' ^ 3T#TO TO3^ "3TO£ WTO ^ 15 TOfalcT # ^ TOT fa*JT TOft^n I 

[m TO. 2(15) 96#TOl Ill] 

TOTO. 3WT TOfa* 


(Insurance Division) 

New Delhi, the 31 st October, 2006 

S.O. 4290.— In exercise of the powers conferred by sub-rule (2) of rule 13 of the Life Insurance Corporation of 
India Class III and Class IV Employees (Revision of Terms and Conditions of Service) Rules, 1985, the Central Government 
hereby determine that, subject to the other provisions of the said sub-rule, the payment in lieu of bonus for the period 
commencing on 1 st day of April, 2005 and ending with 31st March, 2006 to every Class III and IV employee shall be at the 
rate of 15 percent of his/her salary. 

IF. No. 2(15) 96/Ins. mi 
M. VENKATESWARlU, Under Secy. 


TJOT 3HW 3TF£FT TOff TOtfOfaw 

31 3reg«n:, 2006 

TO. 3/35/2006-07 


W.TOT. 4291.—3TITOTO* sfafam, 1961 ( 1961 *143) # TOTTO 10 (23TO) ( vi) * TOW TOftH TOITOTO* 

fWTTO#, 1962 # fWT 2 7 TTO> TO* URT TO^TO TOfaTO#* TO* TOTO# TOi# ^ ^ 31FTOR STOfaf, 3^^ “TO^fa faW TOfTOfa ~m 

31#^ ^rogfa^ F T , faro to 7 #, 3tozt-ii, (irawH)’' # tow totto # TOrotaro *3 frovfrn to* 2006-2007 

2008-2009 ^ 1#? 37^TOfa TOT# t : 

^ ^ ^ ^ 31FT^ SlfafaTO, 1961 TO&TOTTO 10 # TOP*? (23TO) TOlt 7TO-TOTTO ( vi) # TOW TO#TO 

faTOTTO#, 1962 # faTO 2 7 W # TOTOTO# # ^ TOT# t i 

[TO. g.3Tl.aai/3tTO/3n.31. ( TOTO7. )/2006-07 ] 


ftiTOTO tfSR, T& TOTOTOR STfaRT 

OFFICE OF THE CHIEF COMMISSIONER OF INCOME TAX 
Udaipur, the 31 st October, 2006 
No. 3/35/2006-07 

S.O. 4291.—In exercise of the powers conferred by sub-section (vi) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961) read with rule 2 CA of the Income-tax Rules, 1962, theChief Commissioner of Income-tax, Udaipur 
hereby approves “Rashtriya Shiksha Samiti, C/o. Alok Institution, Hiran Magri, Sector-11, Udaipur (Rajasthan) for the 
purpose of said section for the assessment years 2006-2007 to 2008-2009: 

Provided that the society conforms to and complies with the provisions of sub-Section (vi) of clause (23C) of 
Section 10 of the Income-tax Act, 1961, read with rule 2CA of the Income-tax Rules, 1962. 

[ No. CCIT/UDR/TTO (Tech.>2006-07] 

VU AY RANJAN, Chief Commissioner of Income-tax 
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MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 

New Delhi, the 19th October, 2006 
S. O. 4292.—In exercise of the powers conferred by clause (a) of sub-section (4) of Section 9 of the T ransplantation 

of Human Organs Act, 1994 (42 of 1994), the Central Government hereby makes the following further amendments in the 
notification of the Government of India id the Ministry of Health and Family Welfare number S.O. 82(E), dated the 
4th February, 1995, namely:— 

In the said notification, under the heading “I, National Capital Territory of Delhi,” after serial no. 3 and the entries 
relating thereto, the following serial number 4 and entries shall be inserted, namely:— 

“4. Pushpawati Singhania Research Institute for Liver Renal and Digestive Diseases, New Delhi-110017. 

“(1) Etr. Deepak Shukla, Chairman 

Medical Superintendent, 

Pushpawati Singhania Research Institute, 

New Delhi. 

(2) Et. Rajesh Taneja, Member 

Senior Consultant Urology, 

Pushpawati Singhania Research Institute, 

New Delhi. 

(3) Dr. Sandeep Saluja, Member 

Internal Medicine and Rheumatology, 

Pushpawati Singhania Research Institute, 

New Delhi. 

(4) Maj. Gen. (Retd.) S.K. Biswas, Member 

A-1/151, Sadfarjung Enclave, 

New Delhi-110029 

(5) Prof. A.K. Agarwal, Member 

Director, Indira Gandhi National Open University, 

Maidan Garhi, 

New Delhi-110068 

(6) Mr. Anoop Bagai, Member 

Advocate, Delhi High Court, 

141, South Park Apartments, 

Kalkaji, New Delhi-110019 

(7) Nominee of the Secy. (Health), GNCT, Member 

9th Floor, Delhi Secretariat, 

IP Estate, New Delhi. 

(8) Nominee of the Member” 

Directorate of Health Services, 

GNCT, F-17, Karkardooma, 

Shahdrara Delhi-110032 


[F. No. S. 12011/6/01-MS) 
JAIPRAKASI1, Under Secy. 

Note : —The principal notification was published in the Gazette of India vide number S.O. 82(E), dated 
the 4th February, 1995 and last amendment therein was made by notification number S.O. 2868 dated 17th July, 
2006. 

(rpr fhvt*t) 

^ fwt, 23 2006 

3JT.31T. 4293.77WTC, WTFfl (*R ^ TTTCTOta ^ Wl) 1976 ^ faW 10 ^ 

(4) ^ fWT, ff«l ^ ^ f=TWl RS[ ¥ftl^T 
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chiqf 80% ^ fet ?TR ^7 %^T i, 3TftRj^ 


yqWviitfi, 


’f. 28-39, ^to-24, 


["HVeMi 3-6/2004-Is^ ’llId] 
'siciurfl, uf^q 

MINISTRY OF AGRICULTURE 
(Department of Agriculture and Cooperation) 

New Delhi, the 23rd October, 2006 

-In pursuance of Sub-Rule (4) of Rule 10 of the Official Language (Use for Offical Purposes of the 
Central Government hereby notifies the following office of the Central Fertiliser Quality Control & 
abad, under the Aministrative control of the Department of Agriculture and Cooperation, Ministry 
Ff whereof have acquired the working knowledge of Hindi:— 
irtiliser Control Laboratory, 

29, Sector-24, Turbhe, 
ai-400 703. 

[No. 3-6/2004-Hindi Neeti] 
P.K. JALALI, Jt. Secy. 



M felt, 30 2006 

W.3CT. 4294.—*T7rfa fcMHHMtrH UlfeTT"! STfafet, 1994 ^ *TT7T 3 TTfePTf 3RTW ^ WMt, 

TJcf^gRI, %\ ^ 3J*IF* 3 %\ 7T*FT 4RH«I, 3^ Tx trg, ^T^FcT 

■#5^ <£ :p>TH-q* *3T7cfc' fcIHHMcdH ^ ^ afeffe W4 ^ t I 

[U 1^-24015/005/94-*M] 
7^fel ^Tqi7 3Tr4, 3Wt <Hpqq 

MINISTRY OF CIVIL AVIATION 

New Delhi, the 30th October, 2006 

S.0.4294.—In e cercise of the powers conferred by Section 3 bf the Airports Authority of India Act, 1994 (No. 55 
of 1994) the Central Government hereby appoints Shri K.N. Shri vastava, IAS, Joint Secretary. Ministry of Civil Aviation, 
as a part-time Member 3n the Board of Airports Authority of India vice Shri Sanjay Narayen. IAS. Joint Secretary, with 
immediate effect. 

[No. AV-24015/005/94-VB] 
SARWESH KUMAR ARYA, Under Secy. 

_ ” "" 7feR XTSTcTO 

*rf feft, 30 2006 

3RT.3CT. 429ii.-^fe 7I73TT7, TR'RTRT (7TR ^ VIIU+14 ^ TFTfn) fwt, 1976 ^ fel 

(4) ^ -4'Tr^ 80% ^ ^ feT WIW ?TR 

UTRl ^7 f^FTT i?, 3jfi47J %cl <=h<dl i? :— 

1. 

2. 

[Wfl 1/1/2005-fe] 

TTif^qnf (7T.*n.) 

MINISTRY OF WATER RESOURCES 

New Delhi, the 30th October, 2006 

S.O. 4295.— [n pursuance of Sub-rule (4) of Rule 10 of the Official Language (use for offical purposes of the 
Union) The Central Government hereby notifies the following offices of National Water Development Agency, the 80% 
staff whereof have acquired working knowledge of Hindi:— 

1. Investigatic in Circle, Gawalior, 

2. Investigation Division, Gawalior 

[No. 1/1/2005-Hindi] 
RAJKUMARI DAVE,Jt. Director (OL) 


| 


« 
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Trm^, tsut ato wefaflre Erar** tfsmFrar 

M IWt, 22 faTOTC, 2006 

W.OT. 4296.7TO17 *71, faffrfl Wmt\ 5TCT TR^T fitt 17 f^TT7 ^ IF TrPTWB Ft HT $ fa 

tot M£ 3 ilfai iT«b (^fa ^ sn^rRi ins afoiBirro sffafam, 1976 (1976 ur 60) tot its staiHirro 
(iTTOlf ITT WiHlVO fall, 1987 qfr TOfaff ^ ST^SB $ aft IB ift ♦ fa WMR ift STlfa ■$’ *ft TO ifafl 
■*r*srr®fm vrnj T7ftn aft PifiM iftfarfNf *¥ <jw^*n hr utr Tftn; 

3Bj, an, wm ,to arfafawift *n7T 36 iftsi-VTTT ( 7 ) s^c (8) sttt tot vifarifm 11 ft W^ ftrtf 

ftrifaTO ^f^O'SI, llftftq fa, 7BBT-147101, MfcWKII, ft*!* SRI SH TOT*Jm (TOT*fcTT l*f-II) lltf HMJl" 

*fTSBTT ^ 3faf> TJll *[f&n, aTTTOlfaTT TTfal 444i< u l (&JR3R TOT7) ^ *iT«ri ITT, faTfalf* ITT TO “^ u llci" f (fa*} F7ft 
T*fa mvii'^tot ifa?r ibttot t) aft fa3 faf «rr^ ^rft/09/06/426 fair tot i, totb-to iftt 

aft MMflflfl iTTrft ♦ ; 



■34?T hT«ci HT f^flpRi ftr TOT7 ITT 1T7 T^T aTOlfft (<i^cn SB TOT7 ITT) ■5n* a i^iR'ifl okfl’i STOTB $ ! 

arfawr **rcm 30 fam aft aron 100 m ♦ 1 m\w btwt 3RT7rR (<) m nn 2 m i 1 ^ 

aftftri^B ijfaT 'f ftRBT 7R nfti*m irfft TOR "f I TOT7T «w*ta (IB ^ "rft) vi^Vt 

vRuiW <4M^R|fl 1T7R ■$ 11’TWT 230 ifts, 50 33?f urMiqdl VTO Rt^T TBR IT Wf ’tl 

7srf*B -c^s ^ -gscM ^ ^RiRyi tt#t ^ '<KHey»f wnwrtf ^ ^ tM # ftrn *ff 

HF7B 3^ TrflB ^ fafft ^ ITT ^ ^f ^Rlfl, UnflTf, TTftfe MIR fnHI*^ fVt*m anf^ TT?ff ^ 

HRqfKn/ i HR^rf% Art aii^m 

3^7, %^T -tmK, 3*B 3TWm^t VKT 36 ^S^-%TKT (12) STTT WTT VlRw^T ^T 7#T ^ ^ 

^ft f % 'S*R1 Hf4M ^ ^ITT 'SRF T T- T TR # Wa4a STft RiPi*i^i 'STTISTft fWfa, f^«mn aflT STft ^i*ivfl 

^ f^ 3Tf?W^T ^>T W t, ftrf*T% S^fl ^ W t TO«fm ^ WftB dW 

^ i Rr.m ^ so Rt. m tw ^ u i” 'm ^ frR 100 ^ 50,000 tw ^ 3 uwim mtr atfnTTB (t^) tin 

100 Rr.m ^TST^ 3TtV^» ^ ITB^ ftn? 5000 ^ 50/)00 TW t«T t «WimiTB 7?f^T 50 taT. TO 
aimT^t 1x10*, 2x10* ^ 5x10*, # tWFfTO ^IT ^Fl^TO ^plt^ ^ jpi ^ tl 

[m 7t TO^T7R-21( 116V2006] 

3TR. KTOTB, T TB f^TB 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 


New Delhi, the 22nd September, 2006 


S.O, 42$ 

authority, is sati 
the provisions of 
Measures (Appro 
sustained use anp 


6.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
^fied that the Model described in the said report (see the figure given below) is in conformity with 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
val of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 


tht 


Now, 
the Central Govl 
weighing instrurp 
with brand name 
Bhawnigarh Roafi 


refore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
^rnment hereby issues and publishes the certificate of approval of the Model of non-automatic 
ent (Table top type) with digital indication of “JSH” series of high accuracy (Accuracy class II) 
“KUNAL'' (herein after referred to as the said Model), manufactured by M/s. Jain Scales Industries, 
, Samana-147 101, Patiala, Punjab and which is assigned the approval mark IND/09/06/426; 



The saiq 
with a maximum 
tare device with a| 
result. The instr 


In addit: 

fraudulent practke: 
principle etc. befpi 


Further, 

Government hereb 
of similar make 
verification scale 
scale interval (n) 
5xl0 k , k being tlj 
accordance with 
been manufactur 


Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2 g. It has a 
100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
ent operates on 230 Volts, and 50 Hertz alternative current power supply. 


lim 


on to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
s and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
re or after sale. 


in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
y declares that this certificate of approval of the said Model shall also cover the weighing instrument 
and performance and of the same series with maximum capacity upto 50 kg and with number of 
fnterval (n) in the range of 100 to 50,000 for *e’ value of lmg to 50mg and with number of verification 
in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with e’ value of 1* 10 k , 2x10 k or 
e positive or nagativc whole number or equal to zero, manufactured by the same manufacturer in 
[the same principle, design and with the same materials with which, the said approved Model has 

u 


[F. No. WM-21(116)/2006] 
R. MATHURBHOOTAM, Director of Legal Metrology 
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22 fOTOR, 2006 


m.m. 4297.mi, f4%fl 3JTfTOl4 m ^4 mR£T fm^rntTOR TO m TOOc^ OTO-IFT 4l TO t % 
TOT ft# 4‘ Ttfm (414 4t 0$ 3mff0 44) TO 3Tk TO OTTO 3#rfro, 1976 (1976 mi 60) cT«fT TO 4k TO OTTO 

(4fe4f mi 3r«p#R) f4«m, 1987 4 swf 4 4 tort % fm w o4o -gft srofo 4 ot tot otto 

Wil ^RTIC 7*40T 4k faf*Pl <4$<lftl«iT 4 d4^M 4m OTO TOfT T^TT; 


30!:, 3R,OOfcK,TOT ^faf^TO ml mo 36 mt TO-mO (7) 3lk (8) TJTO3JTOT TTfrof mTMFT TOTITR OOO 
40 TOrtrO fS’^fNt, Om*4*Kf il^S, OORT-147101, W &i<i fqpifta O^OO OTOfcTT (04 t4cTT o4-III) °ild u 4 RO Ot" 

4 1 3T«6«+> "^R OffR, TOSj'cflf^cT (field 3 hTO* , I (4®T<rTTO TOK) 4 hTTO TO, fjtO°K TO? TO OTO “ 4^ I lei ” 4 (f44 s^iM 
¥04 VSHl^TOT t) 4k f44 fOf 3n| Rd ^t/09/06/427 OOJ^TRT fTOTT OOT 4, SfJOTO WO-TO TO4 



TO* 0 ?S*T TO t^T TOO TO 00 #1 TOmftcT ( 4 dcT m M TO ^W^Pdd OTRO 7 W 1 4 i ^omf 
arfarom wm 30 %.oi 4k w 100 m I i worn mimhm srtoot ( 4 ) to oh sm. 4 i jm to 
au^cjwfrrcw*moftmo wm^Hic-ro mf4i 3n4mj?oi tor4 1 toto oco4m ^rote (to^) 
ofomo to 44 o morr 4 i 230 ofe, so to 5 ^ urMWcff to frojo too or to? toot 4 i 

«.iThm 4 > "4 mffrftro m?fta ^rojpf ^TOrrf ^ ^ ^ 1 ?r; ^rt^ro «ft froi ^nro 

3=fh ^ frot it m mmft, w«fcn, -fero, Tife toto, froro, f^m 3nf? to? ^ 

TOsfRm/mt^m mrt TTOT 41^90 

3^<, ^>*s0<4 ww(, <5 «ki «fft mo 36 ^30-mo (12) jJTO 3RcO VIf4d’ h) mi y^Vi =F<d ^7, O?’ ^'[ b ( u n 

TOt t %TOT Of3eT ^ T$W W»r-TO ^ arofa TOt r^fH*H?cn TO ^ot fern, ^ 3T5TO 3^7 ^ot TOTf) 

o 3T^ot% oTsr forW fro to $, f^rfto ^ft ^ ^ ^ ti 4m, omsfar 4k mrnmro m olro toto 
4t 414 ■aft ioo f*?.m 4 2 m to^ “< w to ^4 fon 7 ioo 4 10,000 to mt 4sr 4 toto oimhh 3to?t ( 07 O 3Tk 5 m 
m ^o4 344m ^ “i” to soo 4 10,000 ommt ^ 4 toto to (o?!) toor ofto so fm.m to mf 34 tooo 

wnm4f 3flr u ^"TO lxto*, 2xto *m sxto*, $$, 4t mrom m ^»iicH=h ti 

[mr. 4. TO^TO21 (116)/2006] 
to. fd4ro, f¥ro to f4ro 


&tMG!/e£~z 
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HE GAZETTE OF INDIA: NOVEMBER 11,2006/KARTIKA 20,1928 
New Delhi, the 22nd September, 2006 

S.O. 429 K —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satislied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of I he Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, the efore, in exercise of the powers conferred by Sub-sectioris (7) and (8) of Section 36 of the said Act, 
the Central Gover iment hereby issues and publishes the certificate of approval of the Model of non-automatic (Table 
top type) weighing; instrument with digital indication of “ JST” series of medium accuracy (Accuracy' class III) with 
Brand name “KUMAL” (hereinafter referred to as the said Model), manufactured by M/s. Jain Scales Industries, 
Bhawnigarh Road Samana-147 101, Patiala, Punjab and which is assigned the approval mark I ND/09/06/427; 



The said Model is z strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum c ipacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5 g. ll has a 
tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts, and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circut diagram, 
working principle stc. before or after sale. 

Further, i;i exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2g or with verification scale interval (n) in the 
range of 500 to 10. )00 for V value of 5 g or more and with V value of 1 * 10 k , 2xl0 k or 5x10\ k being the positive or 
nagative whole number or equal to zero, manufactured by the same manufaciurer in accordance with the same 
principle, design and with the same materials with which, the said approved Model have been manufactured. 


[F. No. WM-21(1J6)/2006) 
R. MATHURBOOTHAM, Director of Legal Metrology 



[ ll—TSVZ 3(ii) ] 


qTTcf ^57 TF5P7e7 : ] 1, 2006/ t *>ifa<* 20, 1928 


9253 


^ 22 2006 

amffil^f) fS3fk¥fW^, 1976 ( 1976 ^T 60) mtWZ&Wt'WI* 
(■qfs^f SRJsfcF) fWT, l987 ^3q^^3f^iato^*Tff^7f*nTOtfoWTEnT^^ 3Wfa 3 ^ ^ H ' 6e ! 
W^mT ^TTTT ^ttt 3^ farf^FT 3 T W T^TT; 

3TH:, 3W, ^R, ^RT SlfafaTC qft VRT 36 ^ ^-*7171 (7) 3?l7 (8) STTT TTfsRRTl ^T WT ^ ^ 

WeTT ?5^, Wte Tfe, W7T-147101 'rf^T, ^ 1*171 farfcf fa W^cTT ( 7WT«frl ^-11 1) ^ 
T^ tft" Pj'^'^n ofr 3fq7qr TJ^f 71%I 3JW4lfdd TffrF <JH«*< u i ( kA<i+l4 TOT7) hTsc- 1 ^T, I^l’H°t» ^ TO C U U|ICT 
teMt^'^q^W-qfSeTW^Tqri) afk-M fas 3n$^"5^/09/06/428,fen TO1t, *3^ 

qrmn-qq *lT7t affc y^hlfVld wt t; 



^ TTf^T 7^ 3^R «fir"«nt #r atrmrftq (^n*f tor *t) ^TTZRife <tfr ^toft t i 

3TfTOcR WT 1000 fell. 3^ OT2 ftt IT. t IOTFTTO*! 3FRM (3) ^T RR 100 it 1 ^ ^ 
317^rR ^RT t faTOT W ifel otmgHk*^ Hftl 311^fH ^ 1 ' S ™ (T ^ ’* ^ } 

qp.u if q 3W^fVfa qRcTT "t I <JW<*>< U ! 230 50 5<4 MrMiqol HT1 TO^I 17 «hl4 ^TcTT t I 

Tfet, ^fern, ft*n*T, Tife otriir, ft*fe 

MR^Rfrl/MR^Cf^T i?l fqrqT 'Jim/lll 

ata, %fe 7TTOR, 3Tf^m WCT 36 *t TSq-tTRT (12) SRT TOtT *feff *T TO f&, ^ 
cR?ft $ fa ^ ife<?T ^ ^ ^t' 3Rm^-■qq ^ snpfcr ^ft ^ from, f^r?H ^ ^pir 3 tr 37 ft tthtot 

^ f^ ^ ^T f¥#I%RIRRli fqfM^F «R5Fn ^ ^ w4ri ^ ^WPf ^ xm 

5 TTT. TiT^Rt srf^TO.^ 500 ^ 10^)00 TO ^ TTr^m ^R (t^O 50 %. m 

^ 5,000 ft».TH TO qft SlfTOcR ^FfcTT^tsfiT: “^ M RH 1x10*, 2x10 * ^ 5x10*, ^ *HIW> “qT k i u i' c * 1 " 

■qi ^=q -hh^H ft 

[tpT. 77. T^RR-21 ( 116)/2006] 
3TR. m^ <^ gR, Pi^!«6, ^rfro T 71 T 7 1^3H 
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S.0.4298 
authority, is satisfi 
the provisions of t 
Measures (Apprcv 
sustained use and 


Now, the r 
the Central Gov< 
weighing instrurrie 
(Accuracy class I 
Jain Scales Indus! 

I ND/09/06/428; 


[Part II— Sec. 3(n)] 


New Delhi, the 22nd September, 2006 

*—Whereas the Central Government, after considering the report submitted to it by the prescribed 
ied that the Model described in the said report (See the figure given below) is in conformity with 
he Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
al of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 


efore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
rnment hereby issues and publishes the certificate of approval of the Model of non-automatic 
nt (Plateform type) weighing instrument with digital indication of “1ST” series of high accuracy 
1) with brand name “KUNAL” (hereinafter referred to as the said Model), manufactured by M/s. 
ries, Bhawnigarh Road, Samana-147 101, Patiala, Punjab and which is assigned the approval mark 



The said 
1000 kg. and min 
cent subtractive r 
instrument opcratfe 


In additidi 
for fraudulent prajc 
working principle 


n 


Further 
Government hereby 
of same series will 
(n) m the range of 
positive or negativ 
same principle, de 


Model is a strain gauge type load cell based weighing instrument with a mixmum capacity of 

f num capacitty of 2 Kg. The verification scale interval (e) is lGQg. It has a tare device with 100 per 
tained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
s on 230 Volts, and 50 Hertz alternate current power supply. 


n to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
tices and model shall not be changed in terms of its material; accuracy design, circut diagram, 
etc. before or after sale. 


exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
declares that this certificate of approval of the said Model shall also cover the weighing instrument 
maximum capacity above 50 kg. and up to 5000 Kg. and with ft umber of verification scale interval 
500 to 10,000 for ‘e’ value of 5g. or more and with V vdtoe of 1 *10 k , 2xl0 k or 5xlO k , k being the 
e whole number or equal to zero, manufactured by the same'manufacturer in accordance with the 
sign and with the same materials with which, the said approved Model have been manufactured. 

[F. No. WM-21(116)/2006] 

R. MATHURBOOTHAM, Director of Legal Metrology 
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M fn#, 22 facIM*, 2006 

■gRT.OT. 4299.-tofr RFEK n, toff Hlfewfl 5KT^ 3R^rT frM ^ ^ ^ ^ ^ ^ 

^Tf^T (^ft^ tj^ 3TT^f!T ^f) ^RFT 3Tf«Tf^rR, 1976 (1976 ffff 60) ff*ff TO afo W\ 

( Hkcti g^ » to ) tWT, 1987 ^ 3Ppm$ affc STT «TTff ffft RT^m t % dMldTC^Vl ffft 3T^fV *ff nT-sn 

Tjssfto 13FTR ^ toFT mRR*tM 3 RfalIRFT «»«il Tf^TT; 

sm:, 3*4, toff WTC, "3ffff toto ffft «1TO 36 -tf ^T*TTO (7) 3^ (8) STO TOT *rfto ^FT to to ^ 
^ to* K wfore Tte, wit-147101 mP^hi, w sw RiMff *«f m tor ( ^i ^m y i-ni) to 

a^rarl^Rfr^(^^wf Tit-^:toffPffF 
sfo M ST^to ^t/09/06/429 Rm^RT to ffffl 

't, ST^fftffff yHi^i-T? wd sfR y^iRid ffRfft ^ ; 



3eRT -qf^cT Rpfft ifa ff^K ffff *1* 3TrmftrT ( ktd9>l4-3ftto: ffffiK ^) w^fcw qWn 1 ^ 

- WT 300 to. 3^ ^m* W 2 k m t I wf wtpt arm^m (<) m* *m ioo m t i to ^ 
gpRT t to5T Tiff fffffTIff ^t^RTc^ toff W t I to (T^T < tf) TOT 

rffcpT ton wftfff WT1 I TWT 230 to, 50 to TTtof **TO fa^T ff^iff ff^to WT^I 

toto torn totoffrF^^mto^tototo*to^to 4iei*^to to ^m j n 

sfk tor ^t to * to ffi «rm 4' tot tot, fftom, ton, tofe wi ton tom to ^t to ff7 
MReifcRt/totoff to fto mpprn 


toto^ft qm36^totoi2) ^ffffmtototototofR,ff*toTffto 
t % to mt 3fgto *^ wm-ffff tor to toto m to tom ; , to?to^H to to tot * 

m-msTn ?ntotomto “f ‘ nito fag soo ^ ioooo^^^^^cwt^pt (n) tom to 50 
5000 tocPtoartoTT “ftoixio* 2xio^^i 5 xio* W* 

•qj ^ TPTcp^ tl 

rm rt. tw- 21( 116)/2006] 


3tr. H ig j^ R, fnAviefi, mpr t^mm 
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S.O. 4299| 

authority, is satisfi 
the provisions of 
Measures (Appro\ja 
sustained use and 


•—Whereas the Central Government, after considering the report submitted to it by the prescribed 
jed that the Model described in the said report (see the figure given below) is in conformity with 
e Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
1 of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 


th 


Now, there 
the Central Govei 
weighing instrum< 
class III) of Series 
by M/s. Jain Scaled 
mark IND/09/06/42P 


fore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
nment hereby issues and publishes the certificate of approval of the Model of non-automatic 
jnt (Ptateform Type Pro-weight type) with analogue indication of Medium accuracy (Accuracy 
‘JSMP'’ and with brand name '"KUNAL” (hereinafter referred to as the said Model), manufactured 
Industries, Bhawnigarh Road, Samana-147101, Patiala, Punjab and which is assigned the approval 


[Part II— SF.c.3(ii)j 


New Delhi, the 22nd September, 2006 



The said 
weight type) with 
(e) is lOOg. 


In addition 
for fraudulent prac[ 
working principle 


n) 


Further, 
Government hereby 
of similar make, a 
with verification si 
lxlO k , 2xlO k or 5>j 
manufacturer in a< 
Model has been m 


Hlodel is a mechanical type lever based non-automatic weighing instrument (plateform Type-pro 
mixmum capacity of 300 kg. and minimum capacitty of 2 Kg. The verification scale interval 


to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
ices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
itc. before or after sale. 


exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
declares that this certificate of approval of the said Model shall also tover the weighing instrument 
xuracy and performance of same series with maximum capacity above 50 kg. and upto 5000 Kg. 
< ale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or moire and with ‘e’ value of 
10 k , k being the positive or negative whole number or equal to zero, manufactured by the same 
dance with the same principle, design and with the sqme materials with which, the said approved 
inufactured. 

[F. No. WM-21(116)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 


cdor 
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mx\ 11, 2006/<6iftch 20, 1928 

^ ftc#, 22 ftcRR, 2006 

<sr.3ff. 4300.-^fa W&K ^ET, f^T SRI ^ fftt2 m ftSR ^ ^ TOHTOH TRTT t fft 

3oRT if T#s^f (iNtit 7 ^ 3TT^>ftft§0 W afkiTN^m^r srfMf^PR, 1976 (1976 ^T 60) W WZ 3lfc'RTR *!N«h 
(■qferfi ^SRjqfaO ft*m, 1987 it 3RJTOR t aft ^T^RT $ f*E crimKlftft ^>t 3Rtfi if it ^ RUd 

■5qpKrr«fcTT «FTP?; T^ftl aft ftftFT i TR^T ftE HSR SRRTT Tlftl; 

m:, ara, ^rt srfiftsq ^ mi 36 stt ^?*tri (7) aft (8) srt hs^t ^ 3i% 

- ftftrj tf W i^a ^NflvH , 290 , tosisr nft ^rre- q^t, wr, ^t. it. sri ^PiPid arss w*fm Cq*n*fm ^i-n) 

“t^T i 3t” *pgcTT sfr 3ftTOF RJ3FT 'R%cT aTC^TSlftR dtcH dHdH u i (cRld <2Ta H'«bk) it HhSd «RT, tw*> HRS' «^T ^ 
“ aiftra i ” t (ftft ^ri ht^^et htsr w hst t) aft ftft arjqts 3 ! fi$ aft vp ^t/ 09 / 06/387 ^ 

t, 3 ^h)*H HR^T-RH TORt aft wt t ; 



nUd ft^fi ftr tor «bt fts ftr anqrftr sn^rorfdcr it?R ttofi (£rr zfq tor sa) i i f^ftt arfasRR 
^mror 30 ftr.ft. aft ^rr ^rett 100 m t i tortor riwr aRTTTR (i) ^r rh 2m. t i 
ar fts^dH ^fftr"Ifroro^Tr trt yiftid ^EEFRqicqsi *nftr ariftrci^R hrts"I i m<*>i*i siRU csrft^t) y<v?l hR^iih 

^11 I 4H+>{V\ 230 TOfce, 50 yr^iqdl W1 f^cT W ^ ^Ti =h<dl tl 

^■iTu|j| c£ ^fdR^d ■q?ft^ ^l ^ t^H7 r^ ^ 'i fraro ^ .^Id^ it 

3?k TOT^eT ^1 fsisFt 'i "RT ^ "i ^wt 'HIHitl, ^WlicTT, feTORRT, Tlf^H swuH feSlcT 37Tf^ TTcft aRdcfH/HRqia 
■RFf f^FT^TT TOH33TM 

3 tR, %^tq towr,^ r srfaRm ^t *m 36 ^>t ~^wj (12 ) ^trt iRm ?iRw«iT^ r ^ 1^, ^ g h»n 4>< tO 
t nUd ^ si^hUh ^ w w*T-T5r ^ ^it ftftaftr ^rt ^ft %srt, fw ^ ^ ^ ^ 

ftRTO 3T^rlftcl RT^l ^5T ft* ftRT ttR, f, ^lt ^ 

#) TOt 1 ft.TH. ^ 50 ft. TIT. cW "<•’ RH ^ fcT^ 100 ^ 50,000 cWT ^t *3T if Tl^m WTR 3RRTcR (Ttq) sft 100 ft. 

“f'TTPT^ftft 5000 ^ 50,000 cRP ^t ^lif RTRRPT (T^) SRRTdRfc 50 ft?.m ** ^ 37ftW7 
iro^tiATn 1 x 10 ^, 2 x 10 *^5xio* ^t,lit 


[m U W^^T -21 ( 149 )/ 2006 ] 

am. Rig^R, ft^RP, ftft^ Rn? 
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[Part II—Sec. 3(ii)] 


New Delhi, the 22nd September, 2006 

—Whereas the Central Government, after considering the report submitted to it by the prescribed 
:d that the Model described in the said report (see the figure given below) is in conformity with 
e Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
il of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over.periods of 
render accurate service under varied conditions; 

Tore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
iment hereby issues and publishes the certificate of approval of the Model of non-automatic 
nt (Tabletop type) with digital indication of “SET” series of high accuracy (Accuracy class II) 
le “NOK1YA” (hereinafter referred to as the said Model), manufactured by 
^nic Sales Corporation, 290, Jawahar Ganj, Namak Mandi, Sagar, M. P. and which is assigned the 
09/06/387; 

flodel is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) 
ipacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2 g. It has 
00 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
ent operates on 230 Volts, and 50 Hertz alternative current power supply. 



i to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
tices and model shall not be changed in terms of its material, accuracy design, circuit diagram, 
;tc. before or after sale. 

i exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
declares that this certificate of approval of the said Model shall also cover the weighing instrument 
d performance of same series with maximum capacity upto 50 kg. and number of verification scale 
tnge of 100 to 50,000 for ‘e’ value of ling, to 50mg. and with number of verification scale interval 
000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ value of 1 *10 k , 2xl0 k or 5xl0 k , k being 
itive whole number or equal to zero, manufactured by the same manufacturer in accordance with 
design and with the same materials with which, the said approved model has heen manufactured. 

|K No. WM-21 (149)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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M 22 RM«R, 2006 

1976 (l976*6160) t!*n w afrt w 
( hU^T *n aijHkn ) f=PR, i 987 ^ ^wif ^ arg^r i sftrw* *6t «*mhi t fa> wihr »<i\'i srafv 3 *" scl 

■q^n^f^T ^FTTtr T^TT afa faf*H 3 te W ^cTT <^ J II; 

3TcT:, 3tMwt ^ m\ 36 rit ^T-VRT (7) ^ (8) SKF TO ^T WT ^ US 

tet wvftm, 290,^^^, Wfrtet, WK,T?1. it. ^RT^f^T W&TT (WfeT^t-IIl) 

^ wi:ar^if^m itm^t^vn (^£w4tp£R) ^te?r^ t,^t 

^m“-^fer”i afk M sppfcr te 3^^ ^r/09/06/388 ter 

TfqT %, 3^h1<H ivm-m tfjrct 3?fc 3fe?RT cPTcft ^ ; 



^T 1#S?T r^<t>fcl ifa "sranr ^1 #5 TteT STOlfaT 3rcsf3#ra t l W*& 3TtecFT SFIcn-1000 fell. 3*^ 

^TRcTT 2 fen. t I WI W1 3RRW (3) WHW 100 11 t I ^T t frw=ET W 

oq44>gH KWr tnftcT 3?p fagrR TO t 1 W7T <JoU^4> OTtS C^cT 3"St) TOf ^R«ii*i ^ 1 <J4 * TUT 230 ’^ Z> 

50 yc^nf vro ten w ^ ^4 ^mr ti 

^ffer Tj^rnm <HfdR«ki M$ftn n* Rm. <si)<n^ ^ <WA n* '^Vi^ r=tvHi 

writ, *wi*fm, term, rink -mm Pm^t tern anfe rit te! ^ 

n(< c icf , i/MR | ^4n *rit ter *uipi 

3 Tk, %riri W&K, 3TfafWT rit m 36 rit -3n-«IRT (12) wr TOT rinnri nn ^rrir nri 'tfcw 
ft t %^n rism ^ srpffcn ^ ^r w^Mre ^ afnftn ^ri PgRiMlai srcr teid, teTfn^ 3fc 

^srf^^ "f’iTH^te5oo3 10,000^rit^3wimwi (^) ^r so fe.m ^ 
3rf^3fk 5000%.m srfterc ^tt^# sfk“<" wr uio* 2xio*^i5xio % ,^nc^^r^TT^ 
■tjnifcF ^ ^ fFT^rn fi 

[■nn. U ^^^n-21 ( 149)/2006 ] 

m fer^, f^te> wr ten 


344^//o£-3 
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S.O. 430 
authority, is sati 
the provisions of 
Measures (Apprp 
sustained use a 


1.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
i^fied that the Model described in the said report (see the figure given below) is in conformity with 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
val of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 


nd 

the 


Now, 

the Central Govt 
non-automatic 
(Accuracy class 
M/s. Singhai Ele£i 
approval mark I 


refore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
rnment hereby issues and publishes the certificate of approval of the Model of the self indicating, 
(Platform type) weighing instrument with digital indication of “SEP” series of medium accuracy 
f II) and with brand name “NOKIYA” (hereinafter referred to as the said Model), manufactured by 
ironic Sales Corporation, 290, Jawahar Gan], Namak Mandi, Sagar, M. P. and which is assigned the 
ND/09/06/388; 


New Delhi, the 22nd September, 2006 



The said 
kg. and minimu 
subtractive retai 
operates on 230 


In addiji 
for fraudulent p 
working principl 


r py 


Further! 
Government he 
of same series w| 
(n) in the range 
positive or nagap 
design and With 


Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 1000 
capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare device with 100 per cent 
tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instruments 
{Volts, and 50 Hertz alternate current power supply. 


led 


ion to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
jactices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
e etc. before or after sale. 


in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act,-the Central 
declares that this certificate of approval of the said Model shall also cover the weighing instrument 

1 th maximum capacity above 50 kg. and up to 5000 kg. and with number of verification scale interval 
if 500 to 10,000 for V value of 5 g. or more and with ‘e’ value of I * 10 k , 2xlO k or 5x10**, k being the 
ive whole number or equal to zero, manufactured by the same manufacturer with the sajtne principle, 
the same materials with which, the said approved Model have been manufactured. 

[F. No. WM-21(149)/2006] 

R. MATHURBOOTHAM, Director of Legal Metrology 


t 
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RRtT Wt?T : 11,2006/ c hlfft < * 20, 1928 

fsmt, 22 IklwR, 2006 

W.3ff. 43,02.- °£-fo r RRER ^TTlfTOft SRI^ 31RJ?T W t^fT 4 

•gflRT It'M ^f <4fS | <i nTsd (^H 4 ^ STT^T ^4) "3TS 4* RN RfW'iHH, 1976 ( 1976 45T 60) TO 4* TO Hl-l<t> 

(RT54 ) fspR, 1987 4 - 5W(f 4 1? 4* JS TO 4t RTORT % 14 WTR!R 4t 3T^fU R 4 

RTOfal TOR; t 4nr 4* Wft RftfwM 3 ^<*1 TOT <*Xfll 4RT; 

3RT:, 3W, 44fa m*K, W SffaRm 41 VRT 36 41 RR-RRT (7) 4* (8) SRI TOT 4f4l4 RRtR TO ^ 
TO 7n^ 1^-30, RTSlTO Tn4?, gftgK, amNd SRI fafoffrfl R*Tl4lT (RgflftfefT ^t-II ) rM 4 

4" 5 J^TT 4 3^fv^ TfJTO Tl4fl 3RTOTfm 4m (tTO^fa TOR) 4 *iTsd R>T, TO R>T RTR ‘ 'RTTOTj $ (^ 

fR4 MV-ell^ RWl Rf5R TOT RRT $) 4* fRFT 3TT^ T^T 4/09/2006/430 f*HI TO $> ^hI^H 

MHI u l-' t R ''JllO 4^ TOlfVlfl RRcft ^ t 



3^T HlSd f4ffcT tRT TOR «RT TO ^ituRa 3RRRTfm 4m dH«h< u i (^«ktic7m y«t>K RH) $ I 5*l4t 3T ^ < *‘ nH 

%m is f4.m 4* ^rtr sawn 50 m i inwowi totir ($) rhrpt imti^> w^rr ^ 

WT Mfd¥ l fl 6qq<frdHlf * TO *flfRT STpfcfjm RRTR $ ! y«bW dw4<t> 5!«fl& (R?T$4) 'TOf 4TOR : 3 T T^f^T TOTT ^ I ’3WRI 
230 50 'SRWWff RRT fatjfl W4 W ^ $1 

fd l PNo ^ ^ ^ ^RlR^W R#1 *TORf ^ ^ TNR ^ ^ ^ fTO 

sfk ^ ^ t f^ W 3 ^WFt ■RTRlft, wnekn, 1%WT, Tlte 4IMUW, fTO^T f^«5i<i 3^ Wlf W 

Rftwfa/Rft^*fa f^kn bin'll i 

sfk, ■RT^R, WT 3TMTO ^ *1RT 36 ^^RT ( 12) SRI TO TrfTOf W1«MI 

^Rft i f^F TO Rf5R ^ ^ TR TRTM-R^ ^ TOk ^Rt SRI ^ %5RT, feSflfl ^ 3T^RR^k ^ RTR^t 

^ Rf^r frowni,f^rf^T <Rft^ si^tRW« kiT 4*4m ^tot 4 

*4 4 i tk. m-asofa m n* u i" to ioo4 50,000 ^4^^‘w^torr 4rro (WO 4^ looft. 

m RT 4, f’TO5000 ^ 50^000^4^f-^TOTO (T^) 3a^Rf^50f^. 

sawnw^ - ^ 3fk M i” TO 1x10*, 2x10 *RT 5x10*, 4^, 4 WTlcR^ RT ^IIRT^ ^iF«h RT ^ tl 

[RJT. W^RR-21( 150)/2006] 
3tr Tng^Rq, Wri to frm 
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[Part II— Sec. 3(ii)] 


New Delhi, the 22nd September, 2006 

S.Q. 4302,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and io render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said-Act, 
the Central Government hereby issues .and publishes the certificate of approval of the Model of non-automatic 
weighing instrumer t (Tabletop type) with digital indication of ‘"TT” series of high accuracy (Accuracy class II) and 
with brand name “ [OTA” (herein after referred to as the said Model), manufactured by M/s. Sun Shine Industries, 
F-30, Bhadrabad Ini. Estate, Haridwar, Uttranchal and which is assigned the approval mark IN D/09/06/430; 


j 



The said Mxlel is a strain gauge type load cell based non-authomatic weighing instrument (Tabletop type) 
with a maximum capacity of 15 kg. and minimum capacity of 50 g. The verification scale interval (e) is 1 g. It has a 
tare device with a ICO per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instruments operates on 230 Volts, and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the macnine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Centra] 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity up to 50 kg. and with number of verification 
scale interval (n) in ihe range of 100 to 50,000 for ‘e’ value of 1 mg. to 50 mg. and with number of verification scale 
interval (n) in the rar ge of 5000 to 50,000 for ‘e’ value of 100 mg. or more and with ‘e’ value of 1 x 10 k , 2xlO k or 5xlO k , 
k being the positive c r nagative w'hole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same princ iple, design and with the same materials with which, the said approved Model have been 
manufactured. 

[F. No. WM-21(150)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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M 22 f^RP^T, 2006 

RJT.3TT. 4303. W^K dll, fdflRT dlfadn# SRI 3R<J<T kk^ RT fddR dR^ ^ h^icJ^RRT*TR RdT t f% 
"3^1 %rtk k‘ df% Rfed (dPk St df dl^rfd ^§f) dl£ dfc RR RHd? dfMfddR, 1976 (1976 ^1 60) dRT RTS dk RR HHd> 
C T rfScff dfl d ' ^RTS-O fddR, 1987 ^ dWff ^ 3RJRd "I dk dft RRTdd 1?fd7 d'ttdK ddTd dft ddfk k‘ Rt 3dd nTsd 
dRRkn «HiU, R^Ol dk fqfdH hRR^Ri 41 <JM^K1 <tal y^H <*><<11 

dd: dd, dkstd RRfiR, "3dd dfdfddR cjft RRT 36 dftdd-RRT (7) dk (8) SRI Wcl dil RdkT dR^ 

Rd TTTfd f^R^d, TTtR-30, RTSRTS S^f^d'd ^fe, SfTSR, MTO SRI fdfkd R*RR (d*lT*fm dk-III) 31^ “Rt TTR 4 ’ *fldd! 

3RFPd TJdd R%cT, dWlPdc! dtddRW (tdd cfa Wl) ^RTSd dH, fd7p£ W5 dTIdlR “dldteP' t (1d£ ddd 
RT5d W RdT t) dk fd^ dfdtdd fd? dk RR ^t/09/06/431 RR^Id fdRT Rdlt, d^RtSd RRFl-RR dlft dk 
dRrft t ; ~ 



-J^T RT£d T3R7 fa^Pd kd 31d>R dH dfe ^d dTRlfRT ddvd TJdd R%d dfe ^d d> fRSd R7 dRT RTdT 
3RRdTfdcl dtdR (tdd HR 1M R5T) t I ?R^ dfdddR dRdT 30 fam dk ^JdcR dRdT 100 m t I dcdRd 

H I HRH 3 HRRId (|) dT[ RTd 5 RT, t I |r 4’ Rd7 dT^Td^dd ^fdd t fdRdT del dfddd oqq«hd'iw«r) Rlfa dlRdrTdd RRTR 
t ITRFTd ^RTte (Rd^^t) R^l RtdR mR u IIH <iM<R»fd RRcR t l 7W1 230 50 HrMiqnf RRTt^cl yqR 

R7 RiTR RRRT ft % ■ . 

TjffufTT x&z ^ ■gsf^d ^ dfM^S Rdfa oq^Rf ^ fdR 3^td^ R Tt^fd ^ fdTT Rt %RT dTTRT 3lfc 

RTSd RTt R RFd RldTS Rf dR^t RlRdt, RRl^fd, P^dl^H, Rfe PlHlSd Id^Tcl dlfe dft ddf R 7 

Rft f^Rf dT^RT I 

3T^, %^PR RWR, 3RR srfRfwi dft RR1,36 dR-RRT ( 12) SRI 7^1 dllWRl' RT[ RRTR RRR fR, W R^dT 
RRSt t fR> dRR RTSd ^ ^I^hUh ^ fR RRTd-RR ^ 3RR^ PlPlMfcTl SRI ^ fPnSTd, f^dl^T ^ 3T^RR dk ^ RRRfl 
R pjfR R STJRTfSR RT3d PdPdlkd fdTRT RRT t, fdfkfkcT ‘3Rt J f^dl St RRP RRT^fST 3^7 dTFfRIdd ^ ktdR RT 

sfk di 100 Ik.Tn. R 2 m ,4- f ” RH ^ 100 R 10,000 cTR? dit kd k' RrRRR RR 3RRld (^) dk 5 3JT. 3T ^R^ 3lfk 

“^” RR ^ fdTT 500 R 10,000 credit kd^f hihhH sfcRTd (dd) 3RRTdRfSd 50 tdi. RT. d>t dfdddR ^nai RTd 
t 3Tk‘‘^ ,4 RR 1x10 *, 2x10 *dl 5x10*, dT RdlcRdT RldiWRF dl ^ tl 


[m R. ^^xnr-2l( 150)/2006] 
d r. Ri^dd, kr^ddr, f¥kd7 rr tkdd 
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New Delhi, the 22nd September, 2006 

S»0. 4303.- -Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfie( that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and tc render accurate service under varied conditions; 

Now, theref )re, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Govermr ent hereby issues and publishes the certificate of approval of the Model of non-automatic (Table 
top type) weighing i istrument with digital indication of “CS” series of medium accuracy (Accuracy class III) and 
with brand name “H )TA” (herein referred to as the said Model), manufactured by M/s. Sun Shine Industries, F-30, 
Bhadrabad Ind. Estaie, Haridwar, Uttranchal and which is assigned the approval mark IND/09/06/431; 



The said Mxiel is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum cap icity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 5 g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrume it operates on 230 Volts, 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby i leclares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, a<curacy*and performance of same series with maximum capacity up to 50 kg verification scale 
interval (n) in the n nge of 100 to 10,000 for ‘e’ value of lOOmg to 2 g or with verification scale interval (n) in the 
range of 500 to 10,0' )0 for ‘e’ value of 5g or more and with ‘e’ value of 1 x 10 k , 2xl0 k or 5xlO k , k being the positive or 
nagative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design an I with the same materials with which, the said approved Model have been manufactured. 

[F. No. WM-21(150)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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M taft, 22 P«d«TC, 2006 

W.3IT. 4304,-tafoT W&K ^T, 5TCT ^ ^ fa^K ^ t^^B 

ftr*w1NM*f*ra*fwr anfftrW) asifMPm, 1976 (1976*i60) 

(-qfe^f ^3Fpfta) f^m, 1987 ^ ^ 3T^T i 3ik WHT£fa> <MMK»K TOW 3T^? ^ ^ HPsn 

zj«n«{tn 3?fr fafaB ORPwtaT »<i*i 4»<tii <%*n; 

*r WT T£9»-30, W*B ^f^TcT T^Z, *fet, MTO *STTT tafa (W*fclT ^-U) ^ ^ 

»yggTT ^ 3taF ^ER ^fecf, 4H<!HlPdd <TteH (i*Wl*f TJ3IT0 ^ hTsm ^T, frl*E£ WS ^T B*T" ^ t^Vl " t (f^ WH 

■3^T qf5B ^¥I>) 3?fc tat 3T^T ta 3tT$ ^t/09/06/432 Wm-H tat m 

y<+>((Vld ^FTcft £ ; 



■3^T TCffeeT £^f W ^T Bte tal 3TI«nftcr 3HcHlPdd (^e+"l4 W *0 ^H«=h<«i £t 3 ^ 4l ~ rffl 

wm iooo tarn ta^£Rq wi 5 tan. £1 firnim wtb srtcib (£) ^t -qB 100 m £ i ^ ^ ^ 

ta^T ?B utafr <«m<rH I ^<» mftcT 3 TT*tajeH q^R t rSHRB ^w 4 qi CqB^'St) «vl ^TTR onsfirfo =RdI 

£ I 230 tae, 50 ^ yc^lddl tJUlftf WI’RWf TOltl 


tan ^i4mi i 

ta, taste toht, w tatarq ta *rro 36 ta Tq-mit ( 12 ) m ^ ^ 0|U ‘ I 

ffeM qfeB ^ sr^fta ^ WB-qq ^ state tat tartan srct ta taste, tan^r te srn*m ta ta ^TTRrft 

^#1^1 fq.UT. ^ 50 fq.Tn. W‘£ ” 1TB ta ta* 100 ta 50,000 ^ ^ ^ WOm 11B 3tafB (1^) sfo 100 fq.Tn. ^Tt 
^ 3Tta?^ ^TB^ta5000 Tl50,000 ** m 3ftaB (T^)^tar50tam. ^ stfm sh 5000 

tam ^BT’5n^t‘3lh:* , | ,, ' I TB IxlO*, 2 xl 0 *^ 5 xl 0 *,^t,^ TJBfqrqi^^ 

TR^rtt 

[m U W^q*T-21(150)/2006] 

3nt hi^^sw, Ph^w, tarer qrq taB 


^ qg^ q! -q^gfer, tar^, 4 i qu w, Pi mi kh P^ sb anfq ^ ^bT q^ hP^/mR^ ^f 








New Delhi, the 22nd September, 2006 

S.O. 4 *04. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is^siat; sfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Appioval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over'periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instiunent (Platform type) with digital indication of “SS” series of High accuracy (Accuracy class II) and 
with brand nam: “IOTA” (herein referred to as the said Model), manufactured by M/s. Sun Shine Industries, F-30, 
Bhadrabad Ind. Bstate, Haridwar, Uttranchal and which is assigned the approval mark IND/09/06/432; 



The sau Model is a strain gauge type load cell based non-automatic weighing instrument (Plat form type) 
with a maximum capacity of 1000kg and minimum capacity of 5kg. The verification scale interval (e) is lOOg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instri ment operates on 230 Volts, 50 Hertz alternate current power supply. 

In addit on to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principh etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity up to 50 kg and up to 5000kg and with 
number of verificj lion scale interval (n) in the range of 100 to 50000 for V value of I mg to 50 mg and with verification 
scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value of 1 x 10 k , 2xl0 k or 
5xl0 k , k being tie positive or nagative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design, accuracy and with the same materials with which, the said approved 
Model has been manufactured. 

[F. No. WM-21(150)/2006] 
R. MATHURBHOOTHAM, Director of Legal Metrology 


! 



* ■ t 











^ 22 2006 

•sunt. 43os.-^i tor ftfta utaaft *« ^ m Wl ^ * m * 

sn^fa^f) to «km 9 mTO 1976 0976 ^ 160 ) wTO^kTOTOm; 

(nfe# i987*TO*«*3i3TOt4lmTO! ^^mt^-JFiraRS^ •*«c,*Wntw’nwi 

■q^figfcTT aRH$ T^TT 3ffk faP»-H Mfcl’Mf ^ dM^'+d *tai 

am:, an, TOR, OTI 3lWm *t TOI36 *t OTW (7) afe (8) fflV ^ ^ ^jM 5 ^ 
TO wi T5^fcr, TO>-30, HISWI4 WMtl *t^2.ife*,TOtfraSRI ftPiRs H*TO TOl«fffl (TO! 9 ■■’•• HD ^ ^ 

■femn « 4*4 q.4-1 Hfed 7TO:7p^, sRrorfTO <iVh jwi C^tewri wr) 4 TffCT to, to to - 

(M TO^W ’I^TOakfsa^raTOlt) 3fRft^9T3Rtef^5 X$ TO tf/09,<06/433 TO^RSl ,«£*! TO. *,-ajflTO 

■c[TTTTJT-tR TjfKt afk ychlfVra Wit t ; 



WIT 4 fcjT. t I WB * 3RRTeT (f) ^ ^ 200 miI 1 a* 4u qfe 

aq^gHW«fc .:tnfer w? 11 irem *rate (^ * ^) ^ ^ ^ ,oH . 

50 "5^*1 SMWT W f^TSJcT TftFT ^R ^t 4 tl 

*nf&m ^3 * ^rro 4 3#fkm to!H 4* wj* «nwci * fern ^^ ^ ^ **£'■*' ^ 

kfsrl ^ Tt TO<=> ^ TO <f <JTO» TORft, TOl*fe, Hfe TOOT, HWR! ^ ^ ^ ->'- 

■qft^N ^ tat w^m i 

4k, 4-Oaw.TO , w arfkftro *»wr3<s*» totot 02)snnm ^ 


5 7JT ■qTWT-amra^ r ^^ W MXi 1U,UUU a«r> ™ ^ ;■ • ___ .'* 

?T3fR5IXI0l^.mTO!^3rfkTOnsm^t^ , rTOll X 10^2xl0*m5 X ^*t,^«^^^^ ^ 

3T ^"% ^fl 

- [xpi. U’^5p^W : f-2l( 150)/2CK)6] 
3THC Tn^r^Ff, f^f^F ^THT f^3H 


3HLMG(/o&~^ 
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THH GAZETT E OF INDIA: NOVEMBER 11,2006/KARTIKA20,1928 


[Part II— Sec. 3(ii)] 


New Delhi, the 22nd September, 2006 


J05. Whereas the Central Government, after considering the report submitted to it by the prescribed 
isfied that the Model described in the said report (see the figure given below) is in conformity with 
f the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
oval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over-periods of 
id to render accurate service under varied conditions; 


Now, tl 
the Central Goi 
non-automatic 
(Accuracy class 
Shine Industries 
06/433; 


i ere fore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
ernment hereby issues and publishes the certificate of approval of the Model of the self indicating 
Platform type) weighing instrument with digital indication of “PS” scries of medium accuracy 
III) and with brand name “IOTA” (hereinreferred to as the said Model), manufactured by M/s. Sun 
, F-30, Bhadrabad Ind. Estate, Haridw'ar, Uttranehal and which is assigned the approval mark IND/09/ 



The saic 
capacity of lOOOk 
100 per cent subt 
The instruments 

In additi 
for fraudulent pr; 
working principl< 

Further, 
Government here! 
of same series wi 
in the range of 5( 
positive or nagati 
design and with t 


Model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
g and minimum capacity of 4kg. The verification scale interval (e) is 200g, It has a tare device with 
ractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result, 
operates on 230 Volts, and 50 Hertz alternate current powder supply. 

on to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
Lctices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram 
• etc. before or after sale. “ 

m exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
>y declares that this certificate of approval of the said Model shall also cover the weighing instrument 
h maximum capacity above 50 kg and upto 5000kg and with number of verification scale interval (n) 
G to 10,000 for ‘e’ value of 5g or more and with ‘c’ value of lx I0 k , 2xlO k or 5x10 k , k being the 
e whole number or e <l ual to zero, manufactured by the same manufacturer with the same principle, 
ie same materials with which, the said approved Model have been manufactured. 

[E. No. WM-21 (150)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ ftc#, 22 frn^l, 2006 


1976 (1976 60) cT«!T ^ m 

(nfe# ^I3g^T)fWl, 1987 3rg^# afhc T3 ^ ^-=61^^ ^ 1^ WTIcTR 5Pfm 3TOf%T ^ ^5T-=n^ 

^TIR T^TT 3rfc fa^FT mRR^M ^ <sh^-=kI TfaT 3RFI <^mi; 


ara:, 3W,^l^R,^t3rfWm=Ft W36^^Mra(7)3k(8)5TOlRSI?ferfi^^ , '^l , 5^ 
Wf^v] 4»d)<&ld W182-183,7^. 16/^5,T^^2, (%2)-400 604 hsKI^SRI Pifta 

(x),*wix=l mur+mlunatoi* «WM4* ^fvi'i jw.cn 

fsm$ urn “**rfa” i (M jrif V*$ w. to t) afR M sn$ ^ w>9/06/386 

^^R l ri ferr ^FTE t, 3^Hkd TFFT-F^ ^Rt 3?fc M=hlRm <*<al 1?; 



TffseTfafft itoTPnrmmha -FFfif^rM^r C4 fwrc) t i *<ww «farcm 

^PTcTF 10 "fcF.Tn. 3lfc 3rfM4dH SRFTT 5 1w TJft RRH: f I ^ 7FFT >RI? dcHi^ ^ T ?T T ft, W- • 3T * ,<? * >i ^ ^ 

^ ^nrt tttwT, TO*fm, 1 

3fk, ^r, srfaRm ctf qra 36 ^ tojto (12) sro wi ** ^ ^ p: ^ wm Wf 

tl^F^r^r^ 3^i*w wi-^i 4 3RfRt«* ft w »,ft ***"’* **^ * 

fort s^f^T ms*r ^r mw fro to i ^ *f^ "to, 'W*fcr 7f ^ * ^ TCROT ^ 
*n 20 m ^ 10 fa.m to ^ srfrotm stot ^ 1 1 

J u;;:. R. TS5e?j ■'>%■ ; j ! >','2*006] 

31ft tn^ept, RT1 ‘NlWf 
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New Delhi, the 22i»d September, 2006 

S.O. 4306. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 19 76) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model,is likely to maintain, its accuracy over periods of 
sustained use and to render accurate service under varied conditions 

Now, therefore, ini exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate ol approval of the Model of Automatic Gravimetric 
Filling Instrument (Wfcigu filler) bdcmgmg to accuracy class, Ref. <x), where *=1 of ‘SAMPRE-IO’ series with brand 
name “Samarpan” (herein referred to as the said Model), manufactured by M/s. Saroarpan Fabricators Pvt, Ltd., Plot 
No. A/ 182-183, Road No. 16/Z, Wagle Estate, Thane (V/e , $i)-4Q(k 04, MaLwrastra and which is assigned the approval 
mark IND/09/06/386; 



The said Model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument (Weigh filler). 
Its maximum capacity is 10kg. Its Maximum fill rate is 5 fills per minute. The machine is designed for filling the free 
flowing products like water, oil, milk etc. 

: In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of simitar make, accuracy and performance of same series with capacity in the range of 20g to 10 kg 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved Model has been manufactured. 

jF. No. WM-21 (119)/2006j 
R. MATHURBOOT1IAM, Director of Legal Metrology 
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M felt, 22 fTOR, 2006 


RfTT.-KT. 4307.RfTOR R7T, fR%R MTfTORt gflR ^ 3R?|cr f?U RT fTO RR# ^ TOTT^ RF RTRTRH !iwt 
fRTOTt^^’srf%RT^ (^^R^ 3*T^T^if) RH 3lfr RTHRTTO 3Tr#RR, 1976 ( 1976 R7I 60) RRT RH 3^ RTR RTTO 
(RTSH¥ R77 31 jHl^H) fro, 1987 ^ TO*tf 3# 3T^ f 3lfc ?TT RH R7t ^TOT i fR7 <HMIdR RRIh R?t mfe R Rt.TORTSH 
3 T Rr£fcTT «M!R R3§RlT 3T^ iRfRH sRRsrfdRt R <sh^«ki l^RT y^H «=b<fll <*?H1; 

3RT:, 3R RRR7R, TO 3#rfRRRR7t RR1 36R7tTO-RHT (7) 3^ ( 8) ^ 3m TTf^'R713FlW RTR^ ^ ^RRf 

r*cjt ^Rpqffrn to*, 15 mm ^sjIrh 3 $rt, fmm Rter ^ rWr *3 rr^tth, Ihrst #r, tito^r, 7 pRm sra 

f : TN% TOf TO?fRT C^fT^^f-II) RHt “ttr ^ »JTOn ^ 3RTO TJRR RlflRT RWHlftfd cffcR 3 TOR (TOR) 
^W€?\ R7T, f^RP^WSTO RTR “RFR!?^” t (t^ ^RR JW$ TOTR TO RfeH TO RRT t) 3ifc faR f^ 3^3^ 

1^/09/06/434 RH^Id f37RT RRT t, 3^R><H WR-MR Rflft afa TOfTId RTRft f I 



TO RF5RI 3^T7 Pc^fd ^T TOT R7I RR Red 3nUlftcT (tsfRT ZTM TOR) 3R^g#TcT TOH TO47R>T f ! fRRTt 3|fTORT 
SRRTT 22 fem 3?R ^HdH TOT 100 m f I RcMlMd HIM Hid 3RTRH i^) R71RH 2 RT. t I TO 3TT^eH Tjfed t f^TTO 
YIcT MfcTTH 3RTOHTcTO RlfRT 3R^cR 3TRTR f I TORT 3 cR : 4R7 ^Ffe (T^T ^ ^t) TOf TOR mUMiR 31^ Id TOT t ! 
RTORT 230 TO, 50 ^ RcRJcTcff RTR f^T TOT MR RTTtf TOT! tl 

TRfftRR TO ^ ^ 3 Tf?f fTO R?ftdf o^ ' g l R ^ f^ TTOl ^ ^F| ^ f^ir Rt fCT WQRTT 3 ^ 

mm ^ trot ^ ^ ^ Trrot RMirt, wsfar, f¥^ro, Rif^ sihmih, Ph^kh 3^ ^ wff mt MRqPfa/ 

^f‘ f^n ^TT i 

3^R, %^T RR«FR, TO 3tMTO ^7t URT 36 ^M-tJRT (12) SRT TOT TlfTOf ^71 wfc] ^ ^ * 

^TTfTt t f^7 TO RT^eT ^ ^^nkd ^ T® 3TTO~M^ ^ 31^ ^ fc| PH Hid I £RT ^ iRTOT, fTOf^T ^ 3FJRR ^ RTTRlft' 
Rf f^RTRT 31^H)P4d RfeRT ^71 fHRpd f^y T^qj ^ PlPlftcl ^ 5 ^WTT ^ ^ # 3^7, TO^m 3fR ^TFfWPT ^ cfleB 7WF1 
Rt ■#! -sit 1 fJT.m 50 fR.m TO “f" ’HH ^ %q; lOO ^ 50,000 TO ^7t tsr t}' RlcTOT HIWHM 3mRlcT (3FT) 3^c 100 fR. 
m RT ^RRt 3lfTO ^ tt if ” RH ^ 5,000 Rl 50,000 TORTt ^ ^ HcMIHH RH R%cT 50 fom TO R7t 3lfTOTR ^RdT RTH 

f 3fR “f M RH 1x10 * 2x10 ^RT 5xl0 % , ^ TOTO RT 7TORR7 RT ?JjR ^RR^rR f I 

[m Rt 'SRT^'RH-21 (135 )/2006 ] 

3TR. RT^RR, fTOTR7, MTO RTR ta 
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New Delhi, the 22nd September, 2006 

-Whereas the Central Government, after considering the report submitted to it by the prescribed 
that the Model described in the said report (see the figure given below) is in conformity with 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
render accurate service under varied conditions; 

ire, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
lent hereby issues and publishes the certificate of approval of the Model of non-automatic 
(Table top type) with digital indication of “SUT” series of high accuracy (Accuracy class-II) 
JNRISE” (hereinafter referred to as the said Model), manufactured by M/s. Meeta Eng. Works, 
sa, Opp. Silver Motor, B/h S.T. Work Shop, Limda Lane, Rajkot, Gujarat and which is assigned 
3/09/06/434; 


al 

k being 
with th 
manufa 


del is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
city of 22 kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
nt subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result, 
tes on 230 Volts and 50 Hertz alternate current power supply ; 

) sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
es and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
before or after sale. 

xercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
clares that this certificate of approval of the said Model shall also cover the weighing instrument 
ina performance of same series with maximum capacity up to 50 kg and with number of verification 
in the range of 100 to 50,000 for ‘e’ value of 1 mg to 50 mg and with number of verification scale 
ranj ;e of 5,000 to 50,000 for ‘e’ value of 100 mg or more and with V value of 1 x 10 k , 2xl0 k or 5xl0 k , 
r e ot negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
inciple, design and with the same materials with which, the said approved Model have been 

[F. No. WM-21(135)/2006] 
R. MAPHURBOOTHAM, Director of Legal Metrology 
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M 22 faclW*, 2006 

■3ST.3JT. 4308.-^^9 W^ll f^rf^cT 3HftRFlfl SKI # TRcpT ft# R* f^RR <Rt ^ 99^1^^ RRTOR Bt ^ t # 

ft 1 # f #R RTSR (#1 tt # #D W afk RFT RFRF 1976 (1976 60) ^ ^ 3Tk RFT RFR3 

(RT#f 3^m^T) fWT, 1987 3T^F9t ^fk ^ ^ 7TWH t % ^ 3^ 4'^RT5R 

wm, t#tt sffc faf*Fi 4' zrjr #n tt^r ^rrt t^rt; 

3R:, 3F, RRRTT, ZR=T 3Tf#RR 3ft RR 36 RtZR-RTCT (7)afa(8) SRI3RR TTfoptf RT 31# # ^ 

#1 tM#7T R#, 15 RRTZ #T, f#RR #T R #, #QR zt #?TR, %RBT #, TRR#, TpRR gRI 

f^rf# W RRT#T (R4T#T #-III) RTR “RBI 4 R# *#TT R 3#R RRZ 7T%B, STFRlTftR #R RRRRT (WRTPR 
™) fa# 1 #RTRR“TFR#’t (f# #’B# "Rf# RR RR t) # fait 3T jRkd fag ^ 

TR ^f/09/06/435 ^H^Rld #1 RR t, R^HKH 3fRTR-R3[ # # y^lfvid RRcft t ; 



Z^tT RTBR 'fafrfa #1 31RR RT RIB #f 3TTRTffa ( kHd'+lH WR) #R ZRRRT t I B#t aTf^FrTR SJRcTT 1,000 
feTIl. # RlddH RRcfT 2 fR.R. t I RcRRR HiHHIH 3RRTR (3) R? RR 100 R. t I BRR TT^, 3TT'RFJRR #T t faRRT 7R 
#7R o^cl+el'llrHch Rffa RlfctacJRR 31RT^ t I 3TRTR ZRRTR BTRB (T3R f T!) 31# cflRR #RTR cR#Td RR7 t I 
^ 230 #Z, 50 B# 31rqTTcTf RRT f#B 31BR RC RR RRT tl 

TZfffcRT faz ^ ^iV-i =F> 3-rfdP.dd R# R7 RHd# =-dd£KT R fair McR Rf TRR ^ 1#r 4ldf^ **$ 1%^T RTRRT Z?k 
■#eT f^ft ^ R# -qy ^ TTfWl, W#T, f^T#, TTfe "STWR, Pd^Kd RTf^ sp.i #f tr #^d / 

RBI f^RT #n I 

3fk, %^#1 RR^R, Z^cT 3Tft#RTT 9JTCI 36 ^f)t Zq-^-IRT (12) gRT 3RR 'dPkl-Mi ^T '5FTP1 cf# Rg- ^ |i s|U || 
^ ' I 1T^ ^ ^ WTI-R^ ^ 3## #t fifdHfdl ?RT #t frl4k1, f^3TTfR STJRR 3TR #t RTRTlJt 

3i^HlRd ’RT^R ^1 lR#l f^RTT W t, #Rl% #t ^ # it ^#1 3RT opRfaTRrFT ^ #R 
RT #7 5 m ^ITZ# 3Tto ^ “I” RR ^ %TT 500 -R 10,000 ^ Wt TR 4’ RrqiMH RR Tlferf 500 %.Tn. ^ 5,000 fe.TfT. 

3Tf^RRR ?3TRl^t RR JxlO^, 2x10 ^RT5xl0 % #t# ^RIrR=F R! ^ u llr0=6 RI ^ FT^cR 

tl 


[TR. U W^tto- 2]( l'35)/2006] 
3TR. •RT?^feF ) -pRTRT, MyRn- RR 1#R 
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New Delhi, the 22nd September, 2006 

S.O. 4308. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Apprc val of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic, platform type) weighing instrument with digital indication of “SPF” series of medium accuracy, 
(Accuracy class-ill) and with brand name “SUNRISE” (herein after referred to as the satd model), manufactured by 
M/s Meeta Eng. Works, 15A, Samrat Ind. Area, Opp. Silver Motor, B/h S.T. Work Shop, Limda Lane Rajkot, Gujarat 
and which is assi >ned the approval mark IND/09/06/435; 



The said model is strain gauge type load cell based weighing instrument with a maximum capacity of 1,000kg 
and minimum crpacity of 2kg. The verification scale interval (e) is lOOg. It nas a -.are device with 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts, and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series wi:h maximum capacity above 50kg and upto 5,000kg and with number of verification scale interval (n) 
in the range of 5 )0 to 10,000 for ‘e’ value of 5g or more and with 'e 1 value of <><10*, 2><10* or 5xl0\ k being the 
positive or nagat; ve whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
design and with he same materials with which, the said approved Model have been manufactured 

[F. No. WM-21 (135)72006] 

R. MATHURBOOTHAM, Director of Legal Metrology 
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qprII—3(ij)] ^TTTcf =PT 11,2006/^ife 20, 1928 

M f^ft, 29 2006 

W, 3IT. 4309.-^^7RWRWT. l^f^T TTf^Rt ^RT TT^cT -qR ^ ^r^TRl ?7*TTVFT ^1 ^ t 

1976 (1976 ^60) flW'WHSfkRRRTO 

(Tfeff =SI?ljte)1WT, 

#n afft faf«R ■qftf^fNf 3 KH ^fttcTI li*n; 

3TcT:, SR, 7K<frK ,‘53fl 3lM¥7R ^ ^IRT 36 wf 3R-WT! (7) <^l ( 8 ) gKT xscn WT #1 ~TO 

mm T#TTO fcf fa &g , 306-TJ, *fWT fatWT, ^ ^ ^fofi RTR, fewultW T&, T^OOOl i, HSKT^ faftfifa 

Rq“ ^Phchi ” t (f^ra w3 -rt^ wsT-owi) 47f^ * 3 ^ ^t/o : >/06/437 



TjcRT -RT^T ^ TPFk WT q RK SOWfe cTTHR *WW1 fl W^T 3 0 ^ 

■^RTR §W0T 100 TTI. tl ■HrWHH WW7 3RR1?I (|) Wl "RH 2 vf!. t ! ^ 3TTM%<rlR tjfo J ^ . 

^<ftd ' d T rRW wfol HHTR tl kdit^RR W 4P 3*lk7R W ^fdMd R^H ^ oqqgKl • 

•feTT mn ^TRRT 3lk *ffecT W1 WWt 73 W W TTWOt, W-fm, 1&#f, Tlfc 

3Ttft -3^ TTrff RT ■Rf^R/Rft^^R fWRT 5ft%TI l 

3^ ^^PT TR^iT "3RRT srfprfwi wt W7T 36 ^ 77 i- W7I (12) J*TCI 3R.ol Tff^rW ^1 aWkWlR '+ > 1 

1% "3R3 'Rfl^f 3FTRKR ^ W W 11 ! RR ^ 3TcFtcj 37ft ^Hkldl 1JF0 '37ft f&SRl, ^' 31I ' V) ^ ^ ^ > 

3 TWTtf^ TTfseT wi PkPdfifa toiwt, W^ra -37ft *psnai ^ *& # ^ ^ * 1 , 

I fo. m Tf 50 fcn. 0 ^ w ^ w 100 3 50,000 ow ^ 3 ^ 100 ^' m?!T , # 

oO'PF ^ 5000 Tf 50,000 OW°Ft ^ff Hh^H (^R) ^d<fri 50 "^P.371. cRP ^ 3lf%i«t)n*i .y*PT 

m u f'-*n\ x!0*,2 X10 % W5 xl 0 ^^t^ WOrRWW^rnnrR^ I 

[m 7?. ^^T^-2lO78)/2006] 

OTR, ■RT^^R, fR7?T^F, f^ff^W "RTR f^TIR 


‘^ l l 9 4 ^|/bto — 3" 
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S.O. 43( 

authority, is satis! 
provisions of the 
Measures (Apprc 
sustained use an< 

Now, th< 
the Central Govei 
instrument (Tabl 
name “PHOENIX 
306 A, Bhabha I 
approval mark IN 


New Delhi, the 29th September, 2006 

9. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
red that the'Model described in the said report (see the figure given below) is in conformity with the 
Standards of Weights and Measures Act; 1976 (60 of 1976) and the Standards of Weights and 
val of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 

1 to render accurate service under varied conditions; 

irefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
nment hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 

2 Top type) with digital indication of f NE” series of high accuracy (Accuracy class-II) and with brand 
” (hereinafter referred to as the said Model), manufactured by M/s. Nitiraj Engineers Private Limited, 
uilding. N. M. Joshi Marg, Delisle Road, Mumbai-400011, Maharashta and which is assigned the 
9/09/06/437; 


The said Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 30 kg. 
and minimum capacity of lOOg. The verification scale interval (e) is 2 g. It has a tare device with a 100 percent 
substractive retailed tare effect. In addition to sealing the stamping plate, sealing shall also be done to prevent the 
opening of the machine for fraudulent practices and model shall not be changed in terms of its material, accuracy, 
design, circuit diagram, working principle, etc. before or after sale. 




Further, 
Government here 
of similar make t 
scale interv al (n) 
in the range of 50 1 
the positive or nej 
same principle, d 


in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
>y declares that this certificate of approval of the said Model shall also cover the weighing instrument 
nd performance of same series with maximum capacity upto 50 kg. and with number of verification 
in the range of 100 to 50,000 for 'e’ value of lmg. to 50 mg. and with verification scale interval (n) 
)0 to 50,000 for V value of 100 mg or more and V value of the form 1 * I0 k , 2xl0 k or 5xl0 k , k being 
;ative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
:sign and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (178)/2Q06] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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M 29 WR 7 , 2006 

«KT. 37T. 4310.-^m 7T7377 W\, f^fFrT 3nf*RTl4 3T7T "34 3T^cT ftTTH 77 f^fR RR7 77 TTRTc^ 7? tl W t 

% '377 fCTTH 4 Rf^T?r TT^R (474 4 R? 3TT^1t 4t) «n3 3fo RF7 TTFFF 3Tf4fWT, 1976 (1976 RT 60) TT*TT "313 3 t 4 TFT 
(4fe<rJ RT 3^4KH) ftR, 1987 4 3744 4 37^R t 3rfc FT ^RT TRPFTT t f4 WTIcTR 3FFT 4t 3144 4 4f 337 4feR 
"327471 ^"IIR <<sl J II 37k f4f4R HKf^tRltl "4" ■i4^ c Kl 7T4T yRM cfRcfl T6MI; 

3T7:, 37R, 444 7T73TR, 337 3lMwT^t 4RI 36 4t 37-4171 (7) 3 t4 (8) RI WI ^R 

pffcK I ^ t^tftTTTT RT#S %f4&5, 306-"7, ^TT*TT f4fc§4, TR. TR. wf, fetfl$f4<rl 4s, ‘5^-400011, ^TTT ^'43 
Tfsqrj (R?R9Rn 44-111) 4l4 *jT3cff ^ SFFfi 7J47 Tlft7 31T44lfdd cTTeFT <54=h^i (t47T3f7 WT) 4 4fecT 

rt, farFt 3 R “ toPh+h " t (t?r 4 w 4 337 4 fecd to 371 t) aftt 144 3 fj 4 i 33 f’T 3 n| tr 

tt/09/06/438 TR^ftR fTO 73T t, 3^4^ WT-^ Rl4 3lfc WT7T7 3Rcft t; 



337 TTSR R37 33 TO7 37 3TT 4cI 31T4Tft3 cfFR 3731T7 tl ^33$ 3lf43R3 ^371 30' T373I, 337 ^Pt 

SR73T 100 TIT. tl 7TFTT77 HIMMM 3R7TI7T (^) 37 313 5 TIT. t I ^4 ^ "gfaft1 fw 317 TTfTTfd TO3 .TH?trr 

mfkr 3 it4^r t 3T4 ti 


T^rfrqn t$Z cfc ^IchH ^ 3Tf7f737 37TR 37 *4-4^10 4 f?T7 7## 4 Wi 1 7p ftf7 kt^FT? k, 'RT- 

Tfe7 ^n #er ^4 "4T 4' 7imt, ■fewtr, Trfe ■sprr, kTRT^”' tokri snf^ ttit 

Rt7^4=r ^ %rt'stt4 7 tt i 


Trcmr ,tr 

R RfT^R' 


3?k aF^k? 7TOF7R '3^1 3rfirkFR <4171 36 ^ ^ <4171 (12) £RT t'TR Rf^RTT RT WT ^Rt ^7. W 4^F7 * ; 7dl t 
% ^Rl RfgR ^ ITT 30TT U T- X T4 ^ 3RRtcI R# f^kRTcTT ^TTT "374 fk&Kt , ^jfTf^ R 3T^7TT7 3TR 3TTI 7TRRT Ti 

^ jq ifefl I^FTt W t, f*tp#d ^rft J ^®^R ^ ^4 tl 4g>, ^«TfSTcS7 31,7 WHcR -4 W v: ? • VT-TTT 1$ kfr ^ 

100 f4. m 4 2 TTT. TFF u i” TFT^%7 100 4 10,000 7TR"44^4 WR TiWT 3FTFT OFT) 3R 5 TH. ‘Rt TTR? 3Tf ? 4 : 3T 4 
“3” Tfpf ^ %R 500 4 10,000 HIM'flH ("75) 3RT71R TTtfecf 50 TFT '47 3tfiiWi Wii ^i“l .? 3TR “|'’ "RR 

1 x 10* 2 xlO* 7T 5 x!0 % , ^t, 4r ^RIRTRF Rf TTTTTRT ^ifqT RT TpT 4 TRof T T* | 

.! 8v2ij06] 


•: tt 
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New Delhi, the 29th September, 2006 

S.O. 4310. Whereas the Central Government,, after considering the report submitted to it by the prescribeJ 

authority, is Satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the < ential Government hereby issues and publishes the certify lie of approval of the Model of non-automatic weighing 
instrument (Table Top type) with digital indic^tiQiuof *!NE” series of medium accuracy (Accuracy class-IH) and with 
brand name “P HON IX” (hereinafter referred to as the said Model), manufactured by M/s. Nitiraj Engineers Private 
Limited, 306 A, Bhabha Building, N. M. Joshi Marg, Delisle Road, Mumbai-400011, Mah-irashta and which is assigned 
the approval mark IND/09/06/438; 



The said Model is a strain gauge type load cell based weighing instrument with a maximum capacity ol >0 kg. 
and minimum capacity of lOOg. The verification scale interval (e) is 5 g. It has a tare device with a 100 per cent 
substractive retained tare effect. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall hot be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the C entral 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrumen t 
of similar make and performance of same series with maximum capacity upto 50 kg. and with number of. verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and (e) value of the form I* I0 k , 2xlO k or 
5x10*, k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F. No. WM-2I(178)/2006] 
R. MATHURBOOTHAM, Director of Ugal Metrology 
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R^ ftcrft, 29 fRTORT, 2006 

3TT. 431 l.-TORftl RTTOR cPl, ftfecT UlfRTORt SRI ^ TR^ fftte RT ftRR TOTt RRTTOR 

%-^.1ftRRRf%RfeR (RtRRtR^ RR 3?kRNRRTO srflrf^m,- 1976 (l 976 TOT 60 )R*n.W atlRTRRRTO 

(RTgRT TOT R^HKH ) ftRR, 1987 ^ RRRTO TO 3T^T f ^R RR TO) RRIaRT f fTO RRRR RRft TO) TORpR t' *ft RTOT RT5R 
RTOTOTT RTOR TRftl 3?R ftfRR RftRSfftTO ^ 5^1 T^TO 7RR TORTI T^TO; 

3Ta:, TOR, TORTO R*TOK, '3TO7 TOfaftRR TOT *TRI 36 TOt TOT-TOR (7) afa (8) SIR TOrRT Vlf^fcPTf TOT RRft TOR) ftr ^RR 
M/RR SRlPd^RH RT^Z Mfe\ 306-R, RTRT ftftSR TFI. RR. Rfaft RFp ftRI^fRTO fte, R*Rf~400011, H5Ki^ SIR faPiftd 
TO5R RRIsfar (RTO*fc[T TOpII) RR) “RR ^ :£TOR” sj73c7T ^ TOTOTO 7JRR RftcT TORTOTOfcm cftcTR 3HTO< U 1 (t^TO ZR TO) ^ 
RTSTO TO, fW WS TOT TOR " TOPHTOl" t (fRR 3RR ^RTO R7RTRTOTOT RT5TO TOTOT RTO t) 3^ faft TORRtTOT fTO? TOI^ R^ 
R7/09/06/447 RR^jRRJ fTOTO RTO f, TOJRtRR TO-R RRt 3^7 RTOlftRT TORT) t; 



TTO RTRTO RTO fa^fa RR RTOR TO TOR T^TO TOTTOfRT TORTTOIRTcT TORR TOTTOTOT f 1 ^RTOt TOftTOTOR STRTO 30 fTO.TO. 3lft 
R£7RR 8TRTO 100 RT. tl RcTOTOT MIMRH TOTORTO (|) TO RR 2 TO. t I TO^cR ‘gfTOI t fTORTOTT TOR RfRTOR 

oTOTOETORRRTO RlftR TOTRTOJTOR RRTTO tl RTOTTO <SrH*fTO "STRte (RTO^)) RTOtf RfRRTR d4<$ld TORT t I RRTOTOT 230 TOTO, 50 
R7TOTO& TOR pT€Td 3R7R RT TO4 TORI t I 

■RlfnR RR ^fTOl ^ 3TfcTlTTO R#3 TO TOTOR^ ©TOFItT ^ fRR <si)<rH ^ RTO^I ^ %R tilcWs RtfroOTORTT 3^7 
Rtf 1 ) R TO^} Rl RK R TORT) RlRTft, RRI«IrT, Rfe 1RRJRT, Pd^t^ fT^RT 37lf^ TOf TOT? TO Hp.qTO/ 

RftsjtR TOT Iron R1TOTT I 

33R 7RTO7 RTO RfRpTTO TOl RRT 36 TO) RR- TOT (12) RTOT TTfTORf TO TOTfR TO?i TO RTOn TOR) t iTO 
-JTO Rj^i TO 37^RtTO TO TOT W-R TO 3TcT I fcT TO^ fRlTOTTTO gRt TO^ P^«sR, t^RTTO TO STJRR 3TR TOT) RITOTt R iRR^ 
3T j,HlP<d RTTO7 P^PH^d fTOTT TOTT f, P^PHPid RR! ^jTRRI ^ tf tTO, RRlTOl rR TORpTITOjT RRR RRTOTTO Rt "?Rt RT 
1 1R. TO. ^ 50 ft. TO. TITO "t” RTO ^ fcTR 100 "R 50,000 RTO ^ f RRTTTOf RTTOTR 3RRITO (TO) 100 ft. TO. TO RrR 
TOfRTO ^ “i” RR ^ fTOR 5000 ^ 50,000 RTO TO) tR f HlHHld (TO) RTO1TO R%7J 50 iTO.TO. RTO TO) RfRTOcTR ^fRTO TOTO t 
3 ^ i4 ^ M -qH 1 xlO^, 2 x!0 % TO 5 xlO*, TO t, Rj iRTcRTO TO RTTOcRTO ^itTO TO 7JTO TO t 1 

[TOT. R. R«TO,TO-21( 166)/2006] 

3tr. to^rr, fttroro, ftftro rto Itorr 
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S.O. 4311 

authority, is satisfied 
provisions of the S 
Measures (Approval 
sustained use and 


tb 


New Delhi, the 29th September, 2006 

—Whereas the Central Government, after considering the report submitted to it by the prescribed 
that the Model described in the said report (see the figure given below) is in conformity with the 
andards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
render accurate service under varied conditions; 


Now, there*i 
the Central Governrp 
instrument (Table 
name “PHOENIX’ 

A, Bhabha Building, 
mark IND/09/06/447 


ore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
ent hereby issues and publishes the certificate of approval of the Model of non-autofnatic weighing 
fop type) with digital indication of “NE” series of high accuracy (Accuracy class-11) and with brand 
herein referred to as the said Model), manufactured by M/s. Nitiraj Engineers Private Limited. 306 
N. M. Joshi Marg, Delisle Road, Mumbai-400011, Maharashta and which is assigned he approval 




The said 
conversion facility) 
(e) is 2 g. It has a 
display indicates the! 


odel is a strain gauge type load cell based weighing instrument (milk weigher with kg to litre 

t ith a maximum capacity of 30 kg. and minimum capacity of 100 kg. The verification scale interval 
re device with a 100 per cent substractive retained tare effect. The light Emitting Diode (LED) 
weighting result. The Instrument operate on 230 Volts and 50-Hertz alternate current power supply. 


In addition! 
fraudulent practices 
principle, etc. beforfe 


to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
or after sale. 



Further, inj 
Government hereby 
of similar make anJl 
scale interval (n) ir 
in the range of 5,00( 
a positive or negative 
same principle, desi 


exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
declares that this certificate of approval of the said Model shall also cover the weighing instrument 
performance of same series with maximum capacity upto 50 kg. and with number of verification 
the range of 100 to 50,000 for ‘e’ value of- 1 mg. to 50 mg. and with verification sale interval (n) 
to 50,000 for (e) value of 100 mg or more and (e) value of the form lxl0 k , 2xlO k or 5xl0 k , k being 
e whole number or equal to zero manufactured by the same manufacturer in accordance wiih the 
Ign and with the same materials with which, the said approved Model has been manufactured. 


[F. No. WM-21(166)/2006] 
.R. MATHURBOOTHAM. Director of Legal Metrology 
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Rc#, 29 RldM<, 2006 

W. 3TT. 4312.—TK^hK ^>T, RiRd TTlfV^iO Si<t y •Kjd RhM R7 Ri^K ^ ^PTT |f 

fRf ■'ictd RhV R 3Ufifd ^7§0 3?R T7FT HN^ 37 RtRRF 7, 1976 (1976'3>T 60) cWTsfR 37R ^TR HM=h 

(RfeRf =FT ) fW7, 1987 ^^%M37^i afo^^^WRTtfedOldRTRTtn^ sMV R *ft 1^R\ 77TSR 

■zraTTS^cTT ^HTTJ TSRTT sfR W*FT 3 <W^dd tRo 7RR qRTRT RRtT; 

3Tcf:, 37^, 7774717, ‘344 3lf^Piqn 4 R mil 36 ^"SR-^IRT (7) 3|R (8) £T7 TTRctT =FT"SRTRT 4T7d 77IT 9^4 

fdfcHM ■^jftRRTW 91^4 fdfy&S, 306-4], , 7T , 7T faiVsd, "Q^ 4?T wf, fecdi^Rw Tfe, 400011, H£K!^ 1JT7I fqRlMd 
4^4 (4*7T«faT4Pf II) *^474^ 3T4R7 7J44 77ffR 37744 IRr cTRR (74Rd1'M M) ^ 

4T3R 44, f%W$ #5 44 447 “!7T^” t (f^ ^7 tR JW$ *344 4TSR Wm 441 t) sfR M 37fqRR Wi TP? 
Tf/09/06/445 THl^Rld RF4T 44T 1?, 3^0kd y^M-TR " ; 5TRt sftT y<6iRld <+><dl t; 



4T5R 44T faffd M 3TO 44 4T7 ^R 3714Tftcl 3T74'4(fRd 4RR 7W>T fl fTRTT 3Tf44R4 ^TRcTT 30 Rf.TIT. ^R 
^TfR SR4T 100 4T. tl WWm HIMHH 37R71R (|) 44 4R 2 77T. t I 44T STT^T^R t f47744T WT 4f4?R 
o^d+ddlrR^ ^TTftrT 37T^T^R 44T4 fl 4447T 'dcH'jRh (H<d^1) 44?f hR«[[R 3M<#d t I 444H4T 230 4R2, 50 
5 <t;4 yr^iddi mrf Ri^n y^iR 4' 444 <*><di I' i 

«|Rm j I ^ ^ TJ*T4>H ^ 3?fdR4d #1 4?l *9^1 SRTgRlf ^ ^ TRr^ ^ «ft f^TT sfR 

HI^ci ^ ^53rt 7H 3^1 ^iiHyl, ^irsfclT, fe'dlld, <H^>cL 'SNillR, Rl®Rl4d fRoSId 3 hiR ^Frfl R7 nRci^d/HRcf 1 ^ d?) 

f^TT RT^Ti | 

3tR ^<4>r -sm srf^m wr 36 w\ ^-vm 02) ‘sm viRw^T ^1 wi ^rd ^w) t 
3=ki hI-sd ofi ^ W yRi u i T R ^ 3fd4d 4^1 RiRnldi ^rt 3R) Ri^r, f^n^r ^ -srpTR sfR '^Rt TTFrat ^ RrtR 

3i^h)RcI Hl4d ^>T R^Rinf 0 ! Rh-41 FTl |f, fqfiRld dR) sjRRT "g) R^T, 'R«lT«fcTT 3|R <=t>!-4HI<rlH ^ dlcid 34<*.< u l ^ft ff 1 ! RJ 

1 Rr. m ^ 50 Rt. m " i n itr -^Rr; 100 R 50,000 ttr ^^r R‘ wc 4 nh hiihh 3 rw (tr) sfR 100 Rr. 

37f«lqp ^ u f* -RR c£ f^ 5000 ^ 50,000 7R7 R HIHHM (7^) 377RTR 50 %.Tn. ?R> ^ 3TRRRR ^RRT ^ f 
Z$K ,, i"'R R 1 xlO*, 2 xl0 % R 5 XlO*, ^ t, ^ ^HIrH=6 R 4iU!| c R<+ ^flfe 4Tf4^ 419^ t I 

[RI. 77. ^^1^-21 (166)/2006 ] 

m. Rt^rt, Mm; -rr Ri^r- 
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THE GAZETTE OF INDIA: NOVEMBER 11,2006/KART1KA20,1928 


[Pakti II—Sec. 3(ii)] 


New Delhi, the 29th September, 2006 

S.O. 4312 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satis fied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use an i to render accurate service under varied conditions; 

Now, th irefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Gove nment hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table Top type) with digital indication of “PRW” series of high accuracy- (Accuracy class-11) and with 
brand name “PR DE” (herein referred to as the said Model), manufactured by M/s. Nitiraj Engineers Private Limited, 
306 A, Bhabha Building, N M Joshi Marg, Delisle Road, Mumbai-400011, Maharashta and which is assigned the 
approval mark IN D/09/06/445; 

The sak i Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 100g. 
The verification scale interval (e) is 2 g. It has a tare device with a 100 percent substraaive retained tare effect. The 
Light Emitting Diode (LED) display indicates the weighing result. The Instrument operate on 230 Volts and 50-Hertz 
alternate current power supply. In addition to scaling the stamping plate, sealing shall also be done to prevent the 
opening of the machine for fraudulent practices and model shall not be changed in terms of its materia], accuracy, 
design, circuit diagram, working principle, etc. before or after sale. 



Furthei, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity upto 50 kg. and with number of verification 
scale interval (r) in the range of 100 to 50,000 for ‘e’ value of Jmg. to 50 mg. and with verification sale interval (n) in 
the range of 5000 to 50,000 for ‘e’ value of 100 mg or more and (e) value of the form 1*10% 2xI0 k or 5x10\ k being a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(166)/2006J 
R. MATKLRBOOTHAM, Director of Legal Metrology 
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^ faedt, 29 facR3T, 2006 

W, 3TT, 4313.—'*K3>l< 34, fafed RTfWlO gRT 3?t y^d RmV 3T fqqi< 3R4 3i H^qid^3g RH13H tft 331 1? 
1% 43d Rm 1<F 4 qfald RTSd (*4 3 gt 3^ 37TfTf?T 43§t) <4!d 3 tR 3T3 Oid<*> 3Tfald3H, 1976 ( 1976 34 60) cf®TT 3T2 3fa HIM RH3> 

(RTS# oRSl^kR) Pm, I 987 ^^^'^ 3 ?^t 3 T 3 fa 4 sft ^234 RT 3 d 

33t 4?4 3313 R#4 afa fafaR RftfwM 3 33g33 ^3T 3gl3 34RTT RS3T; 

3R1:, 3T9T, 3l3fal3T34T, 334 3Tfaf333 3ft 3RT 36 3?t 33-3T3 (7) afa (8) gRTTO ViPwrT 34 33fa 3R3 
fafcKM TsftfR^f 3T^ fafadS, 306~g, ^IM R#53, 3R 33 <M RRf, fadl$fad ffe, ^5^-400011, R?RP^ gRT faplfan 
3^3 331331 (33T*faT3*f-H) 3Rl “g4 3tTR?” ^<3dl ^ d343 7J33 Rfacl 3H33lfdfi cft^FT '3W(“1 C^Nte 3347) ^3T3d 
34, f333l TO 34 3TR “RftfaSR” f (f^fa w$ 3?3Ig 334 RT3d 34?T 33T t) afa fafa 3Fp?tg4 33^ g4 
^t/09/06/444 %3T 331 t, 3FplgH 33F4-33 TSflRt 3lfc U«hlfVld 3Rcft t ; 



334 Tffed v<$ f^fa iU 3347 34 dfa7td smirfm 3TT33rfd4 citem ii ^T3ft arfecm srrctt 500 m 3 tr 

^RTR 3331 5 m tl RdllHH HIMHH 3F37Td (|) ^I4H 0.1 TfT. t I R37 37T0R^R ^f34 t fdR3ll 314 3f4?JcT 
^I3R3R*T3? 3?ft3 3TT^4^dH 33T3 tl fdf33g f^RSd faTRd (gdTTt^t) 333 mRuIW 4Hgf$!d 3R3T t I 333R3T 3t Tit 31^4 
3T TT TRt 71^27 37 344 WI t I 

■Wlf*-H J l tetd 4F ^ 3lfdl<3d H^lld 35^ <=hMd'^i[ oqq$!<j ^ fclU, WlelH ^ fdTR dT!<d^d MT FdvdI Mlk^!l 3TR 

Rfed ^ ■#er ^ wi m ^ ^mrr wrrrt, It^i, Trf%z ^ptotr, f-*^K4 f^gRi 3nfg 3ft ?T?f? rt rk^h/to^ 

T3RTT ^TT%TT I 

sfR tt^tr: 3?Mwt urt 36 3ft ^?- mr (12) gRT ^ viPwr)'3>t wq ^ ^ ^ri wt t 

far ^ RT5d ^ ^ ?R WT-^ ^ ^ Rir^fcl! gRT ^Tt fWcT, ^ 3T^TR afk TTOt ^ f5R^ 

3T^RTfm Kfed farfRftg f^TT W t, PdHftd ^Tt s J^dT ^ gt 3^[ c6l'4H!dH ^ rfldB #1 ^fT 

1 fR. m ■R 50 fa. TIT. R3F 44 |” TTR # faftr 100 ^ 50,000 TRT ^ 4' UcMim RT4RR 3RRIR (’05) 3TR 100 fa. TTT.RT ~Zm 

3Tfa^ ^ u i n RFr^ %R 5,000 ^ 50,000 cRT 3Tt ^ 4 'RTWR (tm) 3fcRTd TifacT 50 far.m cRT 3ft 3Tfa3RR ^RRTT 31^ t 
'3H 1 xlO* 2 x 10^ 31 5 xlO % , ^ t, ^Tt MHIrRMi 31 3 1 7J3 ^ m^rM t I 

[3R. Tt. 21 (!66)/2006] 

3TR‘. 3T^TS[3R. fag?T3^, faf3^ RTR M3R 


5HWI/0G-6 
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THE GAZETTE OF INDIA: NOVEMBER 11, 2006/KARTIKA20,1928 


[Part II—Sec. 3(ii)} 


S.O. 43 

authority, is satisfi 
provisions of the 
Measures (Appro 
sustained use and 


Now, the 
the Central Goveri 
instrument (Pockf 
name “PHOENIX 
A, Bhabha Buildiri 
mark IND/09/06/41 


New Delhi, the 29th September, 2006 
1|3 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
i ed that the Model described in the said report (see the figure given below) is in conformity with the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
,r al of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 

efore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
ment hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
t type) with digital indication of “NPS” series of high accuracy (Accuracy class-II) and with brand 
(hereinreferred to as the said Model), manufactured by M/s. Nitiraj Engineers Private Limited, 306 
|g, N, M. Joshi Marg, Delisle Road, Mumbai-400011, Maharashtra and which is assigned the approval 
4; 


The said 
and minimum ca 
substractive retain 
operates on DC 
the opening of the 
design, circuit dia 


Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 500g. 
parity of 5g. The verification scale interval (e) is 0.1 g. It has a tare device with a 100 per cent 
;d tare effect. The Liquid Crystal Diode (LCD) display indicates the weighing result. The instrument 
ltage or AC adapter. In addition to sealing the stamping plate, sealing shall also be done to prevent 
machine for fraudulent practices and Model shall not be changed in terms of its material, accuracy, 
hram, working principle, etc. before or after sale. 


V6 



Further, 

Government heretj 
of similar make 
scale interval (n) 
in a the range of 5 
a positive or 
same principle. 


nega i 




aind 


fn exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
y declares that this certificate of approval of the said Model shall also cover the weighing instruments 
performance of same series with maximum capacity upto 50 kg. and with number of verification 
in the range of 100 to 50,000 for ‘e’ value of lmg. to 50 mg. and with verification scale interval (n) 
000 to 50,000 for ‘e’ value of 100 mg or more and ‘e’ value of the form 1 * 10 k , 2x10 k or 5xl0 k , k being 
ive whole number or equal to zero manufactured by the same manufacturer in accordance with the 
sign and with the same materials with which, the said approved Model has been manufactured. 


[F. No. WM-21(166)/2006] 


R. MATHURBOOTHAM, Director of Legal Metrology 
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^ fgcrft, 29 f*R**R, 2006 

1ST. TOT. 4314. RTTOR TOT, kfe TOf^TOKt gRT TOt RRJcT TO fTOTOT TO^ ^ TOTO^R^RRTRR ^ ^ t 

3^^')^^RNRT^^VfWT, 1976 (1976 TOT 60) <TRTRR SlkRRRRTO 

(■rfen tot 3^) fwr, 1987 TOPTRt' ^ tojsr t srfc fro tor to! utototi t fro *RRR TOTtn to* 3 Rt ^tot hTsct 

xf«rr«fcTT RTOR TTTOTT 3?k WTR MRf^Rl^' ^ tfH^TO! ^T 3RH TORT T^RT; 

TOR: ^36^^9-VRI (7) 3^ (8) ^ ^ 

f^m Saftf TOKt M*fes, 306-^, ^-40001 

(TO^TTOTT TOp-III) TO<?t 4 ‘Rt TOR TO^” ^ TOTOTO ^TOT R%, TORTOT#R RtrR W{«1 (t^cT ?fo RTO R) ^ Rfec l TOT, 
f3RT^ W3 TOT TOR “RTfS" i (f^Rt ^ ^RT RTSTO TOFT RRT t) 3^ TO^R^R TOt/09/06/446 RR^fTTcl fTOTO 

RRT t, TOiTOTOI RRRT-RR ^TRt sfk Mfe ^ t; 



■ 3 ^ -qf^eT RTO f^f?T RTO TO TO RR 3TT^TT1 TcT cftcTOT TOTTORT T?l $RTOt 3rf^TORT 3TRR 30 iTO. TIT. sfk " < t ’ iaT1 

torto 100 m 1 1 rtottot hnhr torrtr (i) tot rr 5 rt. i? i rto TOT^tropR t ftraro RffaR 

TOfR TOTTOniTOR 3TRTR tl RTOT7T <kR^TO -SldU (R^T i TOt) RtcR RfRTTR 3M^in TORT t I. TOWRT 230 50 

RcTOTOff RRT fqtjd WR TO TOPf TORT 

■^rf£qr[ i^p; TO Tp^TOR TO TOPrftTOT RTTtR TOt TORTOJ^ TO^RT TO tcR, T^tcR R TTTOk TO t^R, RTeR^ Rt fTOTO TORJTT 3?R 
m.g-^f TO TOTOt R RFct TO RTg R TORTOt RIHlil, TOlpfaT, Ps<nl^H, Rf%TO 6144(1*1, Pw r«*w TOT^ TOt 7R? TOT hR^^/mR"^^ 
rftItorttottott ! 

3 TR TORTR 7RTOR ^TO TOfRfWTTOt RRT 36 TOt "3R-RRT (12) ^RT TO TrfTORt TOT TOTtR TO^ %% R!> V 4^ U H TORt t 
fro TOR RRR TO 3T5RTTOT TO W RRFT-R^ ^ TOTOfcT TOTt RfPHHSell 'gRT TOTt fR5R, ^ TO^RR 3^ TO?t RTRRt R RntiR 
3T^R!lTO RT5TO fapH^R iTORT RRT t. P^PHRld TOTt J fl3RT ^ ^ ^TO, RRT«tTO 4 t TOP^TOeR ^ %R TO1TORT RT #t TO 

5 RT. TO TOTO4 TOPRTO TO “i” RR TO 500 R 10,000 rTTO Rft RT ‘k RRRR (TR) 3RRTR Rf^T 50 ^TO TOt TOf^RRR 

^TOTT TO^T f 3TR “| M RR 1x10^, 2x10* TO 5x10*, ^ t, TO TOTORTO TO TOTOTTOITO 1 J J lfTO TO"?JR ^ RR^RT f l 

[TOT. R. ^ 5 X’^T-21(166)/2006] 
TOR RT^RR, fTO&TTO, MkTO RR f^TR 
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S.O. 4314 

authority, is satisfi 
provisions of the 
Measures (Approval 
sustained use and to 


Now, therqf. 
the Central Govern 
instrument (Table 
brand name “PRIDfc 
306 A, Bhabha Buijt 
approval mark IND/ 1 


The said M< 
and minimum capa 
subtractive retained It 
operates on 230 Vojt 


In addition 
fraudulent practices 
principle, etc. befori 


New Delhi, the 29th September, 2006 

Whereas the Central Government, after considering the report submitted to it by the prescribed 
cd that the Model described in the said report (see the figure given below) is in conformity with the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
render accurate service under varied conditions; 

ore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
f em heret) y ^ues and publishes the certificate of approval of the Model of non-automatic weighing 
” ,v P e ^ with d ‘g ita l indication of “PRW” series of medium accuracy (Accuracy eiass-111) and with 
(herein referred to as the said Model), manufactured by M/s. Nitiraj Engineers Private Limited. 

ding, N. M. Joshi Marg, Delisle Road, Mumbai-400011, Maharashtra and which is assigned the 
1)9/06/446; h 


lodel is a strain gauge type load cell based weighing instrument with a maximum capacity of 30kg. 
pity of 100 g. The verification scale interval (e) is 5 g. It has a tare device with a 100 per cent 
are effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
s and 50-Hertz alternate current power supply. 


to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 

and model shall not be changed in terms of its material, accuracy, design, circuit diagram working 
1 or after sale. 



Further, in 
Government hereby 
of similar make and 
scale interval (n) in 
5xlO k , k being a po 
accordance with the s 
manufactured. 


jxercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
clares that this certificate of approval of the said Model shall also cover the weighing instruments 
performance of same series with maximum capacity upto 50 kg. and with number of verification 
i he range of 500 to 10,000 for (e) value of 5g. or more and V value of the form !><10 k , 2xlO k or 
dtive or negative whole number or equal to zero manufactured by the same manufacturer in 
" “ e P rinci Ple, design and with the same materials with which, the said approved Model has been 


shm 


[F. No. WM-21 (166)/2006] 
R. MATHURBOOTHAM, Director of Ixgal Metrology 
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M 29 few, 2006 

■^JT. 3TT. 4315.-■^^T TORRR, fafeR RTfTORt SRI3Rp fefl2 RT fRRR TO ^7 TO t 

%tot fete r“ cifufa rtto 3n^jffr^[) rtr sfk rtrrito ^rfewr, 1976 (1976RR60) ci«n wz sfa torito 

("hTsciI RR SRJRiRR) iRRR, 1987 Rf RRRRTRf 3T^Rt TO *m RTt RRIRRI t dOlcTK RRW RTl 3TRfR 4’ Rt TOT RTTO 
R«7fefT RRTR T^TT 3^7 feTO RfiferfRRf 4 3Rg<M TO TOT TOT T^RT; 

3RT:, 3 &, TOtR TOR,TO 3rfafTO R?f RKT 36 R^ TO RRT (7) ^fk (8) SR! TO YlfedRl RR TOIr ^r^RR 
f^frRM TOtfRTOR RT^3 306-R, RTRT feRTO, RR. RR. #?ft RFf, feTTffef RS, R 1 ^-400011, RSRR? SRI fcTplf^d 

torrrtto (R^rferr R^f-ii) RR^RR^Rf’^feTTro arro^R - **^ swnfer crfeTTORro ( ^dRii4 tor) ^rttoi 
RH, fRTORTSRRRTR ‘SlPiWt (fTOTO^TOTRTScTR^TTOi) afk MR fRS 3 r| RR ^7/09/06/448 R R^<fe T 

fro TO t, 3RJRTTO WT^ wet 3?k TOfer RReft t; 



TO RTSeT RRI f^lfcf TOR RTT fer RIRTfe (fe m R ?ffe( R TOR Rlt TjfRRT tT%rF fRTO TO) TOR 
TORR tl TOt ■RfTOcTR TOTT 150 fe TH sfa ^HcIH TO 500 m tl TOTRR HNRH TOTTO (^) RTT RTR iO RT. f i TOR 
TO rtto^r Rfei t faror ttr yfd vm totort?to Rife rt^toh rto i i totrt totto tors (R^sst) tot tor 
hRuIIH TOffra RTO t I RRTOT 230 TO£> 50 S^T TOPTefT RRT fejeT TOR R7 TO TOT t; 

TSTffel Vrid RS1RTR ^ 3ifclR«K1 RTltR Rlt RTRRRyj °qqgi<| eft feR <Wl<rH 7^ 71 R> "%R -Hlcl^c 4t tRIRT ^l^ll 3RT 
RTTO RTt TOR R TOT RT To ^ ^srot TORTt, R«TTTO, fe#T, ^f%R ^TRRTR, fTOlRR fe^TR ; 3TlfS R^t TO - R7 RRTO.'Rfe^R 
^TFT T^fT W^FTI; 

37^ ^TO? 7Rcf>K TOT 3TfRfRRR Wt RRT 36 ^T TORRT (12) "SRI TOT YTfTOlt' RR TOR rr RH RTTO Rfet % 
% TOT RTTO t£ 37RrHr ^ TOM-RR ^ ^77t fRfRRTRT SRI WT fOTR, fe3IT|R ^ 3TRRR 3TR TO RITO 'R fefe 

37RRt^?T RfeT feR% fTO TO t, feRfer TOl J'JTTO ^ # TO, TO p 4Ri ^7 TOITOR ^ RRRR 3RTOT Rt TO 

1 fe RT. ^ 50 fe RT. TO 4 ‘?’' RPT ^ ffeq 100 ^ 50000 TO "4' RfRTRR RTWR 3RR1RT (RR) 3Tk 100 fa. 7TL RI TOR 
37fTO t£ ‘ 4 ^ m RTR ^ ffeq 5000 ^ 50,000 TO RTl^ 4'TORRR RTR 3RRM (RR) R%R 50 fem "R ^TfTO 3TR 5000 fe.RT. 
TO R)t 3TrTORR ^RRT RT^^ 37^7 44 RTR 1 xlO* 2 xlO^RT 5 xlO*, ^ tTO RRTcTORTRTO cTO R^RTRIRp ^ RRRrR 
SI 


[R5T. 'R. TO^RR- 21(166 )/2006 j 
3TR. RT^«TR, fRRTO, MTO RTR felRi 
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S.O. 431 * 

authority, is satisfi 
provisions of the 
Measures (Appro\ 
sustained use and 

Now, thei 
the Central Govert 
instrument (Platf 
brand name 'PHCf 
306 A, Bhabha Bi 
approval mark INE 

The said 
conversion facility 
(e) is 10 g. It has 
display indicates tl 

In additic 
fraudulent practice 
principle, etc. befc 


New Delhi, the 29th September, 2006 

V—Whereas the Central Government, after considering the report submitted to it by the prescribed 
id that the Model described in the said report (see the figure given below) is in conformity with the 
standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
al of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 

efore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
ment hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
)rm type) with digital indication of “NEP” series of High accuracy (Accuracy class-II) and with 
iNIX” (herein referred to as the said Model), manufactured by M/s. Nitiraj Engineers Private Limited, 
ilding, N. M. Joshi Marg, Delisle Road, Mumbai-400011, Maharashtra and which is assigned the 
/09/06/448; 

Model is a strain gauge type load cell based weighing instrument (milk weigher with kg to litre 
i with a maximum capacity of 150kg. and minimum capacity of 500 g. The verification scale interval 
a tare device with a 100 percent subtractive retained tare effect, d he Light Emitting Diode (LED) 
ie weighing result. The instrument operates on 230 Volts and 50Hertz alternate current power supply. 

n to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
s and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
•re or after sale. 




Further, 
Government herel 
of similar make 
number of verifia 
scale interval (n) i 
or 5xlO k , k being 
accordance with t 
manufactured. 


in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
•y declares that this certificate of approval of the said Model shall also cover the weighing instruments 
ind performance of same series with maximum capacity above 59 kg. and up to 5000 kg. and with 
ition scale interval (n) in the range of 100 to 50000 for V value of 1 mg. to 50 mg and with verification 
n the range of 5000 to 50,000 for ‘e’ value of 100 mg. or more and V value of the form 1 x 10\ 2xlO k 
the positive or negative whole number or equal to zero manufactured by the same manufacturer in 
ie same principle, design and with the same materials with which, the said approved Model has been 


[I-. No. WM-21(166)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 










[¥in-^ 3(ii)] 


*T?7R ^ TFSPTq* : 11, 2006AFTffc*20, 1928 


9289 


29 IWFSR, 2006 

7FT.37T. 4316.—tR'frR 'qiT, yiRwO SKI "3ft 3TC7pT KHi<i "91 fft^K =b<ft whi^H T F1T t 1% 

3^RT fftft* ft Kf% ftfecR (ftH ftt K i 3TFfftft ftftSf) ^13 aft* KPT KFKF arfftfWT, 1976 (1976 KR 60) K*7T KJ3 ftft KPT KH^ 
(MkSdT KR STfftp) fftRK, 1987 ^F KWft # SFpeK t aft* KFT Kft 7TKFKR t fa d J lldk Kftftl qft 3F5ffi[ ft ftt KTPT 
KKI^ftp 'SRT 13 ; Tftfa aftr fafaH nRftMfa^ ft* <sm^=ki 7fa 31SR KKRT T^RT; 

m:, 3lM^^^1KT36^t^-MRT(7) aft* (8) SKI WR SlfapftKR 3PftK KKft^ftKK 

fcftui'Ji ^{IPIhTK TTHjfts RlMs, 306-^, ^TPRT fqfaSK, p. Pf. ftWfl Rift, fSKffijfft?! Tte, 400011, KinTIKJ skI fftPlPnd 
T53f K«fT*fa (W«fa Kft-II) Klft “■'ft *ft p?" # afaq> 7JKR 77%cf, 3T73Klfa<T cfafl '3W04 (ftp! 3P7 PFK) ^ 

ktpt ^r, farfa ws kr rtk “-qftftrcRT” t (fftft ?Kft jwf hv^i^ ktpi w wt) ^ faft ^^rkh faf arri p 
Tl/09/06/443 7=FFJ^?RT faqi KKT t, arjftfal WK-K^ ^Tlft aft* M^iRm Kk?ft t; 



ftfpl fafftl ftsi WT KR cTT5 ft?I smufta aRcHiftfd cfapl 344><u| f | ^Rft 3TftKFcTK TOR 20 H£ 3^ 

pppq mz\ 20 fftm t 1 wm^ mimhh krttm of) kr kr i fam £ i ^rft pf an^RpR "gfai t faTKFi m 

c^v^^ T Ef - ^ tTTfp arnfajcR '9KTK t l fafars faWfl f57*lft (pi 7ft ^t) wt HP^llR 3^f?fcT WT t I ^i 7ft 

^ 13; 7ft U&ZX P Wrf 37HT tl 

TSfFFf t^Z # # 3lftff7^ff chMeL^-j ^c^ift ^ f^ #olft 'ft ^ 'fcrc; ^ft t^TT aft* 

TffeeT 7f -qpt "4T ^ ftf ^TT^ft TTFnft, ^RS^m, Tlfe 4I4RTR, fH^KH fWcT 3Rf^ ^ft Plf P nRq^/ 

HK°r*ftr f^TT '4rft J Tl ! 

aft7, 7TWR, 3^1 3#4fWT *TT7T 36 ^7~^RT (12) ^171 IJpI ^iRkPft* ^T 3T#I W fq;, ^ ^‘°n 

wt t % Wi ^TPI ^ pfftp ^ ?71 3¥T-H ^ m*k ■ 37 ft RirHRfm ^171 37 ft 17T3TRT, f^n^T ^ apTTR aft7 ^7ft TTFnft 
■ft I^Tft spftipT "Rfpt PcipR^d 1^41 TPRt, WT *pTcTT ^ ^«ftn afft «F TTfTTR «ft 

^ 1 ftr.m ^ 50 fft.m ^ u f tm ^100 ^ 50,000 wtft mm (p) aftr 100 ftr.m^r 

377 ft 37f^ # 71T3 ^ 5000 ft 50,000 fsr ft HI4HH (p) ftcRlcITTf^T 50 %. m cl^ SrfeJWl W 

^ t ftk “<** ■ J M 1x10^, 2x10* *R 5x10* ^ t, «F11W^ -qj 3ftvn^ Tjqf^ iR Tfpr «£ TTO^T tl 

[m 7i •5^P-21( 166)/2006] 

3TR ■RTOT*7F, f^F -RTC i^fFT 
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[Part II —Sec. 3(ii)] 


New Delhi, the 29th September, 2006 

16.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satis Eied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 


Now, th 
the Central Gove 
instrument (Tabli 
name “PHOENE 
A, Bhabha Baildi 
mark I ND/09/06A 


before, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
nment hereby issues and publishes the certificate of approval of the Model'of non-automatic weighing 
: top type) with digital indication of 'TGS” series of high accuracy (Accuracylclass II) and with brand 
£” (herein referred to as the said Model), manufactured by M/s. Nitiraj Engineers Private Limited, 306 
ig , N. M. Joshi Marg, Delisle Road, Mumbai-400011, Maharashtra and which is assigned the approval 
43: 


The saic Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 20 g. 
and minimum capacity of 20mg. The verification scale interval (e) is 1 mg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Liquid Crystal Diode (LCD) display indicates the weighing result. The instrument 
operates on DC Volts or AC adapter. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 





Further, 
Government herei 
of similar make i 
scale interval (n) 
the range of 5000 
positive or nagati 
same principle, d 


in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
>y declares that this certificate of approval of the said Model shall also cover the weighing instruments 
nd performance of same series with maximum capacity up to 50 kg. and with number of verification 
n the range of 100 to 50,000 for V value of Img. to 50 mg. and with verification scale interval (n) in 
to 50,000 for l e’ value of lOOmg. or more and ‘e’ value of the form lx 10 k , 2xlO k or 5xl0 k , k being a 
ve whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
:sign and with the same materials with which, the said approved Model have been man factured. 

[F. No. WM-21(166)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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RRRR 11, 2006/^fe 20, 1928 
29 fRcRR, 2006 

W.3R. 4317.-^sfa RRETC RJT, fafeT RlfRRTRt £RT 3^ RR£T ft^R* fRRR ^ RYRT^ RF RRTRFF ^T RRT t 
fRJ "3RR Rm)< 1 ^ «lf5m rTs^T (RHRtRj* 3TT^T^) RT2 3TfcRTR HM«t> 3TfqfRRR, 1976 (1976 RR 60) cT^fl ^TS 3^T RTR HliR) 
(RTSrfi RJT SFfRfcR) faRR, 1987^^^^3T^t3^^W^#Jn^t%WMR3Pih^t3Rrflj^qt^[Tif^ 
RRT*foT Wm T^RT 3fa WR q ftfiqM' W WT T#RT; 

3Tcl:, (7) 3fk (8) STRRRrcT TrfRRRf RHRRfa RRRfR^Rf 

PiPki*i $V)Pvhw Ul$^3 PrlfR^S, 306-R, RTRT PtPrsn, RR. RR. *falt RFf, fsdl^pHd ife, *£^-400011, Rs?KP^ jjKT Pi Pin 
R*RR RRfaflT (RRT«faT Rif-Ill) RTc^ “Rt RR RR” ^JsMI R^ 3TRJRT ^JRR RffTR 7RR: 7JRR>, 3RRR#Tcf cftcRT 3RRRRT (T>pFT 
RRR7) ^ RTCrT RJT, RTSRRRTR “ R>\pRRR ” f (M RTRT^RRRRfeel #wt) SRJRfaR fRf W$ 

RR Tt/09/06/449 RR^lcT f°F>RT RRT t, 3TJRtRR RRTR-RR *TRt 3fft RRR%fl RRRt t; 



3RR RferT #5 ^1 3TTRTfRT R^TR 3RRRR $ I RftRRTR STRRT 50 ftttH 3}fc ^JRRR 8RTRT 200 RT. t I RcRTRR 
RTRRTR 3RRRM (^) RTTRTR 10 RT. fl 5R3 RR? RfRR $ faRRR RTR RfflRTR ^cF^RRRF' RTf*R 3R0R^R RRTR tl 

PcfPwS r*«(rl (RrT Rt Rt) RR*f rR'OIH 3RRfefd RTRTT $ I RRRTRR Rt RT RRT R^SI RT RTFf RRRT tl 

W-fP^IR Rife R? *JSv!«t» *f R> ^RfRcw RRpr RJt oqq^[<f ^ %R oild'i ^ O'h’i R* iRTR RtcRR^ Rt Pti<4! ^RTRRT sfR 

RT3?T R?t ^ ^ R# RT RIR $ RR^t RTRRt, RRT«pTT, Rf%3 ^TRRTR, Pl^KH fR^m 3R^ Rft TlRf R7 mR^H/ 

sRqtfR RFt iRiRT W^Rl I 

3lk, %RftR RTR7R, ^RT STMrrR R?t RRT 36 R^t 3R-RRT (12) 3RT RRR TTtRRRT RJT #1 R^R RR RTRRT 
«h<dl "f 1% RRR *iT'Scrt ^ 3T5*^RR^?R RRM-RR ^ <Jin4n RRt PiPinfm ski RRt tR*fcia, f^RlTIR ^ 3FJRK 3^ RRt RIRRt 
^ pJlR^i ar^R^T rT^cT fRprf^R lRF»RT RRT't, lRfRf% RRt 5> j^TT ^ ^ Rt '4 r>, RRT«fRT sffc RR^RRR ^ RteB RW3RT Rt 
RTRR^ Slt^Rf ^' u i n RH ■<£ fcTR 500 ^ 10,000 RR? RcRTRR R1RRR RRRcT (RR) RtRR 50 %.RT. ^ 

Rfl^ 3^ 5 3R RRT R>t 3ff^FcTR $TRRT RT^ t 3?P “i" RTR 1x10^, 2x10 *R1 5xlO % , ^ t, RTt RRlcRR? RI RfRIrRRT RrNf 
RT RJRT ^ RHcJr4 t I 

[RJT. R. ^^RR-21 (166 )/2006 ] 
3TR RT^RR, fR^TR>, fMRRJ RTR fRRFT 
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S.O. 
authority, is sati: 
provisions of the 
Measures (Appro’ 
sustained use 


7.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
sfred that the Model described in the said report (see the figure given below) is in conformity with the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
ival of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 


and 


thfe 


Now, 
the Central Govt 
weighing instru 
“PHOENIX” 
Private Limited, 
assigned the app 


refore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
rnment hereby issues and publishes the certificate of approval of the Model of non-automatic 
^nent Hanging type with digital indication of medium accuracy (Accuracy class-III) and brand 
series “PHS” (hereinafter referred to as the said Model), manufactured by M/s. Nitiraj Engineers 
A, Bhabha, Building, N. M. Joshi Marg, Delisle Road, Mumbai-400 Oil, Maharashtra and which is 
ijoval mark IND/09/06/449; 


and 


i06 


The said 
of 50 kg. and mii| 
cent subtractive 
instrument opera 


Model (see the figure given below) is a load cell based weighing instrument with a maximum capacity 
imum capacity of 200 g. The verification scale interval (e) is 10 g. It has a tare device with 100 per 

I etained tare effect. The Liquid Crystal Diode (LCD) display indicates the weighing result. The 
es on DC Voltage or AC adapter. 


In addit 

fraudulent practical 
principle, etc.. 


ijon to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
s and model shall not be changed in terms in of its material, accuracy, design, circuit diagram, working 
ore or after sale. 


bdf< 
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New Delhi, the 29th September, 2006 




Further, 

Government hereh 
of similar make, 
verification scale 
or 5x10*, k being| 
accordance with 
been manufacture 


in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
y declares that this certificate of approval of the said Model shall also cover the weighing instrument 
Accuracy and performance of same series with maximum capacity above 50 kg. and up to 5 tonne with 
[nteival (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with e’ value 1 x 10 k , 2xl0 k 
the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
he same principle, design and with the same materials with which, the said approved Model have 
d. 


[F. No. WM-21(166)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ 22 ftRFR, 2006 

W.3R. 4318.7RFR FT, UlfaFRt ^RT ^ 3TRJtT F faFR ^ H?4K1^ TOW *t FTT t If 

:3FT *¥ ^f*m RferT (■## 3ff$f?T ^T) F£ 3fk RTR HH'<* 3Tf*TfWT, 1976 ( 1976 FT 60) 71*11 «ITC sfk RR "RHF 
( Hfagff FT 3^fr^T) fFRT, 1987 ^ ^ 3T^? t sfR FTT FT TRTF1T t fF rFflcTR FTRT Ft 3T3fa R FRT RfStf 

^*TT$far Wi WJT 3^ farf^FT HRR*lW 3 34^F1 ^F FTF FTF TT^TT; 

3TcT:, 3R, 7RFR,"3FT STfafWT Ft *TRT 36 FTFT-FTT (7) 3lk (8) £RTU^7T FfarPTt FTFlkTF7^]|R A*rJ 
feFF IdfH^S , W i. 39/44, R3fa-6, Tfe-2, tefa (^) ^*^-400022 ?RI ftffa H*T ^ 3TFF ^JFT 

7TT57T, frjUj l fH* fetAftfll Fq^ifeTFT, f5RT^#5 FT FR “f*T^" f (faRlTF nisei FFT FTTt) 3TR 

f^Rf 3TT^ FT Tl/09/05/1089 RFJ^TTcl fFF FIT %, 31 WR-F^ WR 3^R y«hlfVltl =Ma) t; 



FTScT 

hRci^t •ufl feqi *n*n i 

■^Rl Hl5d "RF fe^ffFT RF$ F Rh*<H t Fl ^[fcRR ’STRI^f Ft RTF F %R fafn«K FtTH Ft <Jifl 

Rt?H $ Hftaitfta FRt tl fdfeqg tFFF Ps^rl (Tffpgft ’gt) 3TC?t TT^RI FfFTTR wfim W $1 WW VFF ^ 45 ^ ^ ^ 
^ 75 FT Ft FT STfaFTFT 3TTFT STR7TT 9999.99 t 3^^TrR WT 10 fa. cfetl 3TO 3?R'RFT F 

arefafoy Me afk fifaz fe*iifa ti ^ wf 6 fafare ft ii 

[FT. R. ^?^TF-21 (230)/2005 ] 

3TR. Mm -m fam 


T^ffkRT ^ ^ 3#ft471 R#1 Ft FFT^ aqg^Rf <£ %Tj; ^ flF^ ^ tilcnq-s ^Tt fFFFRRTT 3TR 

^ xf^ F ^ ^ WRft, FTT*RTT, fS^T^I, ^Tfe OTP, fFRR f^T 3TTf^ ^ TTcfl F hR^/ 
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New Delhi, the 29th September, 2006 

S.O. 4318.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the ! standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Goverr ment hereby issues and publishes the certificate of approval of the Model of Electronic Dispensing 
Pump of digital in< ication with brand name “MIDCO” of “MMS” series (hereinafter referred to as the said Model), 
manufactured by M/s. MIDCO Limited, Plot No. 39/44, Scheme-6, Road-2, Sion (E), Mumbai-400022, and which is 
assigned the approval mark IND/09/05/1089; 

In additio n to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practice:, and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. befo e or after sale. 



The said nodel is an Electronic Dispensing Pump consisting two pistons converting linear motion in to rotary 
motion to measure the petroleum products. The indications of the measurements are display on LCD. It flow rate 45 
lpm to 75 1pm. Its maximum volume indicating capacity is 9999.99 litres and smallest division is 10 ml. It has automatic 
reset and preset dejvice by volume and price. The price indicated is of 6 digits. 

[F. No. WM-21(230)/2005) 
R. MATHURBOOTHAM, Director of Legal Metrology 
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5 3FKJF7 2006 

7RT.31T. 4319.-FNtF 7TTFTT7 FF, faff^T FTfaFFTt 5RT ^ TIT^F ft 1 ^ FT fFFTT FF^ ^ FTFT^ FF 7TFTFH ?t FFT t 
% "34^ ^f%'*fei (Ft^FtF^ 3?i^T ^sf) fr 3rfcFTF fhft srfqfoFF,. 1976 (1976 ff 60) cr«rr w 3TfcFTFFTFF? 

( Fferlf CRT a^F^F ) fFFF, 1987 ^ FFFFf ^ 3FJ^F t 3?k W FTF F>t FHKHl $ % dMIdk FFfr F>t aTFfF^' FtTFF FfeFT 
FFFfcfT ®RT^ T#rf? 3fltT M*F1 1 #*lM 3 <JM^M TtFT FFR FTFIT T^FT; 

3RT:, 3R qfcflF 373F7 , FFF arfqfFFF Fit FTTT 36 Fit ^F-FTTT (7) 3flk (8) BRT WF wfaFf *»T 31Fi*T FST& ’fcref 

T^tTFF % 377/22, 6 FfofF77RFl^,#T#T-560 027 5RT ftfifa F«FF (FFT*fcTT F»f-III) FT^’‘^t FTT-75 M s T®rTT 
3T5F3FT 7JFF Flftfl, 377FFTfacT Ft?PT WOT (2^ FFFT-FMt ^f) FTS7T FF, faF^ FTS FF FTF (faF ^TTF 

75FF F“te?T FT?7 FFT f) 3^7 31 ‘ j q^T fFf 3TT^ RF ^t/09/06/442 FH^f*ld fFTFT FFT t, Fiyikd FFFT-FF FTTTt sfa 

WfTTcT Wt t; 



■JFF ttt^T fq^f?T FFF7 FF "^T 37TFTftF 3TFTF7 7JFF Tlfttf cite 7tcT ^ Pti«sm FT FF*f FTT^ ^idi 
377FFTf7TcT F^TF <m<» l (^FrT ZTF FFF7 $3T) tl ?77FTt 3Tf^RW WTI 6000 TTT. 3TTT WTI 10 TIT.il TTfFTFF 

M I M ' HH 3RTTFF (^) FF FFT 3 %. TXL FFT 0.5 TIT. ^T«TT 3 fFT.TIT. ^ 3TfFFT 3^ 6 %.TTT. FF> 1 TIFT il F^ anFF^FFT ^RT 
t PtIFFF ^TF UPd^ld c^qfr^H E FFT FjftF 3n^T^FT FFTF il FFFTT 3 oh4f ^TFte (^ $ ^t) TOf FtFFT mP^iih FRffl 

il ^FFRT 230 50 FcFTFcff FRT fF^T WI R RFf ^TFTT ti 

^£fluOI ^ ^ '^SrFFT 3lfdP<4d FTTt^T ^ ^McL^I o=WRf ^ WTcT% ^ TFF^ ^ TTIFR^ «lt ^TTT 3^7 

Tn^el FT ^ "4 TTFTTfl, FFF%T, TTfe ^FTFR, fefcT 3TTfF F>t TTcft FT FfRcR/ 

fFFTT 'STT^TT I 

3?k, %^fFl m*>\i, W STfafWT Fft FRT 36 Fft ^f-FRT (12) ^RT FFtT TTfFrRT' FTT TfFFT FTR FF FFTFT 
FFTTt t % "3FF FfScT ^ 31^1^4 ^ W FFM-FF % 3FFFT ~S^\ PlPinfdi SKI P^4fd, Ps^l^ ^ 3FpTTT 3^7 3# TTTFTfl 
^ f^T7# 31^H l P^d hT^ctI fFpT^d f^FTTFFT t, PlPdf^d 3771 ^fwn Ff FFiefdT 3^7 F7FRTFR ^ dtrR oFFFFT Ft 
^t^sit 100 fa.m ^ 2 TIT. FFT , ‘i M FFT^f7TF 100 ^ 10000 cFF ^ 7TFTFR HIMHM STcTTIcT (RT) ^ 5 TIT. FT "377*7 37fFFT 
“f ” FFT ^ iTR 500 ^ 10,000 FFT ^ if3T F FNHH (TR) 3RT7TFT 7#cT 50 %.TIT. FF> F^ 37fWaM ^Hdl FTH t* 3C^7 ‘^” 
FFT 1x10 *, 2x10 * FT 5x10*, <£t,^ FFIFTFT FT FFFKFF7 ^ipifFT FT 7JR Ft -hh^ fl 

[FF. 77 W^FTT-21(184)/2006] 
37R. FT^«R, PH^TFT, WFF FTF tFlTTF 
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S.O. 431 

authority, is satisfy 
provisions of the 
Measures (Appro\[a 
sustained use and 


New Delhi, the 5th October, 2006 

p.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
d that the Model described in the said report (see the Figure given below) is in conformity with the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards o£ Weights and 
1 of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 


Now, ther 
said Act, the Cer 
automatic weigh!] i 
accuracy (accurac 
manufactured by 
and which is ass 


efore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the 
tral Government hereby issues and publishes the certificate of approval of the Model of non- 
g instrument (Table top type-dual range) with digital indication of “DS-75" series of medium 
y class-III) and with brand name “ESSAE”* (hereinafter referred to as the said model). 
M/s. Essae Teraoka Ltd, 377/22, 6th Cross Wilson Garden,Banglore-560 027 Karnataka 
jgned the approval mark 1ND/09/06/442; 



The said! 
type-dual range) 
interval (e) is 0 
subtractive retai 
instrument opera! 


In add it 
machine for fraud 
diagram, working 


Further, 

Central Governm 
weighing instrumii 
with verification 
scale intrval (n) in 
k is a positive or 
the same principle 


model is a strain gauge type load cell based non-automatic weighing instrument (Table top 
with a maximum capacity of 6000g and minimum capacity of lOg. The verification scale 
5g up to 3kg and lg above 3kg and up to 6kg. It has a tare device with a 100 percent 
$ed tare effect. The light emitting diode (LED) display indicates the weighing result. The 
es on 230Volts, 50Hertz alternative current power supply. 


ipn to sealing the stamping plate, sealing shall also be done to prevent the opening of the 
ulent practices and model shall not be changed in terms of its material, accuracy, design, circuit 
principle, etc before or after sale. 


in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the 
ent hereby declares that this certificate of approval of the said Model- shall also cover the 
nts of similar make, accuracy and performance of same series with maximum capacity up to 50kg 
scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2 g and with verification 
the range of 500 to 10,000 for ‘e’ value of 5g or more and with l e’ value of 1 x 10*, 2x 10* or 5x10*, where 
r agative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-2l(l 84)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 


* 
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^ forft, 6 3PE&1 2006 

W.OT. 4320.- *fr 5 k ^RR ^RT, fafFtf TfffosRl# SRI ^ 3R^?f ^ ^ ^ ^ ^PTT^rPT '^ 7 FTT t 

W3lk^‘RT^.3Tf*#m, 1976 (1976 ^RT 60) TT*TT sfo T7TR *IFre> 
(Tffeeft* oRT arpfco fPCT, 1987 ^ ^ 3T^71 3?fa W^T 'WFFTT t % cTOR ISF^T "4 *ft '33RT Hf4d 

W*felT "SRPO; T^TT 3?R faf*FT ^f ^T 3R[H ^RcJT T&’TT; 

m: 3T3 qft’ifoj *K4>K, -&KI srfafWF ^ qiTt 36 ^q-^fKl (7) 3^7 (8) £RT K?tT 7T%RTf «RT V^Pl ^ Ah4 
3TtM fafa frs, W H. 50-54, "&R*-25, ^IW-121004, SRI fafaftfa “ZfM Siidivi*’ J ^TT ^ 

PS^fU ^ -qr^f aRT, fSrcr^ W5 ^RT ^ 44 3TT^t "?f^TT fa. 4 ’ £ (f*T& ¥&t W ^T ' t Tf^T ^T 7 RTT $) 3?ft 
faf 31$ TJ7T "5^/09/05/1084 UM^fold f^l W $, W>T-^ *IRt 3?R "5FFTf?TcT Wt t; 



”3^1 iTI^T "Q^> fS'^07 P^^R t # ^^1, TNffi Sflfc vi$r\ <£ %*T Phmci ^fl 

^eT^Psi^ TTm 3 1 T^5R! t ftHR t 1*Rtf W fePsii ^TcrTT #T P^P^fad diKni^ 

?FTT $ I W& 3Tfa4RR T^IF -m 80 efe 3 TRt fTO 3lk ^jRcTR 31W ST 4 effe 3ff?T f*H3 t I^R *TTfWt ST 1 #HT ft 
999.99 10 ft. t TT$TT 3TP^R?R ^ 99.99 t I 3TP^R 

Wf 9999.99 $ I PdP4^4 P4>^ (S^Rfrst) IJSTt PsfdTO WX 34<Pvic1 Wit I 230 50 S^T 

vm f&rcjct w tt ^jpf wt 1 1 '3wor ^f 0.5 i 1 


Hl^el 

"RWt f^RTT ^l^Ml I 


■^ffrqrT ^ TgfaR ^ <qf?rf^PT TTTftR ^ ^ 'Sft^ ^ ^ f^7 ^ ^f^TT ^IH'II 3TR 

if ^ ^TT ^ IRTft, r«3l|^, 4l4iirR, fW fW^T 3TTf^ Wf ^ nRqch/ 


[m 'R ^^ 1 ^T-21 (305 )/2005 ] 

3TR M 1TO W , MW ^ 







THE GAZETTE OF INDIA: NOVEMBER IE 2006/KARTIKA20,1928 


[Part II —Sec. 3(ii)J 


New Delhi, the 6th October, 2006 

—Whereas the Central Government, after considering the report submitted to it along with the 
l report and test result granted and approved by the prescribed authority, a notified body for the 
ssia, Federal Agency for Technical Regulation and Metrology of Russia is satisfied that-the Model 
>aid report (see the figure given below) is in conformity with the provisions of the Standards of 
sures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
tie said Model is likely to maintain its accuracy over periods of sustained use and to render accurate 
Led conditions; 

refore, in exercise of the powers conferred by the this proviso to sub-section (3) and sub-sections (7) 
36 of the said Act, the Central Government hereby approves issues and publishes the certificate of 
1 of Fuel Dispensars (hereinafter referred to as said model) of series ‘'Avery Highline” with brand 
a Ltd.”, manufactured by M/s. Avery India Limited Plot No 50, 54, Sector 25, Ballabgarh-121004, 
th is assigned the approval mark 1ND/13/05/1084; 



model is an electronic dispenser wet hose type system suitable for fuel like petrol. Unleade petrol, 
ngle or double hose. It is a four piston type positive displecement meter along with seven digit 
izer. Its maximum flow rate is 80 litre per minute and minimum flow rate is 4 litre/min. Minimum 
= 1 litre. The dispenser can indicate up to 999.99 litres with smallest division of 10ml. with 
ce Rs. 99.99. The maximum price indication is up to Rs. 9999.99. The delivered quantity is 
J crystal (LCD) type display. The instrument operates on 230 Volts, 50 Hertz alternative current 
instrument belongs to accuracy class 0.5. 

>n to sealing the stamping plate, machine shall be sealed to prevent the opening for fraudulent 
1 shall not be changed in terms of its material, accuracy, design, circuit diagram, working principle, 

[F. No. WM-21(305)/2005] 
R. MATHURBOOTHAM, Director of I^gal Metrology 
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fa fa#, 9 3T1§37, 2006 

■gJT.Srr. 

HI fafa£ k iffa faSR (fak fa fa RFftfl fafa) 3R kk m 111+ arffalll, 1976 (1976 31 60) 11T 3R far; IN HU* 
CRTS^ff 31 3H'jlfa ) fill, 1987 fa 113# fa 3TpN f4w^^ 7TU11T t fa cFTffiK ifal # 3Hfa k' fa HI kfal 
'^T^TT^fcTT sHIQ, Tfalf fak flflH ^Rt#fdfa "4 <JM^ e w k^i Hll +7dl <^*n; 

3R:, 3R, fa ~ fal 70+ 1 7 , HI fafafam fat 3HT 36 3kH-3KT (7) #7 (8) §RT HI Vlfalfa 31 ifal +71 k7lk 
RTO Hifafal, 1. 205, ^RIW 131, Tf-3/^-4, Tfal 117, IfafalR +IH$+tH, fa fa# §171 faPiftd cpsi W# (WWI 
31 II) 3fa ‘^s^fa’ *f3Rlfa #++7J117lfaT, 3T733Tf#T faRlH+7N (falRRfl!317) fa 11^ 31, ffalfa 3T5 31 111 
“3kfc”i (fakfTfal^lTlffilHlfaR +5T13li) kk fak 3Fpffa faf 3TT# TR fa/09/06/408 'Hl^H'ld falT 111 t, 
3^lfa HNT-13 RTTt kk 13lf#T +# fl ’* 



hi ifaR h> fa^dksr wt n ir kRRmiffa (^iotto^i) 3i73iirdd fan itw# fawn 
suit 300 m kk ^jin mi 500 fa m ti tuni hnhh rrttr fa) 31 nr 10 fa. m it i*fa im snki^Ri ■gfai t 

fkN31 Rl ifaR =*mdd l cN+ llfa 3lkl^imil Mfaret+TRRffalk (IRfafa) H?f faRl iffaTTl ilfa#T +71T 
tl 1WT 230 facR, 50 nk !rH3cff 3T7T ffajl HR 17 +fa +71T it 


7#R1 fa *3£13R fa fafa731N#13k INH^oHSlkfaffarfatRkkTfakfafRi; fa<n°^ fa ffalTRNlT kk 
fafeR fat fasFt k l$fa 3? 3T§ k Hlfat 7TRlt, 331*#, fafal, fafal snirtl, Pl'Hl^i fa«&m #§ fat 7# 17 iffafarf/ 


ifaofl Iff falT RlklT I 


kk, fafatl 777317, 131 3lMWT fat 3171 36 fat H-3T7T (12) §171 HR ¥lfal<k ^1 ifal W fl H falRT 
t fa HtT ifaR ^ ST^ffaT ^ “|7T Hm-H ^ afafal RTTt faffafa §171 Rfa fan§fi, fHTEH ^ 3^7fI7 5TR R7ft TUlt 

■k faTik sr^fafar ifaR *r faifar fan hi i, fafafai Rfa ^ ik fa kn, fa7 hiitri fa faeR rhut 
fa fak fa i fa.n. k so fa.m §n 4,- f ” ipt fa fai 100 k 50,000 7mfa kikicmi ithr farriR (h) fak 100 fa.m 
n Rik fakn fa “f ” m fa fan 5000 k 50,000 Tmfaksr k ttrih ipt fafar 50 fa. m m fat faiwr nk i 
kk“fa’ in lxio* 2 x 10 *n5xio*,fai,fa ww^itww Tjfafait 


[H. k. 21(174 )/2006 ] 

3tr. ir^T^n, ffa?m, farkm in fan 


3MHLi6l( 06—S 
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THE GAZETTE OF INDIA: NOVEMBER 11,2006/KARTIKA20,1928 


[Part H—Sec. 3(ii)] 


New Delhi, the 9th October, 2006 

S.O. 4321. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sj tisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of-1976) and the Standards of Weights and 
Measures (Ap proval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the 
said Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non- 
automatic weighing instrument (Table top type) with digital indication of High accuracy (Accuracy class II) of 
series “WJ’ a id with brand name “WEIGHDOT” (hereinafter referred to as the said Model), manufactured by M/s. 
I^ars Marketin >, No. 205 Gururam Das Bhawan, A-3/A-4, Ranjit Nagar Commercial Complex, New Delhi and which is 
assigned the a iproval mark IND/09/06/408; 



The sud Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximu m capacity of 300g. and minimum capacity of 500mg. The verification scale interval (e) is lOmg. It has 
a tare device w th a 100 per cent subtractive retained tare effect. The Liquid Crystal Display (LCD) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In adc ition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent prac tices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc, before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in he range of 100 to 50,000 for e’ value of lmg to 50 mg and with verification scale interval (n) in the 
range of 5,0001 o 50,000 for ‘e’ value of lOOmg or more and with V value of l x 10\ 2x10 k or 5x10\ where k is a positive 
or nagative wl ole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, d^sij ;n and with the same materials with which, the said approved Model have been manufactured. 

[F. No. WM-21(174)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^fac#, 12 3T^R, 2006 

W.3TT. 4322.—*K«M< ^T, fafFT M!fa4>K) 5!RT F<J?T F fa^K «t»<A ^ WTO. TO MVH 'PT 7 FT[ t fa? 
^feeT (^3n^fa f£) to afa totor? 3rfafaro, 1976 (1976 *r 60) fl«n to 3&rtotor? 
(■gf rgg f y 3F?T aTfflte fl) faTOT, 1987 ^ FRttfRft 3RJTO ^ afft FT TO TOt $ fa? wikik 3T? ^ ^ ^ H ^ sc1 

^r«n«fm ®rr t^tt alfr Wft 3 <jh<j<ki ^t w^t R^n; 

3TCI:, ara,^3faRTRgFTR, W 3TfafaTO*f?t TO 36 ^FT-TO (7) ^ (8) TOTO TO m 41'I TO$ ^ *W 
(3H) %, 900,'TR 3Tlf t 4gl^ , «RtoTITO fafaf^R FR ^TTO^m (TOTT*fcTT mf-II) TO^TOT "ft’’ * fodt ^ 
3fav5p RJFT RTfaRT, aRRTOTfaTRT RflRR FITO 1 ! (^W$ ^ITOR) ^ 'Rfe^T TO, TO TO TOT “>l«hH " t (faTRTFfa hT- s<i 
totto i) afa far3 farf <sni ^t/09/06/33i faro to t, wro-walfosrofarcr ti 



rftgfl TRT WR TO Rfe 3RTVTftRT STRTOTfTO ( HrU'+ifa TO) TT^R RTT^T tl FR^ srfVTTO^TORT 

1000 fa?, m afk asro 2.5 fa?i nr. ti rktortorr sttor (I) to tot 50 nr. ti Ffa TO to^^rr ^ t fairoT 
wr yftvin ^qahW PTO *nfRfl wtr ti tow «ch 44> '^fate (to 1 ^t) wf ^R i rft T TO *>«$ 

jM»<u | 230 3rTO, 50 WTORff TO falJRT 3TTO TO TO*f TOT! tl 

^ i fuiM ^ ^ TJ^TSR $ STfaftTO TOlfa ^ TOTS'jtf <*^51*1 ^ faR TSfctf R* <l«l»A ^ faR *ft fa^l ' 311 ^ ^ 

^ faaSt ^ TO * TO*& wuft, Rwpfar, faiT#T. Rfe-Trom, fTOr^r fefa a^rfa to? ^ 

■qfR^ ^n#f fa^n ^ifanr i 

3?|R, %^fa RTRTO, TOT STfafaF! ^Ft TO 36 -tit 7R-TO (12) TO W?T Ufa# W TOfa TOt ^ ^ ^TOl 
TOft t fa? TOT RtfScT ^ ^ FI TTCRl-'TO ^ afarfa Fft fafaRfal TO ^ falTO, f^STTO ^ ^ 

3 fara3 ar^j^T ufaw fafaPfa farm to i fafafa<r Fft ^ ^ # ifa?, TO«far allR TOfaw^ ^R ^rron 

l fa.m^50fa.mTO'i M TO^faTq 100^50,000 to^ tar^WRTOTOararo (to) 3?kloofa.m 

Fri 3(fTO ^ TO ^ fN 5/XX) ^ 50,000 TO ^ ^ ^ TOPR TO afaRTR (TO) *fa& 50 fa?. HI ^ 3lfTO? 3^ 

5/XX)fa?.mTO^3!faTO^^^ta||R < ‘rTOlxl0* 2xl0*Hr5)<10r^#,^TOT?TOHTWTO ^ ^ 
-RWJTO ■?! 


[m RT, TO^TO-21 (151 )/2006] 
am. fa^ro, faftra? to faro 
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[Part II— Sec. 3(ii)] 


S.O. 432! 

authority, is satisfii 
provisions of the i 
Measures. (Approvi 
sustained use and 

Now, then 
the Central Govern! 
instrument (Platfori 
name “MAX’ (her 
MIE, Bahadurgarh, 


The said M 
with a maximum cap 
has a tare device wi 
weighing result. Th< 

In addition 
fraudulent practices a 
principle, etc. before 

Further, in 
Central Governmen 
weighing instrument 
5000kg. and with nun 
and with ‘e’ value of ] 
by the same manufac 
which, the said appr< 


rHE GAZETTE OF INDIA: NOVEMBER 11,2006/K ARTIKA20,1928 

New Delhi, the 12th October, 2006 

Whereas the Central Government, after considering the report submitted to it by the prescribed 
! that described in the said report (see the figure given below) is in conformity with the 

Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
11 of Models ) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 

:fore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the.said Act, 
nent hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
n type) with digital indication of “MP” series of High accuracy (Accuracy class-II) and with brand 
sin after referred to as the said Model), manufactured by M/s. Devi Shree Mudran (P) Ltd., 900, 
Haryana and which is assigned the approval mark IND/09/06/331; 



odel is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
acity of 1000 kg. and minimum capacity of 2.5 kg. The verification scale interval a (e) is 50g. It 
Ih 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the 
' instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 

nd model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
or after sale. 

exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the 
1 hereb y declares that this certificate of approval of the said Model shall also cover the 
pf similar make and performance of same series with maximum capacity ranging above 50 kg. to 
^ber of verification scale interval (n) in the range of 5000 to 50,000 for V value of 100 mg or more 
* 10*, 2x10* or 5xl0\ k being the positive or nagative whole number or equal to zero, manufactured 
lurer in accordance with the same principle, design, accuracy and with the same materials with 
»ved Model has been manufactured. 

[F. No. WM-21(151)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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WTfr : W3R 11, 2006/^lf^ 20, 1928 

'1$ ficrft, 12 amg^, 2006 

4324.-<£««{h «<4 >k ^RT, fafim yiftyhlfl W^FPTl?t' r FTT t % 

^RT Mi i ^f% Rfetf (## it ^ 31Tf# ^f) afa WT WPF 3rfsrf5m, 1976 (1976 ^T 60) tT*K ^ sffe WT ‘RFRFT 
(■Rf^ff 1987 ^ arg^r$ afk ft^R^P tiwii i%wrwK^qhariiiit^ife^t 

t^TT afa M'TH Rf^*tfNf i ‘39 , g<W ^1 TR[R oRcTT #TT; 

am:, 3^, 7T^, TO atfifWT ctf *CT?r 36 ^t TOTTCF ( 7 ) aik (8) 5RT W?T TTf^Rf ^T *iW TO 

i&n ^ft M&*, # 15 wr m, it it.^. f^j., ctara, wk, #mk-560058, sro fifoPm ^^7 
^f- 111 ) to “3tt# f?- it it” gror ^ amrnr ^mr -Rfor ar^Hifad item awr 

(■^wf’smjR) far^?rfs^FT^R ,, '?f^m”t (faitFri ft^ tot^to iro to w t) afofari argrfrm 

fi? anf im ^t/09/06/453 ung^Rfid fro w i, aigited uto-tr *rrct afk wftm wt $ ; 



a«w fi<j»Ri iar y<t>K ^t <rfts arraifm arpT^rf^m dln<d awm (^<d+i4 y<*>k) $ 1 Fi4»l arftramR $FmT 
1000 fir.m afa ^Tcm to 4 fir.in. $ 1 wtot ■rtthih srhm (i) ^t rr 200 xn. t 1 w$' ^ 
arm^m gtem t fs&m m 3?f^m swroromr *nfm an^qgcm rm 1 1 utot ^maafa Fite On^itet) wt mRuiim 
ciM<n??d TOT $ I F1TOI 230 iteS, 50 I^t y^l^dl TO fsRJfl UTO F TO* WI i\ 

■r^ffte 7 ! K'te it ^i«f>*i it artefro Rite Rt ^m?Rt it M ^itete it 0 «t)A it teR it fiRT u 

afk rtsr i ^ im i ^mrt writ, wim, fkw^, ?Mz wr, fro^r fesm anfi ^t Tmf ^ 

h f<"=icf* 1 /h R 15 !0R He) liPTr vJnM.Hil 

af[r, ^-s04 arfifw?^t ^Rr36^t^gwn(i2) wfl viRki^T ^ itw wt 

t fir ■rtsr ^ argikm ^ FT w^r-^ ^ ami^ ^ft fsff^fm srcr Fft from, ftwr ^ argw afk Fft wti 
fFri argqtf^r ’ffem %?it wt i, <rit ^ it i^r, w«fm afk intern ^ it #t 

^rt 5 m'm Fii arftmr ^ “$” wr ^ f^ 500 i 10,000 t^^tiiTrcwriwr amwr (t^t) ^#?r sotir.m iarfi 
^r 3 fk 5000 fir. ut. trt ^t 3 TftmmR tot ^rm f 3 fa u i" wi ixio ^, 2 xio % 'm 5 xio % , ^ t, vw'm 
gyita 7! 7T , ?J^ ! T ^ Wg^T 1^1 

[^. 'i ^rigR-21( 159)/2006] 

an* ^i4>, fifi^fr wr foam 
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THE GAZETTE OF INDIA: NOVEMBER 11,2006/KARTIKA20,1928 


[Past II—SEC.3(ii)J 


S.O. 4323.- 
authority, is satisfied 
provisions of the St 
Measures (Approval 
sustained use and to 


New Delhi, the 12th October, 2006 

Whereas the Central Government, after considering the report submitted to it by the prescribed 
that the Model described in the said report (see the figure given below) is in conformity with the 
^ndards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
render accurate service under varied conditions; 


Now, therefoi 
the Central Governme 
instrument (Tabletop 
name “MAX’ (here^i 
MIE, Bahadurgarh, 


re, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
at hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
jType) with digital indication of ‘ ‘MT” series of High accuracy (Accuracy class II) and with brand 
after referred to as the said Model), manufactured by M/s. Devi Shree Mudran (P) Ltd., 900, 
Itaryana and which is assigned the approval m ?>*:■. IND/09/06/330; 



The said M 
with a maximum cap^i 
device with a 100 
result. The instrumei 


In addition 
fraudulent practices 
principle, etc. before 


Further, in 
Central Government 
weighing instrumert 
and with number of ^ 
number of verification 
of 1x10“, 2x10“ or 5 
manufacturer in accci 
Model has been ma 


pdel is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) 
city of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2g. It has a tare 
cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
t operates on 230 Volts and 50 Hertz alternative current power supply. 


to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
or after sale. 


exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the 
hereby declares that this certificate of approval of the said Model shall also cover the 
s of similar make and performance of same series with maximum capacity up to 50 kg. 
jerification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg. to 50mg. and with 
scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg or more and with ‘e’ value 
|<10“, k being the positive or nagative whole number or equal to zero, manufactured by the same 
dance with the same principle, design and with the same materials with which, the said approved 
factured. 


du 


[F. No. WM-21(151)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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12 aR^jSR, 2006 

W.OT. 4324.*K4>k MT, 9rf#MRt £RT ^ TR^cT Rite -q* cfR# <£ Tft MVH it mil i f#T 

^ ^wU ^ q ^ ,c1 (it# #t <Hi<jif(i #1#) afa; iTR Hm<+> srffefpRRT, ^976 ( 1976 MT 60) afo Rpr«p 

(Tfe# MrargtftR) f*m, 1987 ^ ■3w#'^ apj^ 1 ? i afft «rm <it wrt t % mm ^t a^fa i it w 

■’WfcTT ^mr 7#1T aftl Mfi hRR*hM #’ Tt^TT 3J3[R ^Rm ^tj[; 

f^, ^*r^jr, 3rf«#mmt trrcr36 ^^tort ( 7 ) 3^(8)^3i^-?if^^3r^^^^ 

if&H #7 fSRRR, # 15 WT cT^f, it ^PR, #t.W -5^., ^3TBH, ?n#t, #71^-560058, SRI 

wfm ( wicn mf-m) “anf it it" *p§m ^ ar^ tjsrt Rffc?r w: a re HiPdd ifarc « 

<«**> ^ HUd ^T, WSMTHTR “i^TT" t af \tfsti 

^ '5t/09/06/453 farm mn f, 3f*J#tmT Wm-^ *TRt afft Vl^lfiM cRTcft t ; 



H ' s< ^ «<w< 7MT amuftfl aRoRlf^lcl #Tcl 7WI (Wwl MR) t I ^-H=hf arfimcTR §FRTT 

1000 far.RT. 3^7 $TW1 4 far.TTT. t I TTr^m RFRFT 31-tRld (i) MT RR 200 TIT. i I W$’ ^ 

3TT#mjeH ^Htci t faiRcbl ?TcT wfd^lcl ^RmcRlrRM mffa an^-H^eii 31R1R 1? I WT7T 3 pH 4«6 TFTR (T^f i it) mR’J I IH 
wfefci 4>^l t I aH«M«i 230 #tc^, 50 RcRRcff RRT fasjcl MR R MT# MR! tl 

Tsff^FT ^ ^ ^ aiRiRcw Tmti ^rr +4^1 ^ wri -# trr ^ it f#rm wrrt 

aftr Hisd ^rr i ^ ^ ^ tttwI, f^aii^, wi, ■Ri^m 3n^ it ?rat rt 

HRciiHRft^fc ^ l^rqT MRTni 

afk, ^-sOm MT^R,^T StRtRpr ^t VRT 36 WTTCl ( 12) ^R1 WtT 7Tf#T#f ^ 'STTW MMft 

t f#T qTsci ^ ai ^ ?7T 3RR1-R^ ^ aRrftT - 3 # R=iPl+lfai ^RT ^TTt Rl<5ld, ^ 3T^TTR 3#T "3# MTRTft it 

RltHt RT^T Tq^fna t#RT 7PT11, PqRfflfct ^it *f?§RTT ^ it ^«TT«tcTT afa ^Pfwi ^ citcR it^ft 

mt 5m arftRT^ 44 f”'RH^f^R500 : i 10,000 ci^^TOmRmRaRRRR (t^o sofir.m iarf# 
^3 arR 5000 1%. m cRr cfft arf^^an ^ f afa "^’-rh lxio'*, 2xio *m 5xio % , ^ t, # tom m 
T J^lfe m 7|R ^ WVgrQ fl 

[m it TO^RR-21 (159)/2006] 
3TR. RIOTR, M?TM, t¥#M RN tel 
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New Delhi, the 12th October, 2006 


2W 


S.O. 43 

authority, is satis: 
the provisions of 
Measures (ApproV 
sustained use and 


.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
died that the Model described in the said report (see the figure given below) is in conformity with 
|he Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
al of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 


Now, the n 
the Central Gover 
weighing instrum* 
and with brand nam* 
Systems, # 15, 1st 
the approval mark 


efore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
nroent hereby issues and publishes the certificate of approval of the Model of non-automatic 
nt (Platform type) with digital indication medium accuracy (Accuracy class III) of series “IWS-PT” 
ie “INDIAN” (hereinafter referred to as the said Model), manufactured by M/s. Indian Weighing 
Floor, Shree Nilyam, B.F.W. Layout, Laggere, Bangalore-560058, Karnataka and which is assigned 
IND/09/06/453; 



The said) 
with a maximum 
a tare device with 
results. The instrii 


In additip: 
for fraudulent pr 
working principle 


Further, 

Government hereb 
of similar make, 
with verification 
2x10 k or 5xl0\ 
manufacturer in 
Model has been 


model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
rapacity of 1000 kg, and minimum capacity of 4 kg. The verification scale interval (e) is 200 g. It has 
1 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
ments operates on 230 Volts, 50 Hertz alternative current power supply. 


n to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
^ctices and Model shall no be changed in terms of its material, accuracy, design, circuit diagram, 
etc. before or after sale. 


in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
y declares that this certificate of approvalof the said Model shall also cover the weighing instrument 
accuracy and performance of same series with maximum capacity above 50 kg and up to 5000 kg 
^cale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10 k , 
where k is a positive or negative whole mumber or equal to zero manufactured by the same 
ajccordance with the same principle, design and with the same materials with which, the said approved 
manufactured. 

[F. No. WM-21(159)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^^<#,12 31^7,2006 

flfWn*. 1976 (1976 W.SO) <"**«* ™ ^ 
(M waigRtro) ftw, 1987 * OTWi ^ 313^ i sfa *3 wr ^wi I ft? mm ^ arafa * ’* ^ ^ 

w# ^ T#TT #7 WFT hRIVmGwT 3 <J4«J<M # TOT W #71; 

OTl:,3W,^OTOTT,OTgaiW^^TO36^^-TO(7)^(8)OTWITfta^OTWl »T^J ft^ 

*feW ftTSOT, # 15, wna,# fTOTO, * TO*- **l, ^OTOT, wft, »l#7-56 0058, TO feE OT ftflffid 8W 

(Twufm *ri-m) w* “ #$ ts-lto- it t" -jarat * sra«t> <t=H «lfci awifirM tilw 6 wi (^j** wO * bito 

W,1^1lfeOTOTT“*(^”t(M^1<riW^OTaTtaa*TTOlt) 3?ftM 31^1^OT?^OT09/06/454 
^q^ yfTO f^FTTT TOT f., 3T=^T7B ynril-TO Wt 3lk SOTlftlB BH<H t 1 



SIOT^lfcm (teHOTWl C^HlB WTOtlFWt 

OTOT3of^.m3fkw^ioomtiOTBmBiwi3RRM(1)^BR5mf 

TO nftro otwitoe'EE mfta sreMgro w t imi -spite (to 1 st) TOf Ttf w wi t 

230 <flFe, 50 ^r*T TOTOcff ORT ftlfjcl TRFt 77 <*>«!! ?; 

sfc ^tro *1 if TO* HI *R Tf TOSt.TOlTft, Wfe, ft*#l, 3lftfe 15TOTW ftTOTO ft®* 3nft <fft TO* 77 Bfefc/ 

# f#n npi 

t ftf OTB TflW * si^bIto * *t W 1 -TO * OTPfa ot* ftPnfai sro TOt ftnro, 3 * tot wrat * 

ftRrt BfTO W fOTH ftOT TOI t, WlPra TOt ^TOI * *3 ift *6, TOI<fel afa BOTOTO * TOR TOW"1 *ft 

100ft.m^2mOTT "f'lTO100 B 10,000 OTI^^BIITOBBBlOTFlsraTO (TO) 3117 SmBlJTO 
3lfiTO^“f’BH^ftli?500B 10,000 TOI^^BIITTOB (TO) 31!1TO «ftd 50 fo.m TO yft 3lftlTOB STTOT TO! «, 
“f'-m 1x10*, 2x10 5x10*. ^t, # w ^ 5fe»nc^ t”ite ^T ^ ^ *' 

[tpr. TI. ^3r^Tp!-21(159 )/2CK)6 ] 

3TT7. -qi^^rq, fn^icR, ttn I^tpt 


$WWG\foG -9 
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4325 

ified 


S.O. 
authority, is satL 
the provisions ol 
Measures (Appro 
sustained use an i 


Now, thi 3 
the Central Gov< 
weighing instrum e 
TB” and with brs 
Systems, # 15, Is: 
the approval marl 


refore, in exercise of the powers conferred by sub-sections ( 7 ) and ( 8 ) of Section 36 of the said Act, 
rnment hereby issues and publishes the certificate of approval of the of Model of non-automatic 
ent (Table top type) with digital indication of medium accuracy (Accuracy class III) of series “IWS- 
nd.name “INDIAN” (herein referred to as the said Model), manufactured by M/s. India Weighing 

IND/(k S /^ 454 ,lyam B F W Lay ° Ut ’ Laggere ’ Bangalore-560058, Karnataka and which is assigned 
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New Delhi, the 12th October, 2006 


. Whereas the Central Government, after considering the report submitted to it by the prescribed 
id that the Model described in the said report (see the figure given below) is in conformity with 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
wal of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
I to render accurate service under varied conditions; 



The said 
with a maximum c 
tare device with a 
results. The instru 


In addition 
for fraudulent praqt 
working principle 


id 


Further, 
Government hered 
instruments of sir# 
verification scale 
in the range of 500 
positive or negative 
same principle, desi 


Moriel is a strain gauge type load cell based non-automatic weighing instruptwHfatble top type, 
- tpactty of 30 kg. and minimum capacity of 100 g. The verification scale inteival (e) is 5g. It has a 
100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
ments operates on 230 Volts and 50 Hertz alternative current power supply. 


to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
ices and model shall no be changed in terms of its.material, accuracy, design, circut diagram 
etc. before or after sale. * b 


exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
y declares that this certificate of approval of the said Model shall also cover the weighing 
ii ar make, accuracy and performance of same series with maximum capacity upto 50 kg with 

^ erV io^'r rang f° f r t0 10 ’° 00 f ° r va * ue °f 2 g and with verification scale interval (n) 
to l 0 ’ 000 for C value of 5g or more and with ‘e’ value of lxl0 k , 2x10 k or 5x10 k where k is a 
whole mumber or equal to zero manufactured by the same manufacturer in accordance with the 
[ gn and w,th the same materials with which, the said approved Model have been manufactured. 

[F. No. WM-21 (159)/2006j 
R. MATHURBOOTHAM, Director of Legal Metrology 
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13 SRfgsR, 2006 

W.3TT. 4326. -^kf TOTTOK TOT, fafgfl TOfaTOT# £RT ^ TO t^R TOTk ^ TOTO^ ng TOTOTOT Ft TOTO t fa 

kro£ tofr (-^fa nt to| TOjfa ^') tot sfk tot totto acrfafwr, 1976 (1976 tot 60) ttto tos sfk tot totto 

(■rTS^F TOT TO^prfaT) fwr, 1987^'3TOhrtfa3TfF<Tt sfc ^ U^mi t fa RTOTO TOfa S^fM' vftssR T 

TOTT«fa ^Riq; t&u s?k fafan 'qkffafNf ^tojtot ^tt ti^r tort #m; 

'STcf: 3H*£^TOTOfTO,^TOfafkTO^TOR36^^-TOR(7) afa (8) m 3TF3 ¥lfafl^ TOTTOlfoTOR^TOfr 
#ft F#??tfaTOT, TOTR TO ^-22, ?mf TOIdl-ti, 22~ T rteFT, TOTOJT, TTTOTOT 5RI fafafa TO’S?* TO«TT*fa (TTOT*fa *rf-n) TOfa “t^ 
n ^ afaro ^TO? TOfal 3TRTTOTfacT cfaR 39TO<u| ( eWldlH TOTTO) <£ TRffSeT TOT, faftfa W5 TOT TOT TR^" 

t (fak w$ TOFTTOrot) afofak 3T3kfar fag zui tr ^t/09/06/362 w^ftw faro tot t, ar^kfar 

TOFT-TOT TO# afo TOFtfacT t I 



^RT i#sb fafft ->fa totto srorfar ait^Hifafl xfapT ^wr (faR eft totto tot) $ 1 grfat arfaroro 

^t 3 fam 3ik ^jTcm to 10 m 11 himhh srtor (3) tot tot 200 fam 11 gstf tfaarn fag^R ^far t 1 

7RT Hfa*m ^TOTOTOTTOTO TOfR TOtfajcH TO t I TOTTOT dW'cfa TOTfe (n?T j ^t) TOfff HTOfaff TOT 

t I TOFT 230 50 F^F y^Wdl TOT fa^T TOFT TO TOFf TORT tl 

Alfaro TOte ^ '^wn ^ arfaf^R totR TOt w»jpf ^rogirf ^ fan ^ Ttro^ ^ fan iffaro^ tft fam wtott 

ark TOS?T TOt ^TOf ^ TOfa TO TO? 3 TOlTOt TOTOft, TOTT*fa, fsror^T, Tlte SITOJW, faTOTTOT faw 3TTfa ^ TOlff TO nffafa/ 
"'rffa^kr T^l faro tottotti 

■^k. TOTOR, "3TOT arfafrom TOt TOT 36 TOt W-TOO ( 12) 3ITOT TOf^PTt TOT TOkl TO^ fn, TO kklTOf TORft 

•*t fro irofT to ^ arjklTOT ^ totm-to ^ arofa TOft fakwfa ?rt totT fansm, faroi^r ^ af^pt -sfk TOft TOTtft ^ 
frork 3T^klf^Rf^farfM^f^TOnt,f¥ 5 Tf%TTOft i f^RT^^^^,TOTT«fa 3fa^jrnTOcR^^farT^7TO?TO 
^ 1 fk.m ■£ 50 fk.m ctto u i ” tot ^ fan 100 ^ 50,000 xtto TOt fa[ totor tottot afroiR (n^) ark 100 fa.m to 

arfacf? ^ 4 ‘<' M TOT ^ fan 5000 R 50,000 XTTOTOt fa ^'TOTTOT (n’T) STTOM'RfaT 50 fa.TO. TO> TO^ 3TfaTOTOT ^TOT TO^ 
t a^'^”TOT 1x10 * 2x10 * TO 5x10*, TOt ^RTTOTO TO ^iTORTTO TO 7JTO ^ TO^RT tl 

[TOT. TO TO^n*?-2l( 114)/2006] 

m, TO$^«m, fa^rro, fafaro tot faror 
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S.O. 4326. 
authority, is satisfie 3 
the provisions of th< 
Measures (Approva 
sustained use and t^> 


New Delhi, the 13th October, 2006 

-Whereas the Central Government, after considering the report submitted to it by the prescribed 
that the Model described in the said report (see the figure given below) is in conformity with 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
render accurate service under varied conditions; 


Now, therep 
the Central Gover 
weighing instrumeji 
“SAH” and with 
M/s. Sony Electron! 
mark 1ND/09/06/362 


njm 


b 


ore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
ent hereby issues and publishes the certificate of approval of the Model of non-automatic 
t (Table top type) with digital indication of high accuracy (Accuracy class II) of series 
and name “S-ACCURATE” (hereinafter referred to as the said Model), manufactured by 
, Plot No. J-22, Sharma Colony, 22 Godam, Jaipur, Rajasthan and which is assigned the approval 


Ts 



The said M 
with a maximum ca 
a tare device with Id 
results. The instrum 


In addition 
for fraudulent pract i 
diagram, working p 1 


Further, in 
Government herebf 
instrument, of sim 
verification scale in 
interval (n) in the r; 
where k is a positive] 
with the same pri 
manufactured. 


odel is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
|iacity of 3 kg. and minimum capacity of 10 g. The verification scale interval (e) is 200mg. It has 
0 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
ents operates on 230 Volts, and 50 Hertz alternative current power supply. 


to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
ces and model shall not be changed in terms, in terms of its material, accuracy, design, circuit 
inciple etc. before or after sale. 


exercise of the powers confer*,d by sub-section (12) of Section 36 of the said Act, the Central 
declares that this certificate of approval of the said Model shall also cover the weighing 

I lar make, accuracy and performance of same series with maximum capacity up to 50 kg with 
erval (n) in the range of 100 to 50,000 for V value of lmg to 50mg and with verification scale 
ge of 5000 to 50,000 for ‘e’ value of lOOmg or more and with e' value of 1 x 10 k , 2x 10 k or 5xlO\ 
or negative whole mumber or equal to zero manufactured by the same manufacturer in accordance 
riciple, design and with the same materials with which, the said approved Model has been 


ah 


[F. No. WM-21 (114)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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W TITO : WSR 11,2006/SFTffai 20, 1928 


^ 17 3T^R, 2006 

W.3TT. 4327.-4^1 ^ *K4>k 3 jT, f^fed TTlfaEKt 5KT TOJd RT fedR ^ WVH Ft Rdt $ % 

1976 ( 1976 dd 60) d*TT 3?h RTO RHd7 
(Tqfeeff W\ fWT, 1987 ^ dWif ^ 3TJ^T t 3?k 'fR *fld WHT t fa TOT ifad 3?4PtT 4’ 41 ddd rTsct 

^TT^fcTT 'ddm <<si 4 lt a|R fqf 4 ~l hRR*hRi 41 4 3 RFT <*><dl <^ J li; 


3TcT:, 3R, «£’s0^ *K«hK, ddd aifafaPT «F>t RKI 36 (7) 3?R (8) SKI M9^l ?iPkt 41 d>T h41 4 I «m 4 ^ *ta4 

?*te£ 4 fa A^iwRo 102/R, fi^t ?«^<T 4 d vt£z, ^- 41 1 on, h 6 ki^ sht fafa *‘^ 004/05 wt" i*m\ $ 

3fad> TJ^T TTfaf 2.«w) 4fa 41 HpSd «FT, fa^fa dTS' dd HW 11 ^ (fa4 FTT4 5<H«t> WdTd, ddd HlStf <*SI 

W t) 4R fa4 31^4H 3^i^f ^1/09/06/472 UH^Rfld fa^T W t, SPjqfar W^T-Rd ^Rt 4fr y+lRfld Wt t I 



<J«K1 *4s?l <Hq»cf> 41 'R%TT y,<*i 2.<*41 41 <K P>l*l4 ^Et 3?R TRR ’*TT't 4 dH ^f4d i? I "dF RkVk 4l 4 l <*Kfll 

I “4^1 fa^RT” dfaR TRdU^ ^ftd*TT cRT^ 

4 #4 M TWd TftRT ^FT ^cH4, $ I 4fa W\ R3d ^TTd ISPS dd W7T <JrU4+ FFfa (RcT i ^t) ^RI wffld faqT ^TTrST "t I 

dF 12 41 w. 41 Rt °m 4 ^ I 41 d< W\ 11 41 ’* Mi't) 1400 H<rwf4)<ril4)<;< ^ I 

"^z ^ ^si e t>*i ^ '^fciR«m rttN ^ =bHd^ u f «hc(5k 1 Wlci4 ^ 4^*1 Rii< 41d^^ 41 f4>^i ^tutttt 
4feei 4^4 -4 -qr ^ 4' ^rqfl wTiTl, P^ifi, Wfe smuin Ph^hkh trod srfk Tidf rt iR^4h/ 
■qfWd dfl ■fqjqr «im j ii i 


[ T FT. -5^RiT-2l( 186)/2006] 

am. inffw, fd^TRF, ttm; rn fam 
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*mdk imifi «jrt 

17 3FRJ3R, 2006 

m.&t. 4 328.-*IKdk HH4> 1987 ^Pm 7 ( 1) ^1S5 (33) ^ 3T3^4' *TR?fa RH37 

M.CI'^SKI 3rf%l*jfqd ctxai t fc> f^H *tKdk ^ f^RUI STjq^t "4 t^TT T[^ f if ftt Tp^ *— 




7*#TcT Wk TTTO (kf) #U 
3fk?fHaF 

*IKclk HH4> 5KT 3ffdshfad 

TOk ttr^t xrrkf, ^rk 

it, wn 3k: 


(1) 

(2) 

(3) 

(4) 

1 

3Tlf i^T 15683:2006 ^415*1 3rfk 

— 

31 3TO12006 


ttr^ irfkf TOk ttb^t ^jrt, Timr wt, 9 w wi *k, ^ f^dt-110002, #i^t#I 
M t^crTt, ^tcr^Tcn, ^ u sk<s, <WT TTreJT fflW wk, kw, kk*Sf<£r, *\pm<2 l, ^<N | < , 

^3*. ^FH^, ^rmy, WT, -3^ cTttTT fcHc'cH^H k f^t ^ TPIcTSt* f I 


[tM :^st/WT5f] 
k. ‘TKf>' T^ ( FhEm T4f)fd*kl ) 

BUREAU OF INDIAN STANDARDS 


New Delhi, the 17th October, 2006 

S.O. 4328.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each : 

SCHEDULE 


No. & Year of the No. & year of Indian Date of Established 

Indian Standards Established Standards, if any. Superseded 


( 1 ) 

1 


_ by the New Indian Standards 

C) _:_(3)_ 

IS 15683:2006 Portable Fire _ 

Extinguishers-Performance and 
Construction-Specification 


(4) 

31 August, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices:New Delhi. Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmendabad, Bangalore, Bhopal, Bhubaneswar, Coimbatore. Guwahati, Hyderabad, Jaipur, Kanpur. Nagpur, 
Patna, Pune, Thiruvanatapuram 


lRef:GKD/(iazeHc| 
A. K. SAINI, SCF’ & Head (Civil Engg.; 

^ fk#, 23 3p^, 2006 

^>T.3R. 4329.-^Kdk RPl<=t> fkm 1987 k.fkm 7 ^ fkw (1) k k? (75T) k 3Fj*Rur k *TRflk HTO 

^ a< V& KI 3Tf^Rjf^T <*<dl t % 313^1 3 t ( TTTTm kRT TFTT/kk ^ f 






sin? 

■R&n 

tm'lfad *tiwk hh= 6 =bi k§tn 
3k^k 

diV kk 

TTTTt^R 

fMk 

(i) 

(2) 

(3) 

(4) 

l 

3TT^^T 13385:1992 

TTCPn 6, ftfflWR, 2006 

19 3**£H 2006 

2 

13386:1992 

7, fkr*sR 2006 

19 3^^2006 
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*id+Rn, 
wrg, q»Hgi, ^ 

S.O. 4 
1987, the Bure: 
are given in th< 

wi Tifipff ura: *pr, 9 to#-1 10002 , ^ 

.TOT 7TTM 3T5TTOR, Wlfk, *faTcT, h<MK 

rpj*, W, ^ TOT fd^H'dl^M F fafct f 1 

R. M, ^TTf^T ‘TT’ T? ^ (fafacT 

New Delhi, the 23rd October, 2006 

329. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 
u of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which 
: Schedule hereto annexed have been issued : 

SCHEDULE 

SI. No. I 

1 

Jo. and Year of the No. and year of Date of &om which 

ndian Standards The amendment the amendment shall 

have effect 

(1) < 

2). (3) < 4 > 

1 1 

2 1 

S 13385:1992 Amendment No. 6, September 2006 19 October 2006 

S 13386:1992 Amendment No. 7, September 2006 19 October 2006 

Copy< 
Zafar Marg, Ne 
Offices: Ahmed 
Pune, Thiruvan 

W.3TI 

if this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan,9 Bahadur Shah 
v Delhi-110 002 and Regional Offices:New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
abad. Bangalore, Bhopal, Bhubaneswar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
itapuram. 

[Ref: CED/Gazette] 
A. K. SAINI, Sc‘F’ & Head (Civil Engg.) 

^ fte#, 26 STcRJSR, 2006 

. 4330.-WkTTFP*1987^fWT7^^fWT (1) W ^ ^^T 

m TOT t Thl ^TRRRt Wtt (^f) 3 f<*>41 TTT/W M t : 

sFF 

WIT 

WtlFT eTFI?PT ^1 

(1) 

(2) (3) < 4 > 

1. 

2 

3. 

4. 

3308:1981 WTT 2, ftW*«K, 2006 17 200o 

4490:1993 W<s^l 5, RldMI 2uuo to 2006 

12823:1990 WTT 7, faTOTC, 2006 20 3T^R 2006 

14587:1998 WTT 5, facTO* 2006 26 3T^R 2006 

<Wd<Wdl J 
^1, "TFT^, 

S.O. 
1987, the Bur 
given in the ! 

Tt%R RfrT , *TKcfi , q HH<*> ^t, HIH4 WH, 9 ^11? vj i'bl Hf4, RetrlVl 10002, $1^ ^ 

PT5, '5 c ®r| TOT 7TTM Wucik, ^fel, 

^TI, ^ cT«TT ^ t 1 

[ Wf : TTt^t/TTO] 
R. M, R3 RR73 (faPqci 5*il(Wi) 

New Delhi, the 26th October, 2006 

4330.—in pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 
:au of Indian Standards hereby notifies that amendment to the Indian Standard, particulars of which are 
Schedule hereto annexed have been issued : 





['TFTII- 
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SCHEDULE 

Si. No. 

No. and Year of the 

No. and year of 

Date from which 


Indian Standards 

the amendment 

the amendment shall 




have effect 

(0 

(2) 

(3) 

(4) 

1. 

3308:1981 

No. 2, September, 2006 

17 October, 2006 

1 

449a 1993- 

No. 5, September, 2006 

10 October, 2006 

3. 

12823:1990 

No. 7, September, 2006 

20 October, 2006 

4. 

14587:1998 

No. 5, September, 2006 

26 October, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices:New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneswar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruyanatapuram. 

[Ref: CED/Gazette] 
A. K. SAINI, Scientist ‘F* & Head (Civil Engg.) 

M 26 2006 

4331.-MR<fa ^ 1987 ^ 7 ^ ( l) ^ (75) qjttik TTH5T 



■SvJ? 

■STTtftR Wrffa 7TTTO ^ tfWT 

Wtfm 7ft afft fafa 

m 

(i) 

(2) 

(3) 

(4) 

l. 

3TT^ 208 1996 

7T7Tt*R 3, fFRTTO, 2006 

19 2006 


FT ^ Uf^T wfa Wtt 7TTTO TO, 9 W TO 7TFf, ^ 110002, ^ 

^rron, tt*tt wtst : srstrem, wfR, ^mroj7, ffwt, 3 «hk , 

^ 7TOT iTO^ R RT^T 3 ^ 7P7^ f | 


[wf-: 

tt. M, ‘trt’ TTof 3T^sr (faErer ) 
New Delhi, the 26th October, 2006 

S.O. 4331. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which 
are given in the Schedule hereto annexed have been issued : 


SCHEDULE 


SI. No. 

No. and Year of the 

No. and year of 

Date from which 


Indian Standards 

the amendment 

the amendment shall 

have effect 

0) 

(2) 

(3) 

(4) 

1. 

IS 208:1996 

Amendment No. 3, September, 2006 

19 October, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
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Offices: Ahmedabf d, Bangalore, Bhopal, Bhubaneswar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvanata] mram. 

[Ref: CED/Gazette] 
A. K. SAINI, Sc. ‘ F’ & Head (Civil Engg.) 

^ 26 373^37, 2006 

W.37T. 4;i32.-'«TRcfN *TH3T ^ fWT 1987 ^ fWT 7 ^ ^-tWT (1) ^ 735 (73) ^ 3 

*J7t l^SKI ^ W! i fa I^TT 7m TTFTSfT (Tpf) form wM ^ t : 



tTRcfa *lH3r 3ft 77754T 


7T9T[^PT 3ft 77754T 3^7 


TJ77 940 : 2003 
10658 : 1999 


7J77 11833 : 1986 


77#F1 77754T 3, fW37, 2006 
Wtftm 777F7T 6, fTRT^T, 2006 
77*ta Tfsm 2,1W37, 2006 


THFlbiR <mi 4 ^ el*) 3ft 


26 3T3CJ37, 2006 
20 3FKJ37, 2006 
19 373^37, 2006 




mm 

JL Cl 


3ft 'rfmi *733, 9 35T^WW7 3M,3f f^rft-110002, 

Tien ttrst vrafaraf : 3 tfh3T3fc wfa, staler, prjf, fcjmz., 


33 <J 7 , 3 JHg 7 , HPT [ 7 , 3 Z 3 I, ^ 3*71 ftWRTFJTF 3 f 3 fft ^ 333 R 7 t I 

[77*tf :7ft^/7F5P73] 
17. 7 *. #ft, ‘TKFr’TTg'sr^tg (fafael ««ilM) 


New Delhi, the 26th October, 2006 

S.O. 43J2.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which 
are given in the Schedule hereto annexed have been issued : 


SI. No. No, and Year of the 

Inc ian Standards 


SCHEDULE 


No. and year of 
the amendment 


Date from which 
the amendment shall 
have effect 



IS 940:2003 


IS 0658:1999 


IS 11833:1986 


Amendment No. 3, September, 2006 
Amendment No. 6, September, 2006 
Amendment No. 2, September, 2006 


26 October, 2006 
20 October, 2006 
19 October, 2006 


Copy of his Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New I )elhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedab ad. Bangalore, Bhopal, Bhubaneswar, Coimbatore, GuWahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, ThiruvanaU puram. 


[Ref: CED/Gazette] 
A. K. SAINI, Scientist ‘F* & Head (Civil Engg.) 
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Otflft'l’MH yi^fdch tW 
■^i t^rft, 6 W*TC , 2006 

^.3^.4333.—^ \jcfpnr (fcjcf>RT) 1974 (1974 

47) eft vJTOTTT (3) W TsP^g 3 SRT 'PRrT ^ R? Slftclifi JPT JTTfPT ^ 
TFcfTR ^SM fWltel SjfcTCflfcfi ^ ^rm 3> ^FR 
f^fecT 31c# 7n 3PT3 3TTC9T ^ <T*P, «ff ft ^ ft, ft* 
fctcpTfT cfcl ft WTW ft WT 4 fftjlcf cpftt t. 

ft rra> 



ft ft ^ -Ffffff’l TT'ij 1 6.10 2006 
Trf^m (3&m) 

tr^RPT ^Cf WlchfcTcJ5 ftfT | 

WleRT 1 

510.2008 

* 

r 2 1 

ft 

31EqST 

3CT7R4 4>IMl4?R 

faftfts 

1.7.2006 

30.6.2008 

1 


[TR tf. ^- 35012 / 2/91 -f^rf-II] 
t^fcRT, 3T5TC 


Ministry of Petroleum and Natural Gas 

New Delhi, the 6th Novmber, 2006 

s.o. 4333.— In exercise of the powers conferred by Sub¬ 
section (3) of Section 3 of the Oil Industry (Development) Act, 1974 (47 
of 1974), the Central Government hereby appoints/re-appoints the 
following officers as Members of the Oil Industry Development Board 
for the period shown against their names or until further orders, 
whichever is earlier: 

From T o 


1. 

Shri D.N, Narasimha Raju, 

Joint Secretary (Exploration), 

Ministry of Petroleum & Natural Gas 

6.10.2006 

5.10.2008 

2. 

Shri S. Behuria, 

Chairman, 

Indian Oil Corporation Limited 

1.7.2006 

30.6.2008 


f F. No. G-35012/2/91 -Fin.-!!} 
ooi/iQH NPVATIA. Uhtief Secy. 
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W\. 3TT. 4334.— ift&q RTTO % #T % TOTRT ^ 3F?fa), 

srfafTO 19 62 (1962 m 50) (fa% rpto srr ^rw!) t ym 3^ 

3RTO (1) cfr 3T#T ^Rlft eft Rf TOT ™ #7 Ml^4> % eft 3l$^cRT %MT 

^r. 3TT- 4825 cTTfte 2 8ft W(, 2005 to 3R 3#RW % w STgrp %, %7RfiTWHI % 
TO %% % SHTC^TO R3 ^t^c{tE TOE% j$RRBT 

T R^HTHTOf %R% ft?HTO % Mfes $m TO, eft TOW - %TRM #T 

n" -1 tortr - %toT qw eft 3 prt $ tor £ foR %r% f-FTTro % totc&rt 

PER fi%%^ q% RRT qi^q^I^H f%WR £ OTDfT ^ f?TR 3RR 3rf%7[W cfc #f 3Fjg^T % 
; ^ R 3#[ efc 3lteT 3T 3#T cfc 3TRR 3TTTO eft W eft; 

Ff TPNR 3lf%RW eft J#qj TOIT eft TTTfRT 2 1 3#^T, 2006% 13 2006^ 

TO<£rRfeft; 

RTO' $mk % tot $ ^ttctt 3ft 3 tr % tot armr m wr Riprofr to tar rr fft^T to 

Tq^jjfnjRfR *]qi ; 

FT RTf^TRt ft OT 3#%TO eft TO 6 eft 3RTO (1) % 3I#T %Rjm R1T eft TO# f%%^ 


TR R[^R ft, 3RR f%%£ RT ffteJR cfilft efc RTOcT, #T q? WTO ft TO RT TOT ^ % 
R ^TBIR ft foR 3T%f%cT I, TOT 3RTO ft 3#TOT ^T 3TO 3Rft RR fafftlTO to? |; 

r, ft*CTR RTOR, TOT 3#ftq*T ftt TO 6 3% 3RTO (1) TO TOR iftftrft RR qqftT TOT 

RTW RRft % fft 3Tf%RW % 3T5R%T ^ ^pf $ R RRcHI^ f%TO ^ f^R 

3Tf^fRTR RTT '3T%R to? TOT %; . 

itR Tiwr: 3RTT 3lf%f^PT TO 6 Rtf SqTO^) TO RTO ^Tte% ^T R%m TO |R R? 
11 fcB 3RTT Rf% % 3RTO ^T 3#TO RTW % RRTITO ^T rnfpR % TRW % Prf%TT 
'TO, TRft IcfwFlft % 5 ^) ^RRHHTORT %f ^TORt^^TR H ^[od ^RTTI 


EBilBMglBlE3 


4 ffd RTF ^TPT 


1 




TRf TRT / <%llc6 q 


3TR 3TT R 3T^frT TO % ?TTO^ 
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Hill i i ■ 

f^RTT § *JTcT 

<MJ 8 «M 


^cf 

3TTT 3ft 5 3lfjfd % fail 


El 

44 

1 

2 

3 

4 

5 

1 * 3j4fr 

298 

00 

20 

47 

1 —il 1 ll ilB II \\ i— 

f^T § <i<d 

7THJS T5RRT 

#r^T^FT 


3 ITT 5 3liyfa 4> &5tw1 

ldr£m 

KSB 

44 

1 

2 

3 

4 

5 

1 . cfnfjff 

278 

00 

55 

08 

276 

00 

38 

27 


277 

00 

01 

42 


§ Wf 

TTHIS W 


^fcf * 1 CK A *f 


■isa 

MESm 

44 

— 

1 

2 

3 

4 

5 

i* 

106 

00 

21 

62 

109 

00 

21 

30 


110 

00 

80 

55 


84 

00 

39 

15 


86 

00 

89 

83 


74 

00 

45 

93 


75/3T 

00 

29 

85 


75/?r 

00 

01 

51 


63/tf 

00 

10 

05 


63M 

00 

63 

44 


62 

00 

14 

04 


61 

00 

31 

63 


7 /3T 
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21 

06 


7MA/1 

00 

36 

09 
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00 

16 

84 


12 
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12 

86 


1 3/37 

00 

17 

47 


w 

°8 

o 1 ! 

58 

30 


30 

00 

14 

55 


29 

00 

07 

02 


28 

00 

00 

72 


39 

00 

18 

51 


38 

00 

38 

78 


41A/1 

00 

01 

74 


341 

00 

16 

36 


340 

00 

16 

53 


325 

00 

00 

04 


339 

00 

15 

07 


335 

00 

13 

66 


336 

00 

00 

57 


334/sr 

00 

12 

08 


334M 

00 

10 

57 


331 

00 

01 

26 


332 

00 

24 

76 
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00 

62 

03 


291/at 

00 

23 

40 
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00 

05 

84 
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00 

62 
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L ------ 

1_ 

1 

2 

3 

4 

5 

2. m 


124 

00 

16 

00 



119 

00 

02 

05 



123 

00 

64 

50 



121 

00 

17 

34 



117 

00 

59 

88 



115 

00 

55 

92 



95 

00 

20 

19 



96 
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93 

15 



97/31 
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43 

72 
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01 
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59 

85 
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03 

27 



82 
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04 
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00 
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sj 

146/tf/2 . 
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55 



145^/2 
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07 
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23 

47 
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20 
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47 

83 
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cf 
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62 
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00 

99 
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65 



97 

00 

32 

62 



98 
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64 

94 
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45 

72 
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02 

07 
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69 
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38 

57 
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05 

59 
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15 

57 



137/$ 
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25 

44 
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25 

04 
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30 

5. 3T?t 
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41 
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03 

77 
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00 
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82 



150 

00 

24 

65 
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05 

42 
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00 

16 

92 



147 

00 

01 

18 



391 

00 

. 01 

30 



412/a 

00 

09 

83 



412/$ 

00 

24 

93 



418 

00 

31 

48 



419 

00 

00 

37 



421 

00 

06 

31 



422 

00 

00 

04 



420 

00 

26 

70 



410/31 

00 

00 

07 



40 6 

00 

45 

80 



404 

00 

64 

22 

6- vOT 

31 

1 182 

01 

05 

51 



~^T‘" 

[TR ^-14014/36/2005- ^.^.] 





TTR. «fL 'JTtfSVi, 31eR 
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\ I - = I ■ | i >1 l ' mi | ‘t'U . |, i 
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New Delhi, Me 7th November, 2006 

S. 0.4334.-Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 4825 dated 28* December, 2005, issued under sub¬ 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land) Act, 1962 (50 of 1962) (hereafter referred to as the said Act), the Centra 
Government declared its intention to acquire the right of user in the land, specified m the 
Schedule appended to that notification for the purpose of laying pipeline for transportation 
natural gas through an interconnection between Jamnagar - Bhopal and Kakrnada - 
Hydrabad - Goa Pipelines by M/s Reliance Gas Transportation Infrastructure Limited 
erstwhile M/s C*>s Transportation And Infrastructure Company Limited subsequently 
renamed as M/s Reliance Gas Pipelines Limited, 

And, whereas copies of the said Gazette notification were made available to the public 
between 21 st April, 2006 to 13 th June, 2006; 


And whereas, the objections received from the public to the laying of the Pipeline have been 

considered and disallowed tompHerif Authority i 

And whereas the Competent Authority has, under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; 


And whereas-the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire e 
right of user therein; 


Now, therefore in exercise of the powers conferred by sub-sechon (1) of the Sec ion 

said Act, the Central Government hereby declares that the right of user in the land specified 

in the Schedule appended to this notification is hereby acquired for laying the pipeline. 


And, further, in exercise of the powers conferred by subsection (4) of section 6 of the said 
Act, the Central Government hereby directs that the right of user in the said land for ay.ng 
the pipeline shall, instead of vesting in the Central Government, vest, on e a 
publication of the declaration, in M/s Reliance Gas Transportation Infrastructure Limited 

free from all encumbrances. 
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SCHEDULE 


Tehsi 

I: Choryasi 

District: Surat 

State: Gujarat 

Name < 

>f the Village 

Survey No./Block No. 

Area to be acquired for ROU 



Hectare 

Are 

E7E3BI 

1. Kachh 

>11 

2 

122 

3 

00 

4 

01 

_ 5 _1 

55 



118 


02 

85 



115 


15 

67 



114 

00 

10 

26 



113 


00 

09 



112 


30 

00 



110 

00 

12 

33 



88 

00 

28 

5a 



87 


08 

99 

Tehsi 

Hjomnsi 

District: Surat 

State: Gujarat 

Name c 

f the Village 

Survey No./Biock No; 

Area to be acquired for ROU 



Hectare 

Are 

■EI.I..H 

1 

1 

2 

3 

4 

■ i 

1. Antroli 


298 


20 

47 

Tehsi 

! : Kamrej 

District: Surat 

State: Gujarat 

Name o 

f the Village 

Survey No./Biock No. 

Area to be acquired for ROU ”1 



Hectare 

Are 

Sq.m 

1 

1 

2 1 

3 

4 

5 

1. Velanja 


278 


55 

08 



276 

00 

38 

27 



277 

00 

01 

42 

Tehs 


District: Surat 

State: Gujarat 

Name ol 

the Village 

Survey No./Block No. 

Area to be acquired for ROU 



Hectare 

Are 



1 

2 

3 

4 


1. Kareli 


106 

00 

21 

62 



109 

00 

21 

30 



110 

00 

80 

55 



84 

00 

39 

15 



86 

00 

89 

83 



74 

00 

45 

93 



75/A 

00 

29 

85 



75/B 

00 

01 

51 



63/A 

00 

10 

05 



W 

00 

63 

44 



o2 

00 

14 

04 



61 

00 

31 

63 



7/A 

00 

21 

06 



7/B/P/1 

00 

36 

09 



7/B/P/2 

00 

16 

84 



12 

00 

12 

86 



13/A 

00 

17 

47 



13/B 

00 

13 

58 



31 

00 

02 

30 



30 

00 

14 

55 



29 

00 

07 

02 



28 

00 

00 

72 


i 

i 

I 










































Kareli (Confd) 


39 
38 

41/P/I 

341 

340 

325 

339 

335 

336 
334/A 
334/B 

331 

332 
313 

291/A 
291 IS 
298 _ 

124 
119 
123 
121 
117 
115 

95 

96 
97/A 
97/B 

* 83 
81 
82 
77 

146/P/2 
145/P/I 
145/P/2 
144 
142 
141 

102/P/1 
99 
150 

97 

98 
128 
127 
129 
313 
137/A 
137/B 
137/C 

136 
143 
180 
174/A 
174/B 
165 


3_L- 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 _ 
00 
00 
00 
00 

00 

00 

00 “ 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 

' ■ oo” 

00 
00 
00 
00 


4 I 

18 

38 

01 

16 

16 

00 

15 

13 

00 

12 

10 

01 

24 

62 

23 

05 

62 

16 

02 

64 

17 

59 

55 

20 

93 

43 

15 

59 

03 

04 

00 

48 

19 
07 
23 

20 
47 

“ 62 
00 
37 
32 
64 
45 
02 

24 
38 
05 
15 

25 
25 
38 
41~“ 
40 
60 
03 
24 


78 

74 

36 

53 

04 

07 

66 

57 

08 

57 

26 

76 

03 

40 

84 

70 

00 

05 

50 

34 

88 

92 

19 

15 

72 

01 

85 

27 

88 

14 „ 

77. 

55 

26 

47 

66 

83 

86 

99 

65 

62 

94 

72 

07 

69 

57 

59 

57 

44 

04 

30 

83 

39 

10 

77 

82 
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6. Umarachtti 


3TT. 43$ 

# OTSiTTT (ij 

^7T 5T. 3TT. 

fa 

®Tcnl-iisi - 

fep- 


3^T, OT TIOT3 


3^7 


3k, OTf mto# 

3k 


ton i 


3Ff: 3T=f, 

3^1 ^ TO^TT 


w, *p^,t 

H^T 27IT ? 

fh % *prr 
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2 

167 

148 

147 

391 

412/A 

412/B 

418 

419 

421 

422 

420 
410/A 

406 

404 


182 


_3_ 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 


4 

24- 
os 
16 
01 
01 
09 
24 
31 
00 
06 
00 
26 
00 
45 
64 


01 


42 

92 
18 

30 
$3 

93 
48 
37 

31 
04 
70 
07 
80 
22 


05 


51 


[F. No. L-14014/36/2005-G.R] 
S B MANOAL, Under Secy. 

. , ^ 10 ; 1WC5R, 2006 

* 3ri »*I } smrn « W >) 3. 

4827Z^ltZJV'’* ,r * *’ *" V™ # 3 ^ 

27 illftj 28 fepgr, 2005 5m 3W SlfawERI 5 srarot ii Wftam! 

H-Miwui wnrqraar mr n R i jnie.u fe rial fit--- 


Mfe 1lft * £.fi * ***** ** aw -aftror % mn, » 

2006 *27^, 2006 ^ 




3* 


^ ir^mr * 3k % *m m * «, ** ^ w ^ 


^ * m ' nraB * ^ ^ ft 3^r # S[ 

^ ^ & 3 >fos' T «r 3#T <ET% iST dlftirKI fejqj %• 


»-SS * ™ 6 * 3WI (i) 3PT uGm * mn ^ 

* W ^ " ***** # H -TO-, 

35T SOT OTT ^ s 


!£ f**” ™ 'V 6 ® W4FI ( 4 ) 5PIJIW s*B» w-miR ^ SP gs 
kj^. 4 ? WPT m 2 P Bf7 5^ W ^ TOOT * ^TFFJ % if^ra i," nfe, 

3 gw, Wt/TOFPT iPT ^ ^ ^ ( 


< 



[Hmn—'«n^3(ii)] 


VRtT^T WR : 11, 2006/ewftta 20, 1928 
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Ill 2 

■3 ! 

4 1 

5 

R'Vk -snw 151 

00 

19 

25 

153 

00 

19 

04 

155 

00 

19 

25 

156 

00 

08 

38 

157 

00 

39 

05 

160 

00 

20 

95 

184 

00 

12 

65 

182 

00 

18 

41 

180 

00 

07 

58 

179 

00 

04 

35 

172 

00 

15 

81 

173 

00 

15 

79 

175 

00 

00 

03 

301 

00 

19 

70 

30 0 

00 

00 

01 

30 2 

00 

20 

96 

308 

00 

14 

78 

303 

00 

00 

05 

307 

00 

39 

89 

44 6 

00 

19 

51 

450 

00 

25 

29 

451 

00 

24 

39 

454 

00 

11 

44 

456 

00 

12 

75 

498 

00 

37 

73 

497 

00 

03 

23 

2.3TRHT 244 

00 

05 

37 

238 

00 

01 

63 

2 68 

00 

14 

14 

359 

00 

22 

68 

360 

00 

12 

01 

357 

00 

00 

01 

356 

00 

06 

47 

347 

00 

13 

32 

348 

00 

18 

99 


[TJI. . TcT-14014/35/2005-*M.] 


TP. Tt. 

New Delhi, the 10th November, 2006 


Petroleum ail 
section (1) of 
in Land) A<|: 
Government 
Schedule apj 
natural gas 
Hydrabad - 
erstwhile M| 
as 


. 433?. Whereas by notification of the Government of India in the Ministry of 
d Natural Gas number S.O. 4827 dated 28* December, 2005, issued under sub¬ 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
t, 1962 (50 of 1962) (hereafter referred to as the said Act), the Central 
declared its intention to acquire the right of user in the land, specified in the 
'jjended to that notification for the purpose of laying pipeline for transportation 
through an interconnection between Jamnagar - Bhopal and Kakinada - 
Goa Pipeline* by M/s Reliance Gas Transportation Infrastructure Limited 
s Gas Transportation And Infrastructure Company Limited subsequently 
renamed as hjl/s Reliance Gas Pipelines Limited; 


And, whereas copies of the said Gazette notification were made available to the public 
between 21*. \pril, 2006 to 27 th June, 2006; 


And whereas. the_objecti 9 ns received from.the public to the laying of the Pipeline have been 
considered anc disallowed by the Competent Authority. 










[rni-73^3(ii)]_ ^^31^:^^^11,2006/^^ 20,1928 -—-: 

And whereas the Competent Authority has, under sub-section (1) of section 6 of the said 
Act submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of the Section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land specified 
in the Schedule appended to this notification is hereby acquired for laying the pipeline, 


And, further, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act, the Central Government hereby directs that the right of user in the said land for laying 
the pipeline shall, instead of vesting in the Central Government, vest, on the date of 
publication of the declaration, in M/s Reliance Gas Transportation Infrastructure Limited 

free from all encumbrances. 


SCHEDULE 


Tehsil: Gandevi 

Name of the Village 

District: Navsari 

Survey NoJBIock No. 

State : Gujarat 

Area to be acquired tor ROU 

Hectare 

3 

Are 

4 

Sq.m 

5 

1 

1. Kesaii 

2 

348 

00 

nn 

08 

00 

42 

73 


2. Pipaldhara 


323 

322 

325 

306 

307 

308 
303 
291 

284 
289 
286 

285 


00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 


09 

13 

01 

16 

04 

01 

20 

12 

19 

01 

11 

08 


3. Vegam 


1036 

1047 

1023 


00 

00 

00 


12 

22 

27 


54 

20 

08 

90 

50 

44 

78 

20 

95 

00 

83 

57 

66 

90 

23 


District: Navsari 


State: Gujarat 
to be acquired for 


Name of the Village | Survey No JBIock No. 


Hectare 


Are 


Sq.m 

5 


3 

00 

00 

00 

00 

00 

00 

00 

00 

00 


4 

14 
20 
20 
23 
26 
27 
18 
03 
17 

15 


598 

595 

593 

590 

566 

556 

557 
545 
547 
464 


Ot 

38 

99 

87 

51 

30 

71 

61 

04 

23 


1. Moldhara 






















[F. No. L-14014/35/2005-G.P.] 
S.6 MANDAL, Under Secy. 
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T? fccrdl, 10 2006 

«Rt. an. 4336—*^f WIT % ^jfaTR #7 T#T3T W^T (# *f 39^ % #W m afar), 
aifSlftTPT 1962 (1962 cfif 50) (faff fTR ?7fa WIRT 33rTtflfepM raW^A’JFI 3 eft SWR 
(1) cfc 3f#T 3flft n| RRTT TRW % #T yi^Ia=h % WTRI ^3Tf^RI WIT W ai. 

1617, ?irte 25atffa 200 6 imaa afa^w % tiwt agqrfi 3 faPfe # *t, ’fora s,s^m 
% nra n graft / sfM zmz n rsfa fafar #r aRra^T n TRwar ft wk* a?? 3 fe 7 
faff fafa=t ggafarrai ttst gi^Srfa % 3> gfoisafa fart, ^ fent^r % 

5prrtf?H iwstw fafofe, ’jrfatr ^farf % gRfa^R qi iwstw faw arwna jts 

aamw %rt femf* % y i jM^ig ar faftfe tarw.sro mi^oiisH fasfa % tri^R * at^i $ 

3lfac|5R 3>T 3ffaf % afaf 3TT5TTI sft yiM g ll RTI 

#t gaa trw afa^Ffi gfM iwtt stt aifassi 4 35 a 200 6 a 13 gsnf 200 6 w ^-mwi #t 

r| *ft; 

3fl7 if, ^racIT 3TR ^ STT^PT TTRcf 1 

#r am gfefifa * gaa afafam 4 am 6 c&3rirt ( 1 )* a*f»nwjt swfrMg^t 

V, 

#rr %#i nw =T, sna fa^ <tt tor wt % wjrt rStr as Tamm ft 3tfa m fa gaa # miwia 
flrafa % fac; 3r^farr%, graf gmim % afaw m afar wt m fafasra fam %; 

Turfs an, sRfci trw, gsa afafaat iw6* gmiRT ( 1 ) m wt 5 ifafa m w wr §r, m 
amqi wft % fa ITT afarjw fr'rfaR a^S faftfaz # *f vmm f^®T% % farfa afaa * 

3lf^W 3>T 3f^T ^jfTrTT %*, 


^rr, trw gaa afafaar 4 wr 6 c& gwn ( 4 ) srt ra sifarat ^r gam srr gq; Rf f^)T 
^rft'% fa gsa ■# ^ OTRtR «Br afaw in ami % tosh sSi RiftR % ^ ^ ^ ^ ^ 

wrt, TRfr faaiRif % jaa, ffantn far ?pril5?R sw^wr faftfe, *r falf^r #ftt i 
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CD 
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3 

i 4 

5 

6 

"*n 
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TT^rR W 65 Sf 


0 

03 

48 


58 

3 

0 

07 
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10 
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0 

00 

13 
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00 

13 


10 

5 

0 

00 

14 


10 

If 

0 

00 

14 


s 



■O^rtlS 
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7/ 1 
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12 
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55 
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55 
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12 
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09 
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09 
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i4i 
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09 

99 


7711 47T 50 #T 57 ifm H 


0 

00 
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57 

1 

0 

07 

66 
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0 

26 

33 


63 

4i 

0 

02 

70 
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0 

11 
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59 

l4t 

0 

11 

86 


59 

2q. 

0 

03 

48 


59 

2m 

0 
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49 


59 

2m 

0 

03 

49 
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6 

0 

00 

06 
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02 

23 
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4 

0 

02 

16 

2 


41 
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I’TT 

3 

0 

0 

03 

81 

64 

29 


HI# WIT 
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35 
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00 

56 


62 

5 

0 

01 
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0 

00 

17 
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'■ 

00 
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0 

05 
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00 
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00 
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0 

04 
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00 

05 


112 

2m 

0 
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02 
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85 
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0 

02 
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0 

06 
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‘ 1 

2 1 3 4 5 6 | 7 | 

■ 


4 

^ 34 5 0 32 74 

5 

39 41 0 25 85 

TMT ^ TCt 384 if 0 13 75 

335 0 40 58 

S. O. 4336.— 

and Natur. 
of section 3 
Act, 1962 ( 
declared it 
appended 
gas from tl 
in Andhra 
Reliance G 
Infrastructi 
Limited, to 

And when 
from 14 th Ji 

And where 

And where 
submitted i 

And when 
satisfied th 
right of use 

Now, there 
said Act, t 
specified ir 
pipeline; 

And furthe 
Act, the Ce 
the pipelin 
publication 
free from al 

[m ti. T^-14014/9/2006-'afbft. ] 
TIB. 

New Delhi, the 10th November, 2006 

Whereas by notification of the Government of India in the Ministry of Petroleum 
d Gas number S.0.1617, dated the 25 th April 2006, issued under sub-section (1) 

| of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 

50 of 1962) (hereinafter referred to as the said Act), the Central Government 

S intention to acquire the right of user in the land, specified in the Schedule 
to that notification of the purpose of laying pipeline for transportation of natural 
[ e exploration blocks in the Northern / Southern Offshore of Goa and Structures 
Pradesh of M/s Reliance Industries Limited by a Reliance Group company, M/s 
ps Transportation Infrastructure Limited erstwhile M/s Gas Transportation and 
ire Company Limited subsequently renamed as M/s Reliance Gas Pipelines 
various consumers of District Bidar in the State of Karnataka; 

tas the copies of the said Gazette notification were made available to the public 
me 2006 to 13 th July 2006; 

&s the objections were not received from the public to the laying of the pipeline; 

pis the Competent Authority has, under sub-section (1) of section 6 of said Act, 
eport to the Central Government; 

‘as the Central Government, after considering the said report and on being 
at the said land is required for laying the pipeline, has decided to acquire the 
r therein; 

fore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
he Central Government hereby declares that the right of user in the land, 
i the Schedule, appended to this notification, is hereby acquired for laying the 

r, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
ntral Government hereby directs that the right of user in the said land for laying 
e shall, instead of vesting in the Central Government, vest on this date of 
of the declaration, in M/s Reliance Gas Transportation Infrastructure Limited, 

1 encumbrances. 


i 













[*PTll-TsP*53(ii)] 


MTRT^TXT3R5l: W3T11, 2006/4>(f<fo 20/1928 



Taluka - Bidar 


Si. Village Name 
N°. ' 


2 


1 Hokrana Khurd 


2 Rajgira 


3 Sindol 


4 Patharapalli 


5 Bagdal 


SCHEDULE 6(1) 


District; Bidar 


Survey No. 


3 


100 
101 
106 
ni 


183 
153 

184 
184 

ROAD 

44 

44 

44 

44 

44 

44 

44 

67 _ 

85 

31 

32 

33 

37 _ 

51 

47 

47 

47 

47 

47 

34 

34 __ 

170 

144 

145 
138 
228 
232 


Hissa No. 


AA/A 


3 

2 

AAP1 

Paiki 


State: Karnataka 
Area to be required for ROU 


Centiare 


Hectare 

Are 

5 

6 
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: W37 11, 2006/^lf^ 20, 1928 


Sitalgere conti... 


2 Nimbur 


Road between survey no. 87 and 91 


51 

Cart Track 
Road 
62 
67 
125 
119 
114 


3 Madargaon 


4 Nandgaon 

5 Jalasingi 



114 

114 


30 Government land 
86 
86 
85 
85 
85 
85 
85 
85 

89 

90 

Road 

117 

108 

158 
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1 2 

_1 
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5 

6 
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Jalasingi Con 

ti... 

229 

A/A 

0 

04 

64 



229 

A/B 
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04 

65 



229 

B 
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04 

65 



229 

C 

0 

04 

65 



216 


0 

05 

92 

6 Chinkera 


11 


0 

37 

10 



24 

B 

0 

02 

30 



13 


0 

04 

. 58 



Road in survey no. 15 


0 

02 

18 



15 


0 

00 

70 



26 


0 

06 

92 



56 

3 

0 

00 

11 



53 

A 

0 

00 

11 



46 


0 

00 

84 



45 


0 

02 

00 



63 


0 

06 

21 



Nala in between survey no. 63 and 44 


0 

01 

48 



44 

4 

0 

00 

96 



44 

1 

0 

03 

64 



67 

1 

0 

00 

31 



Road in survey no. 71 


0 

05 

27 



69 
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01 

43 
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42 
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0 

14 

28 
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0 

21 

32 
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0 

20 

88 

8 Kankatta 


38 

A 

0 

01 

46 



40 

C2 

0 

12 

85 



21 


0 

41 

- 33 



22 

2 

0 

22 

66 



13 


0 

25 

77 



15 


0 

03 
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00 
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5 

6 _1_ 
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Kankatta Conti.. 
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16 
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01 
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2/2 

0 

01 

75 


Cart Track in survey no. 197 
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01 

19 


196 

1 

o 

01 

30 

Taluka - Basavkalyan 

District: Bidar 



State: Karnataka 


1 Rajola 

66 
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24 
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3m^\fc>c- is 
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3 Narayanpur 


4 Basavkalyan 


5 Paratapur 



76 (Government Land) 


34 


39 

Road in survey no. 384 
335 
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S.B MANDAL, Under Secy. 


3*T. 433' 

3WRT (1) * 
«BT.3U. 1618 3 

5l_ —i- f . 

rm % vmmi 


fcwft 10 2006 

•— mm % 3<T#r % 

! ^ 196 ? 50 ) (fa* ^ WATOW0L3*T srffcffopr 

^ *lf SfTTcT TO5TT % 9|c§f&V % tfftqjRT TOTT 

rfter 2006 snr 

i^k^ w ftm* % mitmih ^ sqiRfa 

ytflfe, $ nfar 3^fr/ sMt 3iw % airw^T $ #tot3S % 

# faf*R C^j % % qfaR ♦ ftfR ftaflTO % SHPife w 

y sm $ q*fcrc % faq ot^t ^ srsfr % ^ itaroff # 


#T 39ST TPTOa'&Sfotf3f5RTTcfrtfef 14 gj 2006 gfr 35TT T T^ 

$n wrcnfr ft vft % I' mm snifa qra 


r % m fern 3> tns^FivslT top ^ qr % 

WMfa ftsft <fc safr sq#T % 3feFR m dfa qsr ft ft wj foor%; 

3w, *rw, ^ «rm g^otjrt (i) am swar stfauft ^rqtfi*rqRtr|Rs* 

^ u n 3|R# % fi 5 3*3f& *r fciftfife ijft $ WWBR ftsi% ?fc OTfe*r % 

'SffftRRTC 3fjfPT ftWTT 

w: ott $t «m 6 <& (4) -grtr q^r ^r ^ratn ^ jr q? Pfer 

^ ^ ^ ^ 3telT tjfaJTT % qft cnte % TOf)R ^ Plftcf % 

W3R tePr I % 55?T ^ fefRRT % ^Rfq^9R ^ ^IT I 
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00 

48 

00 

TC ^ 455 ^ 424 <sr H1WT 

00 

12 

00 

426 

00 

21 

60 

429 

00 

10 

70 

430 

00 

07 

20 

431 

00 

04 

80 

408 

00 

98 

40 

405 

00 

25 

20 

404 

00 

60 

40 

TC ^ 403 403 % 4>T H1WT 

00 

12 

00 


[TT ft. 14014/6/2006-ftt.ftt 


TFI. ftt. 3m 


New Delhi, the 10th November, 2006 


s 4337 *—Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas, number S.O. 1618 dated the 25 th April 2006, issued under sub¬ 
section (1) of section 3 of the Petroleum & Minerals Pipelines (Acquisition of Right of User 
in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in the land, specified in the 
Schedule appended to that notification £tthe purpose of laying pipeline for transportation of 
natural gas from the exploration blocks in the Northern / Southern offshore of Goa and 
structures in Andhra Pradesh of M/s Reliance Industries Limited, the promoter company of 
M/s Reliance Gas Transportation Infrastructure Limited, formerly known as M/s Reliance 
Gas Pipelines Limited, to various consumers of District Ahmednagar in the Sate of 
Maharashtra; 


And where is, the copies of the said Gazette notification were made available to the public on 
the 14 th Jure 2006; 

And where ts no objections received from the public to the laying of the pipeline; 

And where is the Competent Authority has under sub-section (1) of section 6 of the said Act, 
submitted report to the Central Government; * 

And where is the Central Government, after considering the said report and on being satisfied 
that the sail land is required for laying the pipeline, has decided to acquire the right of user 
therein; 

Now, therefore* in exercise of the powers conferred by sub-section (1) of the section 6 of the 
said Act, ft e Central Government hereby declares that the right of user in the land, specified 
in the Schedule, appended to this notification, is hereby acquired, for laying the pipeline; 









[^7111—13^3(10] 11, 2006/^nfe 20, 1928 ■ 

And further, in exercise of the powers conferred by sub-section (4) of sec f\ 0 “^° f ^®^ 
Act the Central Government hereby directs that the right of user in the said land for laying 
the pipeline shall, instead of vesting in Central Government, vest, on this date of puWica ion 
of the declaration, iMeliance Gas Transportation Infrastructure Limited free from all 

encumbrances. 

Schedule 


Mandal: Kar 
I Name of Village 


1) Dhalwadi 


District: Ahemdnagar 


Gat No./Sub-dlvlslon No. 


2 _ 


Road in between V.B of Dhalwadi and 
Pimpalwadi 
243 

Canal in Gat No. 243 
251 

Road In between Gat No. 251 & 196 
196 
195 
175 
171/2 
170/1 
170/2 
169/1 
169/2 

164 

165 
163/2 

160 

161 

Road In between Gat No. 161 & 373 
373/1 
373/2 

374 

375 

376 
381 
360 
389 

393 
358 
357 
356 

394 

395 

406 

407 

Nala in Gat No. 407 

408 
412 

Road in between Gat No. 412 & 414 


Kate: Maharashtra. 



08 

12 

15 

07 

22 

33 

15 

15 

16 
16 
30 
30 
65 
07 
03 
41 
60 
04 
21 - 
21 
03 
41 
10 
46 
16 
34 ' 
36 
09 
21 
10 
25 
02 
15 
57 
02 
10 
78 
04 
05 
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2) Rakshaswabi Budruk 





[F. No. L-14014/6/2006-G.P.] 
S.B MANDAL, Under Secy. 


^ 10 2006 


433*.— TO6R ^ 35k laftk MIJMctlS-l (’jft % ?BI 3T3fa), 

962 (1962 !BI 50) (M pSj p<fc OffaPm 9!5T W %) SIRT 3 ^ 

I % 3*8* 3 # aft kf krai raa>k % 35k *kr prak a?t insn 

51 klfter 09 ^ 2006 5Rf 3k 3tfiHjjRI % k?R Oqfft >t faPfe tjPf »f, ffarak 

sni pBkjsrar Rifats, fcjRkt 5kr wraipr fePfts, wra?fe 

Jkr fafots, % nigi *r 3 ?att/ aftrft orrae Sf *3fcr $k 3*Rratei Sf kPki3ff % wn«j 

is fctfr <fe fafa=i <ra> yi<$fa* % % yfkrck % fkq fknrar % SRjyfeR 

kft%5 am 035 qiyraip ftsiSr % irafcR % ftur 3<rakr as 3Rfa % 3iy% 3tm 


RT^t nftntf 3RHT a?T klfte 30 3JT 2006 ^ 3q?|®f # kf «ft; 

% w Sr 3R3i ^ oik % yira onM it trpi yifewfi am f^rr an fear w % 

Wl 1^71 TFTT - 

^ OTT <& SJRT 6 (1) %v31#T 


^5TT ^ Mi m Mr ^ to mm $ to fe sro ^ 

M % M, 3rtfiTO%, STOfr % SlftraTO m 3#T Sff 

^TTO5R, SWSffaf^^SIRT 6^t3WTT (1) &TCT STferff 2I5T TO 

^ fe 5^ aifaqjHI % TOR *r f^fe ijpr ^ ftsft % foQ[ OTiW $ 

3F?fr fejTSRT^; 

At, TO3TO TORT 7# SJRT 6 ^ v3TOTOT (4) JRT *5<cT STteit y^FT gt* ^ ftfel 

otJft m ^ % wsh mxx $ ^ ^ 

*mR, ^nft % j^T, Mm % 
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77 00 47 42 

s \ ^ ^ - 131 00 05 14 ^ Z 

—*--[m H. 1^-140l4/49/20£%^t. T lt. ] 

IT*?. W^., «ISR 

New Delhi, the 10th November, 2006 

S. o. 4338.—Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas, number S.O. 1851 dated the 9 th May 2006, issuri under sub¬ 
section (1) of section 3 of the Petroleum & Minerals Pipelines (Acquisition of Right of User 
in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in the land, specified m e 
Schedule appended to dial notification?«*the purpose of laying pipeline for transportation of 
natural gasfrom the exploration blocks in the Northern / Southern offshore of Goa and 
structures in Andhra Pradesh of M/s Reliance Industries Limited, the promoter company of 
M/s Reliance Gas Transportation Infrastructure Limited formerly known as M/s Reliance Gas 
Pipelines Limited, to various consumers of District Raigad in the Sate of Maharashtra; 

And whereas, the copies of the said Gazette notification were made available to the public on 
the 30 ,h June 2006; 

And whereas objections received from die public to the laying of the pipeline have been 


ccnstaereaanaoisauoweuuy f. „fthe Act 

And whereas tne competent Authority has under sub-section (1) of section 6 of the said Act, 
submitted report to the Central Government. 

And whereas the Central Government, after considering the said report and oni being 
that the said land is required for laying die pipeline, has decided to acquire the right of use 

therein: 

Now therefore, in exercise of the powers conferred by sub-section (1) of the ^on 6 of foe 
said Act, foe Central Government hereby declares that the right of user in foe laa^pecrii 
in foe Schedule, appended to this notification, is hereby acquired, for laying foe pipe 

And further in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Art foe Central Government hereby directs that foe right of user in the said land for1^8 
^ pipeline"shall, instead of vesting in Central Government, vest, on this fode o^bhcation 
Of me n*uOn, in M/s. Reliance Gas Transportation Infrastructure Limited, free from ad 
encumbrances. 











9346 


Mandaf: Karjat 


District: Ralgad 


State: Maharashtra 

Name 

of Village 

Gat NoJeub-divIslon No. 

Area to be acquired for RQU 1 

Hectare 

! Are 

wmsxmm 


1 

2 

3 

4 

1_5_1 

1) Mandavane 


156 

00 

43 

50 


154 

00 

95 




162 

00 

05 

25 



159 

00 

35 


2) Kadav 


70 

00 

27 

90 


98 

00 

03 

00 



99 

00 

02 

82 



101 

00 

03 

71 

3) Ganegaon C 

ilnchavalt 

10 

00 

30 

49 

4) Talavade Kh 

jrd 

77 

00 

47 

42 

5) Pashane 


131 

00 

05 

14 
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Schedule 


[F. No. L*14014/49/20C%G.R] 
S.BMANDAL, Under Secy. 


3TT. 433<J| 

1962 (1 
31 #T^ 

22 2C 

^il Jim 

OTifcRTT3S 
W&Z, ^ 

cftgmr^ 


Ti? fccrrfi, 10 2006 

t ~ 5&5T4 #7 (‘‘jft *T OTTO % 3TtelT 3TT 3FJfa) ^R^TOT, 

62 c&T 50) (fa% ^Pt ^ srfM^FI c&FT TO I) <ft TO 3 eft OTTO (1) % 

»t M TOT W % M3M9 3lf^RT TTTO^, 3TT. 2405 rflfe 

0 6 TO OT 3rf^RT % 7TTO 3Fjg€ *t *T, TOT ftTTOT is#7 ^ F 

. 3mZ *T #3T #T 3TTRI *T TOTOrf % TOJTOT TO 4 ^ ^FT ^ 
icfi gi^) % * qftTOT * ftRT, felTO 7FJF OTTT, Wl ftoTOT % SHU**™ 

_< Ir^^RRi % ^ | Hiql£ ?R tT^ cb*F?f ftKs Pi 714) I TO^W[ 3^41*14)74 TOT frTOTT *KT 

filftes tor TO, SPOT W^T^5I% % 9%FT 3> M OTTO % 3TfeTT ^T TOT % TOT 3TT^RI 




TOTicft15 apt 2006 eft ottoto ftRf sit; 

3?R TTIfTO ?=Et^T% % TRR 3, TOcTT 3TR ft 3TTTO 3TF<T TO fR I 


^R WT gjtelft R OT7T 3TMTOT eft TO 6 eft OTTO (1) % 3TTO TOFR ^ 3Hft ftTO % ft F; 


#7 

toft ft 


m 


|to)R J, OT7T T7 telT TOT ft qS^R^jR'TJF THRIFT FT TO TT fft 3<FT '^T MIOTtf l$4 
3T^RT I, TOT OTftn % 3lPlTO ^T TORI TOT 3>T PiftTO tol %; 


3RT8 3FT, 

ftror 
3Dfr tol 


rite tosk, ^ ttMRft ftr to 6 eft otto ( 1 ) sw ^ S;T ^ ^ ^ ^ 

I ^T 3lf^cRT % W 3F££^ fclPlR 1 ^ ^ ^ HISM^ll^ % ^T 3WT % 3T^fTO 

I 

prmiF; 


3flT, ^#5 TR4)R‘ \5^tT dlM^RFI ^ TO 6 OTTO (4) TO T 3TO ^if^tl^l ^T TORI ^Rrl ?IF ^Tt 
% OTtT Jpt ^T OTRRT cfii 3lf^TO FH ^FRT % ^T^FT ^ HftH % 4F^Pl.^TTTO ^T Plftrl ?T^ ^T <441H, TT# 

Rih j ih 1 % 3^r, %rf Rtor ” '' 


foftHF if ^RTTI 
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__ 

3iT »n*f 

*icK 

*i«K 

31R feu $3^ 





uor. 

feUOT 

1 

2 

3 

4 

5 

6 


IVvtl 8 ^4? 


TF^I § 

T 


15 

- 

0 

31 

70 


63 

- 

0 

02 

90 


64 

- 

0 

57 

20 


69 

- 

1 

06 

90 

2. 

136 

- 

1 

12 

75 


131 

- 

5 

72 

75 





3TRT 


17 

- 

0 

70 

55 


P»1 VII 8 ^4) 


tfht 



174 

- 

0 

70 

05 

2. 

55 

- 

0 

12 

45 


56 

- 

0 

15 

70 




TT^T 

§ 3TRI 


145 

- 

2 

10 

60 

1 . Riqju'i* 

180 

- 

0 

. 02 

15 


[TR T(. t^- 14014/8/2006-*ftA] 
TERgR 3*01* 

New Delhi, the 10th November, 2006 


s. o. 4339 .—whereas by notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S. O. 2405 dated the 
22 nd June 2006, issued under sub section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act , 1962 (50 of 1962) ( hereinafter referred to as the said Act) , 'the 
Central Government declared its intention to acquire the right of user in 
the land, specified in the Schedule appended to that notification of the 
purpose of laying pipeline for transportation of natural gas from the 
exploration blocks in the Northern / Southern offshore of Goa and 
structures in Andhra Pradesh of M/s Reliance Industries Limited by a 
Reliance Group company, M/s Reliance Gas Transportation 
Infrastructure Limited erstwhile M/s Gas Transportation and 
Infrastructure Company Limited subsequently renamed as M/s Reliance 
Gas Pipelines Limited, to various consumers of District Medak in the 
State of Andhra Pradesh ; 

And whereas the copies of the said Gazette notification were made 
available to the public on 15 th July, 2006; 

And whereas no objections received from the public to the layin u of the 
pipeline 


3 HWGfPZ-iq 
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whereas the Competent Authority has, under sub section (1) of 
ion 6 of said Act, submitted report to the Central Government; 

whereas the Central Government, after considering the said report 
on being satisfied that the said land is required for laying the 
dine, has decided to acquire the right of user therein. ; 

r, therefore, in exercise of the powers conferred by sub-section (1) of 
ion 6 of the said Act, the Central Government hereby declares that 
right of user in land, specified in the Schedule, appended to this 
fication, is hereby acquired for laying the pipeline; 

i further, in exercise of the powers conferred by sub-section (4) of 
ion 6 of the said Act, Central Government hereby directs that the 
it of user in the said land for laying the pipeline shall, instead of 
ing in the Central Government, vest on the date of publication of the 
laration, in M/s Reliance Gas Transportation Infrastructure Limited, 

: from the encumbrances. _ __ 

Schedule __ 


Milage 


Iheerabad 


Survey No. 


Sub-Division No. 


Area to be acquired for ROU 
Hectare I Are I C-Are 


District: Medak 


1. Hothi(Khu 



2. Huggelli 

Mandal: itoheer 


1. Guruiwad?_ 

unload! 



4 

5 

6 

State 

: Andhra 1 

Pradesh 

0 

31 

70 

0 

02 

90 

0 

57 

20 

1 

06 

90 

1 

12 

75 

5 

72 

75 


Mandal: 


1. Kamkol 


2. Ibrahimp 


Mandal: 


2. Siddapur 


District: Medak 


17 _ 

District: Medak 


174 


State: Andhra Pradesh 

0 70 55 


State: Andhra Pradesh 



145 

- s 

180 

( 


[F. No. L- 14014/8/2006-G. P.] 
o d mamhm I inHcr ftecv. 
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: w&a 11 ( 2006/°Mftta 20, 1928 


?TS$t f^M ^TcRf 
M 2 2006 

^T. 31T. 4340.—-W<*>K gsWIoM, ^ p^lTOT 

‘it’ 3ik ^ ^ o>4*nfM ^ ij, RiRd ifti (o floral R^tot sfft 
3Pftef) Rftm, 1965 ^\ arjfgdt ^ fafSd 3^RTf^5> JJlft^l^ t l 

3jfc vm 'fiwre ^sjuiierg, ^ 3 ftJi4^d flft -^w 3>t ^ 311 

cfr f^ ^T ( cf^^r, tew 3?t? srftcT ) te; 1965 ^ 3^ 

cr>i4a»^t 3iTT*T 3>t sft 1 

aik «it t^ho flrai H*ra>, •nra f*RJt ^ ^ ^ 

<& <jfc£ 3S1^5 f^< ^ ^ aijavnPl* <*1<W§ ^ u) ^ ,|d 

^«g gSROI 3l'i?ll’H(^45 jnf^>I^ W ^ ^ ^ 3RmsJ t I 

3ra= 3ra. ^if?t #n (<Hfl<frw . fc*bm. alkanftcf) ffcrc. 1965 <fc fom 

12 <£ KWftm (2) <£ &3 (&) mr 5R5T <W 5^ 1?. «ft 'fft 3?R 

jpnPraj.jrasra;, **n^T gs?>ncra, far ^ ^ <Pt sft ^ 

3im^e ^ iiRa wsr tywuiq, f*r^ ^ f^55 aiR 5 * ^ ^ 3, 

W^t #n ( gflow m, Prraoi aik arita) PRffl. 1965 ^ fow 11 3 RPlR°e 

?nf^f arfetirffa ^ # wpt ^ a^wft^r HiRtpi'S ^ w #, A^<w ^ 

* 1 [THI. -0. asft-11012/2/2006-Tpft3 

-£{. tft. tth. ^%h, ararc (wr<ft) 

Ministry of Urban Development 

New Delhi, the 2nd November, 2006 

s. o. 4340 .— Whereas the Manager, Government of India Press, Minto Road is the 
disciplinary authority prescribed in the Schedule to the Central Civil Services 
(Classification, Control and Appeal) Rules, 1965 in respect of Group C and Group D 
employees of the said Press. 

And Whereas disciplinary proceedings were initiated against Shri Ram Roop 
Meena, Key Board Operator working in the Government of India Press, Minto Road 
under rule 14 of the Central Civil Services (Classification, Control and Appeal) 
Rules, 1965 

And Whereas Shri S.Mishra,the Manager, Government of India Press, Minto 
Road is unable to function as the disciplinary authority on account of being 
personally concerned with the charges in the disciplinary proceedings initiated 
against the said Shri Ram Roop Meena, Key Board Operator. 

Now, therefore, in exercise of the powers conferred by claus*(b) of sub rule 
(2) of rule 12 of the Central Civil Services (Classification, Control and Appeal) 
Rules, 1965, the President hereby appoints ShriS.R.Pramanik, Manager,Government 
of India Press, Ring Road , New Delhi as the adhoc disciplinary authority competent 
to impose any of the penalties specified in rule 11 of the Central Civil Services 
(Classification, Control and Appeal) Rules, 1965, in the disciplinary proceedings 
initiated against Shri Ram Roop Meena, Key Board Operator, Government of India 
Press, Minto Road 

[f.ftte. C-i 1012/2/2006-AV] 
D.P.S. CHAUHAN, Under Secy. (PTG) 
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^T.3TT. 4341. 
i4) 17' 

3TO rH4l -44>T 
34cjlPl<*) 

TOTTT^F W ( 

^ li 


m 3flT fE^TTT wi 
12 374^7 2006 
■—3j|alPl+ STfafWT, 1947 (1947 

fr ^ it # ^ ^ 

^nforcl ^ 3 firfe 




W? 


777^R attiRf* -4R1M4 

TRs4T 178/97) ^1 TR*I%d ^ t, 

-10-2006 3TM ^37T «m 
7T. VeT-20040/62/95-3^ 3TR (7TM )J 

T£L TT^. t ^ i > ^cf 

MINISTRY Of LABOUR AND EMPLOYMENT 

^lhi, the ! 2th October, 2006 

In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
publishes the award (Ref. No. 178/97) 
inment Industrial Tribunal/Labour Court 
shown in the Annexure in the Industrial 
the employers in relation to the 
CL and their workman, which was 
ra I Government on 12-10-2006. 


New D 

S.O. 4341.- 
Industrial Dispute 
Government hereby 
•of the Central Govi 
Bangalore now as 
Dispute betweenj 
management of 
received by the Ceriti 


HP 


BEFORE T 
INDUSTRlALTrt 


Dated 


PARTY 


Shri Shivanandaial) 

Others 

l.ingadherra Malla;andara, 
Devanagondi Post 
Hnsakote Taluk. 
Bangalore-560 0671 


PARTY 


Shri Shivanandaian 
S o Veerabhadraialj 
Door Np. 388/16. 
Near Raghavendra 
Garudacharpalya, 
Bangalore-560 048 
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[No. L-20040/62/95-1 R(C-I] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

l[iE CENTRALGOVERNMENT 
IBUN AL-CUM -LABOUR COURT, 
BANGALORE 


: 26th September, 2006 

PRESENT 


Sliri A.R] Siddiqui, Presiding Officer 
C.R.No. 178/97 

C/wdomplaintNo. 1/05 to 8/05 


& 


HPARTY 

The General Manager 
Hindustan Petroleum 
Corporation Ltd., 

Indian Express Building, 
Bangalore-560 001 


Complaint No. 1/05 


11 PARTY 

The Plant Manager, 

The Management of 
Hindustan Petroleum 
plourmill. Corporation Ltd., 

Bangalore Regional Office, 
3&4, White Field Road, 
Garudacharpalaya, 
Bangalore-560 048 


Complaint No, 2/05 


[PARTY 


[[PARTY 


Shri Murugesh The Plant Manager, 

S/o Sri Kandaswamy, The Management of 

DoorNo. 388/16, Hindustan Petroleum 

Near Raghavendra Flourmill, Corporation Ltd., 
Garudacharpalya, Bangalore Regional Office 

Bangalore-560048 3&4, White Field Road, 

Garudacharpalaya, 
Bangalore-560 048 


Complaint No. 3/05 


[PARTY 


Shri Venkatesh 
S/o Sri Chennappa, 

DoorNo.388/16. 

Near Raghavendra Flourmill, 
Garudacharpalya, 
Bnngalore-560 048 


Complaint No. 4/05 
1 PARTY 

Shri Shivaramaiah, 

S/o Sri Muniswamappa, 

Door No. 388/16, 

Near Raghavendra Flourmill, Corporation Ltd., 
Garudacharpalya, Bangalore Regional Office, 

Bangalore-560048 3&4, White Field Road, 

Garudacharpalaya, 
Bangalore-560 048 


HPARTY 

The Plant Manager, 

The Management of 
Hindustan Petroleum 
Corporation Ltd., 
Bangalore Regional Office 
3&4. White Field Road, 
Garudacharpalaya, 
Bangalore-560 048 

HPARTY 

The Plant Manager, 

The Management of 
Hindustan Petroleum 


Complaint No. 5/05 


[PARTY 


II PARTY 


Shri M. Ramayya, The Plant Manager, 

S/o Sri Munivenkatappa, The Management of 

Door No. 388/16, Hindustan Petroleum 

Near Raghavendra Flourmill, Corporation Ltd., 
Garudacharpalya, Bangalore Regional Office 

Bangalore-560048 3&4, White Field Road, 

Garudacharpalaya, 

Bangalore-560048 


Complaint No. 6/05 


PARTY 


I i PARTY 


Shri Chanpasha, The Plant Manager, 

S/o Sri Syeed Pyarejan, The Management of 
Door No. 388/16, Hindustan Petroleum 

Near Raghavendra Flourmill, Corporation Ltd., 


Garudacharpalya. 

Bangalore-560048 


Bangalore Regional Office. 
3&4, WHiteField Road, 
Garudacharpalaya, 
Bangalore-560 048 
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Complaint No. 7/05 

1 PARTY «PARTY 


Shri D. Riyaz, 

S/0 Sri Sheik Dastagir, 

Door No. 388/16, 

Near Raghavendra Flourmill, 
Garudacharpalya, 
Bangalore-560 048 


The Plant Manager, 

The Management of 
Hindustan Petroleum 
Corporation Ltd., 
Bangalore Regional Office, 
3&4, White Field Road, 
Garudacharpalaya, 
Bangalore-560 048 


Complaint No. 8/05 

I PARTY 11 PARTY 


Shri S. Afsar Pasha, 

S/o Sri Syeed Pyaru, 

Door No. 388/16, 

Near Raghavendra Flourmill, 
Garudacharpalya, 
Bangalore-560 048 

APPEARANCES: 

1st Party 

2nd Party 


The Plant Manager, 

The Management of 
Hindustan Petroleum 
Corporation Ltd., 
Bangalore Regional Office, 
3&4, White Field Road, 
Garudacharpalaya, 
Bangalore-560048 

: Sri V.S.Naik, 

Advocate 

: ShriC.M. Desai, 
Advocate. 


AWARD 


I. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide order. No. L-20040/62/95-IR (Coal-1) dated 
17th October, 1996 for adjudication on the following 
schedule : 


SCHEDULE 


"Whether the workmen S/Shri Shivanandaiah, 
Murugesh, Venkatesh, shivaramaiah, M.Ramaiah, 
M. Lakkappa, S. Chandpasha, D. Riyas, S. Afsar 
Pasha and Vasanth Kumar are justified in their 
demand for regularization with Hindustan Petroleum 
Corporation Ltd.? If so, to what relief are these 
workmen entitled?” 

2. The case of the first party workmen (eight in 
numbers) as made out in the Claim Statement, in brief, is 
that they have been working with the management for 
several years ranging between the period from 7 to 14, 
years attending the work of stacking up Cylinders, removing 
excess/under filled Cylinders from the conveyor, 
transferring defective Cylinders evacuation stand, placing 
empty Cylinders on platform for filling, removing empty 
cylinders from stacks and placing them on platform scales 
for filling, destaging of full cylinders and placing them on 
conveyor and also attending to the work of weighing of 


the cylinders etc., (Para 2 of Claim Statement) which 
nature of the work has been carried out even by the regular 
workmen employed by the management corporation. Even 
though they have worked for several years, their services' 
have not been regularized by the Corporation which adopted 
a contract labour system; that the workmen were 
appointed by the contractor under the direct supervision 
of the corporation and were working under one 
Shri M.Govindaswamy Naidu, said to be the labour 
contractor however, though they were termed as contract 
workers, their nature of work in no way was different from 
the work being carried out by the regular employees of the 
corporation; that the work which is being carried out by 
the first party, workmen is perennial in nature and it is 
existing ever since they have been working till this date. 
They have worked continuously for a period of 240 days 
and more an therefore, they are entitled to be regularized in 
service with consequential benefits; that the dispute raised 
by the first party workmen before the Conciliation Officer 
resulted into failure report and consequently resulting into 
the present reference. Therefore, they requested this 
tribunal to pass an award with a direction to the- 
management to regularize their services w.e.f. the date they 
completed 740 days continuous service extending them 
the benefit of regular pay scales, seniority and other service 
benefits on par with the permanent employees of the 
corporation. 

3. The management/Corporation by jts Counter 
Statement among other things contended that the claim of 
the first party workmen is misconceived as they have no 
legal enforceable right to seek regularization of their 
services in as much as the management has got its own 
rules and regulations based on recruitment policy received 
from time to time from the Government of India, M inistry 
of Labour. According to which policy any vacancy in the 
non'management category is required to be notified to the' 
local Employment Exchange and selection is made from 
among the candidates sponsored through the Employment 
Exchange subject to their fulfilling the required conditions 
including medical fitness and other source of recruitments 
are tapped only if Employment Exchange issues a 
"non availability certificate"; that the management used to 
carry out certain miscellaneous activities, like house 
keeping, stacking of cylinders etc. at the LPG Plant for 
which work it has been engaging the services of the labour 
contractors and it is up to the contractor to engage services 
of any body to fulfill his obligation under the contract and 
the management has got no role to play in carrying out the 
aforesaid miscellaneous activities except through labour 
contract; that the first party workmen engaged by various 
contractors during different periods and at no time they 
were working under the management directly and their 
wages were being paid by the contractors. The management 
engaged permanent employees to carry out regular day to 
day activities of filling LPG Cyliners and other miscellaneous 
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erting upon the merits of the case, it 
ng on record certain developments 
e pendency of the present reference, 
the records vide Ex. M3 series, that 
igs were pending before this tribunal, 
notice dated 1-2-1999 terminated the 
party workmen w.e.f. 1-2-1999 on the 
R. Raja who was the labour contractor 
of time since has been absconding 
first party workmen come to an end 
ent is looking after some other 
of the said Raja. It is seen from the 
1415 that aggrieved by the aforesaid 
irty workmen approached the Hon’ble 
f etition Nos.3936 to 3943/99 seeking 
aside of the said notices with a 
magement/corporation to provide 
and pay wages from I-2-1999 at the 
day and to direct the Regional Labour 
itra!) to initiate the proceedings to 
our system under Section 10 of the 
Regulation and Abolition Act 1970 
rdship of Hon'ble High Court while 
said writ petitions along with allied 
feed of those writ petitions as per Para 
jer running as under:— 

of the matter, therefore, it becomes 
direct the appropriate Government 
ion under Section 10 of the Act. It 
jieen desirable, as observed by the 
rt in ALL INDIA GENERAL 
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s disposed of accordingly." 


5 . Therefore, in the light of the aforesaid directions- - 
of the Hon'ble High Court, the proceedings before this 
Court were kept pending awaiting the decision of the 
Central Government under Section 10 of the CLRAA. In 
view of the directions of the Hon'ble High Court, the Central 
Government by its notification dated 1-3-2001 abolished 
the contract labour system in the management and in 
pursuance to the said notification the management 
discontinued the services of the first party workmen by 
order dated 21 -4-2001. The first party workmen then moved 
this tribunal and sought for stay of the aforesaid order 
dated 21-4-2001 pending disposal of the present 
proceedings and this tribunal by order dated 30-5-2001 
allowed the request- of the first party workmen with a 
direction to the management to continue their services 
pending disposal of the present proceedings. It can be 
seen from the records that after the aforesaid Central 
Government notification dated 1-3-2001 abolishing the 
contract labour system was issued, the proceedings before 
this tribunal were taken up. 

6. During the course of trial, (first round) on behalf 
of the first party workmen, one of them was examined as 
VVVV1 and documents at Ex. VV 1 to VV-29 were marked. 
There was no oral or documentary evidence produced 6n 
behalf of the management and after hearing the learned' 
counsels for the respective parties, my learned Predecessor 
by his award dated 10-4-2002 rejected the reference. 
Aggrieved by this award, the first party workmen 
approached the Hon'ble High Court in Writ Petition 
Nos,22950—957/02 and the Hon'ble High Court while 
setting aside the award, remanded the matter back to this 
tribunal for fresh disposal of the matter giving opportunities 
to both the parties to lead further evidence with fresh 
pleadings if any. 

7. After the remand, the first party workmen led further 
evidence of one of them as-WW2 and got marked, 
documents at Ex. W30 to W32. The Management on its 
behalf filed the affidavit evidence of one Mr, S.K.N. Pillai 
said to be working as a Plant Manager, LPG and in his 
further examination chief got marked the documents at 
Ex.Ml toM8. 

8. The statement of WW1 in his examination chief 
relevant for the purpose was that he along with other seven 
workmen were working handling cylinders since 
February 1981 as per the particulars furnished by them 
vide list at Ex.VVL He stated that they all joined the 
Second party through the contractor under the supervision 
of the Second party. The first contractor being one Mr. 
Muniappa fodo ved by other contractors, ending the 
contractor l / name Mr.Raju (Raja). Their services are 
being taken >y the management through the contractors 
continuously without any gap. They were paid daily wages 
at the rate of Rs.68 pt day once in a month and the 
signatures were being taken on the register and deductions 
were being made towards PF and ESI vide Ex.W2 to W8 & 






Ex.WlO to WI3. He stated that they claimed for 
regularization of their services but in the meantime said 
contractor, Raju ran away and their services were terminated 
as per notices at Ex.W. 18 to W25. Then, they made a 
representation at Ex. W26. In his cross examination it was 
elicited,that he and others joined contractors as casual 
labourer and denied the suggestion that they being casual 
labourers have been removed from service, there being 
no work available. 

9. WW2, in his examination chief while speaking 
about the nature of the work he and others were carrying 
out, stated that the work of stacking the empty cylinders, 
filling the cylinders and'sealing them and checking the 
leakage of the cylinders and the work was permanent in 
nature and it is still available with the management and 
being carried out manually and not by way of automation. 
He then referred to the report sent by the management to 
ESI at Ex. W30 with regard to the accident of the workman 
at SI.No.4 and the fact that they all have undergone safety 
training as per Ex. W3I series. Finally, he spoke to the 
termination orders dated 23-5-2002 marked at Ex.W32. In 
his cross examination while denying the suggestion that 
they have worked under the contractors, he further stated 
that contractors were there for the name sake and the 
management discontinued their services with a malafide 
intention though work was still in existence. It was also 
elicited that he is carrying out the work along with other 
first party workmen which was being carried out by the 
permanent workmen of the management. He denied the 
suggestion that he was working under the Contractor by 
name Govindaswamy and again stated that he 
(Govindaswamv) was giving oral instructions to attend 
the work and not being present on the spot, personally. 
He also denied the suggestion that he was being paid 
wages by the Contractor. 

10. MW I in his affidavit evidence has just reiterated 
the various contentions taken by the management in its 
Counter Statement. In his further examination chief as 
noted above, he produced the copies of three contract 
agreements and the copies of notices dated I-2-1999, 
failure report and orders passed in various writ petitions 
and writ appeal marked at Ex. MI to M8, respectively. In 
his cross examination he was unable to say if the first 
party workmen were working with the management since 
the year 1995-96. He was not aware of thp management 
obtaining necessary license for engaging the services of 
the contractors. Being read over with the averments at 
Para 2 of the Claim Statement giving details of the work 
being carried out by the first party workmen, he admitted 
that it was the work being carried out by them incidental ly 
along with stacking and destalking of Cylinders once in a 
way but not in normal course. He again stated that the 
above said job as shown in the said para was being carried 
out by the contract workers alone and not by the 
permanent employees and denied the suggestion that said 
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job was being carried out by the contract workers as well 
as thd permanent employees. In his further cross 
examination he stated that before March 2001 the entire 
process of modernization of the LPG Plant was completed 
thereby stacking and destalking of Cylinders being done- 
manually was discontinued and permanent employees 
were continued to work introduction line as usual. Job 
of filling up of Cylinders was cdfitinued in a different way 
enhancing the production by one quarter and" same 
production continued even as on today. When he was 
confronted with Ex.WI showingthe particulars of service 
furnished by the first party workmen, he was not sure 
about those particulars. He was not aware if the 
management obtained any license to engage the 
contractor as per Contract Labour Act. In the last sentence 
of his cross examination he admitted that the work of 
stacking and destalking was very much essential and was 
in existence when the services of the first party were 
terminated for the first time. He admitted that the first 
party workmen might have undergone safety training as 
per the certificates issued by the Govt, of Karnataka 
marked at Ex.W31 series. In Ins further cross examination 
it was elicited that after the modernization of the plant- 
some of the staff was declared as surplus, some of them 
have been retained in service and some of them have 
been transferred. There was a decision by the management 
that even after modernization of land cylinder handling 
activities shall be continued by the regular employees as 
and when needed and contract labours should not be 
employed for the said purpose and that decision was 
taken on account of abolition of Contract Labour System 
in respect of those activities. 

I I. Learned, counsel for the management filed hi.s 
written arguments so also advanced his oral arguments 
contending that as per the very admissions made by 
WW1 and WW2 in their cross examination, they had joined 
the services of different contractors while working under 
the management. He submitted that statement of MW I 
to the effect that first party workmen were working under 
the management through contractors has not been shaken 
in his cross examination and therefore, in the light of the 
notification issued by the Govt, of India, Ministry of 
Labour prohibiting the labour contract in respect of the 
activities being carried out by the first party workmen, the 
management was justified in terminating their services but- 
they have been continued in service as per the.orders by 
the High Court and then by this tribunal pending disposal 
of the proceedings. He contended that since the first party 
workmen have worked as a Contract Labourers, they cannot 
seek regularization of their services even assuming for a 
moment that they have worked for a considerable period 
and for a period of 240 days and more continuously at any 
point of time. He also raised the contention that in view of 
the decision of the Hon’ble Supreme Court of India vide 
(2001)7 SC cases page 1, the dispute before this tribunal 
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Court reported in (2001) 7 SC cases. It 
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down 
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on issuance of prohibition notification under Section 10( I) 
of the CLRA Act prohibiting employment of contract labour 
or otherwise, in an industrial dispute brought before it by 
any contract labour in regard to conditions of sejrviceVthe 
industrial adjudicator will have to consider thejquestion as 
to whether there is a genuine contract or is a mere ruse/ 
camouflage to evade the compliance with the various 
beneficial legislations so as to deprive the workers of the 
benefit there under. At para 126, the position on the point, 
is made much more dear by saying that in such cases the 
appropriate authority to go into those issues will be the 
Industrial Tribunal/court whose determination will be 
amenable to judicial review. Therefore, from the very 
principle laid down by their Lordship of Supreme Court, it 
is crystal clear that this tribunal has got jurisdiction to 
entertain the present dispute as admittedly there is a 
notification by Govt, of India under the CLRA Act 
prohibiting employment of Contract Labour. At the initial 
stage when the reference was made to this tribunal, it was 
not maintainable in the absence of any such notification 
but when such a notification has been issued and the 
present proceedings’ were kept pending under the orders 
of the Hon’ble High Court awaiting the decision from the 
Government with regard to the notification to bo issued 
under Section 10(1) of the CLRA Act prohibiting 
employment of Contract labour. Now, there cannot be any 
contention raised by the management with regard to 
the non-maintainability of the present dispute. 

14. Now coming to the merits of the case, after having 
gone through the records. I find substance in the arguments 
advanced for the first party. The facts not very much, 
disputed in the case are that the first party workmen 
joined the services of the management as a labour contract, 
under different contractors and to that effect management 
has also produced copies of three such agreements 
entered into between the Contractor and the management 
for different periods. The very fact that Govt, of India 
issued a notification abolishing the contract system is 
again a circumstance to suggest that the so called contract 
system did exist in the management and that came to be 
abolished , being the activities of the contract labours being 
permanent in nature. Now the only point to be gone into 
would be whether those contracts purporting to have 
engaged the workmen with the management were genuine 
contracts or a mere camouflage ie. for the name sake so as 
to deny the various service benefits to the first party 
workman on par with the permanent employees. In the 
instant case as noted above, it is not in dispute that first 
party workmen have been working with the management 
all along for the period of more than 10 years vide Ex. WI 
(particulars of which not disputed’by the Management) 
carrying out the very same functions and activities as 
claimed by them-in para 2 of the Claim Statement and 
admitted by MW I in his cross examination. Therefore, as' 
argued for the first party, if the nature of the work or 
activities being carried out by the first party workmen all 
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along were the same for such a considerable period, then a 
question arises as to why the first party workmen alone 
were being engaged to carry out those activities when 
according to- the management many contractors were 
engaged by it to provide the labour during different periods. 
When the contractors changed from time to time then it is 
quite natural that the labour force also must change from 
one contractor to another. In the instant case interestingly, 
same first party workmen continued to work for such a 
long time but in the name of different contractors. Therefore, 
this circumstance alone must give rise to the inference that 
the plea of the management that the first party workmen 
had been carrying out the aforesaid activities under 
different contractors and that these are the workmen not 
engaged by the management directly under their 
supervision is not plausible and acceptable. As contended 
for the first party, there has been no oral or documentary 
evidence produced by the management to suggest that 
the management obtained license or the Contractors as 
such had obtained the license as provided under CLRA 
Act so that contractor could employ the contract labour 
and the management could take services of the contract 
labour. MW I in his cross examination was unable to. say 
that any such license was either obtained by the 
management or contractors were having any such license 
so as to provide labour with the management. In regard to 
the regulatory measures. Section 7 of CLRA Act requires 
the principal employer of an establishment to get itself 
registered under the Act. Section 12 of the Act obliges 
every contractor to obtain license under the provisions of 
the said Act. Section 12(1) bars a contractor from 
undertaking or executing any work through contract labour 
except under and in accordance with a license. Section 9 of 
the Act bars the principal employer of an establishment, 
not registered or registration of which has been revoked 
under section 8, from employing contract labour in the 
establishment. Therefore, admittedly, when there is no 
evidence forthcoming on behalf of the management of 
obtaining any such licence much less any evidence to 
suggest that the so called contractors engaged by it to 
provide the labour had obtained any such licence as 
required under the law then the contention taken by the 
management that the first party workmen were the contract 
labour carrying out the aforesaid activities under the control 
and supervision of the contractors, must fail. 

15. Now coming to the question as to whether the 
work being carried out by the first party workmen was 
perennial in nature still existing with the management much 
less was existing when services of the first party workmen 
were terminated for the first time in February 1999! It 
was again well argued for the first party that from the 
very nature of the work and the activities shown in Para 2 
of the Claim Statement and not disputed by MW1 in his 
cross examination would make it abundantly clear that the 
aforesaid activities of handling of Cylinders, the work 
carried out by the workmen was permanent in nature and 


that appears to be one of the reasons for the Ministry of 
Labour, Govt of India issuing the notification prohibiting, 
the contract labour. MW I as noted above, in no uncertain 
words in cross examination stated that the job shown in. 
para 2 of the claim statement is being carried out by the 
contractor workers alone, and not by the permanent 
employees. In his further cross examination he was to say 
that before March 2001 the entire process of modernization 
of the said plant was completed and the work of stacking 
and destalking of cylinders being done manually was 
discontinued. He further stated that job of filling up of 
cylinders was continued in a different way enhancing the 
production by one quarter and the same production 
continued even as on today. In the last para of his cross 
examination MW1 admitted that the work of stacking and 
destalking was very much essential and was in existence 
when the services of the first party were terminated for the 
first time. Therefore, in the light of the above, now it does 
not lie in the mouth of the management to say that the 
nature of the work which was being carried out by the first, 
party workmen was not perennial in nature or that it came 
to be discontinued even after the modernization of the LPG 
Plant. The fact that the first party workmen have been issued 
ID cards by the management and there used to be 
deductions from their wages towards PF and ESI is again 
very much undisputed in this case. The fact that the first 
party workmen have undergone safety training has been 
proved in the certificates at Ex. W31 series regarding which 
suggestion was made to MW1 and he was unable to deny 
this fact. Now, therefore, from the evidence brought on 
record and the facts, undisputed, it becomes crystal clear 
that the first party workmen were carrying out the work 
which was perennial in nature and that work was still, in 
existence as on 24-8-2006 when MW I was examined before 
this tribunal. As noted above, the plea of the Contract 
labour taken by the management has not only not been 
supported by any oral or documentary evidence, there 
being no license obtained by the management or contractor 
under the provisions of CLRA Act as discussed above, 
but also for the reasons that the very first party workmen 
continued to work with the management though contractors 
changed from time to time. It is again a strong circumstance 
to suggest that they were infact being employed by the 
management itself but in the name of different contractors. 
Otherwise, as noted above, workers being provided by 
way of labour contracfby different contractors must have 
been different from time to time. Therefore, as argued for. 
the first party, the plea of the contract taken by the 
management is just to see that the claim of the first party, 
workmen gets defeated. It was not a genuine contract but 
the contract by way of ruse/camouflage had been 
interposed either on the ground of having undertaken to 
produce any given result for the establishment or for supply 
of contract labour for work of the establishment under and 
therefore the so called contract will have to be treated as 
employees of the principal employer. Their Lordship of 
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Supreme Court ii the above said Steel Authority of India’ 
case while deajirg with a question similar toone on hand 
at para 125(5) o the decision laid down the principle as 
under:— 

“On issuance of prohibition notification under 
Section 10(1) of the CLRA Act prohibiting 
employme it of contract labour or otherwise, in an 
industrial dispute brought before it by any contract 
labour in regard to conditions of service, the 
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rive the wprkers of the benefit thereunder, 
mtract is found to be not genuine but a 
iuflage, the so called contract labour will 
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y it for that purpose in the light of Para 6 

instant case this tribunal was required to 
contract labour was provided to- the 
i connection with the work of'an 
>y the principal employer through a 
contractor with or without the knowledge 
inployer. From the evidence on record it 
he first party workmen are h ired by the so 
is in connection with the work of an 
y the principal employer namely, the 
lerefore, as held by their Lordship of 
nee again in the aforesaid decision at para 
r merely acts as an agent so there will be a 
nt relationship between the employer and 
ere fore as observed by their Lordships, if 
found to be not genuine but a mere 
so called contract labour shall be treated 
f the principal employer anc/in the instant 
any workmen as the employees of the 
eir Lordship further made it clear that in 
prinicpal employer shall be directed to 
ervices of the contract labourer in the 
mcerned subject to the condition laid 
Para 6. Sub Para 6 will come into play 
:t found to be genuine and therefore, in 
;ince contract is not found to be genuine, 
observations and principles laid down by 
lade at sub para 5 of para 25 of the said 
esult it goes without saying that first party 
i employees of the management and the 
II regularize their services. 


17. The principle laid down by their Lordship of 
Supreme Court in the aforesaid decisions reported in 2006 
AIR SCW 1991 and 1LR 2006 Kar 2607 will not be applicable 
to the facts of the present case as we are not dealing with 
the dispute raised by the daily wagers or temporary workers 
directly employed by the management. The facts involved 
in the present case entirely come under the purview of the- 
principle laid down by their Lordship of Supreme Court In 
the decision already referred to supra reported in 2001 (7) 
SC Page 1. 

18. As seen above, for the first time the management 
terminated the services of the first party workmen in the 
month of February 1999 on the ground that their contractor 
by name Mr. Raja had absconded. This order of termination 
was challenged before the High Court as noted above, and 
came to be set aside,by the Hon’ble High Court with a 
direction to the management to continue their services 
during the pendency of the present proceedings. Once 
again when notification was issued prohibiting the contract 
labour w.e.f. 1-3-2001, the management terminated the 
services of the first party workmen and that termination 
order came to be stayed by this tribunal allowing fhe first 
party’ to continue in service pending disposal of the 
reference on hand. For the 3rd time the management 
terminated the services of the first party workmen by order 
dated 23-5-2002 in the light of the award dated 10-4-2002 
passed by this tribunal rejecting the reference of the first 
party .workmen. Therefore, as on today the first party 
W orkmen are out of the service of the management. 

19. It is at this juncture I want to take up the 8 separate 
complaints filed by 8 different first party workmen under 
Section 33A of the ID Act, which complaints have been 
clubbed with the present proceedings involving common 
question of law and facts. Under these complaints the first 
party workmen have challenged the order passed by the 
management dated 23-5-2002 terminating their services on 
the ground that their reference came to be rejected. Their 
contention is that the award rejecting the reference on hand 
passed on 10-4-2002 was received in the office of Ministry 
of Labour, New Delhi on 30-4-2002. In the notification dated 
20-4-2002 issued by the Under Secretary, Govt, of India 
Ministry of Labour, New Delhi it is stated that the award to 
be published in part II Section 3 Subsection 11 of the Gazette 
of India not later than 24-5-2002 and therefore, as on 
23-5-2002 when the termination orders were passed the 
dispute rather the proceedings under the dispute were still 
deemed to be pending as undisputedly award was' 
published subsequent to 30-4-2002 and since the award 
becomes enforceable rather effective 30 days after the date 
of publication, the dispute was still in existence and 
therefore, order of termination wtis in violation of 33 of the. 
Act and hence is liable to be set aside by this’tribunal. The 
aforesaid facts are not disputed by the management. It is 
not in dispute that aforesaid termination order against the 
first party workmen have been issued before the award 
passed by this tribunal rejecting the reference became final. 
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That means to say that those termination orders were passed 
pending proceedings in reference before this tribunal and 
therefore, they were in violation of section 33 of the Act 
and in the result they are liable to be set and the first party 
workmen will have to be reinstated in service. Keeping in 
view the facts and circumstances of the case, they shall be 
entitled to 50 per cent of the back wages from the date of 
termination i.e. 23-5-2002 till the date of their reinstatement 
and their services should be regularized w.e.f. the date of 
the award to be passed hereunder after its publication. 
Hence the following award :— 

AWARD 

The management is directed to reinstate the 
first party workmen in service with 50 per cent 
of the back wages (last drawn wages) w.e.f. 
23-5-2002 till the date of reinstatement and 
shall regularize the services of the first party 
workmen w.e.f. the date of publication of this 
award, paying them benefits of services at par 
with the permanent employees working under 
it. Accordingly, Complaint No. 1 /05 to 8/05 are 
allowed and termination orders dated 
23-5-2002 passed against the first party 
workmen are hereby set aside and reference is 
disposed off. Copy of the award be kept in 
Complaint No. 1 /05 to 8/05. No Costs. 

(Dictated to PA transcribed by her corrected and 
signed by me on 26th September 2006) 

A.R. SiDDIQUl, Presiding Officer 
13 2006 

^rr.3TT 4342.—afojtfe Slfafwi, 1947 (1947 

efTf 14) ifft VKT 17 IT T*R Rt. Rt 

T(eT. ^ ^ R^£ «h4«bKl ^ 

4 mm sMfw 

g!<UNK ^ W (#r4 wn 198/2004) ^ WfTTtT 

^FTTrft t, # mm 13-10-2006 ^ wiot m 

[R TTeT-22013/1/2006-3*1$ m (Rt-11)] 

New Delhi, the 13th October, 2006 

S.O. 4342. — In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 198/ 
2004) of the Central Government Industrial Tribunal/Labour 
Court Hyderabad now as shown in the Annexure in the 
industrial Dispute between the employers in relation to 
the management of M/s. SCCL and their workman, which 
was received by the Central Government on 13-10-2006. 

[No. L-22013/1 /2006-I R(C-11 ] 
AJ AY KUMAR GAllR, Desk Officer 


ANNEXURE 
IN THE LOK ADALAT 

(Forsettlement of cases relating to CGlT-cum-Labour 
Court at Hyderabad under Section 20 of the Legal 
Services Authorities Act, 1987) 

Tuesday the Twenty Sixth date of September, T*vo 
Thousand and Six 

PRESENT: 

1. Sri K. Ashok Babu, District Judge,: Presiding Officer 

2. Sri A.K. Jayaprakasha Rao, Advocate : Member 

(Constituted U/s 19 of the LSA Act, 1987 by the 
APSLSA Order ROC No. 186/LSA/2006 dt. 22-8-2006) 

PLAC. 1/2006 

In the matter of case No. LCID 198/2004 
(on the file of CGIT-cum-Labour Court at Hyderabad) 

Between: 

Sri Putta Rajaiah 

S/o Rayamallu .Applicant 

And 

1. The General Manager, 

M/s. Singareni Collieries Co. Ltd., 

RG-II, Godavarikhani Karimnagar District. 

2. The Superintendent of Mines, 

G DK-10A Incline, 

M/s. Singareni Collieries Co. Ltd., 

Godavarikhani, Karimnagar District. 

3. The Addl. Chief Mining Engineer, 

GDK-9& 10A Incline, 

M/s. Singareni Collieries Co. Ltd., 

Karimnagar District. .Respondent 

This case is coming up before the Lok Adalat on 
26-09-2006 for settlement in the presence of the applicant 
appearing in person/represented by his counsel, Sri K. 
Vasudeva Reddy and the Respondent too, being present 
in person/represented by his counsel, Sri P.A.V. V.S. Sarm 
on a perusal of the case record, after considering and 
hearing the case of both sides and with the consent of 
both sides, the Lok Adalat has arrived at the following 
settlement and delivered the following: 

AWARD UNDER SECTION 21 OF THE L.S.A. 
ACT, 1987 

The Petitioner having agreed to the detailed 
proposals of the Management [Clause (a) to (g)}, the 
contents of which are read over and explained to him ir 
his language and agreed by him by signing the proposal 
sheet (enclosed to the Award), the Respondent is directed 
to take him back to duty forthwith as, Badli Coal Filler 
a fresh wherever coal filling is available. 

This LCID is disposed of accordingly. 
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Sri K. Vasudeva Reddy and die Respondent too, being 
present in person/represented by his counsel, Sri V. R. 
Balachary on a perusal of the case record, after considering 
and hearing the case of both sides and with the consent 
of both sides, the Lok Adalat has arrived at the following 
settlement and delivered die following: 

AWARD UNDER SECTION21OFTHE L.S.A. 
ACT, 1987 

The Petitioner having agreed to the detailed 
proposals of the Management [Clauses (a) to (g)j, the 
contents of which are read over and explained to him in 
his language and agreed by him by signing the proposal 
sheet (enclosed to the Award), the Respondent is directed 
to take him back to duty forthwith as, Badli Coal Filler 
afresh wherever coal filling is available. 

This LCID is disposed of accordingly. 

In agreement of the above, the parties/counsel have 
affixed their signatures/thump impressions in the presence 
of the members of this Lok Adalat Bench. 

Signature of Applicant(s) Signature of Respondent(s) 
Signature of Counsel for Applicants) 

Signature of Counsel for Respondent(s) 
Signature of Members of the Bench. 

1. Ashok Bhabu, District Judge 

2. A. K. Jayaprakash—Member 

Note : This Award is final and binding on ail the parties 
and no appeal shall lie to any counter per Sec. 21 (2) 
of the LSA Act, 1987. 

LC 118/2005 
PLAC No. 4/2006 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM-LABOURCOURT 
HYDERABAD 

LCID NO. 17/2004 & 43 OTHERS 

Proposals of the management: 

In order to have speedy and effective settlement of 
cases before the Hon’ble Tribunal, Management of 
Singareni Collieries Co. Ltd. agrees to put forth the 
following proposals: 

(a) Absenteeism cases pending before Tribunal as fresh 
appointment as Badli Coal Filler without back wages 
and continuity of service. Subject to medical fitness 
by the company Medical Board. 

(b) At least 100 musters in any of the two years of the 
preceding 5 years of the dismissal. 

(c) Absenteeism apart from pending cases will be 
considered only for such other cases provided 
dismissal is on or after 1-6-2006. Cases not jlled as 
on 31 -5-2006 will not be treated for consideration on 
the ground of judicial precedents. 

(d) Irrespective of designations appointment will be as 
BCF afresh on coal filling where coal filling is 
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available and need not be the same place where the 
workman was last employed. 

(e) The observation of one year with minimum 
mandatory 20 musters every month and review 
every three months on coal filling only is absolutely 
essential. In the event of any short fall of attendance 
during the 3 months period, the services will be 
terminated without any further notice and enquiry. 
(0 Any forced absenteeism on account of mine 
accidents/natural disease, treatment taken at. 
Company’s Hospitals will be deemed as attendance 
during the trial period. 

(g) All other usual terms and conditions of appointment 
will be applicable .i.e. transfer, hours of work, days 
of rest, holidays etc. for appointment afresh. 

The Hon’bie Members may kindly take note of the above 
and pass consent award under section 21 of SLA Act 1987 

Sd/- 

DGM(LAW)HYD 
13 2006 

W.31T 4344.-3Mfw 3TfafrPTJT, 1947 (1947 
14) 

W-Tcftt ^ 7TO PH+lWi' 3^ - frftchuT ^ #3, 
spjsfa ft frfe ftterfrpf ft w?m 

3TftFOT, $ ftw (ft^ft wmi 79/2006) 

jranfara TOt i, 13-10-2006 to 

jT3TT *Jf i 

[ft. ^-22013/1/2006-3^ 3TTT (ftt 11) ] 
^TTT 3Tlwft 

New Delhi, the 13th October, 2006 
S.O. 4344.— in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 79/ 
2006) of the Central Government Industrial Tribunal-ctim- 
Labour Court, Hyderabad as shown in the Annexure in¬ 
die Industrial Dispute between the employers in relation 
to the management of M/s. SCCL and their workman, which 
was received by the Central Government on 
13-10-2006. 

[No. L-22013/1/2006-IR (C-11)] 
AJAY KUMAR GAUR* Desk Officer 

ANNEXURE 
IN THE LOK ADALAT 

(FORSETTLEMENT OF CASES RELATING TO 
CGIT-CUM-LABOUR COURT AT HYDERABAD 
UNDER SECTION 20 OF THE LEGAL SERVICES 
AUTHORITIES ACT* 1987) 

Tusesday theTwenty Sixth day of September, Two 
Thousand Six 

PRESENT 

1. Shri K. Ashok Babu,District Judge, : Presiding Officer 

2. Sri A.K. Jayaprakasha Rao, Advocate: Member 

(Constituted U/s. i 9 of the LSA Act, 1987 by the 
APS LSA Order ROC No. 186/LSA/2006 dt. 22-8-2006V 


. TO ^FT ftsim: 11,2006/^lfcRT 20, 1928 
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se No. LCD) 79/2006 PLAC 2/2006 
r-cum-Labour Court atHvderabad) 

.Applicant 


ager, 

Dllieries Co. Ltd. 

Mandamarri, 

ager, KK-2, Incline, 
ollioies Co. Ltd. 

ilabad District. .... Respondents 
ming up before the Lok Adalat on 
ement in the presence of the applicant 
ii/represented by his counsel, Sri. K. 
id the Respondent too, being present 
;al of the case record, after considering 
e of both sides and with the consent of 
: Adalat has arrived at the following 
/ered the following: 

ECTION 2 OF THE LSA PCI,mi 
ler having agreed to the detailed 
lanagement [Clause (a) to (g)], the 
re read over and explained to him in his 
d by himby signing the proposal sheet 
ward), the Respondent in directed to 
ty forthwith as, Badli Coal Filler afresh 
g is available. 

; disposed of accordingly, 
t of the above, the parties/counsel have 
ures/ thumb impression in the presence 
this Lok Adalat Bench. 

Sd./* 

cant(s) Signature of Respondent(s) 

Sd ./- 

sel for Signature of Counsel for 

Respondent(s) 
re of Members of the Bench. 

ASHOKBABU, District Judge 
A.K. JAYAPRAKASH, Member 
d is finai and binding on all the parties 
11 lie to any court as per Sec. 21 (2) of the 


HE CENTRAL GOVERNMENT 
HIBUNALrCUM-LABOUR COURT, 
HYDERABAD 
) No. 17/2004 & 43 Others 
nanagement: 

have speedy and effective settlement of 
the Hon’ble Tribunal, Management of 


Singareni Collieries Co. Ltd. agrees to put forth the 
following proposals: 

(a) Absenteeism cases pending before Tribunal as 
fresh appointment as Badli Coal Filler without 
back wages and continuity of service subject to 
Medical fitness by Company Medical Board. 

(b) At least 100 musters in any of the two years of 
the preceding 5 years of the dismissal. 

(c) Absenteeism apart from pending cases will be 
considered only for such other cases provided 
dismissal is on or after 1-6-2006. Cases not filed 
as on 31-5-2006 will not be treated for 
consideration on the ground of judicial 
precedents. 

(d) Irrespective of designations appointment will 
be as BCF afresh on coal filling whore coal filling 
is available and need not be the same place 
where the workman was last employed. 

(e) The observation of one year with minimum 
mandatory 20 musters every month and review 
every three months on coal filling only is 
absolutely essential. In the event of any short 
fall of attendance during the 3 months period, 
the services will be terminated without any 
further notice and enquiry. 

(f) Any forced absenteeism on account of mine 
accidents/natural disease, treatment taken at 
Company’s Hospitals will be'deemed as 
attendance during the trial period. 

(g) All other usual terms and conditions of 
appointment will be applicable i.e. transfer, hours 
of work, days of rest, holidays etc. for 
appointment afresh. 

The Hon’ble Members may kindly take note of the 
above and pass consent award under section 21 of SLA 
Act, 1987. Sd/- 

DGM(LAW)HYD. 

-if fc<rvfl, 13 2006 

TST.3TT. 4345- sfeftftRS &RK aftfrfwt, 1947 (1947 
cfTT 14) qp! 17 ^ 4', 

^ fa 4 m =61 sffr ^ 4 m , 

fr faf^w an)sill'll ^ 

tktNI4 4* W TriFU 76/2006) 

^ 13-10-2006 ^ 3CTRT 

^3TT I 

[ri. TT^-22013/l/2006-3TT|3iR (#-11)] 

New Delhi, the 13th October, 2006 

S O. 4345.— In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aw-ard (Ref. No. 76/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in 
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the Industrial Dispute between the employers in relation 
to the management of M/s. SCCL and their workman, which 
was received by the Central Government on 
13-10-2006. 

[No. L-22013/1/2006-IR (C-II)] 
AJ AY KUMAR GAUR, Desk Officer 

ANNEXURE 
IN THE LOK ADALAT 

(FOR SETTLEMENT OF CASES RELATING TO 
CG1TCUM-LABQUR COURT AT HYDERABAD 
Under Section 20 Of The Legal Servisces 
Authority Act, 1987) 

Tuesday the Twenty Sixth day of September, Two 
Thousand and Six 

PRESENT : 

1. ShriK. Ashok Babu,District Judge, : Presiding Officer 

2. Sri A.K. Jayaprakasha Rao, Advocate: Member 

(Constituted U/s. 19 of the LSA Act, 1987 by the 
APSLSA Order ROC No. 186/LSA/2006 dt. 22-8-2006) 

In the matter of Case No. LCID 76/2006 PLAC 3/2006 
(On the file of CGIT cum Labour Court at Hyderabad) 
BETWEEN 

Sri Peruka Sampath, .Applicant 

S/o Lingaiah 

AND 

1. The General Manager, 

M/s. Singareni Collieries Co. Ltd. 

RG-1 Area, Godavarikhani, 

Adilabad District. 

2 . The Colliery Manager, GDK 11 A, Incline, 

M/s: Singareni Collieries Co. Ltd. 

Godavarikhani, Karimnagar District.Respondents 

This case coming up.before the Lok Adalat on 
26-09-2006 for settlement in the presence of the applicant 
appearing in person/represented by his counsel, Sri. K. 
Vasudeva Reddy and the Respondent too, being present 
in person/represented by this counsel, Sri C. Vijaya Shekhar 
Reddy on a perusal of the case record, after considering 
and hearing the case of both sides and with the consent of 
both sides, the Lok Adalat has arrived at the following 
settlement and delivered the following : 

AWARD UNDER SECTION 21OFTHE US.A ACT, 1987 
The Petitioner having agreed to the detailed 
proposals of the Management [Clause (a) to (g)], the 
contents of which are read over and explained to him in his 
language and agreed by him by signing the proposal sheet 
(enclosed to the Award), the Respondent is directed to 
take him back to duty forthwith as, Badli Coal Filler afresh 
wherever coal filling is available. 

This LCID is disposed of accordingly. 

In agreement of the above, the parties/counsel have 


affixed their signatures/ thumb impressions in the presence 
of the members of this Lok Adalat Bench. 

Sd/- Sd/- 

Signature Of Applicant(s) Signature of Respondents) 

Sd/- Sd/- 

Signature of Counsel for Signature of Counsel for 

Applicant(s) Sd/- Respondent(s) 

Signature of Members of the Bench. 

ASHOK BABU, District Judge 
A.K. JAYAPRAKASH, Member 
Note : This Award is final and binding on all the parties 
and no appeal shall lie to any court as per Sec. 21 (2) of the 
LSA Act, 1987. 

LC. 76/2005 
PLAC No.'3/2006 

BEFORE THE CENTRAL GOVERNMENT 
IN DUSTRIAL TRIBUN AL-CUM-LABO UR COURT, 
HYDERABAD 

LCID NO. 17/2004 & 43 OTHERS 
Proposals of the management: 

In order to have speedy and effective settlement of 
the cases before the Hon’ble Tribunal, Management of 
Singareni. Collieries Co. Ltd. agrees to put forth the 
following proposals: 

(a) Absenteeism cases pending before Tribunal as 
fresh appointment as Badli Coal Filler without 
back wages and continuity of service subject to 
medical fitness by Company Medical Board. 

(b) At least 100 musters in any of the two years of 
the preceding 5 years of the dismissal. 

(c) Absenteeism apart from pending cases will be 
considered only for such other cases provided 
dismissal is on or after 1 -6-2006. Cases not filed 
as on 31-5-2006 will not be treated for 
consideration on the ground of judicial 
precedents. 

(d) Irrespective of designations appointment will 
be as BCF afresh on coal filling where coal filling 
is available and need not be the same place 
where the workman was last employed. 

(e) The observation of one year with minimum 
mandatory 20 musters every month and review 
every three months on coal filling only is 
absolutely essential. In the event of any short 
fall of attendance during the 3 months period, 
the services will be terminated without any 
further notice and enquiry. 

(f) Any forced absenteeism on account of mine 
accidents/natural disease, treatment taken at 
Company’s Hospitals will be deemed as 
attendance during the trial period. 

(g) All other usual terms and conditions of 
appointment will be applicable i.e. transfer, hours 
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dismissal is on or after 1-6-2006. Cases not filed 
as on 31-5-2006 will not be treated for 
consideration on the ground of judicial 
precedents. 

(d) Irrespective of designations appointment will 
be as BCF afresh on coal filling where coal filling 
is available and need not be the same place 
w here the w orkman w as last employed. 

(e) The observation of one year with minimum 
mandatory 20 musters every' month and review 
every three months on coal filling only is 
absolutely essential In the event of any short 
fall of attendance during the 3 months period, 
the services will be terminated without any 
further notice and enquiry. 

(f) Any forced absenteeism on account of mine 
accidents/natural disease, treatment taken at 
Company’s Hospitals will be deemed as 
attendance during the trial period. 

(g) All other usual terms and conditions of 
appointment will be applicable i.e. transfer, hours 
of work, days of rest, holidays etc. for 
appointment afresh. 

The Hon ble Members may kindly take note of the 
above and pass consent award under section 21 of SLA 

Act, 1987. 

Sd/- 

DGM(LAW)HYD 
13 2006 

^T.3TT. 4347-^'WlPlT, f^K STfaPpR, 1947 (1947 
^RT 14)^ ^TTT 17 ^ 

7^9 3^7 •S’l'ti «t>4«bl0 ^ ®Tl ^ , 

3 Ptfoz sMfr^ -$■ affrrtta 

3Tfq^rP, ^ W (tM Tfrsqi 67/2006) 

y+lfllld wit, 13-10-2006 TO 

^3TT ap | 

[TT. ^T-22013/1/2006-^ 3TR (TTl-II)] 
3T5PT ^HK T fte, ^^5 3Tfrt<=hl(l 
New Delhi, the 13th October, 2006 

S.O. 434.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 67/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in 
the Industrial Dispute betw een the employers in relation 
to live management of M/s. SCCL mid their workman, which 
was received by the Central Government on 
13-10-2006. 

|No. L-22013/1/2006-IR (C-II) j 
AJ AY KUMAR GAUR, Desk Officer 

3 L WLfG>it / 06—/ J £ 


ANNEXURE 
TN THE LOKADALAT 

(FORSETTLEMENT OF CASES RELATING TO 
CGIT-CUM-LABOUR COURT AT HYDERABAD 
UNDER SECTION 20 OF THE LEGAL SERVICES 
AUTHORITIES ACT, 1987) 

Tuesday the Twenty Sixth day of September, Two 
Thousand and Six 

PRESENT : 

1. Shri K. Ashok Babu, District Judge, : Presiding Officer 

2 . Sri A.K. Jayaprakasha Rao, Advocate: Member 

(Constituted U/s. 19 of the LSA Act, 1987 by the 
APSLSA Order ROC No. 186/LSA/2006 dtd. 22-8-2006) 

In the matter of Case No. LCID 67/2006 PLAC12/2006 

(On the file of CGIT cum Labour Court at Hyderabad) 

BETWEEN 

Sri Rangineni Chandraiah, .Applicant 

S/o Pochaiah 

AND 

1. The General Manager ... Respondents 

M/s. Singareni Collieries Co. Ltd. 

Mandantarri Area, Mandamarri, 

Adilabad District. 

2. The Superintendent of Mines, Shanti Khani, 

M/s. Singareni Collieries Co. Ltd. 

Mandamarri, Adilabad District. 

This case coming up before the Lok Adalat on 
26-09-2006 for settlement in the presence of the applicant, 
appearing in person/represented by his counsel, Sri. K. 
Vasudeva > Reddy and the Respondent too, being present 
in person on a perusal of the case record, after considering 
and hearing the case of both sides and w ith the consent 
of both sides, the Lok Adalat has arrived at the following 
settlement and delivered the following : 

AWARD UNDER SECTION 21 OF THE L.S.A. ACT, 
1987 

The Petitioner having agreed to the detailed 
proposals of the Management [Clauses (a) to (g)], the 
contents of which are read over the explained to him in his 
language and agreed by him by signing the proposal sheet 
(enclosed to the Award), the Respondent is directed to 
take him back to duty forthwith as, Badli Coal Filler afresh 
wherever coal filling is available. 

This LCID is disposed of accordingly. 
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In agreement of the above, the parties/counsel have 
affixed tlieir sign; itures/ thumb impressions in the presence 
of the members of this Lok Adalat Bench. 

(L.T.R. Chandraiih) Sd/- 

(Illegible) 

Signature of App licant(s) Signature of Respondent(s) 

Signature of Counsel for Signature of Counsel for 

Applicant(s) Respondent(s) 

Signal ure of Members of the Bench. 

Sd/- 

1. ASHOKBABU, District Judge 

Sd/- 

2. A.K. IAYAPRAKASH, Member 
Note: This Awai d is final and binding on all the parties and 
noappeal shall li Ho any court as per Sec. 21(2)oftheLSA 
Act, 1987. 

LC ID 67/2006 
PLAC 12/20(16 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT, 
HYDERABAD 

LCD 1 No. 17/2004 & 43 OTHERS 
Proposals of the management: 

In order tc have speedy and effective settlement of 
the cases before die Hon'ble Tribunal, Management of 
Singareni Collieries Co. Ltd. agrees to put forth the 
following proposals: 

(a) Abser teeism cases pending before Tribunal as 
fresh ippointment as Badli Coal Filler without 
back wages and continuity of sendee. Subject 
(o Me heal fitness by Company Medical Board. 

(b) At lei st 100 musters in any of the two years of 
(lie preceding 5 years of the dismissal. 

(c) Abser Lteeism apart .from pending cases will be 
considered only for such other cases provided 
dismi ssal is on or after 1-6-2006. Cases not filed 
as.or 31-5-2006 will not be treated for 
consideration on the ground of judicial 
prece dents. 

(d) Irresp ective of designations appointment will 
be as 13CF afresh on coal filling where coal filling 
is available and need not be the same place 
when: the workman was last employed. 

(c) The observation of one year with minimum 
mane atory 20 musters every month-and review 
even three months on coal filling only is 
absol jtely essential. lit the event of any short 
fall o' attendance during the 3 months period, 
(lie services will be terminated without any 
forth ;r notice and enquiry . 

(0 Any forced absenteeism on account of mine 
accidents/natural disease, treatment taken at 


Company’s Hospitals will be deemed as 
attendance during the trial period. 

(g) All other usual terms and conditions of 
appointment will be applicable i.e. transfer, hours 
of work, days of rest, holidays etc. for 
appointment afresh. 

The Hon’ble Members may kindly take note of the 
above and pass consent award under Section 21 of SLA 
Act, 1987. 

Sd/- 

DGM(LAW)HYD 

Thumb Impression Sd/- 

(R. Chandraiah) (Illegible) 

13 3FRJ3TC, 2006 

W.31T. 4348- 3MfT F affitfwt, 1947 (1947 
■q>T 14) ^ VRT 17 ®F> aFJFTftq 4', ‘qf'sffit Hd. 

■^> PihV*i 4>T sfir =h4=t , iK) ^ 4!^, 

4' mm skrtfw 

fqTMq W (fM TOT 50/2006 ) ^ 

Tf ^ F i fyi cT wt t, FRqnr ^ 13-10-2006 ^ 

f5TT *TT I 

[Ft. t^T-22013/1^006-3t^3TR (Fit II) ] 
^t^rq =^hk T fte, 

NewDellii, the 13 th October, 2006 

S.O. 4348.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 50/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. SCCL and their workman, which 
was received by the Central Government on 
13-10-2006. 

[No. L-22013/1/2006-IR (C-fi)] 
AJ AY KUMAR GAUR, Desk Officer 

ANNEXURE 
IN THE LOKADALAT 

(FORSETTLEMENT OF CASES RELATING TO 
CGTT-CUM-LABOUR COURT AT HYDERABAD 
UNDER SECTION 20 OF THE LEGAL SERVICES 
AUTHORITIES ACT, 1987) 

Tuesday the Twenty Sixth day of September, Two 
Thousand and Six 

PRESENT : 

1. Shri K. Ashok Babu, Distria Judge, : Presiding Officer 

2. Sri A.K. Jayaprakasha Rao, Advocate: Member 

(Constituted U/s. 19 of theLSAAa, 1987 by the 
APSLSA Order ROC No. 186/LSA/2006 dt. 22-8-2006) 
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I n the matter lrf Case No. LCD) 50/2006 PLAC11/2006 
(On the tile of CGIT-cum-Labour Court at Hyderabad) 
BETWEEN 

Sri Durgani Tirupathi, .Applicant 

S/o Poshamallu 

AND 

1 The General Manager ... Respondents 

M/s Singarcni Collieries Co. Ltd. 

Mandanuirri Area. Mandamarri, 

Adilabad District. 

2 The Colliery Manager, KK-2 Incline, 

M/s. Singareni Collieries Co. Ltd. 

Mandamarri Area, Adilabad District. 

This case coining up before the Lok Adalat on 
26-09-2006 for settlement in the presence of the applicant 
appearing in person/represented by his counsel, Sri. K. 
Vasudcva Reddy and the Respondent too, being present 
in person/represented by his counsel, Sri M. Shankar 
Narayan on a perusal of the case record, after considering 
and hearing the case of both sides and with the consent of 
both sides, the Lok Adalat has arrived at tire following 
settlement and delivery the following : 

AWARD UNDER ®CnON21 OFTHE LSA ACT, 1987 

The Petitioner having agreed to the detailed 
proposals of the Management [Clauses (a) to (g)J, the 
contents of which are read over and explained to hint in his 
language and agreed by him by signing the proposal sheet 
(enclosed to the Award), the Respondent in directed to 
lake him back to duty forthwith as, Badli Coal Filler afresh 
wherever coal filling is available. 

This LC1D is disposed of accordingly. 

In agreemeni of the above, the parties/counsel have 
affixed their signatures/ thumb impression in the presence 
of the members of this Lok AdalatBench. 

Sd./- Sd./- 

Signaturc of Applicant(s) Signature of Respondent(s) 

Sd./- Sd./- 

Signature of Counsel for Signature of Counsel for 

AppJicanl(s) Respondent(s) 

Signature of Members of the Bench. 

Sd l 

ASHOK BABU, District Judge 

Sd/- 

A.K. JAYAPRAKASH. Member 
Note: This Award is final and binding on all the parties and 
no appeal shall lietoany court as per Sec. 21(2) of the LS A 
Act. 1987. 

LC I D 50/2006 
PLAC 11/2006 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR court, 
HYDERABAD 

LCID NO. 17/2004 & 43 OTHERS 
Proposals of the management: 

In order to have speedy and effective settlement of 


the cases before the Hon’ble Tribunal, Management of 
Singareni Collieries Co. Ltd. agrees to put forth the 
follow ing proposals: 

(a) Absenteeism cases pending before TribunaTas. 
fresh appointment as Badli Coal Filler without 
back wages and continuity of service. Subject 
to medical fitness by Company Medical Board. 

(b) At least 100 musters in any of the two years of 
the preceding 5 years of the dismissal. 

(c) Absenteeism apart from pending cases will be 
considered only for such other cases provided 
dismissal is on or after 1-6-2006. Cases not filed 
as on 31-5-2006 will not be treated for 
consideration on the ground of judicial 
precedents. 

(d) Irrespective of designations appointment will 
be as BCF afresh on coal filling where coal filling 
is available and need not be the same place 
\vft ere the workman was last employed. 

(e) The observation of one year with minimum 
mandatory 20 musters even, month and review 
every three months on coal filling only is 
absolutely essential. In the event of any short 
fall of attendance during the 3 months period, 
the services will be terminated.without any 
further notice and enquiry. 

(0 Any forced absenteeism on account of mine 
accidcnts/natural disease, treatment taken at 
Company's Hospitals will be deemed as 
alien dance during the trial period. 

(g) All other usual terms and conditions of 
appointment will be applicable i.e. transfer, hours 
of work, days of rest, holidays etc. for 
appointment afresh.. 

The Hon blc Members may kindly ta[ce note of the 
above and pass consent award under Section 21 of SLA 
Act 1987. 

Sd/- 

DGM(LAW)HYD 
^ ftRvft 13 3 RRJsR, 2006 

4349-3iWlfilcfc 1947 (1947 

14 ) m\ 17 ^ 3igw<n "ft, TOFR 

% WTHt % 3rk TOT 4,4+1 O' ^ #3, 

SFpm n ^ T&zfo TOFR 

ajfaTOT ^ WTT 49/2(K)6) 

^ W.lftld TOT f, *rf TOfa 7TT3TR WT 13-10-2006 ^ 
TO f 3TT >41 I 

[7T. 'RvT-220I3/I/2006-34t| 3TR ("^t 11)] 
3HFT ^RTR Ffe, arf^Rt 
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New Delhi, the 13th October, 2006 
S.O. 4349.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govern mem hereby publishes the award (Ref. No. 49/ 
2006) of the Ceni ral Government Industrial Tribunal-cum- 
Labour Court. H> derabad as shown in the Annexure in 
the Industrial Di spute between the employers in relation 
lo the management of M/s ; SCCL and their workman, 
which was rece ved by the Central Government on 
I3-10-2(K)6. 

[No. L-22013/1/2006-JR (C-II)J 
AJAYKUMARGAUR, Desk Officer 

ANNEXURE 
IN THE LOK ADALAT 

(FOR SETTL SMENT OF CASES RELATING TO 
CG1T- CUM-L 4BOUR COURT AT HYDERABAD 
UNDER SECT! ON 20 OF THE LEGAL SERVICES 
Al THORITIES ACT, 1987) 

T ucsdny the r 'wenty Sixth day of September, Two 
Thousand and Six 

PRESENT : 

1. Shri K. Ashok Babu, District Judge, : Presiding Officer 
2 Sri A.K. Javapi akasha Rao, Advocate: Member 
(Constituted l I/s. 19 of the LS A Act, 1987 by the 
APSLSAOrder ROC No. 186/LSA/2006 dt. 22-8-2006) 

In the matter of CiLse No. LCD) 49/2006 PLAC. 10/2006 
(On the file of Ct ilT-cum-Labour Court at Hyderabad) 
BETWEEN 

Sri A. Raj Kumar. .Applicant 

S/o Rainulu 

AND 

1. The General M mager. 

M/s. Singareni Collieries Co. Ltd. 

RG-I Area. God avarikhani, 

Karinuiagar D strict. 

2 . The Colliery Manager, GDK. 1 Incline, 

M/s. Singareni Collieries Co. Ltd., 

Godavarikliani Kariinnagar District. . . . Respondents 

This case coming up before the Lok Adalat on 
26-09-2006 for se ;t lenient in the presence of the applicant 
appearing in per: on/represented by his counsel, Sri. K. 
Vasudcva Reddy and the Respondent too, being present 
in person/repres inted by his counsel, Sri M. Shankaran 
Nara van on a pcnisal of the case record, after considering 
and hearing the case of both sides and with the consent of 
both sides, tjic L)k Adalat has arrived at the following 
settlement andde iver the following : 

AWARD UNDER SECTION 21 OF THE L. S. A. ACT, 
1987 

The Petitioner having agreed lo the detailed 
proposals of the vlanagement [Clauses (a) to (g)], the 
contents of which are read over and explained to him in his 


language and agreed by.him by signing the proposal sheet 
(enclosed to the Award), the Respondent in directed to 
take him back to duty forthwith as, Badli Coal Filler afresh 
wherever coal filling is available. 

This LCID is disposed of accordingly. 

In agreement of the above, the parties/counsel have 
affixed their signatures/ thumb impressions in the presence 
of the members of this Lok Adalat Bench. 

Signature of Applicant(s) Signature of Respondent(s) 

Signature of Counsel for Signature of Counsel for 

Applicant(s) Respondent(s) 

Signature of Members of the Bench. 

1. ASHOK BABU, District Judge 

2. A.K. JAYAPRAKASH, Member 

Note: This Award is final and binding on all the parties and 
no appeal shall lie to anv court as per Sec. 21 (2) of the LS A 
Act, 1987. 

LC I D 49/2006 
PLAC. 10/2006 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT, 
HYDERABAD 

LCID NO. 17/2004 & 43 OTHERS 
Proposals of the management: 

In order to have speedy and effective settlement of 
the cases before the Hon’ble Tribunal, Management of 
Singareni Collieries Co. Ltd. agrees to put forth the 
following proposals: 

(a) Absenteeism cases pending before Tribunal as 
fresh appointment as Badli Coal Filler without 
back wages and continuity of service. Subject 
to medical fitness by Company Medical Board. 

(b) At least 100 musters in any of the two years of 
the preceding 5 years of the dismissal. 

(c) Absenteeism apart from pending cases will be 
considered only for such other cases provided 
dismissal is on or after 1-6-2006, Cases not filed 
as on 31-5-2006 will not be treated for 
consideration on the ground of judicial 
precedents. 

(d) Irrespective of designations appointment will 
be as BCF afresh on coal filling where coal filling 
is available and need not be the same place 
where the workman was last employed. 

(e) The observation of one year with minimum 
mandatory' 20 musters every month and review 
every three months on coal filling only is 
absolutely essential. In the event of any short 
fall of attendance during the 3 months period, 
the services will be terminated without any 
further notice and enquiry. 




1 < i -i-t i HI *WH m: -i 
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(f) Any forced absenteeism on account* of mine 
a cci dents/natural disease, treatment taken at 
Company’s Hospitals will be deemed as 
attendance during the trial period. 

(g) All other usual terms and conditions of 
appointment will be applicable i.e. transfer, hours 
of work, days of rest, holidays etc. for 
appointment and afresh. 

The Hon'ble Members may kindly take note of the 
above and pass consent award under Section 21 of SLA 

Act. 1987. 

Sd/- 

DGM(LAW)HYD 
^ f^rlt 13 2006 

W.33T.4350-3fefe ftw atfafWT, 1947 (1947 
!4) # *IRT 17^ -4', fefa W&K 

^ PniW«bT fe 17# fefef ^ 
r fife srNnfe ftw 3 fern afefe 

iTfeR 1 !, few ^ W (fef TRs4T 45/2006) # 
y«hifvm fef i, # fefa ot+R# 13-10-2006 

f 3tT 5tfT 1 

[73. RH-22013/l/2006-3#3TR(#-II)] 
3T3PT 3tfr|ct)|(t 

New Delhi, the 13th October, 2006 

S.O. 4350.— In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
45/2006) of tlie Central Government Industrial Tribunal-cum- 
Labour Court. Hyderabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. SCCL and their workman, 
which was received by the Central Government on 
13-10-2006. 

[No. L-22013/1 /2006-IR (C-H)] 
AJ AY KUMAR GAUR, Desk Officer 


ANNEXURE 
IN THE LOK ADALAT 

(FOR SETTLEMENT OF CASES RELATING TO 
CGIT-CUM-LABOUR COURT AT HYDERABAD 
UNDER SECTION 20 OF THE LEGAL SERVICES 
AUTHORITIES ACT, 1987) 

Tuesday the Tw enty Sixth day of September, Two 
Thousand and Six 

PRESENT 

1 Sim K. AsiiokBabu. District Judge, : Presiding Officer 
7 . Sri A.K. Jayaprakasha Rao, Advocate: Member 

(Constituted U/s. 19 of the LS A Act, 1987 by the 
APSLS A Order ROC No. 186/LSA/2006 dt. 22-8-2006) 


In the matter of Case No. LCD) 45/2006 PLAC. 9/2006 
(On the Die of CGIT-cum-Labour Court at Hyderabad) 
BETWEEN 

Sri Suddala Rajamallu 

S/oNarsaiah ....Applicant 

AND 

1. The General Manager, 

M/s. Singareni Collieries Co. Ltd., 

Mandamarri Area, Mandamarri, 

Adilabad District. 

2. The Colliery Manager, KK-2 Incline, 

M/s. Singareni Collieries Co. Ltd., 

Mandamarri Area, Adilabad District.Respondents 

This case coming up before the Lok Adalat on 
26-9-2006 Por settlement in the presence of the applicant 
appearing in person/represented by his counsel, Sri. 
K. Vasudeva Reddy and the Respondent too, being 
present in person/represented by his counsel, Sri M. 
Shankaran Narayan on a perusal of the case record, after 
considering and hearing the case of both sides and, with 
the consent of both sides, the Lok Adalat has arrived at 
the following settlement and deliver the following : 
AWARD INDER SECTION 21 OF THE L S A ACT, P87 
The Petitioner having agreed to the detailed 
proposals of the Management. [Clauses (a) to (g)], the 
contents of which are read over the explained to him in his 
language and agreed by him by signing the proposal sheet 
(enclosed to the Award), the Respondent in directed to 
take him back to duty forthwith as Badli Coal Filler afresh 
wherever coal filling is available. 

Tins LC1D is disposed of accordingly. 

In agreement of the above, the parties/counsel have 
affixed their signatures/ thumb impressions in the presence 
of the members of this Lok Adalat Bench. 

Signature of Applicant (s) Signature of Respondent(s) 
Signature of Counsel for Signature of Counsel for 

Applicant(s) Respondent(s) 

Signature of Members of the Bench. 

1. ASHOKBABU, District Judge 

2. A. K. JAYAPRAKASH, Member 

Note : This Aw'ard is final and binding on all the parties 
and no appeal shall lie to any court asper Sec. 21 (2) of the 
LSAAct, 1987. 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-IABOUR COURT, 
HYDERABAD 

LCD). No. 17/2004 & 43 OTHERS 
Proposals of the Management: 

In order to have speedy and effective settlement of 
the cases before the Hon’ble Tribunal, Management of 
Singareni Collieries Co. Ltd., agrees to put forth the following 
proposals : 
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:lhi, the 13 th October, 2006 
- In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
iby publishes the award (Ref. No. 
tral Government Industrial Tribunai-cum- 
erabad as shown in the Annexure in 
ute between the employers in relation 
T M/s. SCCL and their workman, which 


was received by the Central Government on 
13-10-2006. 

[No. L-22013/1/2006-IR (C-II)] 
A JAY KUMAR GAUR, Desk Officer 

ANNEXURE 
IN THE LOK ADALAT 

(FOR SETTLEMENT OF CASES RELATING TO 
CGIT-CU M-LABOUR COURT AT HYDERABAD 
UNDER SECTION 20 OF THE LEGAL SERVICES 
AUTHORITIES ACT, 1987) 

Tuesday the Twenty Sixth day of September, Two 
Thousand and Six 

PRESENT : 

1, Shri K. Ashok Babu, District Judge, : Presiding Officer 

2. Sri A. K. Jayaprakasha Rao, Advocate: Member 

(Constituted U/s. 19 of the LSA Act, 1987 by the 
APSLSA Order ROC No. 186/LSA/2006 dt. 22-8-2006) 

In the matter of Case No. LCID 41/2006 PLAC. 8/2006 
(On the file of CGIT-cum—Labour Court at Hyderabad) 
BETWEEN: 


....Respondents 


Sri Choppari Balraju, .....Applicant 

S/o Lingaiah 

AND 

1. The General Manager ....Respondents 

M/s. Singareni Collieries Co. Ltd. 

Srirampur Area, Srirampur, 

Adilabad District. 

2. The Colliery Manager, R K. NT Incline, 

M/s. Singareni Collieries Co! Ltd. 

Srirampur Area, Srirampur, 

Adilabad District. 

This case coming up before the Lok Adalat on 
26-09-2006 for settlement in the presence of the applicant 
appearing in person/represented by his counsel, Sri. K. 
Vasudeva Reddy and the Respondent too, being present 
in person/represented by his counsel Sri M. Shankar 
Narayan on a perusal of the case record, after considering 
and hearing the case of both sides and with the consent of 
both sides, the Lok Adalat has arrived at the following 
settlement and delivered the following : 

AWARD UNDER SECTION 21 OF THE L.S.A. 
ACT, 1987 

The Petitioner having agreed to the detailed 
proposals of the Management [Clauses (a) to (g)], the 
contents of which are read over and explained to him in his 
language and agreed by him by signing the proposal sheet 
(enclosed to the Award), the Respondent is directed to 
take him back, to duty forthwith as, Badli Coal Filler afresh 
wherever coal filling is available. 

This LCID is disposed of accordingly. 

In agreement of the above, the parties/counsel have 
affixed their signatures/ thumb impression in the presence 
of the members of this Lok Adalat Bench. 
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Sd/- 

Signatureof Applicant(s) 
Sd/- 


Sd/- 

Signature of Respondents) 
Sd/- 


Signature of Counsel for Signature of Counsel for 

Applicant(s) Respondent(s) 

Signature of Members of the Bench. 

ASHOKBABU, District Judge 
A.K. JAYAPRAKASH, Member 


Note : This Award is final and binding on all the parties 
and no appeal shall lie to any court as per Sec. 21(2) of the 
LSA Act, 1987. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM-LABOUR COURT, 
HYDERABAD 

LCED NOS. 17/2004 & 43 OTHERS 


Proposals of the management: 

In order to have speedy and effective settlement of 
the cases before the Hon’ble Tribunal, Management of 
Singareni Collieries Co. Ltd. agrees to put forth the 
following proposals: 

(a) Absenteeism cases pending before Tribunal as 
fresh appointment as Badli Coal Filler without 
back wages and continuity of service subject to 
medical fitness by Company Medical Board. 

(b) At least 100 musters in any of the two years of 
the preceding 5 years of the dismissal. 

(c) Absenteeism apart from pending cases will be 
considered only for such other cases provided 
dismissal is on or after 1-6-2006. Cases not filed 
as on 31-5-2006 will not be treated for 
consideration on the ground of judicial 
precedents. 

(d) Irrespective of designations appointment will 
be as BCF afresh on coal filling where coal filling 
is available and need not be the same place 
where the workman was last employed. 

(c) The observation of one year with minimum 
mandatory 20 musters every month and review 
every three months on coal filling only is 
absolutely essential. In the event of any shorts 
fall of attendance during the 3 months period, 
the serv ices will be terminated without any 
further notice and enquiry. 

(f) Any forced absenteeism on account of mine 
.accidents/natural disease, treatment taken at 
Company’s Hospitals will be deemed as 
attendance during the trial period. 

(g) All other usual terms and conditions of 
appointment will be applicable i.e. transfer, hours 
of work, days of rest, holidays etc. for 
appointment afresh. 


The Hon’ble Members may kindly take note of the 
above and pass consent award under section 21 of SLA 
Act, 1987. 

Sd/- 

DGM (LAW) HYD 
13 2006 

cFT.3fr. 4352.-3^1=6 feR srfMfFW, 1947 ( 1947 
*6T 14) frFT 17 SFJSPm ft, 7K3FTC 

“ft fH^)'31=h) <H=h =t>4=hl0 

3FJ5PT fr fife ft ^#7 7F76K 

^ W CfM ^T 12/2006) 
wfym 13-10-2006 

«n i 

[TFT. V&- 22013/1/2006-3^ 37R (7ft II)] 
3T5R =^HK 3Tft)=W<l 

New Delhi, the 13th October, 2006 
S.O. 4352.— In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 12/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. SCCL and their workman, which 
was received by the Central Government on 13-10-2006. 

[No. L-22013/1/2006-IR (C-D)] 
AJ AY KUMAR GAUR, Desk Officer 
ANNEXURE 
IN THE LOK ADALAT 

(FOR SETTLEMENT OF CASES RELATING TO 
CGIT-CUM-LABOUR COURT AT HYDERABAD 
UNDER SECTION 20 OF THE LEGAL SERVICES 
AUTHORITIES ACT, 1987) 

. Tuesday the Twenty Sixth day of September, Two 
Thousand and Six 

PRESENT : 

1. Shri K. Ashok Babu, District Judge : Presiding Officer 

2. Sri A.K. Jayaprakasha Rao, Advocate: Member 

(Constituted U/s. 19 of the LSA Act, 1987 by the 
APSLSA Order ROC No. 186/LS A/2006 dt. 22-8-2006) 

In the matter of Case No. LCID12/2006 PLAC 7/2006 
(On the file of CGIT-cum-Labour Court at Hyderabad) 
BETWEEN: 

Sri Gandla Samroaiah, .Applicant 

S/o G. Sammaiah 

AND 

1. Tile General Manager, ....Respondents 

M/s. Singareni Collieries Co. Ltd. 

SrirampurArea, Sriranipur, 

Adilabad District. 

2. The Colliery Manager, R K. 5 Incline, 

M/s. Singareni Collieries Co. Ltd., 

SrirampurArea, Sriranipur, 

Adilabad District. 
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This case coming up before the Lok Ada 1 at on 
26-09-2006 for seltlement in the presence of the applicant 
appearing in person/represented by his counsel, Sri. 
K. Vasudeva R :ddy and the Respondent too. being 
present in person/r epresentedby his counsel, Sri P. A. V. V.S. 
Say on a perusal c f the case record, after considering and 
hearing tlic case )f both sides and with the consent of 
both sides, the Lck Adalat has arrived at the following 
seltlement and delivered the following : 

AWARD UNDER SECTION21OFTHE L.S.A. ACT, 
1987 

The Petitioner having agreed to the detailed 
proposals of the vlanagement [Clause (a) to (g)j, the 
contents of uh ich ire read over and explained to him in his 
language and agre ed by him by signing the proposal sheet 
(enclosed to the A ward), the Respondent directed to take 
him back to duty forthwith as, Badli Coal Filler afresh 
wherever coal fillii ig is available. 

This LC1D is disposed of accordingly. 

In agreomert of the above, the parties/counsel have 
affixed their signal ures/ thumb impressions in the presence 
of the members ol thisLok Adalat Bench. 

Sd/- Sd/- 

Signaturc of Appl cant(s) Signature of Respondent(s) 

Sd/- Sd/- 

Signaturc of Counsel for Signature of Counsel for 

Applicant s) Respondent(s) 

Signatu re of Members of the Bench. 

ASHOKBABU, District Judge 
A.K. JAYAPRAKASH, Member 

Note : This Award is final and binding on all the parties 
and no appeal shall lie to any court as per Section 21(2) of 
the LSA Act. 1987 

BEFORE T IE CENTRAL GOVERNMENT 
INDUSTRIAL T R1BUNAL CUM-LABOUR COURT, 
HYDERABAD 

LCID Mo. 17/2004 & 43 OTHERS 
Proposals of the management: 

In order to 1 ave speedy and effective settlement of 
the cases betore tic Hon'ble Tribunal, Management of 
Singareni Collieries Co. Ltd. agrees to put forth the 
following proposa s: 

(a) Abscntc cism cases pending before Tribunal as 
fresh appointment as Badli Coal Filler without 
back Wc ges and continuity of sendee subject to 
to mcdcial fitness by Company Medical Board. 

(b) At least t()0 musters in any of the two years of 
the prcc eding 5 years of the dismissal. 

(c) Absente eism apart from pending cases will be 
conside ed only for such other cases provided 


dismissal is on or after 1-6-2006. Cases not filed 
as on 31-5-2006 will not be treated for 
consideration on the ground of judicial 
precedents. 

(d) Irrespective of designations appointment will 
be as BCF afresh on coal filling where coal filling 
is available and need not be the same place 
where the workman was last employed. 

(e) The observation of one year with minimum 
mandatory 20 musters every month and review 
every three months on coal filling only is 
absolutely essential. In the event of any short 
fall of attendance during the 3 months period, 
the services will be terminated without any 
further notice and enquiry. 

(f) Any forced absenteeism on account of mine 
accidents/natural disease, treatment taken at 
Company's Hospitals will be deemed as 
attendance during the trial period. 

(g) All other usual terms and conditions of 
appointment will be applicable i.e. transfer,hours 
of work, days of rest, holidays etc. for 
appointment afresh. 

The Hon’ble Members may kindly take note of the 
above and pass consent award under section 21 of SLA 
Act, 1987. 

Sd/- 

DGM(LAW)HYD 
M farcft 13 2006 

■3>r.3ir. 1947 (1947 

14) ftTO 17 ^ ft, 

^ WTcfa ^ fa'9f44l' ^ ’sfNf, 

^ TO (^M 

10 / 2006 ) t, ^ 

13-10-2006 ^ 1 

C^t ^-22013/i/2006-3TTf 33R (#-11)] 
3TTOT 3Tfat4vRt 

New Delhi, the 13th October, 2006 

S.O. 4353. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 10/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in 
the Industrial Dispute betw een the employers in relation 
to the management of M/s. SCCL and their workman, which 
was received by the Central Govern ment on 13-10-2006. 

[No. L-22013/1/2006-IR (C-H)] 

AJ AY KUMAR GAUR, Desk Officer 
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Sd./- Sd./- 


ANNEXURE 
IN THE LOK ADALAT 

(FOR SETTLEMENT OF CASES RELATING TO 

ccrr-cu m-labour court at Hyderabad 

UNDER SECTION 20 OF THE LEGAL SERVICES 
AUTHORITIES ACT, 1907) 

Tuesday the Twenty Sixth day of September* Two 
Thousand and Six 

PRESENT: 

1. Sliri K. Ashok Babu, District Judge, : Presiding Officer 

2. Sri A.K. JayaprakashaRao, Advocate: Member 

(Constituted U/s. 19 of the LSA Act, 1987 by the 
APSLSA Order ROC No. 186/LSA/2006 dt. 22-8-2006) 

In the matter of Case No. LCH) 10/2006 PLAC 6/2006 
(On the file of CGIT-cuin-Labour Court at Hyderabad) 
BETWEEN 

Sri Boijapalli Veera Swamy, .Applicant 

S/oLokshinaiah 

AND 

1. The General Manager .. . Respondents 

M/s. Singareni Collimes Co. Ltd. 

Mandamarri Area, 

Adilabad District. 

2 . The Colliery Manager, Shan ti karri i in in e. 

M/s. Singareni Collieries Co. Ltd. 

Mandamarri Area, 

Adilabad District. 

This case coming up before the Lok Adalat on 
26-09-2006 for settlement in the presence of the applicant 
appearing in person/represented by his counsel, Sri. K. 
Vasudeva Reddy and die Respondeat too, bang present 
in person/represented by his counsel, Sri M. Shankar 
Narayan on a perusal of the case record, after considering 
and hearing the case of both sides and with the consent of 
both sides, the Lok Adalat has arrived at the following 
settlement and delivered the following ; 

AWARD UNDER SECTION 21OFTHE LSA ACT, 1987 

The Petitioner having agreed to the detailed 
proposals of the Management [Clause (a) to (g)], the 
contents of which are read over and explained to him in his 
language and agreed by him by signing the proposal sheet 
(enclosed to the Award), the Respondent is directed to 
take him back to duty forthwith as, Badli Coal Filler afresh 
wherever coal filling is available. 

This LCID is disposed of accordingly. 

In agreement of the above, the parties/counsel have 
affixed their signatures/thumb impressions in the presence 
of the members of this Lok Adalat Bench. 

L.T.B. Veera Swamy Sd./- 

Signature of Applicant(s) Signature of Respondents) 

344431 / 06-(7 


Signature of Counsel for Signature of Counsel for 

Applicants) Respondent(s) 

Signature of Members of the Bench. 

ASHOK BABU, District Judge 
A.K JAYAPRAKASH, Member 
Note: This Award is final and binding on all the parties and 
no appeal shall lie to any court as per Sec. 21 (2) of the LSA 
Act, 1987. 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
HYDERABAD 

LCH) NO. 17/2004 & 43 OTHERS 
Proposals of the management: 

In order to have speedy and effective settlement of 
the cases before the Hon’ble Tribunal, Management of 
Singareni Collieries Co. Ltd. agrees to put forth the 
following proposals: 

(a) Absenteeism cases pending before Tribunal as 
fresh appointment as Badli Coal Filler without 
back wages and continuity of service. Subject 
to medical fitness by Company Medical Board. 

(b) At least 100 musters in any of the two years of 
the preceding 5 years of the dismissal. 

(c) Absenteeism apart from pending cases will be 
considered only for such other cases provided 
dismissal is on or after 1-6-2006. Cases not filed 
as on 31-5-2006 will not be treated for 
consideration on the ground of judicial 
precedents. 

(d) Irrespective of'designations appointment will 
be as BCF afresh on coal filling where coal filling 
is available and need not be the same place 
where the workman was last employed. 

(e) The observation of one year with minimum 
mandatory 20 musters every month and review 
every three months on coal filling only is 
absolutely essential. In the event of any short 
fall of attendance during the 3 months period, 
the services will be terminated without any 
further notice and enquiry. 

(f) Any forced absenteeism on account of mine 
accidents/natural disease, treatment taken at 
Company’s Hospitals tvill be deemed as 
attendance during the trial period. 

(g) All other usual terms and conditions of 
appointment will beapplicablei.e. transfer, hours 
of work, days of rest, holidays etc. for 
appointment afresh. 

The Hon’ble Members may kindly take note of the 
above and pass consent award under section 21 of SLA 
Act, 1987. 

Sd/- 

DGM(LAW)HYD 
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[Delhi, the 13th October, 2006 

— In pursuance of Section 17 of the 
es Act, 1947 (14 of 1947), the Central 
by publishes the award (Ref. No. 9/2006) 
vemment Industrial Tribunal-cum-Labour 
I now as shown in the Annexure in the 
te between the employers in relation to 
>f M/s. SCCL and their workman, which 
by the Central Government on 

[No. L-22013/1 /2006-1R (C-11)J 
AJAY KUMAR CiAUR, Desk Officer 

ANNEXURE 

N THE LOK ADALAT 

of cases relating to CCIT-cum-Labour 
.rabad under Section 20 of the Legal 
ices Authorities Act, 1987) 

lay the 26th September, 2006 


PRESENT: 

1. K. Ashok Bab i, : PresidingOfficer 

District Judge, 

2. Sri A.K. Jayafrakasha Kao, : Member 
Advocate 

(Constituted U/s. 19ofthe ESA 1987 Act, by the 
APSES A (>rdcr ROC No. 186/LSA/2006, dt. 22-8-2006) 

In the matter ol case No. LCID 9/2006 PLAC. 14/2006 
(on the file of C'GIT-eum-Labour Court at Hyderabad) 
Between : 


Sri Datla Shankar 
S/o. Rajaiah 


I. The General N lanager. 

M/s. Singaren Collieries Co. Ltd., 
M and a in am A rea, 

Mandamarri, 

Adiiabad District. 


.Applicant 


2. The Supreintendent Of Mines, 

KK-5 Incline, 

M/s. Singareni Collieries Co. Ltd., 

Mandamarri area, 

Mandamarri, 

Adiiabad 

District. .Respondents 

, The case coming up before the Lok Adnlat on 
26-09-2006 for settlement in the presence of the applicant 
appearing in person/represented by his counsel, Sri K. 
Vasudeva Reddy and the Respondent too, being present 
in person/represented by his counsel, Sri M. Shankar 
Narayan on a perusal of ilie case record, after considering 
and hearing the case of both sides and with the consent of 
both sides, the Lok Adalat has arrived at the Following 
settlement and delivered the following : 

AWARD UNDER SECTION 21 OFTHE L.S.A. 

ACT, 1987 

The Petitioner having agreed to the detailed 
proposals of the Management [Clauses (a) lo (g)|, the 
contents of which are read over and explained fo him in his 
language and agreed by him by signing the proposal sheet 
(enclosed to the Award). I lie Respondent is directed to 
take him back to duty forthw ith as, Bari I i Coal Filler afresh 
w'herever coal filling is available. 

This LCID is disposed of accordingly. 

In agreement ol the above, the parties/coimsel have 
affixed their signaturos/lliumb impressions in the presence 
of the members of this Lok Adalat Bench. 


Signature of Applicant(s) 
Sd/- 

Signature of Counsel for 
Applicant(s) 


Signature of Respondent (s) 
Sd./- 

Signature of Counsel for 
Respondent (s) 


Signature of Members of the Bench. 

Sd/- 

1. ASHOK BABU, District Judge 

Sd/- 

2. A.K. JAYAPARAKASI1, Member. 

Note: This Award is final and binding on all the parties 
and no appeal shall lie to any court as per Sec. 21(2) 
oftheLSA Act, 1987. 

L.C 9/06 
PLAC No. 14/06 

BEFORE TH E CENTRAL GOVERNM ENT 
INDUSTRIAL TIU BUN ADCUM-LA HOUR COURT, 
HYDERABAD 

LCID NO. 17/2004 & 43 OTHERS 
Proposals of the management 

In order to have speedy and effective settlement of 
the cases before the Hon’bie Tribunal, Management of 
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Singareni Collieries Co. Ltd., agrees to put forth the following 

proposals : 

(a) Absenteeism cases pending before Tribunal 
as fresh appointment as Badli Coal Filler 
without back wages and continuity of service 
subjecttomedical fitnessby company Medical 
Board. 

(b) ' At least 100 musters in any of the two years of 

the preceding 5 years of the dismissal. 

(c) Absenteeism apart from pending cases will be 
considered only for such other cases provided 
dismissal is on or after 1-6-2006. Cases not filed 
as on 3 1-5-2006 will not be treated for 
consideration on the ground of judicial 
precedents. 

(d) Irrespective of designations appointment 
will be as BCP afresh on coal filling where 
coal filling is available and need not be the 
same place where the workman was last 
employed. 

(e) The observation of one year with minimum 
mandatory 20 musters every month and review 
every three months on coal filling only is 
absolutely essential. In the event of any short - 
mil of attendance during the 3 months period, 
ihe services will be terminated without any 
further notice and enquiry. 

(I) Any forced absenteeism on account of mine 
accidents/natural disease, treatment taken at 
Company’s Hospitals will be deemed as 
attendance during the trial period. 

(g) All other usual terms and conditions of 
appointment will be applicable i.e. transfer, 
hours of work, days of rest, holidays etc. for 
appointment afresh. 

The 11 on‘hie Members may kindly take note of the 
above and pass consent award under section 21 of SLA 
Act 1987. 


Sd/- (Illegible) 
DGM(LAW)HYD. 


4? fftcrft, 13 2006 

■^T.3rr. 4355.-3frurtwf^K srfatwr, 1947 (1947 

44 14) 4ft "TK1 17ft', 4R4TR Tift.ftt.ftt. 

4T Pltra TTO 3TK Trap ^ 
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afrarfw 3tf»-TOOT, 4T ftw (ft^ft WTT 52/2005) 
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STRT |T3TT *41I 

[ft. ftcT-220l2/276/2004-4FTf 37R(ftt-[|)] 

4R4 44TR ftfe, fer ftfwft 


New Delhi, the 13th October, 2006 

S.O. 4355. — In pursuance of-Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 52/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the management of 
M/s. Singareni Collieries Company Limited, and their 
workman, received by the Central Government on 13-10- 
2006. 


[No. L-22012/276/2004-IR (C-l 1» 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

IN THE LOK ADALAT 

(For settlement of cases relating to CGIT-cum-Labour 
Court at Hyderabad under Section 20 of the Legal 
Services Authorities Act, 1987) 

Tuesday, the 26th September, 2006 


PRESENT: 

1. K. Ashok Babu, : Presiding Officer 

District Judge, 

2. Sri A-.K. Jayaprakasha Rao : Member 
Advocate 

(Constituted U/s. 19 of the LSA Act, 1987 by the 
APSL.SA Order ROC No. 186/LSA/2006, dt. 22-8-2006) 

In the matter of case No. ID 52/2005 PLAC. 13/2006 
(on the file of CGIT-cum-Labour Court at Hyderabad) 

Between: 

TheGeneral Secretary, 

(Sri Bandari Satyanarayana). 

Singareni Collieries Employees Council 

(INTUC) .Applic«int 

AND 

1. T he General Manager, 

M/s. Singareni Collieries Co. Ltd., 

Sreerampur Division, 

Sreerampur-504303. .Respondents 

This dispute referred by Government of India, 
Ministry of Labour and Employment vide order No. L-22012/ 
276/2004-1 R(C-ll) dated 12-7-2005 coming up before the 
Lok Adalat on 26-09-2006 for settlement in the presence of 
the applicant appearing in person/represented by his 
counsel, Sri K. Vasudeva Reddy and the Respondent too, 
being present in persan/represented by his counsel, Sri C. 
Vijaya Shekar Reddy on a perusal of the case record, after 
considering and hearing the case of both sides and with 
the consent of‘both sides, the Lok Adalat has arrived at 
the following settlement and delivered the following : 

The Schedule of.the Reference order is : ■ 
“Whether the demand of Singareni Collieries 
Employees Council for reinstatement of 
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Shri Durgam Shankar, Coal'Filler, RK-8 Inc., 
Sreerampir Division into the services of Stngareni 
Collieries Co. Ltd., is legal and justified? If so. to 
what relief the workman is entitled?” 

AWARD UNDER.SECTION21 OF THE L.S.A. 
ACT, 1987 

The Petit oner having agreed to the detailed 
proposals of the Management [Clauses (a) to (g)], the 
contents of vflticl are read over and explained to him in his 
language and agr jed by him by signing the proposal sheet 
(enclosed to the Award), The Respondent is directed to 
take him back to duty forthwith as, Badli Coal Filler afresh 
wherever coal ill ing is available. 

This ID is disposed of accordingly. 

In agree m< nt of the above, the parties/counsel have 
affixed their signatures/thumb impressions in the presence 
of the members c f this Lok Adalat Bench. 


Sd/- 

Signature of Applicant(s) 

Sd/- 

Signature ol Cojnsel for 
Applicant(s) 


Sd/- 

Signature of Respondent (s) 
Sd/- 

Signature of Counsel for 
Respondent (s) 


dismissal ison or after 1-6-2006. Cases not filed 
as on 31-5-2006 will not be treated for 
consideration on the ground of judicial 
precedents.. 

(d) Irrespective of designations appointment 
will be as BCF afresh on coal filling where 
coal filling is available and need not be the 
same place where the workman was last 
employed. 

(e) The observation of one year with minimum 
mandatory 20 musters every month and review 
every three months on coal filling only is 
absolutely essential; In the event of any short 
fal I of attendance during the 3 months period, 
the services will be terminated without any 
further notice and enquiry. 

(f) Any forced absenteeism on account of mine 
accidents/natural disease, treatment taken at 
Company’s Hospitals will be deemed as 
attendance during the trial period. 

(g) All other usual terms and conditions of 
appointment will be applicable i.e. transfer, 
hours of work, days of rest, holidays etc. for 
appointment afresh. 


Signature of Members of the Bench. 
Sd/- 

I. AS1 lOlt BABU, District Judge 


The Hon’ble Members may kindly take note of the 
above and pass consent award under Section 21 of the 
SLA Act. 1987. 


Sd/- 


S d/- 


Lt ID 
Proposals ol the 

In order to 
the cases before! 
Singareni Collier 
proposals 
(n) 


lb) 


(c) 


A.K. JAl'YAPARAK ASH, Member. 

Note: This*Aw ird is final and binding on all the parties 
and no ap peal shall lie to any court as per Sec. 21(2) 
of the Ls[\ Act. 1987. 

PLAC. No. 13/06 
LCID No. 52/05 

BEFORE [THE CENTRAL GOVERNMENT 
INDUSTRIALfTRIBUNAL-CUM-LABOUR COURT, 
HYDERABAD 

NO. 17/2004 and 43 OTHERS 


management: 

have speedy and effective settlement of 
the Hoivble Tribunal. Management of 
jes Co. Ltd., agrees (o put forth the following 


Absenteeism cases pending before Tribunal 
as f-esh appointment as Badli Coal Filler 
without back wages and continuity oI service. 
Subject to medical fitness by Company 
Met ical Board. 

\i least 100 musters in any of the two years of 
the preceding 5 years of the dismissal. 

Abs .mi tee ism apart from pending cases will be 
considered only for such other eases provided 


DGM(LAW) Hyd. 

M felt, 16 2006 
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strr 

New Delhi, the 16th October, 2006 

S.O. 4356.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I. D. No. 6/2005) 
of Ute Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of Hyderabad and their workman, 
which was received by the Central Government on 13-10-2006. 

| No. L-1201 2J 184/2004-1R (B-l)] 
A.IAY KUMAR, Desk Officer 


. >» * 
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ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
HYDERABAD 

PRESENT: 

SHRIT. RAMACHANDRA REDDY, Presiding Officer 
Dated the 22nd day of September, 2006 

INDUSTRIAL DISPUTE NO. 6/2005 
BETWEEN: 

Sri T. Rajesh, 

H. No. I -4-848/A, New Bakaram, 

Musheerabad, 

Hyderabad. ... petitioner 

AND 

Hie Branch Manager, 

State Bank of Hyderabad, 

Prenderghast Road, 

Secunderabad-500 003. ... Respondent 

APPEARANCES: 

For the Petitioner : M/s. C. Suryanrayana Rao, 

C. Sridhar, C. Chakradhar, K. Ajay 
Kumar & S. Srikanth, Advocates 
For the Respondent : NIL 

AWARD 

The Central Government, Ministry of Labour, by its 
order No. L-12012/184/2004-1R (B-l) dated 28-12-2004 
referred the following dispute under Section 10(1) (d) of 
the I.D. Act. 1947 for adjudication to this Tribunal between 
the management of State Bank of Hyderabad and their 
workman. The reference is. 

SCHEDULE 

“Whether the action of the management of State Bank 
of Hyderabad in terminating the services of Sri T. 
Rajesh from its service is fair and justifiable and if 
not, what relief the aggrived is entitled to. The 
reference is numbered in this Tribunal as I.D. No. 6/ 
2005 and notices were issued to the parties.?” 

2. The Petitioner is absenting himself since long time 
inspire of giving several adjournments to file claim statement 
and documents: in view of the circumstances a ‘Nil’ Award 
is passed. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 22nd day of 
September, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined for 
the Petitioner: the Respondent 

NIL NIL 
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Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

^ 16 3T^5R, 2006 
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New Delhi, the 16th October, 2006 

S.O. 4375. — in pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I. D. No. 103/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad now as shown in the Annexure 
iri the Industrial Dispute between the employers in relation 
to the management of South Central Railway and their 
workman, which was received by the Central Government 
on 13-10-2006. 

[No. L-41014/6/2006-1R (B-l)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT: 

SI IRI T. RAMACHANDRA REDDY, Presiding Officer 
Dated 28th day of Sept ember, 2006 

INDUSTRIAL DISPUTE No. L.C.I.D. 103/2005 
BETWEEN: 

Sri D. Srinivas, 

S/o Late D. Ramaswamy, 

R/o Village-Radravally, 

PO. Raghavapuram, 

Mandal B.Ei. Nagar, 

District Nalgonda. ... Petitioner 

AND 

I. The Divisional Manager, (Personnel) 

South Central Railway, 

Hyderabad Division, 

Secunderabad. 
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2. The Chief Persi 
South Central I 
Hyderabad Di> 
Secunderabad 

APPEARANCES: 

For the Petitioner 


For the Respondent 

This is a petiti 
under sec. 2;\(2) of 
the Divisional Mana 
Prsonnel Officer, i 
Division questionii 
6-4-2001 and seek 
continuity of service 
full back wages. ^ 

2. This ease 1 
the Hem hie High ( 
I‘>97 (3) 1,1 J Suppli 
1989 dated 3-8-19 
NT's. Colton Co port 

3. The Petitii 
by tlie 2nd Respon 
regular pay scale w 
•677/E, Peon/10 dt 
category of class IV 
to work under Mr. G 
C. 11/SC dated 3-8- c 
for a period of 2 ye 
continuously wit-ha 
he was appointed 
examination .in the p 
given to the reguk 
Mallikarjun. Stierin 
2001, the petitione 
same post under 
transferred to any o 
orally terminate! 
retrenchment of-th 
Sec. 25F of Indus! 
chargesheel was i 
ordered and furl It 
compensation in lie 
that the Petitioner 1 
passes, medical 
employees. The re 
victimization unde 
tiie principles of n; 
the Petitioner he 1 
rendered services 
superiors. 

4. The resp 
service of the not 


mnel Officer (E), 
failway. 


.. Respondents 


: M/s. V.R. Balachary & P. Prabhakar 
Rao, Advocates 
:NIL 

AWARD 

on Filed by Petitioner Sri D. Srinivas 
Industrial Disputes Act, 1947 against 
ger, South Central Railway and Chief 
iouth Central Railway, Hyderabad 
ig the removal from services from 
ng reinstatement into service with 
jnd will all attendant benefits including 

vas taken in view 6f the judgment of 
:ourt of Andhra Pradesh reported in 
iment, page 1141 in W.P. No. 8395 of 
95 between Sri U. Chinnappa and 
tion of India and two others. 

mer submitted that he was appointed 
lent as substitute Bungalow Peon on 
e.f. 2-8-98 vide office order No. P/E/ 
Ted 3-8-98 which comes under the 
employees and directed the petitioner 
. Mallikarjun vide proceedings No. CE/ 

8. The Petitioner accordingly worked 
irs 8 months with unblemished record 
jt any break. He further submitted that 
after conducting regular medical 
ay scale of Rs. 2550-3220 which is to be 
ir employees. On transfer of the said 
tendent Engineer in the month of Apri 1, 
r ought to have been continued in the 
the new successor or could have 
ther Department, butthe petitioner was 
1. It is further submitted that the 
; Petitioner’s service is in violation of 
rial Disputes Act, 1947 and futher no 
ssued and no domestic enquiry was 
er the petitioner was not given any 
u of retrenchment. It is further submitted 
vas given the benefits of family railway 
attendance on par with permanent 
renchment of the Petitioner amounts to 
r unfair labour practice and against to 
iturai justice. It is further submitted that 
mgs to BC community (Chakali) and 
continuously to the satisfaction of the 

undents were issued notices. Inspite of 
ces against both the Respondents, they 


were absent. As such they were set exparte on 10-2-2006. 
The Petitioner filed his affidavit in support of his petition 
reiterating the pleas taken in his petition and he filed 
documents Ex. W1 to WI7. Ex. Wl is the copy of the 
appointment order dated 3-8-98. Ex. W2 is the letter 
regarding the medical examination of the Petitioner. Ex. W3 
is the transfer certificate regarding the educational 
qualification of the petioner. Ex. W4 is the copy of the 
medical identity card. Ex. W5 indicates card of railway 
medical attendance. Ex. W6 is the copy of railway pass. Ex. 
W7 and W8 are the copies of railway paid bus pass. Ex. W9 
to W17 are pay slips issued by Respondent office. 

5. Heard the Petitioner. The Petitioner has affirmed 
in his affidavit that he was appointed as a peon in the class 
IV service and worked under Mr. Mallikarjun, 
Superintendent Engineer for 2 years 8 months 
continuopusly. After transfer of the said Mr. Mallikarjun 
he was removed orally from service without retaining or 
accommodating him in any other Department. 

6. The appointment letter shows that he was 
appointed on a regular basis as a substitute Bunglow Peon 
after finding medically fit and attached to Mr. G.P. 
Mallikarjun in the pay scale of Rs, 2550-3220. The terms of 
the appointment letter shows that after completion of three 
years he will be deemed to have acquired regular status 
and assigned seniority position in any vacant Group ‘IT 
post subject to the satisfactory service. It should be noted 
that the petitioner was orally terminated without assigning 
any reason even though he was appointed on regular basis, 
the Petitioner affirmed that no charge sheet was issued or 
any enquiry was conducted before his termination. The 
retrenchment of the Petitioner is in violation of Sec. 25 F of 
Industrial Disputes Act, 1947. The Petitioner was neither 
given any notice nor paid retrenchment compensation. In 
view of the acts of the Respondent in terminating the 
services of the Petitioner is bad in law, having worked for 
2 years 8 months by the Petitioner continuously without 
any break. 

7. The Petitioner did not adduce any evidence that he 
has not work any" here from the dale of his termination till 
the filing of this petition. Therefore, this petition is allowed 
directing the Respondent to reinstate the Petitioner with 
continuity of service, with all benefits without back wag^s 
within two months from the publication of this award. 

Award passed accordingly. Transmit 

Dictated to Suit. P. Phani Gowri, Personal Assistant, 
transcribed by her and corrected by me on this the 28th 
day of September, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 

V/itnesses examined for Witnesses examined for 
the Petitioner: tlie Respondent 

WWl : Sri D. Srinivas NIL 

Documents marked for the Petitioner 
Ex. Wl :• Copy of appointment letter of WWi dt. 3-8-98 
Ex. W2 : Copy of pay sh eet 
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1 >. W3: Copy oi'transfer certificate reg. educational " -========: 

qualification 


Ex - W4: c ‘°Py «f family medical identity card 
f x. W5 : Copy ofrailway medical attendance 
Ex. W 6 : Copy of railway pass 
Ex. W7 : Copy ofrailway bus pass 
Ex. W 8 : Copy of railway bus pass 

Ex. W9 : Copy of pay slips issued by the Respondent 
ft) loWWI 
Ex. W17 

Docum ents marked for the Respondent 
NIL 
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3T3PT ^HK, BTf^FTRf 
New Delhi, the 16th October, 2006 

S.O. 4358.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. [. D. A. No. 
285/2003) of the Labour Court. Pune now as shown in the 
Annexure in the Industrial Dispute between the employers 
m relation to the management of LIC of India and their 
workman, which was received by the Central Government 
on 13-10-2006. 

[No. L-1*7014/1 /2006-1R (B-l)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRIGS. WANKHEDE, PRESIDING 
OFFICER, HI L.C, PUNE 

REFERENCE (I DA) NO. 285/2003 
LIC of India 
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I Oof the Industrial Disputes Act, 1947 foradjudicaticnof 
Industrial Dispute between above referred parties over [he 
following demands: 

Fhat Second Party be reinstated on his original post 
with continuity of service and to pay full back wages 
during the intervening idle period” 

2 . Second Party and his representative are absent 
No application on record..Matter is fixed for evidence of 
the Second Party. Record shows Second Party is 
continuously absent since 9-5-2005 till today. It shows 
that he is not interested to proceed with the reference. 

hus reference stands answered in negative for default 
and for want of prosecution. Matter stands disposed off 
No costs. 

Ptee: P„„e G. S. WANKHEDE, Presidimt Officer 
Date : 21 -4-2006 

fH'crfl, 16 3T3rj<sR ( 2006 
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•3T3R 3RTTT, ~km 
New Delhi, the 16th October, 2006 

S.O. 4359.— In pursuance of Section 17 of the 
Industrial Disputes Act; 1947 (14 of 1947), the Central 
Government hereby publishes the award (ED No. 142/2003) 
of the Central Government Industrial Tribunal/Labour Court, 

, New Dclht now as sll ° w " in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of Saurashtra and their 
workman, which was received by the Central Government 
on 13-10-2006. 

[No. L-12012/13 3/2003-1R (B-l)] 
AJAY KUMAR. Desk Officer 


leevan Prakash Pune Divisional Office 


Shivaj inagar. Pune-41 I 005 

and 


...1 Party 


General Secretary 


ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIALTRIBUNALrCUM- 
LABOUR COURT-II, NEW DELHI 


Pune Division Insurance Workers Organisation 
185, Shaniwar Peth, Pune-30 j j p nrty 

AWARD 
Date :2l-04-2OO6 

I. Dm reference is made by Government of India, 
Bharat Sarkar, Ministry ot Labour, Shram Mantralaya under 
clause (d) ot sub-section (I) and sub-section 2-A of Section 


R. N RAE, Presiding Officer 

L I). No. 142/2003 

In the Matter of:- 

Shri Kundan Lai Arya, 

S/o. Shri Gopal Ram Arya, 

R/o. 1/354, Dakshin Puri, 

New Delhi 
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As the management found the service ot the wotk- 
man satisfactory and he started receiving increments/ 
salary in his own name, some times management paid 
salary to workman on different names on different dates. 
The photocopy of register attendance sheet/payment re¬ 
ceiving register of various dates are enclosed herewith. 


2. The Manager, 

State Bank of Sburashtra. 
Branch Office, 

Lodhi Road. Ne 


Qe 


rk 


094 


The Ministr 
13 3/2003-1R (B-!) 
referred the lollowiij 
The point ru 
"Whether t 
terminating 
w e.f. 2-8-20 
relief the wo 
The workmai| 
the claim slatcmenf 
Knndan La I Arya v 
peon by tlic State 
month of .Ume, 

Road. New Delhi, 
vouchers. The phoj 
lierewith for kind 

That the wo 
with honesty and 
ment was pleased 
time to time. 

'That the w 
since June, 1994 
when the manage 
workman alter rcc 
termination of se 
continuously appt 
and again sent leg; 
for their illegal 
the workman in tl 

When the 
8-6-f998 there we 
in the bank, at tha 
ingas a temporary 
completed 36 m 
requirement of 
all the criteria gi\| 
ment. Even the 
letter dated 23 
Saurashtra, refer 
his best work sir 
management and 
candidate who is| 
June, 1994 with 


adt 


thfc 


;|w Delhi. 

AWARD 

[of Labour, by its letter No. L-12012/ 
ntral Government Dt. 30-09-2003 has 
g point for adjudication. 

> as hereunder.— 

e action of the Management in 
ie services of Shri Kundan Lai Aiya 
j)2 is just, fair and legal ? If not, what 
man is entitled to?” 
applicant has filed claim statement. In 
it has been stated that the workman 
is appointed as full time casual worker 
sink of Saurasthtra, Management in the 
on daily wages at branch office, Lodhi 
The management paid salary through 
ocopies of some vouchers are annexed 
perusal of this Hon’ble Court. 

•kman has been discharging his duties 
integrity and resultantly the manage- 
|to increase the monthly payment for 


orkinan worked with the management 
ti 1 July, 2002 i.e. about 8 years on 8-7-02 
nent illegally terminated the services or 
living notice dated 5-7-2002. Even after 
,r vices of workman on 8-7-2002 he was 
if caching the management upto 2-8-2002 
‘ notice dated 2.8.02 to the management 
without assigning anv reasons to stop 
bank. 

iuanagement released circular dated 
ire some posts vacant for permanent peon 
time, workman was continuously work- 
casual worker since June, 1994 and he 
ninths in the month of June, 1997 as the 
management, the workmdn has fulfilled 
len in above said circular by the manage- 
liiion Secretary Shri Atul Sharma wrote a 
997 to the Union President, Bank of 
ting the name of the workman regarding 
i|ce June, 1994 continuously this branch/ 
also recommended his name as suitable 
temporarily working with the bank since 
ijie management. 


That the workman had unblemished and uninter¬ 
rupted records of service to his credit. The management 
was pleased to allow the service of the workman last 8 
years without any break but suddenly on 8-7-2002 after 
receiving the notice, for grant of permanent status in the 
bank, the management had stopped and denied the entry 
in the bank and was not permitted to join the service for the 
reasons best known to the office incharge of the entry gate 
of management. The workman was not permitted to entei 
into the bank and join his duties. No reason whatsoever 
was given for denying him access to his place of work. The 
workman convinced the management and approached 
up to 2-8-2002 to allow him and join his duty again but the 
management adamant and illegally did not permit him to 
enter the bank. 

That the action of the management in terminating 
the services of the workman aforesaid is wholly, illegal, 
unjust and malafide for the following amongst other 
reasons. 

The services of the workman have been terminated 
not in good faith but in colourable exercise ot employer/ 
management. 

The services of the workman were terminated with¬ 
out adhering to the principle of natural justice i.e. audi 
altrem partem i.e. no one.should be condemned unheard. It 
is pertinent to mention here that no notice has been served 
, to the workman regarding termination of services. 

No service compensation was.either offered or paid 
to the workman. 

Even otherwise the impugned termination of service- 
is violation of Section 25 F and H of the Industrial Disputes 
Act read with Rules 76, 77 and 78 of Industrial Disputes 
(Central Rules, 1957). 

The act of the termination is violative ot Article 14, 

16,21 and 39(d) of the Constitution of India. 

The act of the termination amounts to sheer exploita¬ 
tion of labour. 

The workman is unemployed since 8th July, 2002 
despite his best efforts to get alternative employment. 

The workman was running from pillar to post so that- 
the management could take him in service upto 2-8-2002 as 
the notice dated 2-8-2002 to the management through coun¬ 
sel requesting them to grant permanent status to workman 
in the bank and said notice was duly received by the bank/ 
management. After receiving said notice the management 
with malafide intention, in utter violation ol labour 
law illegally did not allow the entry of the workman in the 
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bank and informed him that his service was terminated on 
8-7-2002. I lie copy of the legal notice dated 2-8-2002 with 
registry receipt and acknowledgement is enclosed 

herewith. 

That the workman ultimately filed statement of claim 
before Shri A.K. Tehran, Conciliation Officer, Assistant 
l .abour Commissioner (Central) Ministry of Labour, Govt, 
of India. New Delhi for conciliation of claim against the 
management where the management failed to settle the 
matter with the workman. The failure report submitted by 
Shri A.K. Tehran, Assistant Labour Commissioner 
(( entral) Ministry of Labour, Govt, of India, New Delhifor 
referring the dispute for adjudication in the month of 
March. 2003.1 lowever, when the workman has not received 
any information regarding reference of his-matter in the 
conn, he wrote a letter dated 9-10-2003 to the Secretary, 
Ministry of I .abour. New Delhi to immediately refer his case 
to the Hon’hie Court for proper adjudication but after wait¬ 
ing a long period the workman has received reference no¬ 
tice from the Hon’ble Court and this Hon’ble Court has 

framed issue as under : 

♦ 

“Whether the action of the management in terminat¬ 
ing the services of the K. L. Arya w.e.f. 2-8-2002 is just, fair 
and legal? M oot, what relief the workman is entitled to?” 

The copy of letter dated 9-10-2003 is enclosed 
herewith along with registry receipt and acknowledgement. 

Tin. management/respondent has filed written state¬ 
ment. In the written statement it has been stated that the 
contents of Para I of the claim are wrong and denied. The 
claimant was never appointed as full time casual worker 
peon in June, 1994. The claimant was engaged as casual 
for doing odd jobs of shifting of records, furniture etc. and 
he was paid for the day he Was engaged as daily casual 
employee.-In the Bank there exists reeruitment rules for 
appointment of permanent employees. The claimant never 
underwent the procedure of recruitment rules. Therefore 
the allegation that he was appointed as a full time casual 
worker peon are wrpng and denied. Permanent employees 
for subordinate'cadre are always taken in accordance with 
the recruitment rules subject to availability of vacancies, 
reservation policy of the Government etc. The claimant 
was engaged to do casual nature of job and he was paid as 
agreed for such a casual engagement as and when there 
was a requirement. He was paid on daily wages basis. 

That the contents of Para 2 of the claim are wrong 
and denied. The question of honesty/integrity of the 
claimant would not arise at all as he was a casual worker for 
doing the casual nature of work arising on contingencies. 

That the contents of Para 3 of the claim are wrong 
and denied. It is specifically denied that the claimant has 
worked from June, 1994 to July, 2002 for eight years and 
was terminated on 8-7-2002. It is wrong and denied that 
alter receiving the notice dated 5-7-2002 the services of the 
claimant were terminated. The claimant was engaged as 
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casual worker for doing casual nature of jobs and was paid 
for the days he worked. Hence the question of termination 
of service on 8-7-2002 would not arise at all. It is wrong and 
denied that the claimant was continuously requesting the 
bank management for service from 8-7-2002 to 2-8-2002. 

The bank did receive the notice dated 2.8.2002 and 
since allegations contained therein were baseless the same 
was not replied. It is correct that the management bank 
issued circular dated 8-6-1998 regarding absorption of tem¬ 
porary employees as permanent staff as indicated therein.. 
The applications were invited in a prescribed form. Tfte 
circular was issued with the sole object of resolving the 
problem of temporary employees. Since the claimant was 
casual worker, he cannot take advantage of the circular as 
it pertains to temporary employees. It is wrong and denied 
that the claimant fulfilled criteria laid down in the aforesaid 
circular. In fact the circular would hdt be applicable to the 
claimant. The baijjv has no knowledge about the alleged 
letter dated 23-4-1997 ns it was not addressed to the bank. 
The rest of the allegations are wrong and denied. It is wrbng 
and denied that the claimant submitted the»applicatkm in 
the format prescribed in the aforesaid circular. Presuming 
but not admitting that he submitted the application even 
then he was not eligible, as the circulars not applicable to 
him. 

i hat the contents of Para 4* of the claim are wrong 
and denied that the bank management found the services 
ofthe claimant satisfactory. It is wrong and denied that the 
bank paid increments, salary or paid salary to the claimant 
on different names on different dates. It appears that the 
claimant has created documents or attendance sheet/pay¬ 
ments receiving register: 

That the contents of Para 5 of the claim are wrong 
and denied. The question of unblemished uninterrupted 
service would not arise at all as the claimant was engaged 
purely on casual basis as and when there was a need for 
doing casual nature of job. It is wrong and denied that 
there was any continuous service as alleged. It is wrong 
and denied that the claimant worked continuously for eight 
years. It is wrong and denied that the services were termi¬ 
nated on 8-7-2002 as alleged. It is wrong and denied that 
after receiving the notice dated 5-7-2002 the services ofthe 
claimant were terminated. Since the engagement was purely 
casual in nature depending upon the casual nature of job 
the question of termination or stopping the claimant would 
not arise at all. It is also wrong and denied that the claimant 
was nftt permitted to enter the premises ofthe bank. Obvi¬ 
ously if there was no casual nature of job, he would not 
have heen engaged. That would not mean that the 
claimant was terminated or not permitted in the bank for 
joining duties. The allegation of non-giving of reason 
is also misconceived in the given facts. It is also wrong 
that-the claimant was also approaching the bank till 
2-8-2002 and convincing to allow him to join duty. These 
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lolly an afterthought and have been made 
lotive. 

intents of Para 6 of the claim are wrong 
illegation of termination of service is ntis- 
v of the facts given above. The principles 
would not be applicable at all to the situ- 
: was no need to issue any notice as the 
taged as a casual. The allegation ol non- 
>ensation, violation of section 25 F and H 
at ion of articles mentioned etc. are wrong 
l misconceived. It is wrong and denied 
the claimant were terminated vv.e.f. 

; is not gainfully employed. It is very strange 
rker can remain unemployed or without 
ent all these years. 

intents of Para - 7 of the claim are wrong 
e the claimant was a casual worker, the 
ination or taking him back in the service 
t ail. The question of granting permanent 
eived. The claimant was never recruited 
;h the Recruitment procedures. The claim- 
rmitted to gain a back door entry in the 
te bank. It is wrong and denied that after 
eged notice that the bank with malafide 
wed the Claimant to work in the bank on 
allegations as contained in the notice of 
baseless and frivolous. 

ntents of Para 8 of the claim are matters of 
ins to conciliation. The term of reference 
d. 

I to the Hon'blc Tribunal that it may pass 
at the claimant is not entitled to any relief 
le relief of reinstatement in view of the 
le hereinabove. A casual employee can¬ 
al all in law and certainly not entitled to 
tatement. Therefore, the award be passed 
claimant is not entitled to any relief and 
accordingly. 

tan applicant has filed rejoinder. In his re¬ 
iterated the averments of his claim state- 
ied most of the paras of the written state¬ 
ment has also denied most of the paras 
ment. 

>f both the parties has been taken, 
iments from both the sides and perused 
: record. 

nitted from the side of the workman that 
uld be made permanent in view of Bank's 
>8-99 dated 08-06-98. It has been speciti- 
in the Circular that those who have per- 
, 270 days and even 90 days vvork in any 
of 36 months after 01 -0 i -1997 but before 
Id be interviewed for absorption of tempo- 
staff employee as permanent employee. 


[Part II—Si:c. 3(H)] 

it was further submitted that the workman was 
engaged by the bank as daily wager since 1994 and he has 
worked up to 2002. 

My attention was drawn to photocopy letter and it 
has been mentioned that the workman is entitled to be 
made permanent in view of circular referred to above. The 
Chief Manager recommended the name of the workman on 
31.08.1998 for interview for absorption of temporary sub¬ 
ordinate staff employee as permanent employee still the 
case of the workman was not considered by the AGM 
(A-4). The Branch Manager forwarded the application of 
the workman and specifically mentioned that he has worked 
for 90 days continuously from 01.01.1997 to 31.07.1997. 
1 lie recommendation of the Branch. Manager also makes it 
quite obvious that the workman was eligible for interview 
for making him permanent but the workman was not inter¬ 
viewed. 

I have perused the cross examination of the manage¬ 
ment witness. He knew the Brapch Managers all along but 
lie has expressed his inability to confirm the signature of 
the Chief Manager as well as Branch Manager. The case of 
the workman was recommended by the Chief Manager as 
well as Branch Manager. There appears no merit in the 
statement of the management witness that he cannot con¬ 
firm and identify the signature of the Branch Manager and 
Chief Manager on the photocopies oft he recommendation 
letter. 

The workman has filed photocopy of attendance 
register which shows that he has worked continuously 
from 1995 to 2002. The workman has also filed the photo¬ 
copies of the vouchers of his Pass Book and it appears 
that he has a good balance in his Pass Book. The vouchers 
of the Pass Book are for the years of 1997 and 1998 and 
even prior to that. These documents clinchingly establish 
the fact that the workman has worked for more than 240 
days in many years in between 199£ to 2002. He has filed 
vouchers of 1994. Considering all the documents on the 
records ns well as ora! evidence of both the parties it is 
fully established that the workman has worked for 240 days 
in almost all the years in between 1994 to 2002. He has been 
found fit for absorption and making permanent by the Chief 
Manager and the Branch Manager but under suspicious 
circumstances the AGM (A-4) has not considered his case. 
He is entitled to be reinstated and made permanent even in 
view of the Circular adverted to above. 

It was submitted from the side of the management 
that the workman was daily wager and a daily wager has no 
right to reinstatement or regularization. It was also submit¬ 
ted from the side of the management that he was engaged 
against leave vacancy. His services were taken whenever 
there was extra load of work and he was made payment for 
the same. 

It becomes quite obvious from B-40 that he was work¬ 
ing against a permanent vacancy and the Chief Manager 
has issued certificate to this effect to the workman. So the 
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workman was engaged against a permanent vacancy and 
the work was of continuous nature. 

My attention was drawn by the Ld. Counsel of the 
workman to 2000 LLR 523 State of UP and Rajender Singh. 
The Hon’ble Apex Court ordered for reinstatement with full 
back wages as the services of the daily wager cleaner who 
worked for 4 years was dispensed with without following 
the procedute for retrenchment. In the instant case also no 
retrenchment compensation has been paid. This case law 
squarely covers the instant case. 

It has been held in 1978 Lab 1C 1668 that in case 
service of a workman is terminated i I legally the normal rule 
is to reinstate him with full back wages. 

My attention was further drawn to AIR 2002 SC 1313. 
The Hon’ble Supreme Court has held that daily wager even 
if serving for a short period should be reinstated. 

It was submitted from the side of the workman that in 
the instant case Section 25 F, G of the ID Act are attracted. 
In Section 25 of the ID Act it has been provided that if a 
workman has performed 240 days work and if the work is of 
continuous and regular nature he should be given pay in 
lieu of notice and retrenchment compensation. 

It has been held by the Hon'ble Apex Court that 
there is no cessation of service in case provisions of 
Section 25 F are not complied. In the instant case no com¬ 
pensation has been paid to the workman who has continu¬ 
ously worked for 8 years. 

it was further submitted that Section 25 T provides 
that the management should pot indulge in unfair labour 
practice. Section 25 U provides that a person who commits 
any unfair labour practice will be punishable with impris¬ 
onment for a term which may extend to six months or with 
fine, which may extend to Rs. 1000/- or with both. The 
intention of the legislature in enacting 25 T&25 U is obvi¬ 
ous. The legislature wanted that in case Casual and Badlis 
are engaged for a long period, it amounts to unfair labour 
practice. There is punitive clause for committing unfair 
labour practice. 

It was submitted from the side of the workman that 
Vth Schedule of the ID Act specifies some practices as 
unfair labour practice. The Vth Schedule clause 10 pro¬ 
vides the criteria for ascertaining unfair labour practice. It 
is extracted as hereunder > 

"To employ workman as Badlis, Casuals or tempo¬ 
raries and to continue them as such for years with the 
object of depriving them of the status and privilege of a 
permanent workman." 

Clause 10 of the Vth Schedule stipulates that in case 
the workmen are employed as Casuals, Badlis or Tempo¬ 
rary and they are continued as such for years, it will amount 
to unfair labour practice. In the instant case the workman 
has been continued as casual and temporary for 8 years. It 
establishes to the hilt that the respondent management 
has committed unfair labour practice. The workman has 
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been engaged for 8 years as casual and temporary and 
thereafter he has been removed. He has not been paid 
retrenchment compensation. 

It was submitted that Section 25 F, G, T, U and Clause 
10 of the Vth Schedule of the ID Act have been deliber¬ 
ately violated. 

The Constitution Bench Judgment and the other 
judgment referred to above of the Hon'ble Supreme Court 
are not applicable in view of Section 25 F, T, U & Vth Sched¬ 
ule. In the Constitution Bench Judgment these matters were 
not at issue. In case a workman has worked for 8 years and 
the work is of continuous and regular nature he should be 
paid retrenchment compensation. In case 
retrenchment compensation is not paid Section 25 F of the 
ID Act is attracted. There is no cessation of his services. 
He is deemed continued in service in the eye of law. In case 
there is breach of Section 25 F the service is continued and 
reinstatement follows as a natural consequence. 

ID Act, 1947 has been enacted to safeguard the in¬ 
terest of the workmen belonging to poor segment of soci¬ 
ety. It appears that legislature wanted that such workmen 
should not be harassed un-necessarily so Seetiqn 25 F. U, 

T and Clause 10 of Vth Schedule have been enacted. The 
objects and reasons of ID Act, 1947 show that the respon¬ 
dent management should not be permitted to indulge in 
any unfair labour practice. The workman should not be 
engaged for years and then he should be removed all of a 
sudden. There is provision of retrenchment compensation 
for his removal. Retrenchment compensation is for com¬ 
pensating him otherwise so that he can survive long 
interregnum of unemployment. In the instant case no re¬ 
trenchment compensation has been paid. 

it was submitted from the side of the management 
that the Hon'ble Apex Court in 2006 (4) Scale has put down 
a complete ban on regularisation and reinstatement. The 
Hon’ble Apex Court has held that employment can only be 
made on the basis of procedure established in that behalf 
envisaged by the Constitution. Equality of opportunity is 
the hallmark and the Constitution enshrines affirmative 
action to ensure that unequals are not treated equals. So 
public employment should be interms of constitutional 
scheme. 

It was further submitted that the Constitution Bench 
Judgment has afforded a rigln aeeordingto which the gov¬ 
ernment is not precluded from making temporary appoint¬ 
ments or engaging workers on daily wages. 

The Hon’ble Apex Court has not declared the provi¬ 
sion of ID Act un-constitutional. The Government has gpt 
no license to make always appointment of daily wagers 
and to continue them for life lime. Fixed term tenure ap¬ 
pointment and temporary appointments can not be rule of 
public employment. At the time of making temporary 
appointments Artie les 14,16,21,23,226 & 309 are enfringed, 
There is no constitutional mandate that the government is 
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i giving fixed term appointments for the 
rvice of an employee. 

icle of the Constitution has been pointed 
the Government or Public Sector units 
sssantly to give temporary and fixed term 
in and again. Since fixed term appoint- 
rary appointments are not governed by 
il scheme, such a discrimination will 
discrimination. The Government of Pub- 
I go on resorting to the method pick and 
give temporary arid adhoc appointments 
and thus the principles of equality en- 
stitution will be given a go bye. Such is 
e Hon’ble Apex Court. However, in this 
vision of the ID Act governing the ser- 
lan have not been declared un-constitu- 
ent is the remedy provided in the ID Act 
ral provisions enumerated therein or for 
ules provided in various labour welfare 

l of the ID Act stipulates that in case the 
ed that the order of discharge or dis¬ 
ced, it may, by its award, set aside the 
or dismissal and direct reinstatement of 
uch terms and conditions, if any, as it 
ch other re lief to the workman including 
isser punishment in lieu of discharge or 
ircumstance of the case may require, 
benigh provision the labour court has 
t aside the order Of discharge or dis- 
e the workman on the terms and condi- 
t. 

Apex Court in 2.006 (4) Scale has not- 
A of the ID Act and the legislature has 
mnal to set aside dismissal or discharge 
n and direct reinstatement. The judg- 
anagement is not applicable in the facts 
of the case. 

r submitted that payment of full back 
tural consequence of the order of dis- 
t being set aside. It has been held in 
tat it is incumbent upon the labour court 
um of back wages. In the instant case 
was a case of theft of large quantity of 
epartmental inquiry was not conducted 
the principles of natural justice so dis- 
ad. In such circumstance the Hon’ble 
at the order for payment of full back 
fied if termination is set aside. In PGI 
) I) 2 SCC 54 the Hon’ble Apex Court 
lrd of back wages of the Tribunal, 
rther held in this case that payment of 
discretionary element involved it is to 
cts and circumstances of the case. No 
i be evolved 


It has been further held in this case that payment of 
back wages in its entirety is the statutory sanction. In (2003) 
4 SCC 27 the Hon’ble Apex Court held that in view of delay 
in raising the dispute and initiating the proceedings back 
wages need not be allowed. In the instant case there is no 
delay at least on the part of the workman in raising the 
dispute. 

In 2004 VIII AD SC 444 the Hon’ble Apex Court up¬ 
held the order of reinstatement with 25% back wages. 

In 1978 Lab IC 1968 — three Judges Bench of the 
Hon’ble Apex Court held that payment of full back wages 
is the normal rule. In case services have been illegally ter¬ 
minated either by dismissal or discharge or retrenchment, 
in such circumstance the workman is entitled to full back 
wages except to the extent he was gainfully employed dur¬ 
ing the enforced idleness. In the instant case the workman 
was always ready to work but he was not permitted on 
account of invalid act of the employer. 

In AIR 2002 SC 1313 the Hon’ble Apex Court re¬ 
duced the back wages to 25%. 

In 2005 IV AD SC 39—three Judges Bench of the 
Hon’ble Apex Court held that reinstatement with full back 
wages is justified. In this case the workman has performed 
more than 240 days work and he has been retrenched with¬ 
out payment of compensation and pay in lieu of notice. 

A three Judges bench of the Hon’ble Apex Court 
has held in 1993 -II- LLJ that termination of services affects 
the livelihood of not only of the employee but also of the 
dependents. So in case of illegal termination of service the 
workman should be reinstated. 

It was further submitted by the management that the 
workman has been given fixed term appointment. It has 
been held in 2006 LLR 68 that termination in terms of ap¬ 
pointment letter is justified. The Hon’ble Apex Court has 
held that the workman has not proved that the work is of 
continuing nature and it is still existing. So termination 
after the period of fixed term engagement has been held 
valid. In the instant case the work is still continuing. This 
case law is not applicable in the facts and circumstances of 
the present case.- 

My attention was drawn to 2006 LLR 68. The Hon’ble 
Apex Court has held that engagement and extension of 
services of the workman was for a specific period and hence 
termination is not illegal and the termination is in accor¬ 
dance to the provisions of 2(00 )(bb). In this case also the 
Hon’ble Apex Court found that it is not proved that the 
work is of existing nature. 

In (1997) 11 SCC 521 the Hon’ble Apex Court found 
the termination valid as the appointment was for specified 
period of two months. 

Reinstatement should not be misconceived as 
regularisation. By the order of reinstatement the status 
quo ante of the workman is restored. He is given back 
wages in order to compensate him for his illegal disen- 
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gagement. This is a special remedy provided in ID Act and 
ii has not been annuled and set aside by any judgment of 
the Hon’ble Apex Court. The provisions of the ID Act are 
still constitutional and they are to be given effect too. 

In such cases the workman is reinstated with back 
wages and the respondents have every right, after pay- 
ment of back wages and reinstatement, to retrench him 
val idly fol lowing the principles of first come last go so that 
Section 25 G & H of the ID Act are not violated. 

It was submitted from the side of the management that 
reinstatemenj is not the only remedy. In such cases the work¬ 
man may be given compensation. Section 11 A of the ID Act, 

1947 provides that in case of dismissal or discharge is found 
illegal reinstatement should be ordered. It has been held in a 
catena ofcases by the Hon'ble Apex Court that reinstatement 
with full back wages is the normal rule. The statute provides 
for i einstatement. In certain exceptional cases where the un¬ 
dertaking, has been closed down or it has become sick there 
may be order for payment of compensation. 

in the instant case the workman worked from 1994 to 
2002 . hie was eligible for permanent appointment in 1998 in 
view of the circular adverted to above but he was not se¬ 
lected. It is proved that he has worked up to 2002 so the 
workman has performed 240 days in most of the years in 
between 1994 to 2002. In such eases reinstatement is the only 
elective remedy. He has been contesting all along in view of 
the express provision of Section 11 AufthelD Act, 1947. The 
bank is not incurring economic loss. Gross injustice was done 
to this workman when he was not given permanent appoint¬ 
ment and some other's ease was considered by the then AGM. 

He is a manual worker. He cannot remain idle. He 
must be moving for earning his livelihood and he must be 
doing some sort of work off and on for his subsistence. He 
has not disclosed the source of his income so he must be 
doing off and on work and in view of the. law referred to 
above he is entitled to reinstatement with 50% back wages. 

The reference is replied thus :— 

I he action of the management in terminating the ser¬ 
vices ofShri Kundan Lai Arya w.e.f. 2-8-2002 is neither just 
nor lair and nor legal. The workman applicant is entitled to 
be reinstated with 50% back wages. The management 
should reinstate the workman within two months from the 
publication of the award and pay him the arrears of back 
wages. 

Award is given accordingly. 

Dated 11.10.2006. 

R N. RAI, Presiding Officer 
16 2006 
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3T5R? cfRTR, 1^7 37ftTURt 
New Delhi, the 16th October, 2006 

S.O. 4360.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14*of 1947), the Central 
Government hereby publishes the award (I.D. No. 105/ 
2003) of the Central Government Industrial Tribunal/Labour 
Court-11, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Northern Railway and their workman, which 
was received by the Central Government on 13-10-2006. 

[No. L-41012/21/2002-IR (B.-l)] 
AJAY KUMAR, DeskOfficer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, NEW DELHI 

PRESIDING OFFICER: R.N. RAI. I.D. No. 105/2003 
IN THE MATTER OF: 

Shri Ramanand, 

Delivery Man, Delhi Shahdara City Booking Agencv 

H. No. 2/28, Ram Mohalla, 

Village Johripur, Delhi -94. 

Represented by General Mazdoor Lai Jhanda Union, 

B-l/A, Nathu Colony (East), 

100 Ft. Road, Shahdara, Delhi - 93. 

Versus 

I. The Management of Northern Railway, 

Delhi in relation to the employment of workman in Delhi, 
Shahdara City Booking Agencv, 

Northern Railway, 329/2, S. S. Block, 

Gali No. 15, Bhola Nath Nagar, Shahdara 
Delhi-110032. 

• 2. The Additional Railway Manager, 

Northern Railway Division, 

Chelmsford Road, New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L,-41012/21 / 
2002-IR(B-l) Central Governmentdt. 18-7-2003 ha$ referred 
the following point for adjudication. 

The point runs as hereunder :— 

“Whether the action of M/s. Delhi Shahdara City 
Booking Agency functioning under the Northern Railway, 
Delhi in terminating the services ofShri Ramanand w.e.f 
29-4-2001 and not paying his salary is justified? If not, 
what reliel the application concerned is entitled and from 
which date?” 
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applicant has filed daim stat ement In 
it has been stated that the workman 
by the management of Northern 
r Man at Delhi Shahadra City Booking 
ailway since the year 1998 at a fixed 
■ month. 

jnan was made to work in the City 
r more than 8 hours a day and was 
me Allowance for working more than 
l nor was paid any compensatory off 
burden of work imposed upon him. 

[nan was employed by the management 
) days each year and proof of his 
enced by number of letters issued by 
Ira City Booking Agency to the 
them Railway. 

agement suddenly stopp ed payment of 
ien w.e.f December, 2000 and did not 
spite many requests made to this effect 

\ 

agement illegally refused work to the 
4-2001 orally. The workman continued 
it the management persistently refused 
workman. 

i aggrieved by the illegal act of the 
workman through the Trade Union of 
er, raise Industrial Dispute in the matter 
nd notice. 

quent to failure of conciliation 
entral Government has been pleased to 
r adjudication to this Hon’ble Tribunal 
l lowing terms of reference:— 

; action of the M/s. Delhi Shahadra City 
ency functioning under the Northern 
hi in terminating the services of Shri 
-.e.f. 27-4-2001 andnotpaying his salary 
T not what relief the applicant concerned 
id from which date?” 
an respectfully submits, that there has 
it against the workman in relation to 
duty and the management neither issued 
to him nor held any enquiry to show 
as any deficiency in the performance of 
workman. 

■ord of service of the workman has been 
ind the workman served the management 
rith full devotion to his work in the entire 
: superiors. 

an respectfully submits that his services 
ites illegally and as such he is instilled to 
;rvice with full back wages. 

:man respectfully states that the 
s not followed any procedure for his 


retrenchment as has been prescribed in the Industrial 
Disputes Act, 1947. 

In view of the submissions made above, the workman 
prays that the reference be decided in his favour and this 
Hon’ble Tribunal may be further pleased to direct the 
management to reinstate the workman in service'with foil 
back wages and all consequential benefits. The workman 
further prays that the management be directed to release 
his due salary w.e.f. December, 2000 with interest. 

The Management has filed written statement. It has 
been stated that the contents of para 1 of the claim are 
wrong and denied. The claimant was never employed as 
Delivery Man in the management since 1988 as alleged. 
The claimant was engaged as casual worker during 
1 998—2001 by the answering Management and used to do 
casual nature of jobs; and not by the Northern Railway. 
The answering Management is a contractor for handling 
parcels for Railway at Shahadra. He was paid for the days 
he worked on casual basis. 

That the contents of para 2 of the claim are wrong 
and denied. It is denied that claimant was made to work 
more than 8 hours a day As stated in para 1, the claimant 
was engaged on causal basis as and when there were casual 
work. The rest of the allegations in this para are wrong and 
denied. Hence the question of paying any compensatory 
off would not arise at all. 

That the contents of para 3 are wrong and denied. It 
is denied that the claimant was employed for more than 300 
days each year. It is only during 1998-2001 he was engaged 
for casual work as per requirement and paid for the same at 
the end of the month. The rest of the allegations are denied 
being wrong. The documents filed by the claimant are 
fabricated except the copy of the letter dated 13-1-2001. 

That the contents of para 4 are wrong are denied. 
The Claimant himself stopped coming from 1-4-2001 even 
for casual work whenever there was a need. He was paid 
for the casual work done till 1 -4-2001. Hence the question 
of stopping payment would not arise at all. The allegation 
that the management stopped paying from December 2000 
or the claimant made any demand for the same is false and 
an after thought. Hence the question of making request for 
payment would also not arise at all. 

That the contents of para 5 of the Claim are wrong 
and denied The claimant himself did not come even for 
casual work from 1 -4-2001 for the reasons best known only 
to him. It is clear now that to involve the management in air 
unwarranted and frivolous litigation with a mind to extract 
money only the present industrial dispute has been raised 
by him. The management during conciliation proceedings 
also informed that the claimant was a casual worker and 
engaged whenever there was need for casual work. He 
himself stopped from coming for casual work. The 
conciliation officer was also informed that whenever there 
was any casual work it would be given to him. But the 
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claimant was adamant that he wanted only lump sum 
money and nothing else. It is understood that the claimant 
is rearing milk cows and selling milk and milk products 
and earn lot of money and in addition he used to do 
casual work and ultimately he stopped coming for casual 
work except for demanding money. The reasons we 
understand is that his dairy business has picked up. It is 
wrong and denied that there was any termination of 
service on 27-4-2001. It is also wrong and denied that he 
continued to report for duty as alleged. The question for 
refusing to allot work would not arise at all, as hehimself 
stopped coming from 1-4-2001. 

That the contents of para 6 of the claim are wrong 
and denied. No notice was ever received by the 
management. It is correct that Industrial Dispute was raised 
before ALC which is a matter of records. 

fhat the contents of para 7 of the Claim are matters 
of record and need no reply being reproduction of 
Reference. 

That the contents of para 8 of claim as stated are 
wrong and denied. He was a casual worker only. As such 
the question of issuance of charge sheet, satisfactory 
performance, etc. would not arise at all. The rest of 'the 
allegations are denied. 

That the contents of para 9 are wrong and denied. It 
is denied that the Claimant worked fa* 14 years as alleged. 
The Claimant worked on casual basis as per requirement 
and paid wages for the same, as stated above. The rest of 
the allegations are denied. 

The contents of para 10 of the Claim are wrong and 
denied. The Claimant himself stopped coming to casual 
work. It appears that his interest was elsewhere, as stated 
above The management has come to know that he is 
running a dairy farm and as such he is not interested even 
in casual work. Hence the question of termination of 
services would not at all. He is not entitled to any relief 
much less the relief of reinstatement with full back wages 
in the given facts. 

The contents of para 11 of the Claim are wrong and 
denied. There is no question of termination as alleged. The 
claimant was aware of his casual nature of job. Therefore 
the allegations, as alleged, in this para are wrong and 
denied. The provisions of retrenchment would not be 
attracted at all in the given facts. The Claimant is not 
entitled to any relief as prayed in the claim. 

The workman applicant has filed rejoinder. In his 
rejoinder he has, reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 


It was submitted from the side of the workman that 
the claimant Shri Ramanand has been employed by fhe 
management since 1988 at a fixed salary of Rs. 2200 per 
month and was employed continuously since till then the 
management refused work to the claimant w.e.f. 27-4-2001. 
The claimant continued to report to duty but the 
management persistently refused to allow work to the 
claimant. 

It was further submitted from the side of die claimant 
that the management never appeared before the conciliation 
authority but sent their lawyer to appear for them. This 
unit is functioning since 1985 but they do not maintain any 
attendance register for casual workers. It has been admitted 
by the management that they employ about 6 casual 
employees to handle about 8 to 10 tones of goods daily for 
booking in Railway Parcel Office but do not maintain any 
attendance register for the casual employees since the 
inception of the Company. The muster roll register has not 
beat filed by the Company. 

It was further submitted that no FIR has been lodged 
for the theft of papers by the Company. The allegation 
regarding theft of paper by the employee of the agency is 
false. The workman has worked continuously and he has 
worked for more than 300 days every year. His sendees 
were terminated in 2001. He deserves reinstatement. 

It appears from perusal of the claim statement that 
Respondent No. 1 is the management of Northern Railway 
in relation to the’ employment of workman in Delhi Shahadra 
City Booking Agency. 

It has been specifically mentioned in Para-I of the 
written statement that the answering management is a 
contractor for handling parcels for Railways at Shahadra. 
It has been also mentioned in this para that the claimant 
was engaged as casual worker during the year 1998 —2001 
by the answering management and used to do casual 
nature of jobs and he was not employed by Northern 
Railway. 

It becomes quite explicit from the contents of Para -1 
that the answering management is a contractor for handling 
parcels for Railways at Shahadra. It is not the department 
ofRailway. 

It has been specifically mentioned in Para-I of the 
written statement that the workman was engaged by the 
answering management i.e. the contractor and not by the 
Northern Railway. So the claimant was not employed by 
the Northern Railway. He was not even paid by the Northern 
Railway. 

It is not the case of the claimant that he was a 
contractor’s man but he worked under the specific control 
and supervision of the management Payment was made to 
him by the management and he was engaged by the 
contractor for the duties of the management. 

It transpires from perusal of the claim statement and 
the documents filed on the record that the workman was 
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he management has challenged the 
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of this agency but he is a casual worker 
inoj Kumar Varshney. Annexure A-I to 
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le workman is that he was employed as 
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same time. The workman has not filed any document to 
show that he has worked from 1988 even with the agent 
He has submitted Identity Card from 1998 to 2001. 

It was me duty of the workman to establish with 
cogent documentary evidence that he has worked for 240 
days in any of the years of his employment. He has not 
filed any paper to prove that he has worked continuously. 
It has been stated by MWI that he was a casual worker and 
started coming since 1998. He stopped coming himself. No 
suggestion has been given to this witness that the workman 
worked for 240 days. 

It has been held by the Hon’ble Apex Court in a 
number of cases that 240 working days cannot be 
ascertained on the basis of mere affidavit but there must be 
some documentary evidence. The workman has not filed 
any paper regarding his working of240 days even with the 
agent. His Identity Cards are against his claim statement. 
In his claim statement he has specifically mentioned that 
he was employed as Delivery Man but his Identity Card 
shows that he was Despatch Clerk and DeliVery Clerk. 

My attention was drawn to AIR 1986 SC. It has been 
held in this case that in case documents demanded arenot 
produced and unnecessary inference can be drawn 
regarding the case of the claimant. In the instant case a 
private contract agent has employed a few workmen. It is 
not his duty to maintain muster roll and it has been stated 
that the documents have been stolen. The contract agency 
is neither an undertaking nor an establishment. 

It has been held in 2005 (II) LLJ 258 SC that 
continuous employment of 240 days should be proved by 
the workman. 

The case of the claimant is that he has worked 
regularly from 1988 to 2001 but he has not filed any 
document to prove that he has worked for these years. He 
has filed Identity Cards from 1998 to 2001 but the Identity 
Cards are no proof that he worked regularly. The Identity 
Cards have been issued for the purposes of his entry at the 
platforms. No presumption can be drawn from these 
Identity Cards that he worked everyday. He has not filed 
any documenr regarding payments. The I. Card only proves 
that it was issued to him for his entry to the Railway Platform. 
No inference can be drawn that he worked daily. He was 
assigned the work of loading and unloading and the work 
of loading and unloading cannot be said to be continuous 
work. It depends on the parcels received. It has been held 
in a number of cases that loading and unloading woric cannot 
be said to be a work of continuous nature. It is a contingent 
work depending upon the increase or decrease of the 
parcels. The workman has not putforth his case clearly. He 
has not established that he has worked continuously for 
240 days in any of the years of his employment from 1998 
to 2001. He has not filed any document to prove that he 
has been working since 1988. He has failed to prove the 
averments of his claim statement. 
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I have perused the I. Cards filed by the claimant dated 
16-05-1998,24-04-1999 & 08-10-2000. These Identity Cards 
purport to contain seal of Railway but it has’been issued 
by Shri Mohit Kumar, Private Contractor. So these Identity 
Cards are forged. The Railway Identity Cards can be issued 
by any authority of the Railways and not by a contractor. 
These Identity Cards have been forged to prove that the 
workman has worked from 1998 to 2001. One Identity Card 
is valid for the period of 16-05-1998 to 15-05-1999. The 
oilier Identity Card has beat issued on 24-04-1999 prior to 
the expiry’ of the 1st Identity Card. The 2nd Identity Card 
was issued on 24-04-1999 and it was valid up to 23-04-2002. 
So there is no question of issuing another Identity Card for 
the period 08-01-2000 to 07-07-2001. The 2nd Identity Card 
was valid up to 23-04-2002 so there is no question of 
issuance of 3rd Identity Card. From close examination of 
the Identity Cards it transpires that these Identity Cards 
have been forged. 

It transpires from perusal of the reference that M/s. 
Delhi Shahadra City Booking Agency has terminated the 
sendees of the workman. M/s. Delhi Shahadra City Booking 
Agency has not been made a party in the claim. The workman 
has made party the management of Northern Railway and 
Additional Railway Manager to his claim. It is quite obvious 
that he has not been engaged by Respondent No. 1. He has 
not shown anyw here that he worked with the management 
of Northern Railway. M/s. Delhi Shahadra City Booking 
Agency is a private agency of which Shri Manoj Kumar 
Varshnev is the Proprietor of his contracting agency. This 
contracting agency employs a few casual labours for the 
contract of handling of theparcels. This contracting agency 
cannot be said to be an Industry or an establishment. It is 
not an undertaking. So Industrial Labour Laws, are not 
applicable in the instant case. The contracting agency 
cannot be said to be an Industrial unit or an establishment 
or an undertaking. In the circumstances this agency is not 
under any obligation to maintain attendance register. It 
engages casual labours as and when needed. It is 
absolutely a private organization having strength of less 
than 10 workmen. So Section 25 F of the ID Act, 1947 is not 
attracted in such cases. 

The law cited by the workman applicant is not 
applicable in the facts and circumstances of the present 
case. The workman applicant is not entitled to get any 
relief 

The reference is replied thus: 

The action of M/s. Delhi Shahadra City Booking 
Agency’ functioning under the Northern Railway, Delhi in 
terminating the services of Shri Ramanand w.e.f29-4-2001 
and not paying his salary is justified. The workman 
applicant is not entitled to get any relief as prayed for. 

Aw ard is given accordingly. 

Date: 12-10-2006. R. N. RAI, Presiding Officer 
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New Delhi, the 16th October, 2006 

S.O, 4361.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. No. 35/99) 
of the Caitral Government Industrial Tribunal/Labour Court- 
II, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to. the 
management of Standard Chartered Bank, and their 
workman, which was received by the Caitral Government 
on 13-10-2006. 

[No. L-12011/31/98-IR (B. I)] 
AJ AY KUMAR, Desk Qfficei 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUN AL-CUM- 
LABOUR COURT-II, NEW DELHI 

PRESIDING OFFICER: RN.RAL I D. No.35/1999 
IN THE MATTER OF:— 

Shri Sunder Singh Rawat & 7 others, 

C/o New Delhi General Mazdoor Union, 

B - 89, Gulmohar Park, 

New Delhi-110049. 

VERSUS 

The Manager(HRD), 

Standard Chartered Bank, 

17, Parliament Street, 

New Delhi-110001. 

AWARD 

The Min istry of Labour by its letter No. L-12011 /31 / 
98/IR(B.-I) Central Government Dtd. 13-1-1999 has referred 
the following point for adjudication. 

The point runs as hereunder:— 

“Whether the termination of services of eight 
workmen namely Sh. Sunder Singh Rawat, Sh. Mukti 
Ram Sharma, Sh. Diwan Singh, Sh. Bhuwan Chand 
Belval, Sh. Rakesh Kumar, Sh. Kailash Chand, 
Sh. Narender Kumar and Sh. Mukesh Kumar w.e.f 
11-9-97 by the Standard Chartered Bank, 
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ait Street, New Ddhi-1 is legal and justified, 
relief the concerned workmen are entitled 
l what date?” 

an applicant has filed claim statement. In 
nt it has been stated that the undersigned 
;en employed by the Standard Chartered 
eferr ed to as the management) the details 


ent is given as under:— 


iRawat 

April 198o 

1800/- 

harma 

Aug. 1986 

l800/- 


Nov. 1989 

1500/- 

ad Belwal 

May 1990 

1300/- 

ar 

Oct. 1992 

1000 /- 

mar 

Jan.1990 

1200 /- 

ad 

July 1991 

1200 /- 

nar 

Feb. 1994 

800/- 


jgh these workers have been employed in 
c management but their duties included 
work, taking the Dak to other offices, 
bills of the banks from Hotels etc. and 
ous office of the bank. These workers were 
11, Medical Claims by the bank. 

anagement has been taking several of the 
canteen cadre on its subordinate cadre in 
as M/s. Girish, Samuel, Hoshivar Singh 
Ram, Rajinder Kumar, Nohan Padalis etc. 
iloyed in the canteen but were shifted to 
f the bank, 

nanagement has been employing these 
it several years without paying them their 
ke Minium Wages, ESI Facilities, P.F. 


a these workers joined the New Delhi 
or Union and asserted their legal and 
the officials of the management got 
e making time to victimize them and finally 
r services illegally in malafidelv and 
f 11-09-1997, no terminal benefits like 
mipensation was given, no enquiry was 

act of the management constitutes 
the workers in flaerant violation of the 

workers through their union served a 
it. 10-10-1997, despite the receipt of the 
tement has not conceded to the demands 


men are unemployed since the date oftheir 
l despite their best efforts they have not 


It is, therefore, prayed that an award be passed 
against the management directing it to reinstate the 
abovesaid workmen with their backwages and all benefits. 

The Management has filed written statement. In the 
written statement it has been stated that there was no 
relationship of master and servant or that of an employer 
and an employee between the management of M/s Standard 
Chartered Bank (hereinafter referred to as the Bank) and 
M/s Sunder Singh, Mukti Ram Sharma, Diwan Singh, 
Bhuwan Chand Belwal, Rakesh Kumar, Kailash Chand, 
Narinder Kumar and Mukesh Kumar hereinafter referred to 
as the claimants). It is submitted that the claimants were 
never employed by the bank and they were in fact in the 
employment of the Chartered Bank Staff Canteen Committee. 
The claimants are not workman as defined in Section (s) of 
the Industrial Disputes Act, 1947. The order of reference 
is, therefore, incompetent and bad in law. 

That the Bank in the written comments dated 20-2-98 
and 4-5-98 filed before the Asstt. Labour Commissioner 
(Central) had pointed out that as the claimants were never 
in its employment, the question of termination of their, 
services by the Bank and/or such termination being illegal 
and unjustified could not and did not arise. 
Notwithstanding this the Govt, has referred a dispute 
regarding termination of the services of the claimants on 
September 11,1997 by the Bank. The order of reference is 
mechanical and bad in law on this ground also. 

That the present dispute has been raised at the 
instance of New Delhi General Mazdoor Union. This union 
has to locus standi or representative character qua the 
workmen of the Bank and is not competent to raise the 
alleged dispute. The dispute raised has even otherwise 
not been espoused to take the character of an industrial 
dispute. The order of reference is bad in law on this ground 
as well, 

That the alleged dispute has in the instant case not 
been referred by the Central Government as defined in 
Section 2(a) (i) of the Industrial Disputes Act, 1947. The 
order of reference is independent and bad in law on this 
ground also. 

That the dispute regarding alleged termination of 
the services of the claimants has been referred for 
adjudication at the instance of the claimants. The claimants 
had alleged that the termination of their services with effect 
from September 11,1997 is illegal and unjustified. It is thus 
obligatory and incumbent upon the claimants to prove as 
to how the termination of their services is illegal and 
unjustified. The Government, however, whilst referring the 
above dispute for adjudication has wrongly placed the 
burden on the Bank to prove that the termination of the 
services of the claimants is legal and justified. The order of 
reference is incompetent and bad in law on this ground as 
well. 
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Subject to and without prejudice to the aforegoing 
preliminary objections, which are without prejudice to each 
other, reply on behalf of the Bank to the statement of claim 
on merits is given hereunder. 

The contents raised by the claimants in the para 
under reply establish that the persons working in the 
Canteen were not the employees of the Bank. The Bank 
may have taken some persons employed in the canteen in 
the employment of the Bank after following the proper 
procedure regarding recruitment of the employees. 

It is wrong to contend that the claimants were in the 
employment of the Bank for last several years. It is not 
disputed that the claimants were not getting the benefits 
of PF or other statutory dues from the Bank obviously 
because the claimants were not employees of the Bank but 
were in fact the employees of the Committee. 

It may be' pertinent to point out that when the services 
of the claimants had come to an end on account of the 
closure of the canteen by the Cariteen Committee, a 
contractor was appointed for providing tea/coffee through 
Vending Machines. The contractor had offered employment 
to the claimants on the Vending Machines which the 
claimants declined. 

In view of the above submissions and having regard 
to all the facts and circumstances the dispute raised by the 
claimants against the bank is totally false, frivolous and 
baseless. The claimants are not entitled to any relief much 
less the relief of reinstatement with full back wages and 
continuity of service or otherwise. 

The workmen applicants have filed rejoinder. In their 

rejoinder they have reiterated the averments of their claim 
statement and have denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
tlie papers on the record. 

It was submitted from the side of the workmen that 
although the workmen have been employed in the canteen 
of the management but their duties included dispatch work, 
taking dak to different offices and other miscellaneous work 
of tlie bank. 

It was further submitted that several employees of 
the Canteen Cadre on its subordinate cadre in the bank 
were earlier employed in the bank but were shifted to the 
other branches of the bank. The workmen have been 
employed for several years but their services have been 
terminated arbitrarily and unjustifiably which constitutes 
victimization of the workers in flagrant violation of die labour 
laws. 

11 was submitted from the side of the management 
that tlie workmen were employed in the Canteen. There 
was no relation of master and servant and employer- 


employee. The claimants were in the employment of the 
bank Canteen and not in the bank. The Canteen was run by 
the Canteen Committee; The Canteen was run in the 
basement. It was objected to by the NDMC so the Canteen 
was closed and the services of the workmen came to an 
end automatically. The workmen have filed photocopies of 
Identity Cards but the workmen have admitted in their cross- 
examination that it has been signed by the Canteen 
Secretary, Shri Pawan Kumar so the Identity Cards have 
not been issued by the bank. It has been issued by the 
Canteen Secretary. I have perused every Identity Card. It 
has been specifically mentioned in the Identity Cards that 
the designation of issuing authority is Canteen Secretary. 
So the Identity Cards have been issued by the Canteen 
Secretary and not by any Officer of the Bank and the Card 
was issued for the purposes of Canteen by the competent 
authority the Canteen Secretary. The workmen have 
admitted in their cross-examination that they are purely 
engaged for Canteen work. Shri Narendra Kumar has 
admitted in his cross-examination that there were 8 
employees in the canteen and all of them have raised 
dispute. This witness has also, admitted that the canteen 
tvas run in the basement of the premises. The authorities 
of the NDMC prohibited running of the canteen in the 
basement. The witnesses have also admitted that when 
the canteen was closed on 11-9-1997 itself and all the 
employees working in the canteen were asked to go. This 
witness has also admitted that 5 employees of the bank 
were the members of the canteen committee. This witness 
has further admitted that he has no other document to 
show' any other duty performed by him in the bank except 
working in the canteen. He has also admitted that his 
services were terminated on 11-9-1997 on closure of the 
canteen. 

It was submitted that Shri S.S. Rawat has admitted 
that the Identity Cards Ex. WW2/1 w'as issued by the bank. 
There is signature on the Identity Card Ex. WW2/1 of 
Canteen Secretary. This witness has also admitted that lie 
was performing the job of serving tea and snacks to the 
employees under the bank premises, 

Shri Mukesh Ram Sharma has also admitted in his 
cross-examination that it is correct that all the 8 persons in 
respect of whom this case has been filed w'ere working in 
tli c canteen 

All the witnesses have categorically admitted that 
they were working in the canteen and their duty was to 
serve tea, coffee, snacks etc. They have not filed any 
document to show' that they performed any other 
miscellaneous work as alleged in the claim statement 

, From perusal of tlie documentary' as well as oral 
evidence it becomes quite obvious that all the workmen 
served in die canteen. The canteen was run by the Canteen 
Committee and not by the bunk. 31 icy were the employees 
,°f the canteen. They served in Uie canteen and payment to 
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3 Secretary of the canteen committee, 
canteen committee has issued them 
ere is no relation of employer and 
e management and the workmen. So 
OD Act, 1947 is not attracted. The 
sed on the objection of the authorities 
ls run in the basement of the premises, 
ses have admitted that they have been 
11-9-1997 at the closure of the canteen, 
establish that they were discharging 
j of the bank also. 

ubmitted from the side of the workmen 
;vlous canteen employees have been 
ik. It was submitted from the side of 
t those candidates were found eligible 
dew and were found fit for enrollment 
were taken as temporary employees. 

al question is whether any right has 
men against the bank. The workmen 
L e canteen and not for the management 
ist on the management to take them as 
ebank. 

Id in (2005) 5 SCC 51 that in case the 
' and it is managed by the contractor 
af the said establishment will become 
tie purposes of Factories Act. In the 
nteen is not a statutory canteen so no 
i the bank to absorb the workmeA. 

eld in AIR 2001 SC 1518 that Sastri 
t any obligation on StateBank of India 
i facility by running a canteen. The 
canteen run by local implementation 
claim to be absorbed as employees of 
iteens run by local implementation 
itatutory committee, 
t case it has not been pointed out that 
ision in BPS or statute for running of 
mteen in the instant case was being run 
he employees by a canteen committee 
of the canteen contributed for the 
,e canteen. The bank was not legally 
:een. The bank has no effective control 
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uplem^nLu . ommittee would not be 
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the local implementation committee. There is no statutory 
provision for providing canteen facilities to the employees. 

It was run by the canteen committee. Payment was made 
from the funds of the canteen committee contributed by 
the staff members. So there is no legal obligation on the 
bank to absorb the workmen. The law cited by the workmen 
are not applicable in the facts and circumstances of the 
present case. 

It has been held in management of Pury Urban Co¬ 
operative Bank and Madusudan Sahu and another reported 
in 1992IILLJ at page 6 as under 

“It stands established that Industrial Law revolves 
on the axis of master and servant relationship and by 
a catena of precedents it stands established that the 
prima facie test of relationship of master and servant 
is the existence of the right in the master to supervise 
and control the work done by the servant (the 
measure of supervision and control apart) not only 
in the matter of directing what work the servant is to 
do, but also the manner in which he shall do his 
work.” 

The workmen have failed to prove that they worked 
under the control and supervision of the man a gement/b ank 
rather they have admitted that their work was supervised 
by the Secretary' of the Canteen Committee. 

The reference stands replied thus: 

The termination of services of eight workman namely 
Sh Sunder Singh Rawat, Sh. Mukti Ram Sharma, Sh. Diwan 
Singh, Sh. Bhuwan Chand Belval, Sh. Rakesh Kumar, 
Sh. Kailash Chand, Sh. Narender Kumar and Sh. Mukesh 
Kumar w.e.f 11-9-97 by the Standard Chartered Bank, 
17-Parliament Street New Delhi-1 is legal and justified. The 
workmen applicants are not entitled to get any relief as 
prayed for. 

Award is given accordingly. 

Date: 10-10-2006. 

R. N. RAI, Presiding Officer 
fccrfl, 16 2006 

cRT.OT 4362.-^^Pl=b STfafTFF, 1947 (1947 
14) mj 17 ^ <ai<0 

Ft sfrsrtfW faciK F FTCFTR SiWlPi'fc 
3tf qcHU |-H, M T3H (FT^FP^TT 115/2003) 

tj* W) ^#7 TOTR ^ 16-10-2006 
13TT *TT l 

[Ft. F^t-42012/25/2003-3^. (#. II)] 

New Delhi, the 16th October, 2006 
S.O. 4362.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the award (Ref. No. 115/ 
2003) of the Central Government Industrial Tribunal/Labour 
Court. If New Delhi as shown in the Annexure in the 
Industrial Dispute between the management of Khadi 
Gramodyog Bhawan and their workman, which was 
received by the Central Government on 16-10-2006. 

[No. L42012/25/2003-IR (C-1T)1 
AJ AY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT, INDUSTRIAL TRIBUNAL -CUM- 
LABOUR COURT-If NEW DELHI 

PRESIDINGOFFICER RN.RAI. I.D. No. 115/2003 

IN THE MATTER OF:— 

The General Secretary, 

Khadi Gramodyog Bhawan Kamgar Manch, 

24, Regal Building C. Circus, 

NewDelhi-110001. 

VERSUS 

The Manager, 

Khadi Gramodyog Bhawan, 

24, Regal Building C. Circus, 

New Delhi -110 001. 

AWARD 

The Ministry of Labour by its letter No. L-42012/ 
25/2003 IR(CM-II) Central Government Dt 31-07-2003 has 
referred the following point for adjudication. 

The point runs as hereunder: 

"Whether the action of the management of Khadi 
Gramodyog Bhawan in payment of over time at single 
rate after Fifth Pay Commission when the same was 
paid at double rate after Fourth Pay Commission is 
legal and justified? If not, to what relief the workmen 
are entitled to and from which date.’* 

The General Secretary of theunion qn behalf of the 
workmen has filed claim statement. In the claim statement it 
has been stated that the management had paid over time 
wages at twice the rate of normal wages for the past several 
years i.e. to say right from the formation of Khadi Bhawan. 
The management has not been paid over time wages at 
twice the rate of normal wages to the workmen after 
13-11 -2000. The management vide its office order No. 1879 
dated 13-11-2000 has fixed over time wages much less than 
that what is payable in law. The rates of over time wages 
fixed by the management in its office order No. 1879 of 
13-11 -2000 are illegal, unreasonable and unjustified.' The 
prescribed/fixed rates of wages by the management, are 
violative of Section 8 of Delhi Shops and Establishment 
Act, 1954. Section of the Delhi Shops and Establishment 
Act, 1954 mandates for payment of over time wages at 
twice the rates of normal wages. Hence the action of the 
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management in not paying over time at twite the rates of 
normal wages is therefore illegal being statutory violation. 

That the workmen of the management are Trading 
Cadre. To say that the woikmen have been working in sales 
of Khadi Product at the various selling centers/shops and 
also in the warehouse where the goods are received and 
distributed to the shops for sales. The working hours of 
the workmen is eight hours in a day excluding lunch recess 
for 30 minutes. 

That the Khadi Bhawan is an industry and workmen 
are hance entitled to over time wages at twice the rate, as 
per Section 8 of the Delhi Shops and Establishment Act. 

1954. The Kliadi Bhawan is a "Shop” as well as "Comma-rial 
Establishment” as contemplated under the provisions of 
aforesaid Act, 1954. Goods are sold on retail basis and 
services are rendered to customers by the management 
through its Bhavans i.e. Shops or selling centers. The 
management has been extracting over time w ork from the 
workmen daily but not being paid at twice the calculated 
per hour. The rates fixed in the circular dated 13-11-2000 
much less than even the normal wages. For the purpose of 
OT the component of wages would be basic + DA. Hence 
the action of the management in not paying the workman/ 
employee of the managemait at double the rates is illegal, 
unjustified and unreasonable. 

That it is submitted that even after the implementation 
of IV Pay Commission the workmen were continued to 
receive OT at double rates. Extension of benefit as per V 
Pay Commission is no justification or reason to deny OT at 
double the rates. The statutory right to receive oyer time at 
double the rate cannot be denied and deprived off by the 
management, as done by its office order dated 13-11 -2000. 

That the workmen are always entitled to better 
benefits of service conditions. Hence the workmen are 
entitled OT at double the rates. 

That non-payment of OT at double rate is unfair 
labour practice being exploitation. Non-payment of OT at 
double the rates inspite of extracting work exceeding normal 
working hours is exploitation and taking advantage of weak 
bargaining power of the workmen. The action of the 
management is arbitrary, illegal, and u nfair labour practice. 

It is, therefore, prayed to the Hon ’ble Tribunal that it 
may be pleased to pass award holding that the woikmen of 
the Khadi Bhawan are entitled to over time wages at twice 
the rate of normal wages from November, 2000 onwards 
with interest at 10% per annum on the amounts payable to 
the workmen who haveperformed over time exceeding the 
normal working time of 8 hours duty. 

The management has filed written statement. In the 
written statement it has been stated that the Khadi and 
Village Industries Commission (KVIC) is a statutory body 
created by an Act of the Parliament (No. 61 of 1956) and as 
amended by Act No. 12 of 1987, the Central Govt, hereby 
makes the rules. 
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The KVIC is charged with the planning promotion, 
organization and in pie mentation of programmes for the 
development of Kh* di and Village Industries in the rural 
areas in co-ordinatio n with other agencies engaged in rural 
development wherever necessary. Its functions also 
comprise of buildin \ up of a reserve of raw materials and 
implements for sup )ly to producer, creation of common 
service facilities for jrocessing of raw materials as finished 
goods and provisions of facilities for marketing of KVI 
products. To promote the sale and marketing of Khadi or 
products of Village 1 ndustries or handicrafts, the KVIC may 
forge links with established marketing agencies wherever 
necessary and feasi 3le. 

Similarly Kh< di Gramodyog Bhawan is the trading 
unit of KV1C which runs under the Ministry of Small Scale 
Industries and Agro Rural Industries (SSI & ARiy3ovt. of 
India. Since 1973 th< trading operation of Khadi Gramodyog 
Bhawan, New Delhi has come under control of KV1C by its 
Standing Order No 1000 and all the employees of Khadi 
Gramodyog Bhawa i, New Delhi are treated as regular staff 
of KVIC a statutory body created under Act of Parliament 
and thus whatever c ffice orders/standing orders are issued 
from time to time by the KVIC, Hd. Office at Mumbai it is to 
be followed by the Bhawan. 

All the emplo 'ees at Khadi Gramodyog Bhawan, New 
Delhi are appointed as per the terms and conditions laid 
down by the KVIC rom time to time and as per the terms of 
appointment the C immission reserves the right to revise 
his/her designation, scale of pay and allowances as and 
when it decides to do so, Clause XI of the appointment 
letter of one of the v forkman/employee of KGB, New Delhi 
and also the employee shall be subject to all rules, 
regulations and oth sr orders already framed and also those 
which may be ffam< :d from time to time by the Commission 
in respect of all conditions affecting service, pay etc. as 
per Clause XI1 of the appointment letter. Photocopy of the 
appointment let er enclosed herewith marked as 
Annexure-1. So the i :mployees of Khadi Gramodyog Bhawan 
are getting the sam 5 pay perks as the KVIC employees are 
getting except the >ension facility. 

In order to p omote the sale of KVI products Khadi 
Gramodyog Bhaw in, New Delhi displays exhibition, sale 
during the month c f October, so as a general practice and 
under trading o Deration the employees of Khadi 
Gramodyog Bhawan, New Delhi were getting over time 
allowance at twice t ae rate of normal remuneration calculated 
by the hour as provided under the Delhi Shops and 
Establishment Act 1954. Infact there was no written order 
for the double ovjr time allowance rather it was being 
remitted as customary. That this practice lead to increase 
in avoidable expenditure and resulted in furthering the 
losses of departmental sales outlets/trading units. So with 
a view to ensure a iniform policy for payment of over time 
allowance the abo /e double over time allowance has been 
abolished vide of ice order No. 1879 dated 13-11-2000. 


Photocopy of the order is enclosed herewith and marked 
as Annexure - II. Therefore, KVIC office vide order 
No. 1879 dated 13-11 -2000 issued by CEO has withdrawn 
the facility of overtime allowance of trading staff disbursing 
on adhoc basis and directed to pay in line with the policy 
laid down for payment of over time allowance as per 
recommendation of 5th Pay Commission. 

Since the Khadi Gramodyog Bhawan is under the 
administrative control of KVIC so whatever office orders/ 
standing orders are issued from time to time by the KVIC it 
is to be followed by the Khadi Gramodyog Bhawan. 

That Para 2 of the claim is admitted to the extent that 
the workmen of the management were being paid over time 
wages at twice the rate of normal wages for the past several 
years as customary, though there was no written order as 
such and as per the recommendation of 5 th Pay Commission 
the management had not been paying the over time wages 
at twice the rate of normal wages to the workmen after 
13-11 -2000 vide office order No. 1879. Khadi Gramodyog 
Bhawan is trading unit of KVIC which runs under the 
Ministry of SSI and ARI Govt, of India and is under the 
administrative control of KVIC a statutory body created 
under the Act of Parliament so it is the Central Government, 
which makes the rules and therefore any change is the 
violation of Ministries order. Therefore, rest of the Para is 
wrong, incorrect and hence denied in view of the 
submissions made above in brief facts of the case. 

That para 3 of the claim is admitted to the extent that 
management is a trading center and working hours is 8 
hours in a day excluding the lunch recess for 30 minutes, 
but rest or the para is a matter of record and therefore 
needs no reply. 

That para 7 of the claim is wrong, incorrect and 
therefore, denied in view of the submissions made above. 
As already explained above that during display of exhibition 
or sale in month of October every year the work exceeds 
the normal working hours. Rest of the contentions is wrong 
and therefore denied. 

It is therefore prayed that in the circumstances as 
already stated in the claim as filed by the workmen be 
dismissed. Any other order, direction as may be deemed fit 
in the facts and circumstances of the case be also passed. 

The workmen applicants have filed rejoinder. In their 
rejoinder they have reiterated the averments of their claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workmen that 
the management has admitted that the workmen were paid 
over time allowance @ twice the actual wages right from 
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the inception of the Khadi Bhawan and it was Stopped 
w.e.f 13-11-2000 by Circular No.l879dated 13 - 1 1-2000 and 
over time allowance was fixed not double the rate of the 
actual salary but even for over time hours the workmen are 
paid the normal wages or even less than normal wages. 

It was submitted that the Khadi Bhawan is engaged 
in sale of manufactured articles. It is'an industry and it is 
governed by Section 8 of the Delhi Shops and 
Establishment Act, 1954. Section 8 of Delhi Shops and 
Establishment Act, 1954 reads as under :— 

"8. Einp loyment of adults, hours of work—No adult 
shall be employed or allowed to work about the 
business of an establishment for more than nine hours 
on any day or 48 hours in a week and occupier shall 
fix the daily periods of work accordingly, 

Provided that during any period of stock taking or 
making of accounts or any other purpose as may be 
prescribed, any adult employee may be allowed or required 
to work for more than the hours fixed in this section, but 
not exceeding 54 hours in any week subject to the 
conditions that the aggregate hours so worked shall not 
exceed 150 hours in a year. 

Provided further that advance intimation of at least 
three days in this respect has been given in the prescribed 
manner to the Chief Inspector and that any person 
employed on over time shall be entitled to remuneration for 
such over time work at twice the rate of his normal 
remuneration calculated by thehour. 

Explanation — for the purpose of calculating the 
normal hourly wage the day shall be reckoned as consisting 
of eight hours.” 

It was submitted that Khadi Bhawan is a Shop as 
well as commercial establishment. Goods are sold on retail 
basis and services are rendered to customers by the 
management through its Bhawan i.e. Shops or Selling 
Counters. The management lias been extracting overtime 
work from the workmen but payment is not made @ twice 
the calculated per hour w ages. The rate fixed by the Circular 
No. 1879 is illegal. 

It was further submitted that the workmen have 
statutory right to get payment at double the rate of the 
wages. The Vth Pay Commission cannot modify or 
supercede the statutory confirm right of the workmen. 

The recommendations of Vth Pay Commission for 
making payment at the rate of wages during the normal 
hours for over time is illegal, unfair, arbitrary' and against all 
the labour legislations which envisage better benefits and 
serv ice conditions to the employees. 

It was submitted from the side of.the management 
that it has got the revised-designation payand allowance. 
Rev ision is always for betterment and upward march. By 
way of revision the wages cannot be reduced and the 
employees cannot be put to disadvantageous status. 
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It was further submitted from the side of the 
management that the workmen were getting over time at 
double the rate of normal wages calculated by hours as 
provided under Delhi Shops and Establishment Act, 1954. 
This benefit was withdrawn in view of th? recommendations 
of the Vth Pay Commission. The statutory right cannot be 
infringed or nullified by recommendations by any Pay 
Commissions. The workmen have a right to get payment 
. double the rate of the normal wages for over time hours. 
The management cannot deny this benefit under garb of 
the Vth Pay Commission. The workmen are found entitled 
to payment at double the rate of the normal hours for over 
time hours duty. 

The reference stands replied thus: 

The action of the management of Khadi Gramodyog 
Bhawan in payment of over time at single rate after Fifth 
Pay Commission when the same was paid at double rate 
after Fourth Pay Commission is neither legal nor justified. 
The workmen are entitled to get double the rate of normal 
hours for over time hours of duty. The management should 
pay the workmen the entire arrears of over time allowance 
wages within three months from the date of publication of 
the award. 

Award is given accordingly, 

Date: 10-10-2006. 

R. N. RAJ, Presiding Officer 
^ fccvrfl, 16 STOJsU, 2006 

W.aiT 4363,—1947 ( 1947 

14) trra 17 ^ ^3: ttor 

t^TFT ^ ^ M*i=hT '4)4<4)KT 

arprij 4’ Ptfoz 3iyni=h 4' -rpfr 

^ ^ ^-253/2001) ra i led t, ^ 

^ 16-10-2006 TO i|3TT «IT| 

[Tt. R^-40025/6/2006-3ttf 3TR (^^)] 

New Delhi, the 16th October, 2006 

S.O. 4363.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes theaward (Ref. No. LCID/ 
253/2001) of the Central Govemmait Industrial Tribunal- 
cum-Labour Court, Hyderabad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 16-10-2006. 

[No. L-40025/6/2006-IR( DU)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL T^BUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

Present : Shri T. Raroachandra Reddy, 
Presiding Officer 

Dateh the 28th day of September, 2006 
INDUSTRIAL DISPUTE LCI.D.No. 253/2001 
Between: 

Sri G. Narsa Reddy, 

S/oThimma Redjly, 

R/o Toopran, 

Medak District I .Petitioner 

AND 

The General Mahager, 

Bharat Sanclufr lyigamLtd., 

Telecom, 

Sangareddy - 50^ 050 ... .Respondent 

Appearances: 

For the Petitioned: M/s C. Suryanarayana & 

P. Vaikateswara Rao, 
Advocates 

For the Respondent: Sri R. S. Murtliy, Advocate 


employed for over 450 days from 1-11 -88 to 25-3-89 and 
again he was retrenched from service. Petitioner filed OA 
No. 145 of 1995 questioning his disengagement as bong in 
violation of the Industrial Disputes Act, 1947 before 
Hon'ble Central Administrative Tribunal, Hyderabad. It was 
filed on 8-2-95 directing the Respondent to reengage him 
as casual mazdoor in preference to freshers whenever there 
is a work provided none shall be retrenched who were 
already in service. It is further submitted that the Hon'ble 
Central Administrative Tribunal impermissible illegal 
condition stated that none shall be retrenched who are in 
service. The Petitioners Junior Shn K.R.K Paramahamsa 
has obtained an order from Hon’ble Central Administrative 
Tribunal dated 29-7-1999 directing the Respondent to 
reengage him forthwith and granting temporary status and 
regularization. Therefore, the. Petitioner filed review 
application in RA (SR No. 1974) of2001 to review the order 
in his OA 145/95 to secure similarbenefitbutthe same was 
dismissed. Writ Petition filed by the Petitioner against tire 
order of the Hon’ble Central Administrative Tribunal was 
also dismissed. It is further submitted that the Respondent 
did not take any action for his reinstatement on the letter 
of the Pettioner’s lawyer for implementing the judgement. 

5. It is further submitted that the juniors of the 
Petitioner was selected and employed despiter the alleged 
ban on fresh recruitment and employment of casual 
workers. 


3. The 

for 116 days froji 
was shown in 
employed even 
in violation of 
Disputes Act 
showing his na 
wages on ACG 

4. It is fu 
for 528 days fr 
and his workiijg 
name was agaiji 
Sec. 25F of Ii 
was continued 
works without 


AWARD 

This is A petition filed by Shri G. Narsa Reddy 
against Bharat Sanchar Nigam Ltd., represented by 
General Manager, Sangareddy under Sec.2A(2) of 
Industrial Disf utes Act, 1947 for reinstatement and 
continuity of sendee, protection of seniority including 
grant of temporary status and future absorption with all 
attendant benef its. 

2. This ca.‘ e was taken on file in view of the Judgement 
of Hon'ble Hig i Court of Andhra Pradesh reported in 
1997 (3) LLJ Sr pplement, page 1141 in W.P. No. 8395 of 
1989 dated 3-1-1995 between Sri U. Chinnappa and 
M/s. Cotton Co -poration of India and two others. 

Petitioner submitted that he was employed 
it August to November, 1982 and his name 
e muster rolls. But thereafter he was not 

t ough his juniors were continued in service 
l\e provisions of Sec. 25G of Industrial 
47. He was occasionally employed without 
|ne in tire muster rolls and he was paid his 
17 payment vouchers. 

ijther submitted that he was again employed 
1-4-86 showing his name on muster rolls 
days w ere duly certified. Thereafter his 
removed in violation of the provisions of 
industrial Disputes Act, 1947. However, he 
in employment by J. E., Siddipet on bill 
ihowing his name in muster rolls. He was so 


th 


It 


oin 


6. The respondent filed the counter affidavit of Shri 
G.V. S. Ananda Rao, D.E. (Admn.) ‘ Sangareddy and 
denied the averments made in tire petition. It is submitted 
that the Petitioner initially filed OA No. 145/95 on the file 
of Honb'ble Central Administrative Tribunal to declare 
that Petitioner is entitled to rearrangement as caual labour 
and grant of temporary status. In terms of the instructions 
issued by tire director General Telecom., New Delhi. The 
said OA was disposed of directing the respondent to 
reengage the Petitioner as casual labour in preference to 
tire freshers where ever there is work, without retrenching 
casual labour w ho are already working and the engagement 
can be a fresh subject to tire availability of the work. It is 
further submitted that the Petitioner could not have 
approached tire mustering officers but filed MA 5450/97 
for his re-engagement with consequential benefits before 
the Hon'ble Central Administrative Tribunal which 
disallowed tire same on 8-2-95. The Petitioner also filed 
RASR No. 1974/2001 .with a condonation of delay petition 
MA No.390/2001 and the same was dismissed on tire ground 
as it was filed after more than 6 years to review' order in O A 
145/95. Writ Petition filed by the Petitioner against the order 
was dismissed on 4.9.2001 permitting him to avail other 
remedies. 

7. It is further submitted that the Petitioner’s re- 
engagement was considered and found that he is entitled 
for re-engagement if any work is available without 
disengaging tire casual labourers already on rolls and found 
he could not be engaged for want of work and further there 
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is a ban imposed for engaging casual labour by Government 
of India. 

8 . It is forth er submitted that the records regarding 
the engagement of the Petitioner is not available to verify 
his engagement and the same was weeded out by affi ne of 
time as per the rules. 

9 . The Petitioner filed his evidence affidavit in 
support of his case besides the affidavit of Shri G. 
Satyanarayana as WW2 and got marked the following 
documents. Ex. 1 is the particulars of employment of the 
Petitioner from 1-8-82 to 25-11-82. Ex.W2 is the copy ofthe 
order in Writ Petition 17936/2001. As against this evidence 
the Respondent filed the affidavit of Sri A Pydi Naidu, 
D.E.(Admn.) in the office of General Manager, Telecom 
District, Sangareddy and got marked documents Ex. M I, 
copy of letter dated 12-2-99 regarding ban on engagement of 
causal labourers and Ex. M2 is the copy of the letter dated 
22-2-93 regarding engagement of casual mazdoors. 

’10. The contention ofthe Petitioner is that he worked 
as a casual labour for several years but he was not given any 
temporary* status and absorption His junior 
Sri K.R.K. Paramahamsa was given temporary status and 
absorbed in the Respondent Management. It is not in dispute 
that the Petitioner has earlier approached the Honble Central 
Administrative Tribunal, Hyderabad by filing OA No. 145/95 
seeking the relief of re-engagement as casual labour on a 
ground that he was engaged intermittently upto 25-3-99 from 
1.8.92. the Honble Central Administrative Tribunal was 
pleased to direct the Respondent to take the Petitioner afresh 
without retrenchment of the services of other casual labours 
who are on the rolls. The contention ofthe Petitioner is that 
since there w-as a ban from 22-6-88 to engage casual labour 
there was no scope to engage the Petitioner. The order of 
the Honble Central Administrative Tribunal was subject to 
die condition that the Petitioner should be engaged if there 
is a work provided there is no retrenchment ef other casual 
labourers on rolls. Some of the casual labours who filed 
OA No.718/92 sought direction from the Tribunal for 
reinstatement. In view' of the orders passed in the said 
O A No. 145/95 to grant similar relief on the ground that he 
w as similarly Placed the review petition filed by the Petitioner 
was dismissed. On that he apprpached the Honble High 
Court ot A.P, for filing the Writ Petition was also dismissed. 
The junior to the Petitioner Sri K. R. K. Paramahamsa who 
sought relief from the Honble Central Administrative Tribunal 
was give temporary status and absorption, as per the 
directions. The Petitioner was not given any relief from the 
Administrative Tribunal for engagement can not complain 
that he was discriminated. The Petitioner was engaged only 
as a casual labour intermittently and the provisions of 
Sec. 25F of Industrial Disputes Act, 1947 arenot applicable, 
in view of the ruling in Madras High Court in Cromption 
Engineering Co. Vs. Addl. Labour Court (1975) ILLJpage 
207 and in another case of N FC Vs. K. Penta Reddy 2002(2) 
ALD page 384 (DB): The engagement of the Petitioner as a 


casual worker is not based a proper selection or under any 
rules or procedure. The appointment being temporary and 
casual or contractual in nature, the Petitioner cannot get any 
right for absorption. Even though the Petitioner has worked 
for sometime as casual labour intermittently he cannot get 
any right for re-engagement. Further the Petitioner will not 
come under any scheme for temporary status or future 
absorption There is no evidence to show that the Petitioner 
is entitle for the benefits under any scheme applicable to the 
Petitioner. In view of decision of the Apex Court in 2006( 1) 
Decisions Today (SC) page 493, The Secretary, State of 
Karanataka & Qrs. Vs. Umadevi & Ors. It was observed at 
para 34 and 3 8 as under: 

"Para 34 : Thus, it is clear that adherence to the rule 
of equality in public employment is a basic feature of our 
Constitution and since the rule of law is the core of our 
Constitution a Court- would certainly be disabled from 
passing an order upholding a violatiomof Article 14 or in 
ordering the over looking of the need to comply with the 
requirements of Article 14 read with Article 16 of the 
Constitution. Therefore, consistent with the scheme or 
public employment, this Court while laying down the law, 
has necessarily to hold that unless the appointment is in 
terms of the relevant ^mles and after a proper competition 
among qualified persons, the same would not confer any 
right on the appointee. If it is a contractual appointment, 
the appointment comes to an end at the end of the contract, 
if it were an engagement or appointment on daily wages or 
casual basis, the same would come to an end when it is 
discontinued. Similarly, a temporary employee could not 
claim to be made permanent on the expiry of his term of 
appointment. It has also to be clarified that merely because 
a temporary employee or a casual wage worker is continued 
for a time beyond the term of his appointment, he would 
not be entitled to be absorbed in regular service or made 
permanent, merely on the strength of such continuance, if 
the Original appointment was not made by following a due 
process of selection as envisaged by the relevant rules. It 
is not open to the oourt to present regular recruitment at 
the instance of temporary employee’s whose period of 
employment has come to an end or of ad hoc employees 
who by the very nature of their appointment, do not acquire 
any right. High Courts acting under Article 226 of the 
Constitution of India, should not ordinarily issue directions 
for absorption, regularisation, or permanent continuance 
unless the recruitment itself was made regularly and it terms 
ofthe constitutional Scheme. Merely because, an employee 
had continued under cover of an Order of Court, which 
we have described as 'litigious employment ’ in the earlier 
Part of the Judgement, he would not be entitled to any 
right to be absorbed or made permanent in the service. 
In fact, in such cases, the High Court may not be justified 
in issuing interim directions, since, after all, if ultimately 
the employee approaching it is found entitled to relief, it 
maybe possible for it to mould the relief in such a manner 
that ultimately no prejudice will be caused to him, whereas 
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on to continue his employment would hold 
rocedure for selection or impose on the 
of paying an employee who is really not 
urts must be careful in ensuring that they 
induly with the economic arrangement of 
te State or its instrumentalities or lend 
nstruments to facilitate the bypassing of 
tl and statutory mandates. 

When a person enters a temporary 
^ets engagement Is not based on a proper 
gnized by the relevant rules or procedure, 
e consequences of the appointment being 
al or contractual in nature. Such a person 
the theory of legitimate expectation for 
t in the post when an appointment to the 
ide only by following a proper procedure 
1 in concerned cases, in consultation with 
:e Commission. Therefore, the theory of 
Nation cannot be successfully advanced 
mtractual or casual employees. It cannot 
the state has held out any promise while 
persons either to continue them where 
take them Permanent. The State cannot 
make such a promise. It is also obvious 
annot be invoked to seek a positive relief 
irmanent in the Post. ” 

view of the facts and circumstances of the 
ner is not entitled for reinstatement and 
; Respondent Management. In the result, 
smissed. 

;sed accordingly. Transmit. 

> Smt. P. Phani Govvri, Personal Assistant, 
er and corrected by me on this the 28th 
r,.2006. 

4ACHANDRA REDDY, Presiding Officer 
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New Delhi, the 16th October, 2006 

S.O. 4364.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.LCID 
66/2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Hyderabad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
onI6-10-2006. 

[No. L-40025/7/2006-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LAB OUR 
COURT AT HYDERABAD 

Present : SHRIT RAMACHANDRAREDDY, 

Presiding Officer 

Dated the 28th day of September, 2006 

INDUSTRIAL DISPUTE L.C.LD.N 0 .66/2001 
Between: 

Sri Syed Meera, 

S/o Syed Hussain, 

P/T Sweep er-cum-Waterman, 

O/o SDE, Telecom, 

Macherla - 522 426 

Guntur District. .Petitioner 

AND 

1. The General Manager, 

Telecom, 

Guntur- 522 007 

2. The SDE, 

Telecom, 

Macherla - 522 426 .Respondents 

Appearances: 

For the Petitioner : M/s C. Suryanrayana & P. 

Venkateswara Rao, Advocates 
For the Respondent : Sri R. S. Murthy, Advocate 
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AWARD 

This is a petition filed under Sec.2 A (2) of the ID. 
Act, 1947 by the Petition or Sri SyedMeera for restatement 
by the Respondent Management with continuity of service 
with all incidental benefits. 

2 . This case was taken ip view af the judgment of the 


LLJ Supplement page 1141 in W-F. Np. 8395 of 1989 dated 
3-8-1995 between Sri U. Chipnappa and M/s. Cotton 
Corporation of India and two others. 

3. It is submitted that he was employed as part time 
sweqjer cum waterman at Macherla Telecom Exchange for 
2‘/ 2 hours a day from 25.8.87 and he was paid Rs.288/- PM 
through service money order hy the AO of former DET's 
Office, Guntur till 1989. Thereafter he was paid under ACG- 
17 payment vouchers which were accounted for in ACE-2 
accounts. Though he is entitled to get atleast Rs.810 PM 
for his part time work he was paid only Rs. 506 PM from 
June, 1996. He continued in the employment till October, 
2000. He was retrenched by oral orders without complying 
any provisions contained in Sec. 25F and 25G of Industrial 


Disputes Act, 1947. It is further submitted that though he 
was allowed to continue in service the payments were made 


under fictitious names to deprive him of the opportunity of 
absorption under the Respondent Management and further 


submitted that he was not even informed that his serviceis 


treated as on contract basis. He made representation dated 
11 8,89 for absorption. But his name was not considered. 


4. The Respondent filed counter affidavit of SDE 
Sri Y. Nages wara Rao and denied the averments made in the 
petition and contended that there is no part time employment 
of the post of sweeper in group ’D' services. The post of 
Group 'D' are filled in aca^rdancewiththerecruitmentrules. It 
is further submitted that there is no sanctioned post of sweeper 
as there is no justification since the exchange at Macherla is 
with a small carpet area. As such a contingent employment for 
2 '/ 2 hours daily was resorted to. Therefore,'such an order was 
issued to that effect and the part time employment is purely 
temporary and iiable for termination at any time and the 
expenditure is debitable to other contingencies and the same 
was written in the appointment order. The Petitioner was paid 
from the contingent amount by way of remitting through 
service money order upto 31-7-89. Thereafter the Petitioner 
failed to attend to his work. As such the work was extracted 
from others. When the representation made by the Petitioner 
for regularization, it was informed that there is no seopeto 
regularize since he Was engaged as a contingent employee 
for 2 Vi hours in a day. Further in the light of the circular dated 
12-2-99 imposing ban on engagement of casual labour, the 
position was intimated to the Petitioner. The Petitioner in no 
point of time reported for engagement as part time sweeper 
in Macherla. Ex change after 1.8.89. It is further submitted 
tliat the records of payment through contingencies are 
weeded out after expiry of three years and there is no scope 
to verify the payments made to the Petitioner. 


5. The Petitioner filed his evidence affidavit besides 
evidence affidavit of Sri K. Sudhakar, WW2 and Sri Pathan 
Rahim, WW3 and got marked documents Ex.Wl to W6. 
Ex.Wl is the copy of appointment order dated 27-8-87. 
Ex.W2 is the bunch of Xerox copies of money order 
coupons. Ex.W3 is the copy of statement regarding 
paymentparticularsofWW 1. Ex. W4isthecopyofWWl's 
representation dated 11-8-2001. Ex. W 5 is the copy of the 
particulars of wages paid to the Petitioner. Ex. W6 is copy 
of another set of particulars of wages paid to the Petitioner. 
As against this evidence the Respondent Management 
filed evidence affidavit of Sri Y. Nageswara Rao, as MW 1. 

6 . The Petitioner has deposed in his affidavit that he 
was appointed as part time sweeper cum waterman at T.E., 
Macherla in Guntur District to work for 2'/2 hours a day 
under the appointment order Ex.Wl and the wages were 
paid by sending through money orders by the Accounts 
Officer of T.D.E., Guntur from August, 1987 to February, 
1989. Thereafter he was paid wages on contingent rolls by 
Junior Engineer, Telecom, Macherla. He made a 
representation as per Ex.W4 to the General Manager for 
regularization as full time employee. WW2 and WW3 were 
examined to speak for the Petitioner that the Petitioner has 
worked as part time sweeper cum water man and he was 
paid the wages through money orders remittance by A. O., 
Guntur and subsequently he was paid by the J.E-, of 
Macherla exchange and the Petitioner was removed from 
service on account of making a representation for 
regularization. Several juniors of the Petitioner Including 
Saidamma were appointed as full time workers. 

7. It is not in dispute that Petitioner was appointed 
as part time sweeper cum waterman at Telephone exchange, 
Macherla by order dated 25.8.87 as a contingent employee 
and he has to work only for 2 l / 2 hours a day and it was 
stated in the appointment letter that it is purely temporary 
and liable for termination at any time without notice or 
assigning any reason. The case of the Petitioner is that the 
Petitioner has worked as part time sweeper and from the 
date of appointment till the end of October, 2000 and that 
thereafter he was removed orally without following the 
provisions of D.T.E. and Sec.25F of Industrial Disputes 
Act, 1947. Ex. W2 shows that the Petitioner was paid the 
wages by remittances through money order from Accounts 
Officer, Guntur till April, 1989. Document Ex. W5 shows that 
the Petitioner along with different people was engaged 
intermittently on contract basis for sweeping cum watering 
thepremises from 1996 onwards, The claim of the Petitioner is 
that since he was engaged as part time sweeper for several 
years and that he is entitled for reinstatement and absorption. 
On the other hand, the case of the Respondent is that the 
Petitioner was not engaged after 1.8.89 and the records 
pertaining to the engagement of the Petitioner as a contingent 
employee are weeded out as per the retention rules and 
further Department has imposedban on 22.6.88 leaving no 
scope for reinstatement or regularization and further 
Petitioner is only a part time employee and not entitled to 
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us under 1989 scheme. As such the 
[aim for reinstatement, 
intment order of the Petitioner itself 
; appointed as a part time sweeper to 
a day and his appointment is purely 
>le or termination at any time without 
ssisgning any reason. The recruitment 
ice has to be done under the rules by 
employment exchange and calling for 
ild be noted that Petitioner is only a 
ime employee and not entitled for 
he scheme that was notified in the year 
i the Petitioner has worked for sev eral 
worker he is not entitled for reinstatement 
am supported by the decision of the 
i( 1) Decisions Today (SC) page 493, The 
Karnataka & ors. Vs. Umadevi & Ors. It 
ra 34 and 38 as under: 

tus, it is clear that adherence to the rule 
ic employment, is a basic feature of our 
since the rule of law is the core of our 
xirt would certainly be disabled from, 
pholding a violation of Article 14 or in 
ooking of the need to comply with the 
uticle 14 read with Article 16 of the 
refore, consistent with the scheme or 
t, this Court while laying down the law,- 
hold that unless the appointment is in 
int rules and after a proper competition 
ersons, the same would not confer any 
ntee. If it is a contractual appointment, 
)mes to an end at the end of the contract, 
ement or appointment on daily wages or 
ame would come to an end when it is 
ilarly, a temporary employee could not 
permanent on the expiry of his term of 
s also to be clarified that merely because 
yee or a casual wage worker is continued 
the term of his appointment, he would 
be absorbed in regular service or made 
y on the strength of such continuance, if 
itment was not made by following a due 
n as envisaged by the relevant rules. It 
court to present regular recruitment at 
jmporary employees whose period of 
;ome to an end or of ad hoc employees 
ture of their appointment, do not acquire 
'ourts acting under Article 226 of the 
iia, should not ordinarily issue directions 
pilaris; 1 /ion, or permanent continuance 
ment itself was made regularly and in 
titutiora! c ' 1 ' nni e. Merely because, an 
tinued mdo : /er of an order of Court, 
:scribed as litigious employment in the 
Judgement, he would not be entitled to 


any right to be absorbed or made permanent in the service. 
In fact, in such cases, the High Court may not be justified 
in issuing interim directions, since, after all, if ultimately 
the employee approaching it is found entitled to relief, it 
may be possible for it to mould the relief in such a manner 
that ultimately no prejudice will be caused to him, whereas 
an interim direction to continue his employment would hold 
up the regular procedure for selection or impose on the 
State the burden of paying an employee who is really not 
required. The courts must be careful in ensuring that they 
do not interfere unduly with the economic arrangement of 
its affairs by the State or its instrumentalities or lend 
themselves the instruments to facilitate the by passing of 
the constitutional and statutory mandates 

Para 38: When a person enters a temporary 
employment or gets engagement is not based on a proper 
selection as recognized by the relevant rules or procedure, 
he is aware of the consequences of the appointment being 
temporary', casual or contractual in nature. Such a person 
cannot invoke the theory of legitimate expectation for being 
confirmed in the post when an appointment to the post 
could be made only by following a proper procedure for 
selection and in concerned cases, in consultation with the 
Public Service Commission. Therefore, the theory of 
legitimate expectation cannot be successfully advanced 
by temporary, contractual or casual employees. It Cannot 
also be held that the state has held out any promise while 
engaging these persons either to continue them where they 
are or to make them permanent. The State cannot 
constitutionally make such a promise. It is also obvious 
that the theory cannot be invoked to seek a positive relief 
of being made permanent in the post." 

9. In view of the said ruling, the Petitioner though 
worked for some time as a part time sweeper cum waterman 
and contract labour, he cannot get any relief for 
reinstatement and future absorption. In the result, the 
petition is dismissed. 

Award passed accordingly. Transmit. 

Dictated to Smt P. Phani Gowri, Personal Assistant, 
transcribed by her and corrected by me on this the 28th 
dayof September, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined for the 

the Petitioner Respondent 

WW1: Sri SyedMeera MW1: Sri Y.NageswaraRao. 

WW2: Sri K. Sudhakar 

WW3: SriP. Rahim 

Documents marked for the Petitioner 

Ex. W1: Copy of appointment order dated 27.8.87 
Ex. W2: List of 23 Money order coupons sent by Accounts 
officer ‘ 

Ex. W3: Copy of statement showing particulars of wages 
paid to WW 1 
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Ex..W4: Copy of representation of WW1 dt. lf-8-2001 
Ex W5: Copy of wage particulars paid to WW1 

Ex W6: Another set of copy of wage particulars paid to 
WW 1 

Documents marked for the Respondent 
NIL 
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New Delhi, the 16th October, 2006 

S.O. 4365.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No.LCID/6/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Depatment of Telecom and their 
workman, which was received by the Central Government 
on 16-10-2006. 

[No. L40025/8/2006-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT HYDERABAD 

Present: ShriT. Ramachandra Reddy, 

Presiding Officer 

Dated the 28th day of September, 2006 
INDUSTRIAL DISPUTE L.C.ID.No. 6/2002 
Between: 

Sri S. Venkateswarlu, 

S/o Munaswamy, 

R/o Pakala 

District Chittoor ..Petitioner- 

AND 

1 . The General Manager, 

BSNL, Telecom, 

Tirupathi. 

2. The Sub-Divisional Officer, 

Telecom, 

Tirupathi .....Respondents 
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Appearances: 

For the Petitioner . M/s C. Suryanarayana & P. 

VenkateswaraRao, Advocates 

For the Respondent : Sri R.S.Murthy, Advocate 
AWARD 

This is a petition filed by Petitioner Sri S. 
Venkateswarlu under Sec.2A(2) of Industrial Disputes Act, 
1947 against the Management of Telecom, Tirupathi seeking 
relief of reinstatement into service as casual mazdoor with 
protection of his seniority and all other consequential 
benefits. 

2. This case was taken in view of the judgment of the 
Hon’ble High Court of Andhra Pradesh reported in 1997 
(3) LLJ Supplement, page 1141 in W.P. No.8395 of 1989 
dated 3.8.1995 between SriU. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

3. The Petitioner submitted that he was employed by 
the Respondent from 5-7-84 continuously for 140 days up 
to 31.3.85. Thereafter he was not engaged though his juniors 
were continued in the employment at various works. The 
Respondent has violated Sec.25F and 25G of Industrial 
Disputes Act, 1947 by engaging his juniors. The Petitioner 
could not protest for his disengagement as he developed 
mental illness and was treated till March, 1991. It is further 
submitted that after recovery from his illness he 
approached the authorities and ADET, Tirupathi who 
engagedhimfor273 days from 1-5-91. As the post of ADET 
was abolished from 1.2.92 he was employed by A£ (Works) 
for 54 days during the next two months. It is further 
submitted that the Petitioner met with an accident as such 
hecouldnot worktilltheendof June, 1992. Thereafter he 
approached the Respondent but he was not engaged. 
Thereafter he filed O A 380/95 before the Hon’ble Central 
Administrative Tribunal which passed the following order: 
"The case of the applicant should be considered for re¬ 
engagement if there is work in future and there is need for 
re-engagement of casual labourers in preference to his 
retrenched casual labour juniors or freshers from outside. 
If he is re-engaged in pursuance of the above direction his 
placement in the seniority list should be decided by the 
Respondents in accordance with the existing law for 
granting seniority under the present situation." 

4. In spite of the said orders the respondent has not 
re-engaged. The review petition filed by the Petitioner on 
the file of the Hon’ble Central Administrative Tribunal for 
condoning the delay was dismissed on 7-10-2001. 

5. The Respondent filed the counter affidavit of Sri 
T. Sudhakar and denied the averments made in the petition 
and contended that the Petitioner initially, filed OANo.318/ 
95 on the file of Hon’ble Central Administrative Tribunal 
for re-engagement as a casual labour and the Hon’ble 
Central Administrative Tribunal directed the Respondent 
to re-engage the Petitioner in preference to his juniors or 
freshers whenever there is need for engagement of casual 
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nchment of workers who were already 
1 labour. It is made clear that the 
Petitioner as a casual labour could be 
e availability of the work. It is further 
ititioner filed MA 407/98 in 0 A No. 318/ 
ion of the directions and the same was 
petition filed by the Petitioner in MA 
•7/98 in OA 318/95 for condonation of 
eview application to review the order 
also dismissed. It is further submitted 
it duly considered the re-engagement 
i er the directions of the Honhle Central 
•unal and could not provide the work in 
posed for engaging casual labour. In 
on of the Petitioner regarding gaps in 
is not entitled for any relief and he has 
an 6 years which can not be condoned, 
s no records to verify the work details 
the concerned records are weeded out 
per the rales. 

ier examined himself as WW1 and got 
Ex.Wl to W8. Ex.Wl is the medical 
5 the copy of working particulars of the 
s another medical certificate. Ex. W 4 
on of WWI dated 15-7-82. Ex. W4 A is 
resentation, Ex. W4. Ex. W5 is the copy 
118/95. Ex. W6 is the copy of order in 
0.7.2001. Ex. W7 is the Order in MA407/ 
x. W8 is the copy of representation of • 
?8. As against this evidence the 
e affidavit of Sri T. Sudhakar and got 
; documents; Ex.Ml is copy of appendix 
III. Ex.M2 is the letter dated 30.3.85 
igagement of casual labour. Ex.M3 is 
’ dated 22-6-88 regarding ban on 
il labour. Ex.M4 is also another letter 
ng ban on engagement of casual labour. 

F the Petitioner is that he worked for 
rntly as a casual labour. As such, he is 
iry status and future absorption. It is 
a account of his medical illness and 
)t work for several years. 

n. dispute that the Petitioner has 
hie Central Administrative Tribunal 
issued to the Respondent for his re- 
vithout retrenchment of other casual 
lever there is a vyork. The case of the 
hey have considered re-engagement 
sh but could not engage him afresh on 
ability of work' and also in view of the 
of labour by the Department. 

tion of the Petitioner is that there is 
of Industrial Disputes Act, 1947 is not 
tioner is only a causal labour engaged 
work and the provision of Sec.25F of 


Industrial Disputes Art, 1947 is not attracted in view of law 
laid down by Madras High Court in Crompton Engineering 
V s. Addl. Labour Court [(1975(1)LU 207)] and NFC Vs. K. 
Penta Reddy [2002(2) ALD 384], The contention of the 
Petitioner that the Respondent is not fair in disengagement 
of the Petitioner even though the Petitioner has worked for 
sometime is not tenable. It should be noted that regular 
appointments oould be made only by making appointments 
consistent with the rules and regulations by duly notifying 
to the Employment Exchange or Public Service Commission. 
The engagement of Petitioner with future absorption 
amounts to appointment by back door methods. It is held 
in the Judgement of the apex court in 2006(1) Decisions 
Today (SC) page 493, The Secretary, State of Karnataka & 
Ors. Vs. Umadevi & Qrs. It was observed at paras 3 4 and 3 8 
asunder: 

• 

"Para 34:" Thus, if is clear that adherence to the rale 
of equality in public employment is a basic feature of our 
Constitution and since the rule of law is the core of our 
Constitution, a Cdurt w r ould certainly be disabled from 
passing an order upholding a violation of Article 14 Or in 
ordering the overlooking of the need to comply with*the 
requirements of Article 14 read with Article 16 of the 
Constitution. Therefore, consistent with the scheme or 
public employment, this Court while laying down the law, 
has necessarily to hold that unless the appointment is in 
terms of the relevant rules and after a proper competition 
among qualified persons, the same would not confer any 
right on the appointee. If it is a contractual appointment, 
the appointment comes to an end at the end of the oontract, 
if it were an engagement or appointment on daily wages or 
casual basis, the same would come to an end when it is 
discontinued. Similarly, a temporary employee could not 
claim to be made permanent on the expiry of his term of 
appointment. It has also to be clarified that merely because 
a temporary employee or a casual wage w orker is continued 
for a time beyond the term of his appointment, he would 
not be entitled to be absorbed in regular service or made 
permanent, merely on the strength of such continuance, if 
the original appointment was not made by following a due 
process of selection as envisaged by the relevant rales. It 
is not open to the court to present regular recruitment at 
the instance of temporary employees whose period of 
employment has come to an end or of ad hoc employees 
who by the very nature of their appointment, do not acquire 
any right. High Courts acting under Article 226 of the 
Constitution of India, should not ordinarily issue directions 
for absorption, regularisation, or permanent continuance 
unles$ the recruitment itself was made regularly and in 
terms of the constitutional scheme. Merely because, an 
employee had continued under cover of an order of Court, 
which w'e have described as 'litigious employment' in the 
earlier part of the Judgement, he'would not be entitled to 
any right to be absorbed or made permanent in the service. 
In fact, in such cases, the High Court may not be justified 
in issuing interim directions, since, after all, if ultimately 
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the employee approaching it is found entitled to relief, it 
may be possible for it to mould the relief in such a manner 
that ultimately no prejudice will be caused to him, whereas 
an interim direction to continue his employment would hold 
up the regular procedure for selection or impose on the 
State the burden of paying an employee who is really not 
required. The courts must be careful in ensuring that they 
do not interfere unduly with the economic arrangement of 
its affairs by the State or its instrumentalities or lend 
themselves the instruments to facilitate the bypassing of 
the constitutional and statutory mandates. 

Para 38: 

When a person enters a temporary employment or 
gets engagement is not based on a proper selection as 
recognized by the relevant rules or procedure, he is aware 
of the consequences of the appointment being temporary, 
casual or contractual in nature. Such a person cannot invoke 
the theory of legitimate expectation for being confirmed in 
the post when an appointment to the post could be made 
only by following a proper procedure for selection and in 
concerned cases, in consultation with the Public Service 
Commission. Therefore, the theory of legitimate expectation 
cannot be successfully advanced by temporary, contractual 
or casual employees. It cannot also be held that the State 
has held out any promise while engaging these persons 
either to continue them where they are or to make them 
p ermanent. The State cannot constitutionally make such a 
promise. It is also obvious that the theory cannot be 
invoked to seek a positive relief of being made permanent 
in the post.” 

10. In view of the facts and circumstances of the 
case the Petitioner has no right to claim for reinstatement 
and future absorption. Therefore, the petition is dismissed. 

Award passed accordingly. Transmit 
Dictated to Sint P. Phani Gowri, Personal Assistant, 
transcribed by her and corrected by me on this the 28th 
day of September, 2006. 

T. RAMACHANDRA REDDY, Presiding 

Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

WW 1: Sri S. Venkateswarlu MW1: Sri T. Sudhakar 
Documents marked for the Petitioner 
EXW1: Medical certificate. 

EX.W2: Copy of working particulars of the Petitioner. 

EX. W3: Another medical certificate. 

EX. W4: Copy of representation of WW1 dated 15*7-82. 
EX.W4A: Typed copy of representation, EX.W4 
EX. W5: Copy of order in OA No, 318/95. 

ExW6: Copy of order in MA 3 27/2001 dated 10-7-2001. 

EX W7: Order in MA 407/98 dated 31 -7-98. 


EX W8: Copy of representation ofWWI dated 9-2 -98. 

Documents marked for the Respondent 
EXM1: Copy of appendix 3 to P & T FHB Vol. Ill 
EXM2: Copy of Lr.No.270/6/84-STN dt.30-3-85 
EXM3: Copy of Lr.No.270/6/84-STN dt. 22-6-88 
EXM4: Copy of lr. No.269-4/93-STN-II(PT) dt. 12-2-99 
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New Delhi, the 16th October, 2006 

S.O. 4366.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 75/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Department of Telecom and then- 
workman, which was received by the Central Government 
on 16-10-2006. 

[No. L-40012/268/2002-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE. 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

Present: Shri T. Ramachandra Reddy 
Presiding Officer 

Dated the 27th day of September, 2006 
INDUSTRIAL DISPUTE No. 75/2004 

(Old ITID No. 13/2003 transferred from Industrial 
Tribunal-cum-Labour Court, Visakhapatnam) 

Between: 

Smt Nakkilla Appayyamma & Others, 

C/o Office of the General Manager, 

M/s BSNL Telecom District, 

Dabagardens, Visakhapatnam-2 0. .... ..Petitioners 

AND 

The General Manager, 

BSNL Telecom District, 

Dabagardens, Visakhapatnam - 2 0. ..... Respondent 
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Appearances: 

For the Petitioner : Sri C. S. Rao, Advocate 

For the Responde at : Smt. D. VenkatatLakshmi 
(Arrabolu), Advocate 

AWARD 

This is a re 'erence made by the Government of 
India by its order I fo. L-40012/268/2002-IR(DU) dated 28/ 
31-3-2003. in exei cise of powers conferred by clause (d) of 
sub-section (1) aid sub-section (2A) of Section 10 of 
Industrial Dispute Act, 1947 for adjudication of the dispute 
to the Industrial Tri )unal-cum-Labour Court, Visakhapatnam 
with the following schedule. 

SCHEDULE 

“Whether ihe dispute raised by Smt. Nakkilla 
Appayyamr la and others for regularisation of Smt. 
Nakki Ua Ap jayyamma, Casual Mazdoor, Tiffin Room 
of Office of t re General Manager, M/s BSNL Telecom 
District, Vis akhapatnam as a regular Mazdoor after 
rendering 1 mg years of services is legal and/or 
justified? If] tot, to what relief the group of workmen 
are entitled?” 

This case was transferred to this Tribunal on 
19.1.2004 in view of the orders Of Government of India, 
Ministry of Labor r’s vide No. H-l I026/1/2001-IR(C.-II) 
dated 18-10-2001. 

2. The Petitioner workwoman Smt. Nakkilla 
Appayyamma has Filed her claim statement stating that 
she joined in tl e organization of the Respondent 
Management as la >ourer about 12 years back and w orking 
at ‘ A’ type tiffin ro )m in the office of the General Manager, 
Telecom District (E SNL), Visakhapatnam to the satisfaction 
of her superior off icers. She used to clean the tiffin room 
and dishes and us< d to served tea and tiffin from 7 AM to 
5 PM. She further submitted that her juniors by name Mr. 
Chiranjive and Mi. Sagar who worked in the tiffin room 
have been appointed as mazdoors and subsequently 
regularized. She f ulher submitted that she was not paid 
minimum wages is such she raised dispute before the 
Assistant Labour (Commissioner (C), Visakhapatnam on 
12-4-2002. She was paid only Rs. 200/-pm., from the date 
of her joining. As he conciliation proceedings are ended 
in failure, it was ref rrcd for adjudication. She further sought 
the relief to direct the Respondent Management to 
regularize her sen- ces from the date on which the serv ices 
of her juniors were regularized and pay the arrears of the 
w ages and also mil iimum wages for the period she w orked 
with all attendant 1 lenefits. 

3. The Responc ent Management filed counter affidavit 
and denied the avei ments made in the claim statement and 
contended that the Petitioner*never joined in the 
organization of tl e Respondent Management and her 
juniors were not re ^ularized and that she was paid Rs.200 
pa month 

4. 11 i s furlh er 5 ubmitted that the P etitiona was not at 
all engaged in the Respondent Management as the tiffin 
room is not registei ed one. Howeva a part of the premises 


along with two officials were provided by the Respondent 
and the same is being run on no loss no profit basis. Further, 
the affairs of the tiffin room are managed by the regular 
officials who took care in managing the affairs. It is further 
submitted that tiffin room is not at all in the scheduled 
employment unda Minimum Wages Act, 1948. 

5. The Petitioner examined herself as WW1 in support 
of ha case and stated that she has been working in the 
canteen of the Respondent since 11 years and that she 
was removed from service on account of approaching the 
Hon’ble Court for regularization and for minimum wages. 
She furtha stated that she worked as attenda cum sweep a 
and used to clean the dishes and serve coffee and tea to 
the employees and sheused to work from10 AM to 1 PM 
and 3 PM to 5 PM. Ha juniors Mr. Kumar, Mr. Sagar and 
Mr. Chiranjeevi who wae working along with ha have 
become the permanent employees.. She furtha stated that 
she was paid only Rs. 100/- from the date of ha joining 
upto 8 years. Thaeafter it was inaeased to Rs. 200/- PM 
till ha removal. 

6 . She admitted in her aoss examination that the tiffin 
room whae she worked earlia does not belongs to the 
Respondent Management and it is only purely a private 
engagement and the Respondent Management has nothing 
to do. It is also suggested to ha that ha juniors wae not 
regularized. 

7. The Respondent Management filed the evidence 
affidavit of Sri U Ramakrishna, SDE(Legal) as MW I and 
denied that the Petitiona joined in the service of the 
Respondent and working in the tiffin room and that ha 
juniors were regularized. He further stated that the 
Petitiona was neva engaged by the Respondent and the 
tiffin room is not a registaed one but a part of thepremises 
along with two regular officials was provided for running 
the tiffin room on no loss no profit basis and the affairs of 
the tiffin room or canteen are managed by the two regular 
officials who used to take care in the management of affairs. 

8 It is furtha submitted that the Petitiona appears to 
be more than 60 years old and she might have attained the 
age of supaannuation. It is suggested to him that the 
Petitiona was engaged by the Respondent in the tiffin 
room by paying Rs.200/-by the last 12 years, he denied the 
suggestion. 

9. The Learned Counsel for the Petitiona contended 
that the evidence of the Petitiona establishes that she 
worked in the Respondent Management as a mazdoor in 
the tiffin room for several years and that ha juniors wae 
regularized as such she is entitled for regularization and 
payment of arrears. Ontheothahand, the Learned Counsel 
for the Respondent contended that thae is no evidence to 
show r that the Petitioner has worked in the Respondent 
Management except ha self serving statement and furtha 
pointed out that she admitted in the aoss examination that 
tiffin room does not belongs to the Respondent and the 
Respondent has nothing to do with it. As such thae is no 
relationship of employer and employee and requested to 
pass the award against the Petitiona. 
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ID. Admittedly there is no evidence to show that the 
Petitioner has worked in the tiffin room belonging to the 
Respondent. That the Petitioner stated that she was paid 
Rs. 100/- PM initially for 8 years thereafter, it was increased 
to Rs.200/- right from her joining the tiffin room about 12 
years back. It is inconsistent with ha- evidence. Regarding 
the alleged working hours of the Petitioner in the claim 
statement as well as in the evidence. Further the Petitioner 
has admitted in her cross-examination that the tiffin room 
in which she worked earlier does not belongs to the 
Respondent Management and it is purely a private 
Management and the Respondent has nothing to do with 
it. It only shows that a part of the premises was allotted 
with two regular officials for running a canteen privately 
for the convenience of the employees and it has nothing to 
do with the Management. Therefore, the workers worked 
in the said canteen cannot be said to be the worlers of the 
Respondent Management and there is no relationship of 
employer and employee between them. It should be noted 
that there is no post available in the canteen and every 
appointment has to be made by notification and calling for 
interview in respect of the vacancies arise. Even for 
argument sake the Petitioner has worked for some time in 
the Respondent Management she is not entitled for • 
regularization. I am supported by the ruling 2006(1) 
Decisions Today (SC) page 493, Secretary, State of 
Karnataka V s. Umadevi and others wherein it was observed 
in para 34 and 38 as follows: 

“Para 34: “ Thus, it is clear that adherence to the 

rule of equality in public employment is a basic feature of 
our Constitution and since the rule of law is the core of our 
Constitution, a Court would certainly be disabled from 
passing an order upholding a violation of Article 14 or in 
ordering the overlooking of the need to comply with the 
requirements of Article 14 read yvith Article 16 of the 
Constitution. Therefore, consistent with the scheme or 
public employment, this Court while laying down the law, 
has necessarily to hold that unless the appointment is in 
terms of the relevant rules and after a proper competition 
among qualified persons, the same would not*confer any 
right on the appointee. If it is a contractual appointment, 
the appointment comes to an end at the end of the contract, 
if it were an engagement or appointment on daily wages or 
casual basis, the same would come to an end when it is 
discontinued. Similarly, a temporary employee could not 
claim to be made permanent on the expiry of his term of 
appointment. It has also to be clarified that merely because 
a temporary employee or a casual wage worker is continued 
for a time beyond the term of his appointment, he would 
not be entitled to be absorbed in regular service or made 
permanent, merely on the strength of such continuance, if 
the original appointment was not made by following a due 
process of selection as envisaged by the relevant rules. It 
is not open to the court to present regular recruitment at 
the instance of temporary employees whose period of 
employment has come to an aid or of ad hoc employees 
who by' the very nature of their appointment, do not acquire 
any right. High Courts acting undo- Article 226 of the 
Constitution of India, should not ordinarily issue directions 


for absorption, regularisation, or permanent continuance 
unless the recruitment itself was made regularly and in 
toms of the constitutional scheme. Merely because, an 
employee had continued under cover of an order of Court, 
which we have described as ‘litigious employment’ in the 
earlier part of the Judgement, he would not be entitled to 
any right to be absorbed or made permanent in the serv ice. 
In fact, in such cases, the High Court may not be justified 
in issuing interim directions, since, after all, if ultimately 
the employee approaching it is found entitled to relief, it 
maybe possible for it to mould the relief in such a manner 
that ultimately no prejudice will be caused to him, whereas 
an interim direction to continue his employment would hold 
up the regular procedure for selection or impose on the 
State the burden of paying an employee who is really not 
required. The courts must be careful in ensuring that they 
do not interfere unduly with the economic arrangement of 
its affairs by the State or its instrumoitalities or lend 
themselves the instruments to facilitate the bypassing of 
the constitutional and statutory mandates. 

Para 38 : Whoi a person enters a temporary 
employment or gets engagement is not based on a proper 
selection as recogni zed by the relevant rules or procedure, 
he is aware of consequences of the appointment being 
temporary, casual or contractual in nature. Such a person 
cannot invoke the theory of legitimate expectation for being 
confirmed in the post when an appointment to the post 
could be made only by following a proper procedure for 
selection and in concerned cases, in consultation with the 
Public Service Commission. Therefore, the theory of 
legitimate expectation cannot* be successfully advanced 
by temporary, contractual or casual employees. It cannot 
also be held that the State has held out any promise while 
engaging these persons either to continue them where they 
are or to make them permanent. The State cannot 
constitutionally make such a promise. It is also obvious 
that the theory cannot be involed to seek a positive relief 
of being made permanent in the post.” 

10. In view of the circumstances the dispute raised by 
the Petitioner Smt. Nakkilla Appayyamma and others, for 
regularization is untarable and unjustified and she is not 
entitled for any relief. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Govvri, Personal Assistant 
transcribed by her and corrected by me on this the 27th 
day of September, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for 
the Petitioner: the Respondent: 

WW1: Smt. Nakkilla MW 1: Sri U. Ramakrishna 

Appayyamma 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 

NIL 
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N iw Delhi, the 16th October, 2006 

S.O. 4267.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government 1 ereby publishes the Award (Ref. No. LCID 
121 '2001) of i he Central Government Industrial Tribunal- 
cum-Labour C lourt, Hyderabvad as shown in the Annexure, 
in the industri il dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, wh ch was received by the Central Government 
on 16-10-2006 

[No. L-40025/9/2006-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri T. Lamachandra Reddy, Presiding Officer 
Dated tl e 28th day of September, 2006. 

INDUSTRIAL DISPUTE L.C.I.D.No. 121/2001 
BETWEEN: 

Smt. K. 1 *. V. Ramana, 

W/o Sri K. Prasad, 

R o D.Na. 5.7.51, Prizerpet, 

Vijayawida-520001. .Petitioner 

AND 

1. The Ger era 1 Manager, * 

BSNL, > 'ijayawada Telecom District, 

Vijayaw ida-520 001. 

2. The Assistant Engineer, 

Telecon (Junction Cable Mtce.) 

Vijayawida-520001. .Respondents 

APPE ARANC ES: 

For the Petitioner : M/s C Suryanarayana & 

P. Venkateswara Rao, 
Advocates. 

For the Respondent : Sri R. S. Murthy, 

Advocate. 


Sec. 2A(2) of Industrial Disputes Act, 1947 seeking the 
relief of reinstatement with continuity of service with 
protection of seniority with all attendant benefits from the 
Respondent Management. 

2. This case was taken in view of the judgment of 
the Hon’ble High Court of Andhra Pradesh reported in 
1997 (3) LLJ Supplement, page 1141 in W.P. No. 8395 of 
1989 dated 3-8-1995 between Sri U. Chinnappa and 
M/s. Cotton Corporation of India and two others. 

3. It is submitted that she belongs to ST community 
and she was recruited as casual mazdoor in Gudivada Sub¬ 
division of former Machilipatnam Tele-Engineering 
Division. Subsequently, a new Tele-Engineering division 
was formed at Vijayawada as headquarters. She further 
submitted that she worked for few days at Gudivada sub¬ 
division and she had shifted to, Vijayawada due to family 
circumstances and Vijayawada was under separate 
Divisional Engineer. She worked in Vijayawada Telecom 
District and in Railway Electrification Project, Madras from. 
May, 1987 to February, 1991 for 440 days and 1178 days 
respectively. After completion of the Electrification project 
she migrated back to Vijayawada division and she was 
employed in that division for supply of water and sweeping 
in A.E., Telecom Junction Cable Maintenance for 226 days. 
She was treated on a contract monthly wage basis in the 
Respondent’s letter dated 30-9-97. Now she was working 
directly under the Respondent continuously till she was 
orally removed w.e.f. 1-12-9.8. Her removal is in violation of 
Sec. 25F and 25 G of Industrial Disputes Act, 1947. She 
further submitted that on 22-8-83 Smt. A. Vijaylakshmi who 
is junior to her was employed as a casual labour in leave 
vacancy in GMT’s office, posting in Hindi Section on full 
time basis ignoring the claim of the Petitioner. 

4. The Respondent filed counter affidavit of Sri P. 
Jamalaiah and denied the averments made in the petition 
and submitted that the records pertaining to Gudivada and 
the Railway Electrification Project are not available and the 
same have been weeded out after three years as provided 
in Rule P-& T Manual Volume-Ill. It is further submitted 
that Petitioner was engaged as a contract labour for 
sweeping SDE (Junction Cable) office due to absence of 
regular officials on leave and due to ban on filling up of the 
regular posts of sweepers. The terms of engagement are 
specific and the period of engagement came to an end after 
the expiry of contract period. It will not confirm any right 
for absorption or temporary status. The Central Government 
has prohibited the engagement of casual labour and 
directed to terminate all the casual labours engaged on 
regular establishment, vide O.M. dated 7-5-85 and O.M. 
dated 7-6-88. The contract labour on daily wages are not 
appointed under rules against the post and they are 
appointed according to need of the work. 
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5. It is further submitted that the Petitioner was 
engaged on contract basis from March, 1991 to February, 
1998 on hourly basis. Thereafter the work is entrusted to 
the contractor for the purpose of cleaning and sweeping in 
the office and further submitted that the Petitioner has 
admitted that she has been continued to work as a casual 
labour from 1996 to 1998@R$. 1200 PM on contract basis. 

6 . The Petitioner filed her evidence affidavit in 
support of her case and got marked documents Ex. W1 to 
W10. Ex. Wl is the copy of appointment order as casual 
labour. Ex. W2A is the Xerox copy of days book ofWWI 
from June, 1984 to June, 1985. Ex. W2B is the Xerox copy of 
days book of WWI from 1-5-87 to28-2-91. Ex. W3 is the 
Xerox copy of days book of WWI from 11-3-91 to 
31 -12-91. Ex. W4 is the copy of letter treating the Petitioner 
as contract casual labour. Ex. W5 is the copy of letter where 
it was stated that the Petitioner was working as’sweeper 
cum water woman on contract monthly wage basis. Ex. W6 
is the copy of order in OANo. 64/99 dated 18-1-99. Ex. W7 
is the copy of order in OA No. 64/99 dated 20-4-99. Ex. W8 
is the cdpy of order in OA No. 64/99 dated 10-9-99. Ex. W9 
is the copy of order in MA No. 314/2000 dated 3-8-2000. 
Ex. W10 is the copy of order in OA No. 64/99 dated 5-12-2000. 
As against this evidence the Respondent filed the affidavit 
of Sri M. Panakala Rao, SDE, Administration in the office 
of General Manager, Vijayawada. The Petitioner has admitted 
in her cross examination that she was engaged as a part 
time sweeper-cum-water woman at Vijayawada. 
In term ittently from 1998. She reiterated in her affidavit the 
averments made in the petition. 

7. Though the Petitioner has not referred regarding 
filing of a case before Hon’ble Central Administrative 
Tribunal, but she admitted in her cross-examination that 
she filed such case and the documents filed by the 
Petitioner discloses that the Petitioner has filed OA No. 64/ 
99 on the file of Hon’ble Central Administrative Tribunal 
against the Respondent. She obtained interim order for 
restoration to work and ultimately withdrawn the case/The 
case of Petitioner is that she was engaged as a casual 
labour for few days at Gudivadaand thereafter she shifted 
to Vijayawada. But she admitted that she has no records 
regarding her working at Gudivada. Further the case of the 
Petitioner that she worked continuously from 1987 to 
1-5-87 to February, 1991 at Vijayawada and in Railway 
Electrification Project, Madras. Thereafter, she migrated 
back to Vijayawada Division and she worked continuously 
since she was terminated w.e.f. I -12-98. The Respondent 
could not produce the records regarding the working days 
of the Petitioner. Ex. W2 shows that she worked from 
1-5-87 to 28-2-91 at Electrification Project, Madras and 
thereafter she was engaged intermittently till December, 

1991 as per Ex. W2A, the originals containing the signatures 
of the officers. 

8 . Ex. W4 filed by the Petitioner discloses that she 
was engaged as Sweeper-cum-water woman on contractual 


monthly wage basis. The Respondents have admitted that 
the Petitioner was engaged on contract basis as a part time 
employee and that she is not eligible for getting temporary 
status and future absorption. It is contended by the 
Respondent that the Petitioner was engaged on contract 
basis as such the provisions under Sec. 25F and G are not 
applicable and further contended that prior to the 
engagement of the Petitioner as contract labour she worked 
as a part time casual labour for a specific period for 
electrification project. On completion of the project her 
services were not required. As such she will not get any 
right for regularization. It is further contended that there is 
a ban from the Government of India for engaging casual 
labour for the work of regular nature and the recruitment of 
daily wager can be done for the work of casual or seasonal 
or intermittent nature which is not of a full time nature and 
further contended that the Petitioner is not eligible for 
attaining temporary status as per the rules governing. 

9. The claim of the Petitioner that she worked for 
more than 240 days as such she is entitled for temporary 
status cannot be accepted since she was engaged for 
specific period in the electrification project. Subsequent to 
completion of project her engagement was only on contract 
basis. Therefore, she can not be said to be a casual labour 
engaged by the Respondent Management on regular basis. 
The recruitment to the post has to be done only through a 
notification governed by the Rules. The Petitioner who 
worked for some time cannot get a right for reinstatement 
and absorption. I am supported by the ruling in 2006 (1) 
Decisions Today (SC) page 493, The Secretary, State of 
Karnataka & Ors. Vs. Umadevi & Ors. It was observed at 
para 34 and 3 8 as under: 

“Para 34 : “Thus, it is clear that adherence to the rule 
of equality in public employment is a basic feature of 
our Constitution and since the rule of law is the core 
of our Constitution, a Court would certainly be 
disabled from passing an order upholding a violation 
of Article 14 or in ordering the overlooking of the 
need to comply with the requirements’of Article 14 
read with Article 16 of the Constitution. Therefore, 
consistent with the scheme or public employment, 
this Court while laying down the law, has necessarily 
to hold that unless the appointment is in terms of the 
relevant rules and after a proper competition among 
qualified persons, the same would not confer any 
right on the appointee. If it is a contractual 
appointment, the appointment comes to an end at 
the end of the contract, if it were an engagement or 
appointment on daily wages or casual basis, the same 
would come to an end when it is discontinued. 
Similarly, a temporary employee could not claim to 
be made permanent on the expiry of his term of 
appointment. It has also to be clarified that merely 
because a temporary employee or a casual wage 
worker is continued for a time beyond the term of his 
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appointment, he would not be entitled to be absorbed 
in regular s< ;rvice or made permanent, merely on the 
strength cf such continuance, if the original 
appointment was not made by following a due 
process of selection as envisaged by the relevant 
rules. It is not open to the court to present regular 
recruitmen at the instance of temporary employees 
whose peri nd of employment has come to an end or 
of ad hoc ei nployees who by the very nature of their 
appointment, do not acquire any right. High Courts 
acting under Article 226 of the Constitution of India, 
should not >rdinarily issue directions for absorption, 
regularisat on, or permanent continuance unless the 
recruitmen itself was made regularly and it terms of 
the consti utional scheme. Merely because, an 
employee I ad continued under cover of an order of 
Court, which we have described as "litigious 
employing it' in the earlier part of the Judgement, he 
would not be entitled to any right to be absorbed or 
anent in the service. In fact, in such cases, 
)urtmay not be justified in issuing interim 
since, after all, if ultimately the employee 
g it is found entitled to relief, it may be 
r it to mould the relief in such a manner 
tely no prejudice will be caused to him, 
n interim direction to continue his 
it would hold up the regular procedure 
in or impose on the State the burden of 
employee who is really not required. The 
t be careful in ensuring that they do not 
iduly with the economic arrangement of 
y the State or its instrumentalities or lend 
the instruments to facilitate the bypassing 
ititutional and statutory mandates. 

When a person enters a temporary 
at or gets engagement is not based on a 
ction as recognized by the relevant rules 
re. he is aware of the consequences of the 
nt being temporary, casual or contractual 
inch a person cannot invoke the theory of 
:xpectation for being confirmed in the post 
ppointment to the post could be made 
1 lowing a proper procedure for selection 
teemed cases, in consultation with the 
dee Commission. Therefore, the theory' of 
i expectation cannot be successfully 
by temporary, contractual or casual 
. It cannot also be held that the state has 
ty promise while engaging these persons 
ontinue them whe^e they are or to make 
i anent. T le St; e can not-constitutionally 
a promise, h is aRo obvious that the theory 
invoked to seek a positive relief of being 
ranent in the post/" - 


10 . In view of,the said ruling and facts and 
circumstances of the case, the Petitioner is not entitled for 
any relief. Hence, the petition is dismissed. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant, 
transcribed by her and corrected by me on this the 28th 
day of September, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 

Witnesses examined Witnesses examined 

for the Petitioner for the Respondent 


WW1: Smt. K. P. V. Ramarta MW1 : Sri M. Panakala 

Rao 

Documents marked for the Petitioner 

Ex.Wl : Copy of SDOT Ir, No. E-20/11/82-83/14 
dt. 7-8-82 

Ex. W2A : Copy of Working days book of WWI from 
June. 1983 to June, 1985 

Ex.W2B : Copy of Working days book of WWI from * 
I-5-87 to 28-2-91 

Ex. W3 :. Copy of Working days book of WWI in 
the year 1991 

Ex. W4 : Copy of Ir. No. E. l/CasrMaz/97-98/14 
dt. 30-9-97 

Ex. W5 : Copy of Ir. No. E. 1/Cas-Maz,'97-98/37 
dt. 27-1-98 

Ex. W6 : Copy of order in OA No. 4/99 dt. 18-1-99 

Ex. W7 : Copy of order in OA No. 4/99 dt. 20-4-99 

Ex.W8 : Copy of order in OA No. 4/99 dt. 10-9-99 

Ex. W9 : Copy of order in OA No. 4/99 dt, 5- i 2-2000 

Ex. W10 : Copy of order of MA No. 314/2000 in O A 

No. 4/99 dt 3-8-2000 

Documents marked for the Respondent 
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New Delhi, the 16th October, 2006 

S.O. 4368.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 65/2003 of 
the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, New Delhi as shown in the Annexure, in the 
industrial dispute between the management of Punjab 
National Bank, Regional Office, and their workmen, which 
was received by the Central Government on 13-10-2006. 

[No. L-12011/14/2003-IR (B-II)3 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAUCUM- 
LABOUR COURT-II, NEW DELHI 

R. N. Rai, Presiding Officer. 

I. D. No. 65/2003 

IN THE MATTER OF:— 

Smt. Santra Devi, 

C o. The General Secretary, 

Punjab National Bank Employees Union (Regd.), 

Office: 710 Billimaran, Chandani Chowk,. 

Delhi-110006. 

Versus 

The Regional Manager, 

Punjab National Bank, Regional Office, 

PNB. Atma Ram House, 1, Tolstoy Marg, 

New Delhi-110001. 

AWARD 

The M in istry of Labour by its letter No. L-12011/14/ 
2003-1R (B-ll) Central Government dt. 5-5-2003 has referred 
the following point for adjudication. 

The point runs as hereunder :— 

“ Whether the action of the management of Punjab 
National Bank, New Delhi in terminating the services 
of Mrs. Santra Devi, Ex. Casual worker as a part-time 
sweeper w.e.f. February, 2001 is just, fair and legal ? 
If not, what relief the concerned workman is entitled 
to and from which date ?” 

It transpires from perusal of the order sheet that the 
workman has filed rejoinder on 20-1-05. He was.directed to 
file affidavit on 5-4-05. Thereafter 10 dates were given to 
the workman for filing affidavit. He did not file affidavit till 
27-7-06. His evidence was closed on 18-9-06. The workman 
has not been turning up all along. 

The reference is replied thus : 

The action of the management of Punjab National 
Bank, New Delhi in terminating the services of 
Mrs. Santra Devi, Ex. Casual worker as a part-time 


sweeper w.e.f. February, 2001 is just, fair and legal. 
The workman applicant is not entitled to get any 
relief as prayed for. 

Award is given accordingly. 

Date: 9-10-2006. R, N. RAI, Pres iding Officer 

fcwft, 17 2006 

oF>T. 3TT. 4369.~3fe ? lft EP 3lfqfWT, 1947 (1947 
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[U TrrT-22012/302/2003-3^ 3IR (Tlt-II) ] 
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New Delhi, the 17th October, 2006 

S.O. 4369.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 63/2004) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure, in the industrial 
dispute between the management of Food Corporation of 
India, and their workmen, which was received by the Central 
Government on 17-10-2006. 

[No. L-22012/302/2003-IR (C-II)] 
AJ AY KUMAR GAUR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, LUCKNOW 

PRESENT 

Shrikant Shukla, Presi ding Officer 
1. D. No. 63/2004 

Ref. No. L-22012/3G2/2003-IR (C-Il) dated: 23-6-2004. 

BETWEEN 

Shri P. N. Chauhan, Secretary, 

Bhartiya Khadya Nigam Karamchari Sangh 
2/72, Church Road, 

Agra 

(In the matter of Sh. B. L. Dinesh) 

AND 

The Sr. Regional Manager, 

Food Corporation of India, 

5-6, Habibullah Estate, Hazratganj, 

Lucknow. 
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any break. He will be also entitled to other consequential 
and other benefits. The trade union has filed the copy of 
award which is paper No. 3/19 to 3/22. Award passed by 
the Presiding Offioer, Central Government Industrial 
Tribunal-cum-Labour Court, Kanpur was fully implemented 
by the FCI vide order dated 11-6-1999, the copy of which.is 
paper No. 3/23, Shri Bani Singh was given the benefits of 
his normal increments of pay and promotion as A.G. 11(D) 
and as A.G. (D) form due dates. Thus, acting on the above 
lines of the case of Shri Bani Singh, the present workman, 
Shri B. L. Dinesh submitted his representation dated 
26-7-1999 to the Sr. Regional Manager, FCI, Lucknow 
stating therein that he being a similarly situated employee, 
as Shri Bani Singh, is eligible to the same relief as provided 
to.Shri Bani Singh. The representation of the worker was 
however, rejected by the Sr. Regional Manager, FCI, 
Lucknow vide its order dated 27/29-11-2001, which was 
received by the workman on 18-12-2001. The trade union 
has pleaded that “if, on the contrary, the decision, even in 
a case filed by a single Government servant pertains to a 
question of principle relating to the conditions of service, 
even though it is not couched in the form of a general 
principle, ifapplies to all those automatically who are in the 
same situation.” The trade union has, therefore, requested 
that the penalty of withholding three increments of pay for 
1992,1993 and 1994 with cumulative effect, imposed on the 
workman, may be ordered to be set aside. For.the entire 
period of suspension of workman, full pay and allowances 
be paid to him as admissible under the rules. His promotion 
from the post of A.G. Ill (D) to A.G. II (D) ordered w.e.f. 
30-12-1987 and subsequently withdrawn resulting 
recoveries and loss of enhanced wages, may also be 
rendered to be restored by re-appointing him as A.G. II (D) 
w.e.f. 30-12-1987, with all consequential benefits. The 
workman be further promoted as A.G. I (D) from the date 
Shri Bani Singh was offered promotion as A.G. I (D) vide 
order dated 16-8-2001 of the Sr. Regional Manager, FCI, 
Lucknow, 

The opposite party has filed written statement. The 
opposite party has submitted that the workman and Shri 
Bani Singh are two different cases having two different 
merit. Thus, it is bad in the eyes of law to claim any parity 
on the aforesaid cases. It is also submitted that Disciplinary 
Authority disagreed the inquiry officer’s observation and 
issued show cause notice and after given full opportunity 
of hearing and in most justified and legal manner penalty * 
order was passed. 

The trade union has filed rejoinder. None of the 
documents have been denied by the opposite party in the 
written statement, although documents were filed with 
statement of claim. There is no denial to fact that the 
Presiding Officer, Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur passed an award in ID No. 116/95, 
Secretary, Bhartiya Khadya Nigam Karamchari Sangh 
Vs. RM. FCI. There is no dispute to the extent that the 
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Presiding Officer, Central Government Industrial Tribunal-. 
cum-Labour Court, Kanpur passed the award in favour of 
Shri Bani Singh. There is no dispute also that Shri B. L. 
Dinesh and Shri Bani Singh both were subjected to same 
chargesheet dated 15-3-89 and a common inquiry officer 
was appointed and the inquiry commenced jointly against 
these persons and the findings against both workmen were 
similar. 

The workman has filed following documents along 
with application C-12 : 

1. Photocopy of chargesheet issued to Shri Bani 
Singh. 

2. Photocopy of chargesheet issued to the 
worker. 

3. Photocopy of inquiry report of Shri Bani Singh. 

4. Photocopy of inquiry report of the worker. 

5. Photocopy of punishment order issued to Shri 
Bani Singh. 

6 . Photocopy of punishment order issued to the 
worker. 

7. Photocopy of award of CGIT-cum-Labour 
Court, Kanpur in favour of Shri Bani Singh. 

8 . Photocopy of implementation letter of award 
from FCI. 

9. Photocopy of rejection letter of the worker’s 
representation dated 6-12-2000. 

The worker has examined himself. The opposite party 
has cross-examined him. 

The opposite party has not filed any documentary 
or oral evidence in this case. 

Heard arguments.* 

The articles enclosed with the chargesheet of Shri 
Bani Singh and Shri B. L. Dinesh are on the record and they 
are paper No. 13/2 and 13/7 and both of these are 
reproduced as under: 

Paper No. 13/2: 

“ARTICLE-1: 

The said Shri Bani Singh, AG.11(D) while posted and 
function as such at KG Godown, Mathura during 
Feb. 86 failed to maintain absolute integrity, devotion 
to du^y failed to served the organization honestly 
and faithfully and also acted in a manner which is 
unbecoming of a corporation employee in as such as 
said Sri Bani Singh in collusion.with S/Sri Dinesh, 
R. C. Sharma, AG. 1(D), Unit Incharge, M. R Sharma, 
AM(D) & Watch & Ward staff posted at the unit 
misappropriated 730 bags of wheat and 31 BT ‘A’ 


class and with intention to cover-up his guilt and 
misdeed an FIR was lodged by Sri R. C. Sharma, 
AG. 1(D), Unit Incharge KG Godown Mathura on 
12-2-86. Narhohi, Mathura. On further, investigation 
it was observed that this is not a theft case instead a 
case of misappropriation which has been intentionally 
and deliberately given the shape of theft. 

Thus Sri Bani Singh, AG. Ill (D) has.contravened 
regulation 31 & 32 of FCI Staff Regulation, 1971. 

-Sd- 

SR REGIONAL MANAGER” 

Paper No. 13/7: 

“ARTICLE-1: 

Said Shri B. L. Dinesh, AG. Ill (D) while posted and 
function as such at K G Godown,.Mathura during 
Feb. 86 failed to maintain absolute integrity, devotion 
to duty failed to serve the organization honestly and 
faithfully and also acted in a manner which is 
unbecoming of a corporation employee in as such as 
said Sri B. L. Dinesh in collusion with S/Sri Bani Singh 
AG. Ill (D), R. C. Sharma, AG.1(D), Unit Incharge, 
M. R. Sharma, AM(D) & Watch & Ward staff posted 
at the unit misappropriated 730 bags of wheat and 31 
BT ‘A’ class and with intention to cover-up his guilt 
and misdeed an FIR was lodged by Sri R. C. Sharma, 
AG.I (D), Unit Inchage K G Godown Mathura on 
12-2-86. Narhohi, Mathura. On further, investigation 
it was observed that this is rtot a theft case instead a 
case of misappropriation which has been intentionally 
and deliberately given the shape of theft. 

Thus Sri B. L. Dinesh, AG. Ill (D) has contravened 
regulation 31 & 32 of FCI StafFReguIation, 1971. 

-Sd- 

SR. REGIONAL MANAGER” 

From the forgoing chargesheet it will appear that 
both have been chargesheeted for misappropriation of 730 
bags of wheat and 31 BT • A’ class and with a intention to 
cover-up this guilt and misdeed an FIR was lodged by Shri 
R C. Sharma, AG.I (D), Unit Incharge, KG Godown, Mathura 
on 12-2-86. It is alleged that Shri Bani Singh and Shri B. L. 
Dinesh both were in collusion with Shri R. C. Sharma, AG. I 
(D), Unit Incharge. In both the cases the Inquiry Officer 
was the same and a common inquiry was conducted. The 
report of inquiry officer Mr. A. A. Quazmi has given his 
finding about the misconduct committed by Shri Bani Singh 
and Shri B. L. Dinesh. The reports of inquiry officer are 
paper No. 13/11 to 13/24 in respect of Bani Singh and paper 
No. 13/25 to 13/38 in respect of B. L. Dinesh. In both the 
reports the findings about the misconduct is that—“there 
is no evidence of involvement of Shri R C. Sharma, Shri B- 
L. Dinesh and Shri Bani Singh in committing theft of 
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l K G Godown Narhohi, Mathura in 
herefore, the finding given is that article 
ot proved. While passing of penalty 
iry Authority has concluded as under; 

: from the reading of the order of 
rity: 

; undersigned has gone through the 
the enquiry' report and the concerned 
; case and differs with the findings of 
fficer because the AG. Ill (D) working 
n cannot be altogether ignorant of the 
tion of such huge quantity merely on 
tat the keys of the godown were held 
ian/Unit/I/C. It is true that he was not 
/ involved, but when such huge stock 
appropriated, the AG. Ill (D) of the 
at go free entirely. The collusion of the 
cial in the misappropriation can, 
be ruled out. FCI has suffered heavy 
s on this account and a deterrent 
called for to meet the ends of justice.” 

nesh has been cross-examined by the 
stated on oath that he and Bani Singh 
l by order dated 6 : 5-88. The inquiry 
the same inquiry officer and- the 
ime in both the cases. He also stated 
;er gave his finding that the charge has 
i against both of them. 

ilso stated that the Presiding Officer, 
Industrial Tribunal-cum-Labour Court, 
i the case of Bani Singh and he found 
f increments were illegal and he also 
was entitled to be promoted with all 
fits. 

order on record, I find that Sh. B. L. 
ngh both were penalized by the order 
ere was theft of huge quantity of 
/ant portion of penalty order is that— 

t he was not found directly involved 
i huge stock has been misappropriated, 

) of the godown cannot go free entirely. 
>n of the charged official in the 
ion can, therefore, not be ruled out. 
ed heavy financial loss on this account 
it punishment is called for to meet the 
e.” 

Officer, .Central Government Industrial 
>our Court, Kanpur has held that 
ity has acted on the basis of conjecture 
nplicity in the case cannot be inferred 
was posted at the unit. The Presiding 
nding that punishment order to the 
lan by way of stoppage of three 
ospective effect for recovery' is bad in 


law consequently Bani Singh held to be entitled for arrears 
of wages ignoring the punishment order. He has further 
ordered that Shri Bani Singh will be deemed to have been 
duly promoted w.e.f. 31-12-87 without any break. He.further 
provided the relief that worker be also entitled for other 
consequential benefits. 

The trade union has filed the extract of Swamy’s 
Digest referring to the applicability of Tribunal’s decision 
wherein it has beerr held by CAT, Emaculam Bench in OA 
No. 64 of 1993, M. Vasu Vs. Union of India and Another, 
decided on 15-1-1993 held that the administrative authority 
before whom the representation has been filed had a duty 
to decide whether the applicant is similarly situated like 
applicants in the aforesaid OAs and if so to grant the same 
relief to him without drivinghim to aCourtor Tribunal. 

The Lemed representative of the trade union has 
argued that in (1985)2 SCC 648; 1985 (L & S)526, lnder Pal 
Yadav Vs. Union of India the Supreme Court, has held that 
who have not approached the court and who are similarly 
situated will be entitled to similar benefits. The fact of 
present case is that the opposite party has implemented 
the award of the Presiding Officer, Central Government 
Industrial Tribunal-cum-Labour Court, Kanpur in respect 
of Shri Bani Singh, in other words the opposite party has 
agreed to the finding of the Presiding Officer, Central 
Government Industrial Tribunal-cum-Labour Court, Kanpur. 
It is also evident that the opposite party has complied with 
the award. In the circumstances now there is nothing on 
the part of opposite party to say that the worker, Sh. B. L. 
Dinesh is debarred. In these circumstances order dated 
21-9-1991 is not tenable. The award passed by the Presiding 
Officer, Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur is as good in the case of Sh. B. L. 
Dinesh as was good in the case of Bani Singh and 
accordingly, I hold that the penalty order is not justified 
and deserves to be set aside. The workman will therefore, 
be entitled to the wages of suspension period deducting 
the subsistence allowance he obtained. The worker shall 
be entitled to all consequential relief available to him 
including the arrears of wages. He will be deemed to not 
have been reverted by the punishment order. 

Lucknow SHRI KANT SHUKLA, Presiding Officer 

10-10-2006 
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New Delhi, the 17th October, 2006 

S.O. 4370.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 5/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure, in the Industrial 
Dispute between the management of Food Corporation of 
India, and their workmen, which was received by the Central 
Government on 17-10-2006. 

[No. L-22012/30/2002-IR(C-II)] 
AJAY KUMARGAUR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

Shrikant Shukla, Presiding Officer 
I. D. No. 5/2003 

Ref. No. L-22012/30/2002-1R (C-11) Dt. 8-10-2002 
Between 

The State Secretary 

Bhartiya Khadya Nigam Karamchari Sangh 
5-6, Habibullah Estate, Hazratganj, 

Lucknow (U.P.) 

AND 

The Sr. Regional Manager, 

Food Corporation of India, 

5-6, Habibullah Estate, Hazratganj, 

Lucknow (U.P.)226 001 

AWARD 

The Government of India, Ministry of Labour, New 
Delhi referred the following dispute vide No. L-22012/30/ 
2002 -1R (C-1I) dated : 8-10-2002 for adjudication to the 
Presiding Officer, CGIT-cum-Labour Court, Lucknow; 

'‘Whether the action of the management of FCI in 

passing reversion orders against 68 workmen vide 

office order dated 30-10-2000 is legal and justified ? 

If not, to what relief they are entitled to ?” 

It is admitted fact that there are various cadres of 
category Ill employees in Food Corporation of India such 
as depot cadre, technical cadre, ministerial cadre, accounts 
cadre and engg. cadre. The seniority of each cadre of 
employees are maintained at Zonal level in the Office Zonal 
Manager, Food Corporation of India, Noida, U.P. for each 
cadre separately. The said Zonal Manager promoted 50 
Assistant Gr. II (Min.) to Assistant Gr: I (Min.) against 
penal year 1991 vide order dated 21-12-91 and further 
promoted 44 AG. II (M) to the post of AG. I (M) against 
penal year from 1990 to 1992 dt. 22-12-92 and again promoted 

SW f3/-/b£-2X 


19 employees from the post of AG. II (M) to AG. I (M) vide 
order dt. 2-12-93 against penal year 1993. All the employed 
had joined and started functioning on the promoted post 
soon they got the promotion orders. 

Trade union’s case is that* show cause notice 
dt. 12-2-98 were issued to the workmen which were received 
by some workers. It is stated that the said show cause 
notice were totally illegal, arbitrary and against the law and 
rules. It is also stated that show cause notice were without 
jurisdiction. The workmen promoted and worked as AG.I(M) 
from 1991 to 1993 were not only reversed to AG. II (M) but 
also reduced the pay for the post of AG. 11 (M) and recov er 
the salary already paid from 1991 to 2000 while they worked 
on the post of AG. I (M) for no fault of them. It has therefore 
been prayed that the impugned order dt. 30-10-2000 passed 
by the opposite party (Zonal Manager, Food Corporation 
of India, Noida) through which the promotion granted in 
1991,1992 and 1993 to 68 workmen of Food Corporation of 
India were cancelled/withdrawn consequently they were 
reversed be set aside and the management of Food 
Corporation of India be directed to pay all consequential 
benefits of promotion from the date they were promoted 
and worked. 

The written statement has been filed by the Joint 
Manager on behalf of Food Corporation of India wherein it 
has been stated that the opposite party while implementing 
the Hon’bleDelhi HighCourtorders/judgemenf dt. I4-I-92 
which was reiterated on 11 -1 -94 passed in writ petition No. 
CWPNo. 3599/93 CWPNo. 4006/90, CWP No. 139/91 W. P. 
NO. 468/93 which was confirmed by Hon’ble Supreme Court 
while dismissing a special leave petition filed by the 
management. Tie position of the workmen came down side. 
Hence show cause notice was issued in absence of the 
availability of vacancies. Before their reversion sufficient 
vacancies were created under career progressive scheme 
in the year 2000 and they were promoted as AG. 1 (D) 
notionally. On the basis of revised seniority list against 
2000 panel vide office order No. 192/2000/EIX dated 
30-10-2000. In order to inter-se Zonal seniority position 
they were promoted vide said order and their earlier 
promotion order issued during 1991 -93 on the basis of pre¬ 
revised zonal seniority list was cancelled/withdrawn. The 
old seniority list has been replaced by revised zona! 
seniority list and the pre-revised seniority list became 
impunitive. The seniority list has been recasted/revised in 
terms of Hon’ble High Court judgements. Thus accordingly 
promotion order to the post of AG.I (M)'against 1991, 1992 
& 1993 panel was issued for 66, 51 and 31 personnels 
through order dt. 3-11-95 on the basis of revised zonal 
seniority. The opposite party in pursuance of Hon ble High 
Court judgement, zonal office (N) revised the zonal seniority 
listofthe initial grade i.e. AG. Ill (D) TA. Ill/AG. Ill (M)/ 
Typist by adopting the procedure as laid down in regulation 
16(1) of Food Corporation of India Staff Regulation, 1971 
and circulated the revised zonal senioritv lict a, 
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site party has also stated that a show cause 
ed on all effected parties and thereafter the 
reed. A full length opportunity of hearing 
he aforesaid action was taken in pursuance 
seniority by implementing Hon’ble Delhi 
gement dt. 14-1 -92 which was reiterated on 
nfirmed by Hon’ble Supreme Court while 
pecial leave petition. Thus the position of 
le down. As per the Food Corporation of 
gulation 1971 and standing instructions the 
ager (N) is the competent authority in the 
on of category III officials. Therefore, Dy. 

' is fully empowered to issue such cause 

pnion has filed the rejoinder wherein he 
ie facts of statement of claim. 

union has not filed the copy of impugned 
0-2000 alongwith statement of claim. 

union filed following photo copies of the 


1. Off ice order dt. 21-12-91 

2. Off ice order dt. 22-12-92 

3. Off ice order dt. 30/31-3-93 

4. Off ice order dt. 26-12-91 

5. Off ice order dt. 23/24-4-93 

6. Off ice order dt. 26-12-92 

7. Off ce order dt. 2-12-93 

8. She w cause notice dt. 12-2-98 


lv to SCNofSri N. P. Singh 


21 . Impugned order dt. 30-10-2000 

22. Reply to SCN of Sri Mohd. Syed Alam Fagli 

23. Pay fixation orders dt. 2-3-94 

24. Pay fixation orders dt. 11-12-92 

25. Pay fixation orders dt. 18-6-93 

26. Pay fixation orders dt. 6-9-93 

27. Pay fixation orders dt. 14-1 -94 

28. Pay fixation orders dt. 16/21-12-92 

29. Pay fixation orders dt. 5-1 -93 

30. Pay fixation orders dt. 27-7-93 

31. Pay fixation orders dt. 18-6-97 

32. Pay fixation orders dt. 7-1 -93 

33. Pay fixation orders dt. 5-1 -96 

34. Pay fixation orders dt. 21 -10-93 

35. Pay fixation orders dt. 6-9-93 

36. Reply to show cause notice of Sri N. P. Singh 

Since the worker did not produce any evidence 
therefore the case was ordered to proceed ex-party against 
the trade union. 

The management has also not filed any evidence. 

None of the parties present for workmen. Therefore 
had no opportunity to listen the parties. 

The trade union has filed paper no. 24/10 which 
purports to be notice issued to one Vinood Kumar which is 
narrated as under: 

“Whereas, Sri Vinood Kumar Satnt while working as 
Asstt. Gr. (M) Steno. II was promoted to the post of 
Asstt. Gr. 1 (M) vide office order no. 34/93-E1X dated 
2-12-93 issue from file no. EIX/2 (s)/99-142 on the 
basis of seniority of Asstt. Gr. II (M) Steno Gr. II in 
vague at the relevant time. 

Consequent upon revision/recasting of zonal 
seniority of Asstt. Gr. Ill (M)ZTypist in terms of Regulation 
16(1) ofthe Food Corporation of India (Staff) Regulations, 
1971 by implementing thejudgement of Hon’ble High Court 
of Delhi pronounced on 14-1-92 and 11-1-94 CWPNo. 3599/ 
93 and CWP 4006 of 1990 and 1319/91 and W.P. No. 4681/93 
and confirmed by Hon’ble Supreme Court of India by 
dismissing SLPNo. 6681/92 with SLC (C)No. 6890/92 on 
7-8-92, number of officials who were shown juniors have 
become senior to those who were shown senior earlier and 
their position have gone down as Asstt. Gr. Ill (M)/Typist. 
Accordingly, notional promotion orders from Asstt. Gr. Ill 
(M)/Typist to the post Asstt. Gr. II (M) were issued subject 
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to final decision of transfer petition/stay application 
pending before the Hon’ble Supreme Court of India relating 
to 30th amendment in the Food Corporation of India (Staff) 
Regulation 1971. The-judgement'dt. 8-12-89 given by Punjab 
& Haryana High Court in W.P. No. 7160 of 1988 affirmed by 
LPA No. 63 5 of 1990 on 28-7-92 over-ruling 30th amendment 
in the Food Corporation of India (Staff) Regulation 1971 
was implemented as FCI failed to obtain the stay order 
from the Hon’ble Supreme Court of India in S.L. P Civil 
No. 6890/92 and the petitioners filed contempt (i.e. No. 451 
of 1994) to implement the above said judgement of Punjab 
& Haryana High Court and then Competent Authority has 
agreed to implement the order vide U.O. Note on 15-11 -94. 

And whereas, the Integrated zonal seniority have 
further been fixed as Asstt. Gr. II (M)/Steno Gr. II as 
circulated vide circular no. 5 (207)/94-E-IIl dt. 13-10-95 
Sri Vinood Kumar Saini has been assigned seniority at 
SI. No. 945 and has become junior in the Integrated zonal 
seniority of Asstt. Gr. II (M)/Steno Gr. II and not covered 
for promotion to the post of Asstt. Gr. (M), the post he/she 
has been holding since 2-12-93. 

Now threrefore, the undersigned in exercise of 
powers conferred on him propose to revert you to the post 
of Asstt. Gr. II (M)/Steno Gr. II from the post of Asstt. 
GR, I (M) for the reason stated above. 

Sri Vinood Kumar Saini is directed to show cause as 
to why he/she not be reverted to the post of Asstt. Gr. II 
(M)/Steno Gr. II as he/she has become junior consequent 
upon revision of seniority and not covered for promotion 
as Asstt.- Gr. 1 (M) for want of vacant posts to the grade of 
Asstt. Gr. I (M) in the subsequent years. His/her reply of 
the notice should reach to the undersigned within 30 days 
of receipt of the notice failing which it will be presumed 
that he/she has nothing to explain in defence and action as 
deemed fit or proper, will be taken against him/her for 
reverting him to the post of Asstt. Gr. II (M)/Steno Gr. II.” 

Impugned order dt. 30-10-2000 is paper no. 24/13 
which reads as under; 

EFX/2(4)/2000-NZ/624 d Dt 30-10-2000 

OFFICE ORDER NO. 192/2000/E. IX 

“The officials whose names are shown in Annexure- 
1, promoted as AG. I (M) on the basis of pre-revised zonal 
seniority list of AG. 11 (M)/Steno Gr. 11 during the years 
1991 to 1993, were not covered for promotion to the post of 
AG. 1 (M)/Steno Gr. II w.e.f. 1972-77 which was framed in 
terms of Hon’ble High Court Delhi judgements dt. 14-1-92 
and 11-1-94 and Hon’ble Punjab & Haryana High Court 
judgement dt. 8-11-89 in CWP No. 7160/88. Accordingly, 
these officials were issued show cause notices for reversion 
to the post of AG-II (M). 

On receipt of revised sanction strength in June 2000 
these officials were considered for promotion to the post 


of AG. I (M) on the basis of integrated revised zonal 
seniority list of AG, II (M)/Steno Gr. II and have notionally 
been empanelled for promotion to the post of 
AG. I (M) against 2000 panel. 

Accordingly, these officials whose names are shown 
in Annexure-I are notionally promoted to the post of AG. 1 
(M) with immediate effect subject to decision of court cases, 
if any and posted in the same regions in the pay scales 
whichever is applicable to them. Their earlier promotion 
orders to the post of AG. 1 (M) issued during the years 
1991 to 1993 based on the pre-revised zonal seniority list of 
AG. II (M)/Steno Gr. 11 are hereby cancelled/withdrawn. 

The promotion will take effect from the dates ot their 
joining in the promoted post and will be without prejudice 
to the claim of those senior to them. 

Before serving the promotion orders, it may be 
ensured that the date of-birth and words of SC/ST as 
recorded against their names are correct. 

This issues with the approval of competent authority. 

Sd/- 

S. K. B1NDRA, Asstt. Manager (E. IX) 
for Deputy Zonal Manager (N) 

On perusal of the aforesaid documents it appears 
that the seniority list through which the workers were 
promoted was subsequently re-casted in accordance with 
the orders of the Hon’ble Delhi High Court, Delhi and 
accordingly the promotion order in respect of some of the 
workers was cancelled vide above order and subsequently 
they wre given notional promotion. Since the parties have 
not produced sufficient evidence to adjudicate the issue 
effectively, therefore the issue cannot be adjudicated. 
Award passed accordingly. 

Lucknow SHRIKANT SHUKLA, Presiding Officer 

6-10-2006 
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New Delhi, the 19th October, 2006 

S.O. 4371.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. CG1T- 
.2/111 of2000) ofthe Central Government Industrial Tribunal 
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No. 2, Mumbai how as shown in the Annexure, in the 
industrial dispufc between the employers in relation to the 
management of! Itate Bank of Indore and their workman, 
which was rec< ived by the Central Government on 
18-10-2006. 

[No. L-12012/337/2000-IR (B-I)] 
AJAY KUMAR, Desk Officer 


BEFORE 

INDUST 


riiiirn 


ANNEXURE 

HE CENTRAL GOVERNMENT 
AL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

A. Lad, Presiding Officer 

ENCE No. CGIT-2/111 OF 2000 

s in relation to the Management of 
State Bank of Indore 

;ral Manager, 
lore, 

a Hard Estate, 


lore Employees’ Union, 
Secretary, Empire House, 
Fort, Mumbai-400 001 


: Mr. S. P. Bhagwat, 
Advocate 

i : Mr. Umesh Nabar, 

Advocate 

:serving Award: 26th June, 2006. 
issing of Award: 28th July, 2006. 

AWARD-1 

vemment of India, Ministry of Labour, by 
,-12012/337/2000-IR (B-I) dated 8th 
I in exercise of the powers conferred by 
b-section (1) and sub-section 2 (A) of 
Industrial Disputes Act, 1947 have referred 
pute to this Tribunal for adjudication : 

he action of the management of State Bank 
>y dismissing Shri N. G. Jadhav from the 
f State Bank of Indore w.e.f. 13-4-99 is 
f not, what relief the workman is entitled ?” 

iuqstantiate the subject matter referred in 


2nd Party submitted Statement of Claim at 
irough General Secretary of the Union, 
iat, the concerne d workman joined with 1st 
Adril, 1979 as a C’erk at Bhuleshwar Branch. 

: was assigned work of Chief Cashier at 


Fort Branch and after 12th December, 1988, on the basis of 
seniority and merit, he was considered for the said post. 
According to the Union entire record of the concerned 
Workman was unblemish and clean. 

i 

3. On 3rd March, 1994 concerned Workman was 
served with suspension order alleging that, during his 
employment as Chief Cashier at Fort Branch, some serious 
irregularities have been observed. The allegations leveled 
against the concerned Workman were that, when he worked, 
as Chief Cashier Cheque No. 697626 was received by the 
Workman unauthorisedly. It is also alleged that, Rupees 
Four lakhs loan was raised by the concerned Workman 
from Diwali fund account on 23rd October, 1993 and the 
same was repaid by him in cash in six installments between 
24th October, 1993 and 4th November, 1993. Even C. D. 
Account ofthe concerned workman were allegedly showing 
abnormal transactions. It was also alleged that. On 29th 
December, 1993 Cash Officer had initially remarked shortage 
of cash of Rs. 4 lacs, though it was then noticed as wrongly 
mentioned by mistake. It was also alleged that, concerned 
Workman took undue advantage and did not maintain the 
books properly till 30th December, 1993. So chargesheet 
was served on him dated 18th July, 1995 leveling above 
number of allegations and calling upon concerned 
Workman to submit his explanation questioning as to why, 
the disciplinary action should not be initiated against him ? 
It was alleged that, concerned Workman misused position 
of the staff of the Bank and attempted to make unauthorized 
entries in the Bank’s Books in respect of some transactions. 
Concerned Workman denied all those charges categorically, 
however, it was not heard by the 1 st Party. It is stated that, 
without giving any consideration to the reply given by the 
concerned Workman, enquiry was initiated. Charges were 
not explained to the concerned workman. Account holder 
of C. D. Account No. N-87 was not examined by the Bank. 
Then chargesheet was issued on the presumption that, 
Workman intentionally wrote C. D. Account No. N-87 
without referring to correct title of the account mentioned 
on the voucher. Material evidence of the witness were not 
placed on record by the 1st Party and as such, concerned 
workman lost an opportunity to cross-examine said material 
witness. It is alleged that, fair and proper opportunity was 
not given to the concerned Workman by the Enquiry 
Officer. The concerned Workman was deprived ofthe right 
to hear him. It is also alleged that, enquiry proceedings 
held against the concerned V/orkman was conducted by 
violating the principles of natural justice. Evidence led by 
1st Party did not prove the charges leveled against 
concerned Workman. The finding given by the Enquiry 
officer holding concerned workman guilty of the Charge 
under 19.5 (k) is not just and proper. The Enquiry Officer 
only dealt with incomplete evidence which was favourable 
to the 1st Party. The Enquiry officer totally ignored the 
evidence on record and gave finding just to oblige the 
Management. It is also alleged that, the finding of the 
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Enquiry Officer is perverse and not according to the 
evidence led before him. Evidence was not valued by the 
Enquiry Officer noting the admissions given by witnesses 
and contradictions brought on record by the Defence 
Representative in the cross. The action taken by the 1st 
Party on the basis of such a finding is not proportionate. 
So it is submitted that, enquiry be declared not just and 
proper and finding perverse. 

4. Th is prayer is disputed by the 1 st Party, by finding 
reply at Exhibit 9, denying the allegations of the Secretary 
of the Union and case made out by the concerned Workman 
stating that, proper opportunity was given to the concerned 
Workman. He was represented by the Union representative. 
No evidence was led by the concerned Workman. There 
was sufficient evidence before the Enquiry officer to hold 
concerned Workman guilty of the charges leveled against 
him. The misconduct of doing any act prejudicial to the 
interest of the Bank or gross negligence or negligence 
involving or likely to involve the Bank in serious loss was. 
leveled against the concerned Workman. The charge of 
wilful damage or attempt to cause damage to the property 
of the Bank or any of its customers was also leveled against 
the concerned Workman. Even charge of giving or taking a 
bribe or illegal gratification from a customer or an employee 
of the Bank is also leveled against the concerned Workman. 
After receiving Chargesheet 10 days’ time was given to 
the concerned Workman to explain as to why enquiry should 
not be initialed against him. The reply, dated 4th October, 
1995, given by the concerned Workman denying the 
allegations was read by the Management and since said 
explanation was not satisfactory by letter dated 17th 
October, 1995 First Party appointed Ram Atre as Enquiry 
Officer. By letter dated 16th November, 1995 date was fixed 
as 8 th December, 1995 as the first date of the enquiry and 
Shri Wagle was appointed as Presenting Officer by the 
Bank. Concerned Workman appointed Shankar S. Joshi as 
his Defence Representative, who defended the concerned 
Workman. Enquiry was held between 8 th December, 1995 
to 11th December, 1996 in which 6 witnesses were examined 
by the 1 st Party. Except Mohile, all the remaining 5 witnesses 
were cross-examined by the 2nd Party’s representative and 
declared that, he did not want to cross-examine Mohile, 
the witness of the 1st Party. Even.concemed Workman did 
not examine himself nor any other witnesses to defend his 
case. After giving opportunity to both to submit their 
written submissions, the enquiry office gave finding 
holding workman guilty of the charges leveled against him. 
Said finding u'as having ground, reason. The enquiry is 
fair and proper and finding was based on it. It is submitted 
that, such an enquiry cannot be declared null and void and 
not just and proper as claimed by the concerned Workman. 

5. In view' of the above pleading my Ld Predecessor 
framed Issues at Exhibit 10. Out of them Issue Nos. 1 and 2 
are kept, as preliminary Issues which are on the point of 


fairness of the enquiry and perversity of the finding. Those 
Issues are answered as follows : 

Issues 

1. Whether the domestic enquiry 
conducted against the workman 
was as per the principles of natural 
justice ? 

2. Whether the findings of the Enquiry 

Officer are perverse ? No 

REASONS: 

Issue Nos. 1 and 2 : 

6 . The allegation of the concerned WorknTan is that, 
the enquiry was not fair and proper and finding perverse 
whereas case of the 1 st Party is that, enquiry was fair and 
proper and findings not perverse. 

7. To answer these Issues, if we go through the 
evidence led before this Tribunal by the Workman, we find, 
he filed affidavit at Exhibit 13. The said Workman is cross- 
examined by the 1st Party and in the cross this witness 
went on stating that: 

"... charge sheet dated 18-7-95 was issued to me... 

“...I was informed the names of the witnesses....” 

“... Shankar Joshi was my D. R.” 

inquiry was recorded in the enquiry proceedings.” 

“... inquiry proceedings was signed by me and D. R. ” 

1 do not remember.... examine myself on oath and 
to examine my witness. ” 

“ ... 1 do not remember whether 1 gave application 
calling Account holder... ” 

“... On perusing the proceedings of enquiry .... No 
application calling holder of A/c. No. N 87 was 
given.” 

correct findings recorded by the Inquiry officer 
were received for my submissions, by letter dated 
12-8-97.” 

“... it is correct Disciplinary authority had called me 
for hearing before imposing punishment.” 

“It is correct myself and my D. R. had jointly given 
submissions on the proposed punishment vide letter 
dated 31-1-98.” 

8 . From the above admissions, which are reproduced 
from the cross of the 2nd Party Workman, we find, he was 
represented by Shankar Joshi as his Defence 
Representative. He admits that, whatever happened in the 
enquiry was recorded by the Enquiry Officer in his 
proceedings. He even admits that, opportunity was given 
to him to hear him on the punishment. Besides that, 1 st 
Party has examined Enquiry Officer by filing affidavit at 


Findings 


Yes 
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form of copies which are filed at Exhibit 11. Particularly 
page 39, after 57 to 61, of the enquiry proceedings reveals 
that, there was sufficient evidence before the Enquiry 
Officer regarding role played by concerned Workman and 
his Account No. N 87. The fact of taking loan from the 
Diwali Fund Account by the concerned Workman is not 
disputed. Even fact of repaying the same in 6 installments, 
that, too by cash or by down payment is also not disputed 
by the concerned Workman. In fact concerned Workman 
did enter in the witness box before the Enquiry Officer and 
deny the evidence led against him. Even his status in the 
Bank as Chief Cashier is not disputed by him. Even 
transactions alleged to have happened during his tenure is 
also not disputed by him. The finding of the Enquiry Officer, 
particularly p.4, after p. 174 and from outer No. 180 to 222 
reveals that, Enquiry Officer considered the evidence placed 
before him. It reveals that, he assessed the evidence. It 
also reveals that, he gave long rope to both and gave 
sufficient time to both to lead evidence. It reveals that, he 
has not made haste to jump to any conclusion or to windup 
the enquiry. Even he did not show full favour to the 
Management as he did not accept one charge as proved 
against the concerned Workman and absolved him as 
partially proved. If the Enquiry Officer is bias he may have 
observed all charges proved against the concerned 
Workman. But in the instant matter it did not happen so. 

9. So, if we consider all this, coupled with the 
evidence placed on record in the form of the affidavit of the 
Enquiry Officer which includes findings of the Enquiry 
officer and enquiry proceedings 1 conc lude that, enquiry 
was fair and proper. It reveals that, Enquiry Officer 
considered the evidence placed on record and gave finding 
relying on it which lead me to conclude that, inquiry is fair 
and proper, finding not perverse. Accordingly I answer the 
above issues to that effect and passes the following 
order: 

ORDER 

(a) Enquiry is observed just, fair and proper and 
finding not perverse; 

(b) Both the parties are directed to take the note 
of it and participate in this reference for 
adjudication of the remaining issues by 
attending this Tribunal on 15th September, 
2006. 

Mumbai, 

28th July, 2006 A. A. LAD, Presiding Officer 

19 2006 
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4. ^-12012/132/2001-3^ 3TR («ft-I)]‘ 
3f'*l*l 3»HI<, 3iFtjoh(0 
New Delhi, the 19th October, 2006 

S.O. 4372.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Governme$. .hereby publishes the Award (Ref. I.D. No. 
121/2006) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ernakulam now as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of The South Indian Bank 
Ltd. and their workman, which was received by the Central 
Government on 18-10-2006. 

[No. L-12012/132/2001-DR. (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
ERNAKULAM . 

PRESENT: 

Shri P. L. Norbert, B.A., LL.B., Presiding Officer 

(Thursday the 12th day of October, 2006/20th Asvina, 
1928) 

MX No. 121/2006 

(ID. 1 /2002 of Labour Court, Kollam) 
PARTIES: 


The General Manager, 

The South Indian Bank Ltd., 

Head Office, 

Thrissur ... Management 

Adv. Shri Rony J. Pallath. 

AWARD 

This is a reference made by Central Government under 
Section 10 (I)(d) of Industrial Disputes Act, 1947. The 
dispute referred is to adjudicate : 

■‘Whether the action of the management in dismissing 
the part-time sweeper from service is justified or 
not ?”• 

2. The validity of domestic enquiry was challenged 
by the workman and that matter was considered, as a 
preliminary issue by the Labour Court, Kollam (State Labour 
Court) where the matter was then pending. It was found by 


that court that the enquiry is valid and that the finding on 
preliminary issue will form part of final award to be passed. 
The preliminary order was passed on 7-3-2006. Thereafter 
as per the order of the Hon'ble High Court this case was 
transferred to this court. Since the contentions of the parties 
are narrated in the preliminary order, I do not proposed to 
repeat the same. The only point that requires consideration 
in view of the finding that the enquiry is valid is : 

“Whether the punishment imposed is proportionate 
to the guilt ?” 

• 3. After the case was transferred to this court no 
further evidence was adduced before this court. Both sides 
were heard on the question of proportionality of the 
punishment. 

4. The point: The charges levelled against the part- 
time sweeper Smt. Latha are that: 

(1) On 26-8-1998 Smt. Latha had misappropriated 
an amount of Rs. 3,500 by encashing a KSFE 
cheque entrusted with her by one Shri 
Ramachandran Potti for depositing the cheque 
amount in his SB account. 

(2) On 19-9-1998 Smt. Latha had received Rs. 800 
from Smt. N. Rajeshwari, holder of SB account 
for remitting the amount in latter's SB account. 
But, Smt. Latha did not remit the amount in the 
SB account. 

(3) On 29-10-1998, Smt. Latha had fraudulently 
withdrawn Rs. 1600 from the SB account of 
Shri K. Sadasivan, utilizing a cheque leaf and 
forging his signature. 

(4) On 22-9-1998 Smt. Latha had fraudulently 
withdrawn Rs. 8000 from the SB account of 
Shri Sisupalan by utilizing a cheque leaf and 
forging his signature. 

In the domestic enquiry it was found that all the 
charges levelled against the charge sheeted employee (CSE) 
stood proved. On the basis of the enquiry report the 
disciplinary authority proposed a punishment of dismissal 
from service and notice was given to the CSE. After hearing 
her, a final order of punishment was passed dismissing the 
CSE from service w.e.f. 8-6-2001. She filed an appeal before 
the Appellate Authority of the bank, but it was dismissed. 
Now the question is whether the punishment of dismissal 
is in proportion to the guilt or not. 

The charges proved are gross misconduct falling 
within the provisions of Bipartite Settlements. The 1st 
Bipartite Settlement dated 19-10-1966, Clause 19.5 defines 
gross misconduct. Sub-clause (j) is applicable to the present 
case which reads : 

“(j) Doing any act prejudicial to the interest of the 
bank or gross negligence or negligence involving or 
likely to involve the bank in serious loss.” 


Smt. Latha; 

Puthuval Pattanam Veedu, 

Parasala P.O., 

Th iru vananthapuram. ... Workman/Union 

Adv. Shri C. Anil Kumar 
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New Delhi, the 19th October, 2006 

S.O. 4373. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Reference No. 
CGIT-2/46 of2001) of the Central Government Industrial 
Tribunal No. 2, Mumbai now as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Konkan Railway Corporation Limited 
and their workman, which was received by the Central 
Government on 18-10-2006. 

[No. L-41011/9/2001-DR. (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, 

MUMBAI 

PRESENT: 

A.A. Lad, Presiding Officer 

Reference No. CGIT-2/46 of 2001 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF 

KONKAN RAILWAY CORPORATION LIMITED. 

The Managing Director, 

Konkan Railway Corporation Ltd., 

Belapur Bhavan, Plot No. 6, Sector II, 

CBD Bellapur, Navi Mumbai. 

AND 

THEIR WORKMEN 

Gajanan Gaikarand 12 others. 

At: Udadawane, P.O. Dhamansai, 

Taluka Roha, Dist. Raigad. 

APPEARANCE: 

For the Employer : Mr. Prakash Kilpady, 
Advocate 

For the Workman : Mr. J.H. Sawant, Advocate. 


Date of reserving Award: 10th July, 2Q06. 

Date of passing of Award: 17th August, 2006. 

AWARD 

1. The Government of India, Ministry of Labour by 
its Order No. L-4I011/9/2001-IR(B-I) dated 28th/30th 
March, 2001 in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 have referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the management of Konkan 
Railway Corp. Ltd. in reverting Shri Gajanan P. Gaikar 
and 12 others (copy enclosed) from the post of Mates 
w.e.f. 1-4-1999 is justified ? If not, what relief the 
workman concerned are entitled ?” 

2. To support the subject matter involved in the 
reference, 2nd Party, Workmen filed Statement of Claim at 
Exhibit 7 stating and contending that, they were employed 
by the 1st Party from 1995-96 and subsequently they were 
promoted on the post of Mate on the dates as mentioned 
in the annexure annexed with the statement of Claim. 
However, without assigning any reason and without 
following due process of law, change in their service 
conditions were made by the 1st party and they were 
reverted from the post of mate to Keyman. Said change 
was drastic one and it affects on service conditions of the 
employees involved in the reference. Said change is made 
without following due process of law. So it is unlawful and 
does not require to maintain. In fact notice under Section 
9(A) ought to have been given and procedure given under 
it ought to have been followed before effecting reversions. 
But management did it without following due process of 
law and forged the documents involved in the reference. 
So it is prayed that the claim made by 2nd Party Workmen, 
involved in the reference, reverting them from the post of 
Mates to Keyman w.e.f. 1-4-1999 requires to be set aside 
and they be restored on their post of Mates with directions 
to 1 st Party to give monetary benefits of it. 

3. This prayer is disputed by 1st Party by filing 
written statement at Exhibit 9 stating and contending that 
after completion of work of building of760 Kms. of Railway 
line over the West Coast which was open for transportation 
and as a result of that, question of continuing post of 
Mates does not arise since there was no work on the post 
of Mate. To accommodate these Workmen, 1st party 
instead of effecting retrenchment decided to retain these 
Workmen on the post of Keyman. In fact there is no drastic 
change in the salary as well as cadre. On the contrary, they 
are protected monetarily by speaking trder of the 1 st Party. 
Besides Konkan Railway has adopted the system of 
mechanical track maintenance to suit the requirements of 
heavy duty, high quality, and they were introduced to 
maintain track in a proper condition, utilization for 
transportation of the Railway. In that premises no job of 
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4.. In view of the above pleadings my Ld. Predecessor 
framed Issues at Exhibit 11 which I answer as follows: 


Issues 


sists 


Findings 


maintenance work is being done on contract basis by 50%. 
He admits that no contract workers are engaged in the 
cadre of track safety man. Even none of them on the post 
of Mukdam/Mate. He also admits that the educational 
qualifications for the post of Supervisor are Diploma in 
Engineering/ITI. He is unable to state whether at present 
any one has to supervise the tracks upto 70 kms since 
initially it was to supervise upto 7 kms. He admits that he is 
member of Rail Kamgar Sena. He is unable to state whether 
there was meeting of the Union on 3rd June, 1999 regarding 
problems of Mates. He is also unable to state, whether in 
the meeting it was resolved to give training to Mates who 
can be promoted on the post of Supervisor. He also unable 
to state, whether in the said meeting G.S. Kadam and Harish 
Chandra were retained on Roha Veer Section. He is also 
unable to state whether Mhatre and Pathan were made 
medically unfit. He admits that, both of them are not 
presently working as track safety man. He unable to state, 
whether by reverting these workmen from the post of Mate 
to Keyman 1st Party was benefited and in their place others 
have been recruited. 


Whethei the reference is maintainable ? No 


2. Whethei the action of the Management 
ofKonk in Railway Corp. Ltd. in reverting 
Shri Gaj. man P. Gaiker and 12 others from 
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and justijfied ? 
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rt that, 2nd Party examined one of its 
15, by name Gajanan P. Gaikar, by filing 
^xamination-in-chief where he reiterated 
the cross this witness states that he is 
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r 1995-96. He admits that he was given 
1995-96. He admits that presently track 


7. Second Party closed their evidence by filing 
closing purshis at Exhibit 16. 1st Party also examined 
S. Dayananda by filing affidavit at Exhibit 19 in lieu of 
examination-in-chief of the witness and in the cross this 
witness states that there is difference in duties of Mates, 
Khalasi, Gangman and Keyman. He admits that before 
introducing the mechanical system Mates used to supervise 
the work manually. He admits that in the case of emergency 
contractors are called to meet with the track maintenance 
problems. He has no evidence to show that the Union 
representative did agree to the proposal of the 1st Party to 
revert these Workman from the post of Mate to the post of 
Keyman. 1st Party closed its evidence by filing closing 
purshis at Exhibit 20. 

8. Written submissions were made by 2nd Party at 
Exhibit 21 with some citations and by 1st Party at Exhibit 22 
with 2 citations. 

9. From the evidence referred above it is not brought 
on record by 2nd Party that, still work of Mate subsists. It 
is not the case of the 2nd Party Workman that, the said 
w ork is being assigned any other person. It is a matter of 
record that, all these workmen involved in the reference are 
kept in the employment but on the post of Keyman. It is 
also a matter of record that, no retenchment is effected and 
there is no work on the post of Mate available with the 1 st 
party. It is also a matter of record that, all these workmen, 
involved in the reference, are now at present working on 
the post of Keyman and are educated upto Stds. IV, IX and 
X. It is also a matter of record that for promotion to the post 
ot a Supervisor, candidates must be Diploma Engineering/ 
ITI. When this is the admitted position question arises 
whether employees involved in the reference can be posted 
on the post of Keyman or on the post of Mate ? 
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! 0. It is not proved that, there is vacancy or work is 
available on the post of Mate still it is not assigned to 
these Workmen and purposely it is got done from some 
others \dvocate for the 2nd Party is absolutely silent and 
blind on this point. Here it was expected from 2nd Party to 
■prove that work of Mate still subsists and it is got done 
from others. On the contrary it came on record that entire 
track is now open and is under use. It is also brought on 
record that the services of Mates are not required for 
maintaining these tracks. It is also brought on record that 
one has to supervise the track of about 70 kms. Which 
initially was supervised upto 7 to 9 kms. Besides, it is not 
brought on record, what is the difference in pay scale of 
Mate and Keyman. No distinguish is made and pointed 
out by 2nd Party how they are affected by posting of 
Keyman from the post of Mate ? 

11. When these questions are not answered by 2nd 
Party question arises how 1st Party’s action in continuing 
these workmen on the post of Keyman is illegal or decision 
of removing them from the post of Mate ? 

12. No doubt when there Is change in service 
conditions of the employees since there were removal from 
post of Mate to Keyman and if they have to work on the 
post of Keyman from the post of Mate, still it is pertinent to 
note that, no specific features are pointed out by the 2nd 
Party to distinguish these 2 posts. Any way by name these 
posts are different but it is not brought on record what way 
they are different and what is the nature of work in both 
these posts ? 

13. When these things are not highlighted by 2nd 
Party question arises, whether this is the unfair labour 
practice of the 1st Party in accommodating these Workmen 
on the post of Keyman from Mates ? Here copy of citation 
referred by 2nd Party’s Advocate Mr. Sawant published in 
2002(4) Mh. L. J. page 709 (Cosmo Films Ltd. Vs. Sunil 
Vasudeorao Deshmukh) reveals that, if there is any change 
in the nature of work of the workman without giving notice 
U/Section 9(A) of the Industrial Disputes Act, 1947, Section 
9(A) of the Industrial Disputes Act, 1947, comes in the way 
of such change and without following procedure given in 
provisions of Section 9(A), such a change cannot be 
effected. If it is effected it is an unfair labour practice 
adopted by the employer against the employees. It is to be 
noted that in the said case complaint was filed by Union in 
industrial Court alleging that employer indulged in unfair 
practice. It was alleged that the said change was mala fide 
and was decided to harass the workmen involved in that 
matter. In our case which is at hand, decision taken by the 
I st Party in keeping them in the employment cannot be 
called as a decision taken by it to harass these employees. 
On the contrary the background in which the decisions 
was taken by 1st Party in accommodating these workmen 
on the post of Keyman from the post of Mates reveals that 
said decision was taken in the largest interest of the 


employees involved in the reference so that they may be 
having source of income. It is a matter of record, that work 
on post of Mate was not available. There question arises 
what to do with these workman and in that context the 
decision was taken to continue these workmen on the post 
of Kenman taking care th^t they will not Suffer any 
monetary loss ? It is not the case of the 2nd Party that, as 
a result of that, they were in loss in salary, than the salary 
of Mate, and they were monetarily deprived as a result of 
the said reduction. So in my considered view case law 
produced by 2nd Party does not help 2nd Party in observing 
that it was illegal change. Besides, 1 st Party has made out 
the case that, there was a meeting between the Union and 
i;he M.D. of the 1st Party and that fact is not denied by the 
2nd Party. As a result of that said decision was taken this 
fact is also not denied by the 2nd Party. 

14. The copy of case law referred by the 1st Party’s 
Advocate published in 1994 Mh. L. J. page 1060 (Gulf Air, 
Bombay Vs. S. M. Vaze and Ors.) 1994 Mh, L. J. page 136 
(Shri Naresari Prakashan Ltd. Vs. Nagpur Press Kamgar 
Sangh and Anr.) reveals that, if such a decision is taken in 
the interest of workers at large and since change is effected 
in the background of rationalization, standardization or 
improvement then such is permissible. By this way, 
Workman involved in the reference were kept in the 
employment and by this change they were not retrenched. 
Since there was no work on the post of Mate. When there 
was no work on the post of Mate for Which they were 
working and when they were absorbed on the post where 
work was available in my considered view, said change 
cannot be treated as change under Section 9(A) as expected 
and as complained by the 2nd Party. In fact it benefits the 
2nd Party employees as by that they are protected and 
retained in the employment of the 1st Party to have a source 
of income. 

15. Considering all these coupled with case made 
out both, I conclude that the change affected by I st Party 
in posting Workman involved in the reference on the post 
of Keyman from the post of Mate cannot be called it was 
effected by violating Section 9(A) of the Industrial Disputes 
Act, 1947. It does not affect on the benefits by the 2nd 
Party and on their service conditions, which was effected 
from 1st April, 1999. So I answer the above points to that 
effect holding that reference is not maintainable and action 
of the 1 st Party is just and legal. Hence, the order: 

ORDER 

(a) Reference is rejected. 

(b) No order as to its costs. 

Mumbai, 

17th August, 2006.' 

A. A. LAD, Presiding Officer 
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Delhi, the 19th October, 2006 

>.—In pursuance of Section 17 of the 
es Act, 1947 (14 of 1947), the Central 
by publishes the Award (Reference No. 
i) of the Central Government Industrial 
lumbai now as shown in the Annexure, in 
ute between the employers in relation to 
)f Konkan Railway Corporation Limited 
in, which was received by the Central 
-10-2006. 

[No. L-41012/221/2000-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

HE CENTRAL GOVERNMENT 
5TRIAL TRIBUNAL NO. 2 
MUMBAI 

PRESENT: 

A. Lad, Presiding Officer 

nee No. CGIT-2/124 of 2001 

RELATION TO THE MANAGEMENT 
OF 

AIL WAY CORPORATION LIMITED 

ngineer, (South), 
lway Corporation Ltd., 
outh), Railway Complex, MIDC, 
nagiri)-415 639 (Maharashtra). 

AND 

IKMEN 


Date of passing of Award : 28th August, 2006. 

AWARD 

1. The Government of India, Ministry of Labour by 
its Order No. L-41012/221/2000-IR (B-I) dated 31 st October, 
2001 in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to. this Tribunal for adjudication : 

“Whether the action of the management of Chief 

Engineer (South), Konkan Railway Corporation Ltd., 

Ratnagiri in terminating the services of Shri Shafi 

Ahmed Sayeed Mohammed Guse Kadrr, Driver w.e.f. 

13-12-1991 is justified ? If not, what relief the workman 

is entitled ? 

2. To support the subject matter involved in the 
reference, 2nd Party, Workmen filed Statement of Claim at 
Exhibit 6 stating that, he was appointed as a Driver with 
effect from 2nd April, 1991 and permitted to work till 13-12- 
1991. Without assigning any reason he was terminated on 
13-12-1991 with immediate effect by the 1st Party in violation 
of principles of natural justice, and by breaching provisions, 
made under Section 25(f) and 25(n) of the Industrial Disputes 
Act, 1947 while terminating his employment. So he prayed 
that said termination be set aside with directions to first 
party to reinstate him with benefits of back wages and 
continuity of service. 

3. This prayer is disputed by 1st Party by filing its 
detailed Written Statement at Exhibit 8 stating that, there is 
inordinate delay of 8-14 years in raising the dispute and 
praying for reinstatement. In fact 2nd Party was appointed 
on temporary basis. There was no post of Driver with 1st 
Party, said understanding was given to the 2nd Party while 
he was recruited. In view of the said understanding he was 
terminated by giving him one month’s salary. Besides, he 
was appointed on daily wages Rs. 40. Besides, he met with 
an accident and did not take care of the vehicle while he 
was in the employment. Since, he has not completed one 
year, in the services of the 1 st Party, question of following 
provisions of Section 25(f) and (n) does not arise. Besides, 
the dispute was raised by the 2nd Party at a very belated 
stage and as such he is not entitled for any relief. 

4. In view of the above pleadings my Ld. Predecessor 
framed the Issues at Exhibit 10 which I answer as follows: 


hmad Sayad Mohammed Guse Kadri, 

1 , Miraj, District: Sangli (Maharashtra). 

ilover : Mr. Jaiprakash Sawant, 
cate 

kman ■ Mr r vanindraS. Sawant, 
Advocate. 


Issues Findings 

1. Whether Shri Shafi Ahmed Sayeed 

Mohammed Guse Kadri worked 
for 240 days continuously in the 
Corporation ? Yes 

2. Whether Management comp lied 
with Provisions of 25F of Industrial 
Disputes Act ? 


Yes 
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3. Whether the action of the 
Management in terminating' the 
services of Shri Shafi Ahmed 
Sayeed Mohammed Guse Kadri, 

Driverw.e.f. 13-12-1991 isjustified? Yes 

REASONS 

Issue Nos. 1 to 3 : 

5. By raising dispute of termination dated 13-12- 
1991 2nd Party came out with a case that, he was appointed 
in a clear vacancy on the post of a Driver and without 
assigning any reason he was terminated. Provisions of 
Section 25(f) and-(n) were not followed while terminating 
his services. Whereas case, of the 1st Party is that, 2nd 
Party met with an accident. He was appointed purely on 
daily wages of Rs. 40. His appointment was purely 
temporary. There was no post of a Driver with the 1st Party. 
Said understanding was given to the 2nd Party while 
appointing him and while terminating, same reasons was 
assigned and offering one month’s salary he was 
terminated. Besides, dispute is raised by the 2nd Party 
after 8-’/2 years. No reason is given as to why he is late. In 
this situation he cannot claim any relief. 

6 . To prove that, 2nd Party placed reliance on his 
evidence, filed in the form of an affidavit at Exhibit 15. The 
same is disputed by the 1 st Party by filing evidence of one 
of its employee in the form of an affidavit at Exhibit 18. In 
the cross 2nd Party admits that, after reading and 
understanding the terms of appointment, given by the 1 st 
Party he joined the services. He admits that, he was engaged 
as a Driver on the jeep. He admits that, his jeep met with an 
accident on 4th December, 1991. He admits that, when he 
was appointed there was no permanent post of a Driver in 
the Corporation. He states that he has no details on which 
occasion and how many times and at what time he met with 
the 1 st Party for seeking employment. He states that, he is 
doing agriculture and did not apply for any job anywhere. 
Whereas 1st Party witness made out a case that, 2nd Party 
was appointed on purely temporary basis and he was paid 
by the Corporation directly. 

7. Both have submitted written submissions i.e. by 
2nd Party at Exhibit21 and by 1st Party at Exhibit 25.2nd 
Party also placed reliance on copies of some citations listed 
with Exhibit26. 

8 . From the facts referred above, it is clear that, 2 nd 
party was appointed as a Driver with 1st Party. There was 
no such post with.the 1st Party. Besides, it is a matter of 
record that, he served with first party from 2nd April, 1991 
to 13 th December, 1991. It is a matter of record that, 2nd 
Party did not work for a year to attract the protection as 
required under Section 25(f) and (n) of the Industrial 
Disputes Act, 1947. To attract the provisions of it. Section 
25(f) and (n) of the Industrial Disputes Act, 1947 reads like 
this : 


“Section 25 (f): No workman employed in any industry 
who has been in continuous service for not less than 
one year under an employer shall be retrenched by 
that employer until: 

(a) the workman has been given one month’s 
notice in writing indicating the reason for 
retrenchment and the period of notice has 
expired, or .the workman has been paid in lieu 
of such notice* wages for the period of the 
notice; 

(b) the workman has been paid, at the time of 
retrenchment, compensation which-shall be 
equivalent to fifteen days’ average pay (for 
every completed year of continuous service 
or any part thereof in excess of six months); 
and 

(c) notice in the prescribed manner is served on 
the appropriate Government (or such authority 
as may be specified by the appropriate 
Government by notification in the Official 
Gazette)”. 

“Section 25(N) : No workman employed in any 
industrial establishment to which this Chapter 
applies, who has been in continuous service for not 
less than one year under an employer shall be 
retrenched by that employer until: 

(a) the workman has been given three month’s 
notice in writing indicating the reasons for 
retrenchment and the period of notice has 
expired, or the workman has been; paid in lieu 
of such notice, wages for the period Of notice; 
and 

(b) the prior permission of the appropriate 
Government or such authority as may be 
specified by the Government by notification 
in the Official Gazette (hereafter in this section 
referred to as the specified authority) has been 
obtained on an application made in this behalf.” 

9. The protection given to employee of both these 
provisions are who has served for more than one year. 
Unless and until employee served for a year, he cannot 
attract the provisions and seek protection given in these 
sections. As per Section 25(f) no workman employed in an 
industry who has been in continuous service for not less 
than one year, shall be retrenched/terminated without 
following the provisions of Section 25(f) and (n) of the 
Industrial Disputes Act, 1947. If we count the service tenure 
of the 2nd Party from 2nd April, 1991 to 13th December, 
1991 we find, he has completed 240 days. Though he has 
completed 240 days at the most, on the said post, he can 
claim permanency. But admittedly there was no clear 
vacancy with the 1 st Party on the post of Driver and that, 
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fact is admitted by he 2nd Party also. Even case of the l st 
Party is that, after giving such understanding 2nd Party 
was appointed. W len there is no vacancy, question of 
reinstating the 2n< Party on the said post by virtue of 
completing 240 days does not arise. So the benefit which 
2nd Party at the nr »st can attract because of his 240 days 
employment, canm >t be given to him only because he was 
not appointed in a c lear vacancy or on clear post of Driver. 

10. 1 st Party has made out a case that, 2nd Party met 
with an accident on 4th December, 1991. When he met with 
an accident, no en< [uiry was held against him by leveling 
certain charges, appointing Enquiry Officer and giving 
opportunity as to ht w he met with the said accident. Merely 
because he met wit i an accident, it does not mean that, 1 st 
Party had a right to terminate him. 

11. It is a m itter of record that, 1st Party gave one 
month’s salary in Lieu of one month’s notice to the 2nd 
Party. That point s not disputed by the 2nd Party. 2nd 
Party now, is not happy with that one month’s salary and 
after 8V4 years raised dispute about said termination and 
pray to give him rei istatement with benefits of back wages 
and continuity of service. 

12. As far is delay is concerned, no reason is 
assigned by the 2ni Party as to why he kept silent for 814 
years. No reason ii assigned as t’o why he could not raise 
the dispute at the earliest. All this reveals that, just to 
misuse process of law, and to harass the 1st Party, 2nd 
Party has taken disadvantage of the provisions and raised 
the dispute. In fac , if at all, he was really interested and 
had any grievance against his alleged unjustified 
termination at the relevant time, definitely he might not 
have slept over the same and tolerated it. This conduct 
and approach of th; 2nd Party reveals that, initially he was 
not inclined to chal enge the said order of termination. After 
a number of year * he decided to raise the dispute and 
accordingly after'? !4 years he raised this issue. It i? also a 
matter of record that, the 2nd Party was appointed purely 
on temporary basi 5. It is also a matter of record that, the 
said fact was brought to the notice of the 2nd Party when 
he was appointed a nd when terminated. Alongwith that, it 
was also brought t > the notice of the 2nd Party that, there 
is no clear post of Driver with the 1st Party and so once 
upon a time he has to leave the post. The case made out by 
the t st Party that, r< alizing that, there was no post available, 
with 1 st Party, of I (river 2nd Party kept mum for 814 years 
and at the instigatii in of the union he has raised this dispute 
which in my consi lered view has some substance. If at all 
he was really inteiested, pereon like him would not have 
waited for 814 yea s. But here he waited and did not utter 
any reason about liis silence over the termination for 814 
years. 

13. As statf d above 2nd Party has not completed 
one year to attract the provisions of Section 25(f) and (n) 
unless and until ote year is completed the retrenchment 


compensation cannot be given. At the most one month’s 
salary or notice of one month was expected. 1st Party 
claims that, one month’s salary in lieu of one month’s notice 
was given to the 2nd Party when he was terminated. That 
fact is not disputed by the 2nd Party. Since 2nd Party worked' 
only for 240 days and have not completed a year he is not 
entitled to claim any protection under Section 25(f) and(n) 
of the Industrial Disputes Act, 1947 as these two provisions 
expect employee to work for a year with said employer. 

14. If we consider all this coupled with the case 
made out by 2nd Party 1 conclude that, though 2nd Party 
completed 240 days he is not entitled for reinstatement 
since there was no clear post of Driver Available with the 
l st Party. Since 2nd Party has not completed one year with 
the 1st Party he is not entitled to get benefit of protection 
under Section 25(f) and (n) of the Industrial Disputes Act, 
1947. 

15. The citations referred by the 2nd Party, if referred 
one by one, we find from those, copies of citation referred 
published in 20061CLR (Telecom District Manager, Vaisad 
Vs. Namlabhai Ranchhodbhai Patel) of Gujarat High Court, 
reveals that, even a daily wager or casual worker who works 
continuously for 240 days is entitled to be termed as 
“Workman” and he is protected under Section 25(f) of the 
Industrial Disputes Act, 1947. In the referred case (supra) 
we find concerned workmen involved in the referred case 
were reinstated on their post. However, in the case at hand, 
does not have post as happened in the above referred case 
and though 2nd Party completed 240 days but in the 
absence of the availability of the post the benefit as given 
to the workmen involved in the above referred case (supra) 
cannot be given to this workman. Another copy of citation 
referred published in 2005 II CLR page 952 (Bhimrao 
Rambhau Abhang Vs. Kohinoor Engineering Company) of 
our Hon’ble High Court reveals that, the Petitioner involved 
in the referred case (Supra) was Helper with the 1 st Party 
Company and complaint of theft was filed against the said 
workman and to avoid arrest from Police, 1st Party asked 
the Petitioner to resign and accordingly workman tendered 
resignation on 10th April, 1983 and did not allow workman 
to work it. That dispute was raised which was allowed with 
directions to reinstate him with benefits of backwages and 
continuity of service. Here workman involved in this case 
kept silent for 814 years after termination. He did not raise 
dispute as raised by the workman referred in the above 
case (supra). Workman involved in the above referred case 
served for 22 years in continuous service and was orally 
terminated at the age of 50 years'. In our case workman 
involved in the reference worked only for few months that 
too on the post of a Driver which was not available with 
the 1st Party. Another copy of citation referred by 2nd 
Party’s Advocate published in 2001 I CLR page 570 (ANZ 
Grindlays Bank V/s General Secretary, Grindlays Bank 
Employees Union & Ors.) reveals that the workman 
involved in that case was terminated without following 
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due process of law, as happened in our case and was 
declared not legal and proper. However, in the said case 
(Supra) workman worked from 19th March, 1990 to 30th 
Ju ly, 1994, without any break. Even he was given all benefits 
of retrenchment compensation and notice pay alongwith 
bonus, still he was not happy and raised the dispute. So it 
was allowed observing that, retrenchment was illegal. In 
that case (supra) termination was given as a surplus 
employee but in our case there was no post of Driver with 
the 1 st Party. When there was no post of Driver with 1 st 
Party, question arises how he can be reinstated and benefit 
as was given to the employee involved in the referred case 
(supra) be given to him ? 

16. If we consider all this, coupled with the case 
made out by both, I conclude that, the prayer made by the 
2nd Party of reinstatement with benefits of back wages 
and continuity of service have no force and conclude that, 
the 2nd Party is not entitled to get it. Hence, I am passing 
the following order: 

ORDER 

(a) Reference is rejected; 

(b) No order as to its costs. 

Mumbai, A.A. LAD, Presiding Officer 

28th August, 2006 
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New Delhi, the 19th October, 2006 

S.O. 4375.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.CGIT-2/ 
49 of 2003) of the Central Government Industrial Tribunal 
No. 2, Mumbai now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Life Insurance Corporation of India and 
their workman, which was received by the Central 
Go vemm ent on 18-10-2006. 

[No. L-17012/7/2003-IR (B-I)] 
AJAY KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: 

A. A. Lad, Presiding Officer 

Reference No. CG IT-2/49 of2003 

PARTIES: 

Employers in relation to the Management of 
Life Insurance Corporation of India 

The Chief (Personnel), 

LIC of India, Central Office, 

Y ogakshema, Jeevan Beema Marg, 

Mumbai-420001. 

AND 

Their Workmen 

Shri V. S. Desai, 

Record Clerk, LIC of India, 

Yogakshema, MDO-I/Sales Department, 

Jeevan Beema Marg, Mumbai-420001. 

APPEARANCE: 

For the Employer : Mr. V. W. Bapat, 
Representative 

For the Workmen : In person 

Date of the reserving Award : 30th June, 2006 

Date of passing of Award : 8th August, 2006 

^AWARD 

1. The Government of India, Ministry of Labour by 
its Order No. L-17012/7/2003 /IR(B-I) dated I4th August, 
2003 in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of Life 
Insurance Corporation of India, Central Office, 
MDO-I, Mumbai in not granting three increments to 
Shri S. V. Desai is justified ? If not, what relief the 
workman, Shri S. V. Desai is entitled to ?” 

2. To support the subject matter involved in the 
reference, 2nd Party Workman filed Statement of Claim at 
Exhibit 7 stating and contending that, he was initially 
appointed by the Life Insurance Corporation of India, 
Bombay Zonal Office as a ‘Hama!’ in the year 1967 as his 
initial appointment was as a Hamal, he was entitled to 
promotion as Mukadam and Head Peon with Rs. 10 as 
additional special pay and if to the post of Daftry he would 
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its in the same grade with minimum pay 
i agreements/terms and conditions of 
tied to get it in the year 1971. Second 
issed departmental examination for the 
t» the Class III post of Record Clerk as 
editions of the 1 st Party. However, if at 
direct promotion to the post of Record 
ppeared and passed the test in the year 
e got 75% D. A. and after passing the 
ight have got further higher grade of 
pcording to 2nd Party, promotion from 
|II Record Clerk is on the basis of the 
without any interview. Though he had 
test and, topped the merit list, he was 
ecord Clerk though his colleagues and 
omoted on that post of Record Clerk, 
e by 1 sf Party of taking interviews and 
1 failed. It was observed just to deprive 
lot getting promotion which was his 
las been done by the 1st Party, just to 
getting such benefits knowing that, lie 
t bearer of the All India Insurance 
iation, Maharashtra. In fact there is nc 
erviews still farce made of it, and though 
test, he was declared fail in the oral 
tuIt of that, he lost chance of promotion 
nd by that he lost Rs. 1500 per month 
adre, He was denied the promotion and 
f at par with his colleagues who were 
and when he had threatened to commit 
he was promoted as a Record Clerk in 
ing his pay after promotion to the post of 
s fixing his pay after his promotion to the 
lerk he was drawing less pay than the 
tile fixing his pay he was not granted 7 
ients as per the terms and conditions 
to 1985. 2nd Party states that, the 1st 
the D. A. formula while removing the 
; the pay of Class IV staff promoted as 
rto 1-4-1983.2nd Party states that, prior 
. formula, Class IV staff was paid 100% 

I Staff 75% D. A. After change of D.A. 
r dated 11-2-1987 the Record Clerk cadre 
ian Class IV staff. By another circular l St 
A. formula of the Class III staff of their 
n Class IV cadre was fixed at Rs. 790. By 
p. A. formula of all the public sector 
all the Banks (except Reserve Bank of 
b said D. A. formula but to avoid all that, 
and did not give any benefit of it to its 
jyed that, it be declared that on promotion 
ftry. Record Clerk he is entitled to get 7 
er the terms and conditions of 1971 


3. This prayer is disputed by 1st Party, by filing 
exhaustive say at Exhibit 12, stating and contending that, 
2nd Party cannot claim promotion as a matter of right. 
Admittedly he failed in his oral interview.though passed in 
written test. The dispute raised by 2nd Party is dispute in 
his individual capacity which cannot be called as Industrial 
Dispute as defined u/section 2(A) of the Industrial Disputes 
Act, 1947. It is further stated that, since 2nd Party is not 
entitled to get promotion as of a right, he cannot treat his 
posting in a post of Record Clerk as Industrial Dispute. 
Promotions of the Class III and Class IV employees are 
governed and observed by the 1st Party as per its Rules. 
Since interview was mandatory and 2nd Party failed in it, 
he cannot claim his promotion on seniority basis. So it is 
prayed that, prayer of the 2nd Party to treat him promoted 
and entitled to get 3 increments is not worth to consider 
and dismiss it. 

4. In view of the above pleadings following points 
arise for my determination : 


POINTS 

1. Whether 2nd Party is entitled 
for 3 increments ? 

2: What order ? 


FINDINGS 


As per order 
below 


REASONS: 

Point No. I : 

5. Case of the 2nd Party is that, his promotion as 
Record Clerk was denied by the 1st Party purposely over¬ 
looking that, he was union activist and was senior most 
employee who passed written test. He was declared fail in 
oral test to take revenge and with the help of that, he was 
deprived of being promoted as Record Clerk. Whereas 
case of the First Party is that, 2nd Party cannot claim 
promotion as of a right. Merit and seniority is counted and 
not only seniority to claim promotion. Second Party 
admittedly failed in oral examination. He did not pass in the 
interview and when he was not declared pass, he cannot 
be promoted on the post of Record Clerk. 

6. To support that, 2nd Party filed an affidavit at 
Exhibit 17 where he reiterated his first date of appointment 
on the post of Hamal stating, what position was achieved 
by him in his employment. He also states that, if he would 
have been promoted, he would have got much more salary, 
basic and total amount. He states that, purposely his claim 
was denied and as a result of that he suffered loss of 7-9 
increments. He states that, his juniors were promoted. In 
cross he states that, he was to get 6 increments, however, 
none of those were given to him. According to him his 
dispute is not related to normal increments. He states that 
he was to get promotion in July, 1991 as Record Clerk which 
is Class HI post. His grievance is that, he was actually 
entitled for promotion in the post of Record Clerk in 1971 
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itself and might have got 6 increments. He admits that, he 
d id not get any of the increments. He admits that, he filed 
application before the Management about said grievance 
which Was rejected by the Management. He admits that, he 
did not challenge said decision. He states that, in 1991 he 
was promoted. However, no benefit was given to him since 
he had already reached the highest scale. According to 
him, he was not promoted in fitment promotion and it was 
not given as per the terms and conditions. He admits that, 
he failed in the oral interview. He admits that, he is aware of 
MOU of 1971 regarding promotion of Class III and Class 
IV. He admits that, he relied on page 35 of Staff Regulation 
1963 which was modified upto 1983 and he also relied on 
Terms and Conditions of Service Rules, 1985 (page 5). He 
admits that, he was served with chargesheet in 1983 which 
was given on account of his misconduct and the said 
reference is still pending in this Court. 

7. Whereas 1st Party has examined its witness at 
Exhibit. 19 and denied the claim of the 2nd Party. In the 
cross also he did not give any admission except admitting 
that: oral test was not applicable to the promotion of Record 
Clerk. 

8.1 f we peruse the evidence given by 2nd Party with 
Exhibit 14 page 26 we find that he produced copy of some 
document regarding the method of selection and for 
selection of candidates by seniority and was followed. He 
also points out no oral,interview would be there. However, 
it is pertinent to note that, it is not made known from where 
this document came ? Page 26, whether it is circular or 
otherwise from which said document is brought on record 
by the 2nd Party and it is nowhere mentioned that, oral 
interview is not applicable. It is stated that, no interview 
will be applicable. However, 2nd Party admits that, written 
test was taken. Number of candidates appeared, and even 
he appeared for he said ora! interview and though he passed 
written test, he failed in his oral interview. So question 
arises whether this page is pertaining to same subject matter 
on which 2nd Party rely or is a document from any other 
record ? Apart from that, 2nd Party is challenging the 
decision taken by the 1 st Party of taking oral interview and 
his declaring him fail in it. In fact that ought to have been 
challenged before Competent Authority. This subject is 
not there. In the reference of not awarding 3 increments to 
the 2nd Party is the subject matter of the reference and it 
does not cover the subject matter of oral interview 
conducted by the 1st Party in promoting employees on the 
post of Record Clerk. If at all 2nd Party wants to challenge 
the decision of the 1st Party of taking interview, either oral 
or written for the post of Record Clerk, it ought to have the 
subject matter of the Schedule and ought to have been in 
the reference. However, here the subject in reference is 
whether the action of the management of Life Insurance 
Corporation of India in not granting three increments to 
Shri S. V. Desai is just and proper ? That means the subject 

34M 43^6-24 


matter of the reference is only granting 3 increments. In 
statement of claim he goes on exceeding said increments 
from 3 to 7 and in some places 9. Here question arises how 
many increments 2nd Party was entitled to get and in 
respect of which increments he is having grievance ? 
Admittedly 2nd Party was not selected because he failed in 
the oral interview. That fact is not disputed by him. Though 
1st Party witness admits that, it is not necessary to have 
oral interview for the post of Record Clerk, still it is not 
proved by any documents. So if we consider that in respect 
of this workman only, then it will affect on careers of other 
employees who have been promoted, by 1st Party who 
appeared for the interview and who have been selected in 
it, when those are not made party here, and no details are 
given by the 2nd Party, in my considered view, grievances 
of the 2nd Party alone only on that point, cannot be 
considered at this juncture in this reference. 

9. Number of citations are produced by the 1 st Party’s 
representative with his written submissions at Exhibit 22. 
Copy of Supreme Court Judgment published in (2001) 1 
SCC p. 133 (Balbir Singh Vs. Punjab Roadways and 
Anr.) is produced to show that, the claim is made after a 
long time and on that, count such a claim should be rejected. 
But here I think the said citation of the Apex Court does 
not give any directions to the Court not to use such a 
discretion as expected by the 1st Party’s representative. 
The citation produced at Serial No. 4 is the same with regard 
to as at Serial Nos. 6,7,8,9 and 10.1st Party’s representative 
has produced copies with his written statement without 
pointing out in what way those help it in maintaining its 
decision regarding 2nd Party. 

10. In view of the discussions made above I conclude 
that claim of the 2nd Party to give him 3 increments has no 
meaning. So I answer the above point accordingly and 
pass the following order : 

ORDER 

Reference is rejected with no order as to its.costs. 
Mumbai, 

8th August, 2006. 

A. A. LAD, Presiding Officer 
^ f^c#, 19 313^17, 2006 
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New Delhi, the 19th October, 2006 

S.Q. 4. >76.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government he reby publishes the Award (Ref. 1. D. 17/2005) 
of the Centra Government Industrial Tribunal/Labour 
Court, Emaku am now as shown in the Annexure, in the 
Industrial Disp ute between the employers in relation to the 
management :>f the Federal Bank Limited and their 
workman, vvhi :h was received by the Central Government 
on 18-10-2006. 

[No. L-12012/ 198/2005-1R (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

IN THE CE STTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL. CUM-LABQUR COURT, ERNAKULAM 

PRESENT: 

Shri P.L Norbert, B. A., LL.B., Presiding Officer 

(Tuesday th; 1 Oth day of October, 2006/18th Asvina, 
1928) 

I. D. 17/2005 

PARTIES: 

Shri K. K. Sunny, 

Represented by the General Secretary, 

Federal Bank Employees’ Union, 

Central Office, 

Aluva-6 13101 ... Workman 

Shri C. Anil Kumar—Advocate 

The Chairman, 

The Fed sral Bank Limited, 

Head Oi Fice, 

Federal Towers, 

P.B.No 103, 

Aluva-613101 .. .Management 

Shri P. Sankaranarayanan—Advocate 

AWARD 

This is a reference made by Central Government under 
Section 10( 1 j(d) of Industrial Disputes Act, 1947 for 
adjudication. The reference is : 

"Whether the action of the Federal Bank Ltd. to 
impose punishment of compulsory retirement with 
superannuation benefits to Shri K. K. Sunny, 
Bankman (Sub-Staff cadre) is justified ? If not, to 
what re ief the workman is entitled ?” 


2. Notices were given to both sides and they entered 
appearance and filed their pleas. The following are their 
contentions :— 

According to the workman, Shri K. K. Sunny he was 
a Bankman (Sub-staff) in the Kolencherry Branch of 
the Federal Bank. He was given show-cause notice 
on 18-12-2002 alleging that he was in the habit of 
sending anonymous letters maligning the character 
of other members of staff of the bank. The workman 
submitted an explanation denying the allegations. A 
domestic enquiry was conducted and he was found 
guilty of the charges. A loyal officer of the 
management was the Enquiry Officer. The enquiry 
was conducted in violation of principles of natural 
justice. No independent witnesses were examined. 

He was rrot given proper opportunity to prove his * 
innocence. The findings of the Enquiry Officer are 
perverse and not based on any reliable materials. 

The Enquiry Officer was biased and was acting under 
the instruction of the management. The Disciplinary 
Authority without properly analyzing the evidence 
in the enquiry and applying his mind to the past 
clean record of the worker imposed a punishment of 
compulsory retirement with superannuation benefits. 

The punishment is shockingly disproportionate to 
the charges. The workman is without employment 
ever since his dismissal from service. He is entitled 
to be reinstated. 

3. According to the management since the workman 
was in the habit of unnecessarily raising allegations against 
the officers of the bank and maligning the reputation he 
was chargesheeted. Prior to that, the vigilance department 
had conducted a vigilance investigation. The vigilance 
enquiry had disclosed that the allegations in the 
anonymous letters were false and had no basis. The 
domestic enquiry was conducted in full compliance with 
the principles of natural justice. The workman was permitted 
to be defended by the Vice-president of the union. The 
workman and the defence representative had participated 
in the domestic enquiry throughout. The management 
witnesses were cross-examined by the defence. Though 
opportunity was given to the workman to furnish defence 
evidence, no witness was examined and no document was 
produced. Based on the evidence the Enquiry Officer found 
the workman gui Ity of the charges. The misconduct proved 
against the workman is grave in nature. A copy of the 
findings of the Enquiry Officer was furnished to the 
workman and after hearing him the Disciplinary Authority 
imposed the punishment of compulsory retirement with 
superannuation benefits. The workman had filed an appeal. 

But the appellate authority turned down his appeal. The 
past record of the workman is not at all satisfactory. He 
was once dismissed for misconduct and on appeal, on 
humanitarian ground, the punishment was reduced to 
stoppage of 5 increments with cumulative effect. The 
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findings and punishment in the present case are only to be 
upheld. 

4. The enquiry file was marked as Ext. M1 on the side 
of the management. No evidence was adduced on 
workman’s side. Both sides were heard. 

5. The points for consideration are : 

(1) Whether the domestic enquiry is valid ? 

(2) Whether the punishment imposed is proper ? 

6. Point No. (1): 

Though the workman in his claim statement had 
contended that the Enquiry Officer had not followed the 
princ iples of natural justice and the findings are perverse, 
at the time of hearing the learned counsel for the workman 
fairly conceded that this contention of the workman need 
not be gone into as the validity of enquiry is now admitted. 
Therefore I do not propose to go into the aspect of validity 
of enquiry. 

7. Point No. (2): 

The charges levelled against the workman are: 

(1) that he had sent an anonymous letter to the 
Manager of Manjeri Branch stating that the 
Assistant Manager Shri K. Hamsa had illegal 
relationship with lady staff members of that 
branch; 

(2) that he had sent another anonymous letter to 
the wife of Shri C. V. John, a Bankman of 
Chaliyam Branch stating that Shri C. V. John was 
roaming round in the town in auto rickshaw 
along with a lady staff of Chaliyam Branch; 

(3) that he had sent an anonymous letter to the 
vigilance department of the bank stating that 
Shri C. V. John, Bankman of Chaliyam Branch 
had secured employment in the bank in 1986 by 
producing false documents. At that time 
Shri C. V. John had already passed S. S. L. C. 
examination. Such candidates were not eligible 
for appointment as Bankman in 1986. 
Suppressing this fact he had secured the job. 

In the domestic enquiry it was revealed that the 1st 
and 3rd allegations were without any basis and that 
anonymous letters containing the allegations mentioned 
in charges 1 and 3 were sent by the workman. The vigilance 
department had enquired into the allegations in the 
anonymous letters and found that the allegations were 
false and had no basis. On the basis of the materials 
produced before the Enquiry Officer it was found that the 
workman was guilty of the charges 1 and 3. However the 
2nd charge was held not proved before the Enquiry Officer 
as the anonymous letter received by the wife of Shri C. V. 
John was not produced before the Enquiry Officer. It is 


/ 

mentioned in the report that the letter was destroyed by 
the wife of Shri C. V. John as soon as it was received by her. 

8. The misconduct as per charges I and 3 are gross 
misconduct of acting prejudicial to the interest of the bank. 
The Disciplinary Authority proposed a punishment of 
dismissal without notice. But after hearing the workman 
considering his family background and the sickness of his 
wife the Disciplinary Authority imposed a punishment of 
compulsory retirement with superannuation benefits. The 
workman filed an appeal before the Appellate Authority, 
but was dismissed. Since the enquiry is valid, the workman 
can only challenge the proportionality of the punishment. 
The Disciplinary Authority considering the intrinsic nature 
of misconduct which was likely to affect the entire staff of 
the bank and the damaging nature of allegations, imposed 
the aforesaid punishment. Besides, the Disciplinary 
Authority had also taken into account the past record of 
the workman. There was another disciplinary action in the 
past on the charge of stealing the key bunch of Smt. Molly 
R. Hormis, Manager (Admn.), Aluva Branch. The 
Disciplinary Authority in that case had dismissed him 
from service. In appeal taking a lenient view, the punishment 
was modified and limited to barring of 5 increments with 
cumulative effect. Taking the past conduct and the present 
misconduct, the punishment of compulsory retirement with 
superannuation benefits was imposed on the workman. It 
was contended on behalf of the workman that the previous 
action against the workman was not for similar offence. 
There is no merit in the contention. The previous 
misconduct was one of stealing keys of an officer and it 
involved moral turpitude. The present misconduct is that 
he was spreading slander against officers and staff of the 
bank without basis. It affects and damages the reputation 
of the bank as well as its staff. The enquiry report shows 
that the workman is a scandal-monger. Serious allegations 
were raised against bank officers on three occasions. The 
bank cannot take it lightly. In the enquiry two such 
instances were proved. The Disciplinary Authority instead 
of dismissing, imposed a punishment of compulsory 
retirement with superannuation benefits. 

9. There is a catena of decisions which lay down the 
principle that unless the punishment is shockingly 
disproportionate to the degree of guilt, the court shall not 
modify or reduce it. But suffice to cite one of the decisions. 
In Life Insurance Corporation of India Ltd. Vs. R. Dhanapani 
2006-1-L.L.J. 329, the Hon’ble Supra fie Court in paragraphs 
8, 9 and 10 has observed that the power u/s. 11 -A of I. D. 
Act has to be exercised judiciously and unless the 
punishment imposed is shockingly disproportionate to the 
degree of guilt of the workman concerned, the Labour Court 
or Industrial Tribunal shall not interfere. It is profitable to 
extract the relevant paragraphs. 

“8. It is not necessary to go into in detail regarding 
the power exercisable under Section 11-A of the 
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New Delhi, the 19th October, 2006 


S.O. 4377.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (1. D. No. 28/ 
2004) of the Central Government Industrial Tribunal/Labour 
Court. Lucknow now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of the Northern Railway and their workman, 
which was received by the Central Government on 
18-10-2006. 

[No. L-41012/211/2003-1R (B-l)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

Shrikant Shukla, Presiding Officer 

I. D. No. 28/2004 

Ref. No. L-41012/211/2003-IR(B-I) dated 20-2-2004 
BETWEEN: 

The Divisional Organization Secretary, 

Uttar Railway Karamchari Union, 

283/63, 

Kha Garhi Kanaora (Premwati Nagar), 

PO Manaknagar, 

Lucknow-226001 

AND 

The Sr. Divisional Mechanical Engineer, 

Northern Railway, DRM Office, 

Hazratganj, 

Lucknow-22600L 

AWARD 

The Government of India. Ministry of Labour, New 
Delhi referred the following dispute vide No. L-41012/211/ 
2003-1 R(B-I) dated 20-2-2004 for adjudication to the 
Presiding Officer, CGIT-cum-Labour Court, Lucknow: 

“ crt WH, dtsPra SR! sfriM 

cTTcT, 1983-84 % 

^37 1991 -92 

t cTT °hH«hK fsRTF ^^ ’ * 

The trade union has filed the statement of claim 
stating therein that worker was appointed as substitute 
cleaner on 20-6-78 in the Loco Shed, Charbagh, Lucknow 


and worked till 3-9-81 thereafter he was illegally terminated 
on 4-9-81. Against the illegal terffiination a dispute was 
espoused and the same was registered as I. D. 48/83 in 
CGIT-cum-Labour Court, Kanpur. The Presiding Officer of 
the CGIT-cum-Labour Court, Kanpur reinstated the worker 
with back wages. Worker was in the meantime reinstated 
on 3rd August, 1983 and the railway administration 
appointed all those workers who were juniors to Sri Pratap 
Bahadur on the post of cleaner and others and they were 
regularised after screening on 6-8-84. However, worker 
Pratap Bahadur was deprived on the said regular 
appointment although he completed 1197 days service till 
3-9-8 L In spite of this fact the worker was not called for 
empanelment which was in violation of the provision of 
Industrial Dispute Act. It is further contended by the trade 
union that the other workers who were concerned with the 
award passed in 1. D. No. 48/83 Amarjit Singh and Abdul 
Aziz have been directed to be empanelled by the Central 
Administrative Tribunal, Lucknow ordered vide No. 26-4-93 
and 25-4-01 in the panel of 1983-84. Similarly Chandra 
Mohan vide award passed in 1. D. 101 /2000 on 9-10-2001 
by CGIT-cum-Labour Court, Lucknow has been adjusted 
in the panel of 1983-84 with all consequential benefits, 
above his juniors. Therefore Pratap Bahadur is also entitled 
to empanelment in the panel of year 1983-84. 

The trade union has filed following documents: 

1. Award passed in I. D. No. 48/83 between Zonal 
President Railway Karamchari Union Vs. DRM. 
NR, Lucknow in respect of207 workers. 

2. List of workers which was submitted in I. D. No. 

101 /2000 in respect of the worker who were called 
for empanelment. 

3. Letter No. 220E/1 -5/Screening/82-83 dt, 6-8-84 
addressed to DME, DRM Office Lucknow 
regarding screened worker list. 

4. Letter No. E/1-5/3/92 CAT, Lucknow dt. 30-9-93 
addressed to Amarjit Singh. 

5. Copy of order passed in OA No. 466/91(L) 
Amarjit Singh Vs. Union of India dt. 26-4-93 by 
Central Administrative Tribunal. 

6. Copy of order passed in OA No. 510/93 in Abdul 
Aziz Vs. Union of India dt. 25-4-2001. 

7. Copy of award passed in I. D. 101/2000 between 
Divn. Secretary, URK Union Vs. Sr. DPO, NR, 
Lucknow by CGIT-cum-Labour Court, Lucknow 
dt. 9-10-2001. 

Opposite has filed written statement wherein the 
opposite party has denied the claim. It has been alleged in 
the written statement that Pratap Bahadur previously got 
appointment by fraudulent means and the railway 
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only the thought of office bearer of unrecognised union 
which has no locus Standi to espouse the cause of Pratap 
Bahadur. 

The trade union has filed the rejoinder wherein the 
trade union has alleged the claim is not time barred as there 
is no time limit for raising industrial dispute. It is also denied 
by the trade union that the reference order is bad. It is also 
alleged that trade union has right to espouse the claim and 
the CGIT-cum-Labour Court is competent to pass the award. 

The opposite party has filed the provisional seniority 
list with application C-20. 

The workman has examined himself and the opposite 
party has examined Sri Krishna, Office Supdt. to 
Establishment Section, DRM Office, Northern Railway, 
Lucknow. 

The trade union representative has filed the photo¬ 
copy of judgement passed by Hon’ble High Court, Lucknow 
bench, Lucknow in writ petition No. 68/02(SB) Union of 
India and Another Vs. Abdul Aziz and Another dt. 20-3-06. 

The trade union has also filed the order passed by 
the Hon’ble High Court, Lucknow in the review petition 
No. 129/06. The Union of India and Another Vs. Abdul 
Aziz dt. 29-5-06. 

I have already heard the parties at length on several 
dates and carefully perused the records. 

According to the pleadings of the parties following 
facts are undisputed : 

1. The opposite party has not denied that worker 
Pratap Bahadur was not appointed on 20-6-78 
as substitute cleaner in Loco Shop, Northern 
Railway, Lucknow and the worker Pratap 
Bahadur completed 1197 days work till 3-9-81. 
Therefore it is not disputed that the.worker was 
appointed a substitute cleaner on 20-6-78 in Loco 
Shop, Northern Railway, Lucknow and he 
worked 1197 days till 3-9-81. 

2. It is also not disputed that the workman was 
terminated on 4-9-81. 

3. It is also not disputed that Zonal Working 
President, Northern Railway Karamchari Union, 
Lucknow espoused a Industrial Dispute No. 48/ 
83 before CGIT-cum-Labour Court, Kanpur 
against DRM, Northern Railway, Lucknow for 
207 workers including Piatap Bahadur for illegal 
termination dt. 4-9-81 and the award was passed 
on 1-1-87 in favour of the workman. 

4. It is also not disputed that one of the worker 
cited in the case I. D. No. 48/83 filed a OA 466/ 
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91 (L) before Central Administrative Tribunal, 
Lucknow for empanelment in the panel of the 
year 1982 when the worker was not screened 
and other workers screened. The order was 
passed in favour of Amarjit Singh by the Central 
Administrative Tribunal on 26-4-93. 

It is also not disputed one of the worker filed OA 
510/93 before Central Administrative Tribunal, Lucknow 
against the railways fer empanelment and opposite party 
was directed to include the name of the workman in the 
panel framed on the basis of screening held in the year 
! 982 and the order was passed in favour of the worker on 
25-4-01. 

It is also not disputed that one of the worker 
espoused a Industrial Dispute 101/2000 before CGIT-cum- 
Labour Court, Lucknow between Divl. Organisation 
Secretary Vs. Sr. DPO, Northern Railway, Lucknow for 
seniority panel of 1983 and the award was passed on 
9-10-2001 in favour of the workman Chandra Mohan. 

Railway filed writ petition No. 68/02 before Hon’ble 
High Court, Lucknow against Abdul Aziz aggrieved from 
the order of Central Administrative Tribunal, Lucknow 
dated 25-4-01 and the same was dismissed on 20-3-06. 

Aggrieved from the above order railway has filed 
review Petition No. 129/06 before Hon’ble High Court, 
Lucknow and the same was also dismissed on 29-5-06. 
Although the opposite party has alleged in para 2 of the 
Written Statement that the workman previously got 
appointment by fraudulent means and the railway 
administration terminated the services of the workman 
alongwith other thousands workmen engaged in Loco 
Shop, Charbagh, Lucknow and the case was referred to 
railway vigilance for enquiry. In para 8 of the same it is 
stated that railway administration after search and found 
that some of the workmen alongwith present workman was 
genuine one and provided him services w.e.f. 3-12-83 on 
the post of cleaner. This goes to.show the worker did not 
obtain the fraudulent appointment. 

The workmen has sought empanelment of 1983-84 
on the ground that his juniors were given empanelment 
and he was deprived and therefore he is requested that he 
should be empanelled over his juniors. 

It is interesting to observe that CGIT, Kanpur passed 
award in favour of the worker on 1-1-87 and the railway 
administration before passing of the award appointed 
Pratap Bahadur in the year 1983. The witness of the opposite 
party has admitted that had the worker not been terminated 
on 4-9-81 hi 5 name ought to have been empanelled in the 


year 1983-84. The extract of the witness Sri Krishna of the 
opposite party is reproduced below : 

" 1981 Casual^7%^7 

3 1983 3 CGIT-cum-Labour Court, 

% Pi u ta % iJuih 4>iq "9R «a fci*u 4 mi t 

■qft 1981 3 f4<bl<r1l 1 FftTT tit 1983-84 % 3 ^FT ^ 

Therefore the admitted position is that had the worker 
been not illegally terminated, he ought to have empanelled 
in the year 1983-84. 

Now it is not disputed that the worker was illegally 
terminated on 4-9-81 and he was reinstated by the opposite 
party on 3-12-83. Had he not been illegally terminated he 
could ha\e been empanelled. The only question arises now 
that whether the worker should be punished for his illegal 
termination. It is needless to mention that his juniors Nathu 
Ram Shukla was called for screening in the year 1983-84 
but the workef was not called. The worker has also stated 
in his examination in chief that Amarjit Singh was 
empanelled as per the orders of CGIT-cum-Labour Court, 
Kanpur. In the contest of the present the order of Hon’ble 
High Court passed in writ petition no. 68/02(SB) which is 
on the record is material “Once the termination order has 
been held to be void and has been set aside with the specific 
direction that the respondent shall be reinstated in 
service with full back wages, his continuity in service cannot 
be taken away nor he can be treated as a new appointee of 
fresh appointee after passing of the order by Labour Court, 
which was confirmed by the High Court. Reinstatement in 
the aforesaid circumstances would necessarily mean 
continuous service from the date of appointment, in this 
case initial engagement, unless of course, there were some 
directive to the contrary by the court. The respondent had 
been taken into service only because of the order passed 
by Labour Court,.confirmed by the Hon’ble High Court 
and therefore he was entitled to have all the consequential 
benefits arising out of the orders passed by the court. The 
termination order having been quashed, the respondent 
would also be entitled to seniority and consequential 
fixation of wages and salaryetc.” 

On the discussions above I come to the conclusion 
that the action of management in not empanelling the worker 
Pratap Bahadur in the panel of 1983-84 is not proper and 
justified and therefore issue is decided against the 
management of railway and the worker is entitled to be 
empanelled in the panel of 1983-84 after complying due 
procedure within a month from passing of the award and 
the management of opposite party is directed to make all 
consequential benefits to the worker Pratap Bahadur which 
accrued the workers junior to him. Award passed 
accordingly. 

9-10-2006 

Lucknow SHRJKANT SHUKLA, Presiding Officer 
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, 19 373^37, 2006 

— tojttof^torfWT, 1947 (1947 
F7 ^f, ^T^tcft tot3 

I % 77375 Plto=tf 3fk 7R% ch4>=hKl' % 

z toflto fto; 3 toitfto 3to377*r, 

3R (?M W7T2/03) 37tl!l37Tf?FcT37to 
3Ft 18-10-2006 itWp sit l 

7(4M 2012/183/2002-to 337 (tol)] 
3T33 57 ITR, 1=737 toll'd 

;lhi, the 19th October, 2006 

-In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
y publishes the Award (2/03) of the 
'Kota (Rajasthan) now as shown in the 
dustrial dispute between the employers 
inagement of Hadoti Kshetriya Gramin 
;man, which was received by the Central 
[0-2006. 

[No. L-12012/183/2002-IR(B-I)] 
AJAY KUMAR, Desk Officer 

[R. TRT. 377. —MMwIH totot 
r5FTRT^> : 37t. 1/2/03 

tototo: 1-1-03 


HT73 777337, 9R WI, I^C# % to?T WIT 
1^-12012/1S3/2002-3^.3IR./(^.-l) 1^13) 10-12-02 

■%RT3TrT^qm 10 ( 1 ) ( 71) 3f)a)P|eb to^ 
37fyftoT, 1947 


3R7 ‘5TTT 3T374T 3%Zt, FTto tof3 toW 

’ ^PHUH , 7T3. T&Z #37 ‘Jjfto 

31113771, sif37 {37137 7M. % TTTtT^TPTJTT 3MK, 37fel 1 

. . . TTT«ff 3f*737 


3) $to3 TTT4W #17, #1 Sffto 911 # 

37t2T ... sratsff fi4V*ra> 


tot tons to to 71 ufaftfa .- to ^ 7 . to 
to to 7l yftolfa: 3t 3f#T 533 


atof-uto leaflet! ; 19-9-06 

tototo 

^TRcT W'fiR, 33 33333, 3i? Ptcnl SKI 313% 1533 yi£TpT37 

37lto 10 - 12-02 % 3f|#T3> 1#fT4 

torfWT, 1947 (fto d$4<W ‘‘totolto’^torftoftoT 
3TT#TT) #) 3T7T 10(1 )(3) % 3RcPf?[ ^3T3Tf33TT3 37t 
torftoto 7n#3cT f373I 331 % :■*— 

“Whether the action of the management of Hadoti 
Kshetriya Gramin Bank, Kota (Raj.) in stopping three 
increments vide bank’s letter dated 21-06-1999 in 
respect of Shri Kapoor Chand Gupta is legal and 
justified ? If not, what relief the Claimant is 
entitled ?’’ 

2. ttor, ^FIlftoTT 3 ,M #4 37 qisfans F3W 

3373)171 35t 7J33T "4 tot to tot fto 37 <Efl 3371' 

3trr arqpTt-aqrtFfr -^rfr«if7T "wt 1 

3. 3T«FT°T M4t4c4l 37 3T3toFT # W #3T t % 3F 

3313# r<HI4) 4-6-03 77 3to 31# #| 1333 tot to t 3# 
333t to #37137 7733 3TFT3T7Ftl1# 16-3-06 3 26-7-06 
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33f7SIcT 3ff fti f, 31 ^1 TRft 3lTTR37Tf 3^TP 317^3 

f3RTT iPIT t, 31 ‘3^ ^fclkPJ4d ^K u l Ft 3^TP 3T3 7T37 %T 3Ft 
faj) ^ | ^ %7i4tI^ «4ddNl W^^Fftf^T.^gTST^T^R 

W 3TT% 37T 3#T37R Wm f374T 3M111 STOTsff Ph 4144 
^7t3TT7^ 4t, mtFTT37t| 3^3T*M7TS^ 3Tfv^3TCg7^ 
3ft % ^K u l, 37t| ^c(|^ ^ TTTCT 11753 3Ft 3773T TO 

torTFITI 
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33T7 ^ 73to3 toB % 7T3U -4 37^ to 7^R 
TIT^cT 3Ff toT TRU t, 3T Ft 4?!^ 77T^T Snkjci Fit RFf t 3% 3F 
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377 to73 tor ^TIcTT 11 
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WfW t, ^ 18-10-2006 ^91^ 

f3TT «TTl 

[*T. ^-12012/69/91-31Tf 3TTC (^-1) ] 
3Rq fTCR, tW 

New Delhi, the 19th October, 2006 

S.O. 4379.—In pursuance of Section !7 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (C. R. No. 
20/1991) of the Central Government Industrial Tribunal/ 
Labour Court, Bangalore now as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to .the management of Karnataka Bank Ltd. and their 
workman, which was received by the Central Government 
on 18-10-2006. 

[No. L-! 2012/69/1991 -ER (B-!)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated: 5th October, 2006 

PRESENT: 

Shri A. R. Siddiqui, Presiding Officer 

CR.No. 20/1991 

Shri D. Basavarajaiah, 

Opp. Govt. College, 

5th Cross, B. H. Road, 

Tumkur-570002, 

Karnataka State 

The Chairman, 

Karnataka Bank Ltd., 

Head Office, 

Kodialbail, 

Mangalore-575003, 

Karnataka State ... II Party 

APPEARANCES: 

1st Party : Shri Natajara Ballal, ....Advocate 
2nd Party: Shri Ramesh Upadyaya, Advocate. 
AWARD 

I. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2Aofthe Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 


vide Order No. L-12012/69/91-IR. B-l dated 8th April 1991 
for adjudication on the following schedule : 

SCHEDULE 

“Whether the management of Karnataka Bank 
Limited is justified in terminating the services of Shri 
D. Basavarajaiah by way of voluntary retirement, 
with effect from 23* 10-1990 ? If not, to what relief he 
is entitled ?” 

2. The case of the first party workman as made out in 
the Claim Statement to put in nut shell is that he joined the 
services of the management bank as a Clerk during January 
1978 of Tumkur Someshwarapuram Branch and during June 
1989 he was transferred to Su Ilia Branch, where he worked 
up til! 23-10-1990 on which date he was terminated from 
services illegally. He worked diligently and honestly with 
unblemished service record thrpughout; that he was under 
medical treatment since February 1989 and after having 
been relieved at Tumkur Someshwarapuram Branch on 
2-6-1979 reported for duties at Sullia Branch on 3-6-1979. 
On account of adverse weather conditions and depending 
upon the hotel food his health deteriorated further and 
therefore, he was forced to come back to his native place 
Tumkur on 6-9-1989 taking medical treatment for his ai Iment. 
He used to go to Sullia and worked there whenever his 
health permitted. He submitted medical certificates 
whenever he was on medical leave. He approached the 
company Doctor to get himself examined as per the 
directions of the management but the Doctor refused to 
examine him once on the ground that he had not taken 
prior appointment and for the second time he was made to 
wait for considerable length of time for which his health 
did not permit; that he was chargesheeted for his alleged 
unauthorized absence vide chargesheet dated 27-12-1989 
and the management after having conducted a farce of 
enquiry imposed the punishment of stoppage of one 
increment vide order dated 21-9-1990. Thereafter, his 
services were terminated by order dated 23-10-1990 with 
immediate effect as “Voluntary retirement from service” 
which order is nothing but an order of dismissal without 
observing any procedure and without giving him any 
opportunity of hearing before passing of the said order. He 
contended that on almost all the occasions when he 
remained absent from duty he had applied for leave along 
with the medical certificates but the management failed to 
sanction leave rejecting his medical certificates on the 
ground that they were not issued by the Doctor nominated 
by the company and therefore, the action of the 
management in treating his absence as unauthorized 
absence for the period in question and then ultimately 
terminating his services as voluntary retirement is illegal, 
unjust and violative of the principles of natural justice liable 
to be set aside by this tribunal. 

3. The management by its counter statement however, 
contended that the first party having been transferred to 
Sullia Branch by order dated 28-2-1989 joined at Sullia 
Branch on 3-6-1989 avoiding to work at the said branch on 


... 1 Party 
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the pretext of illniss and without obtaining any leave as 11-8-1990 for one day and then started remaining absent 

per rules. The nunagement gave details of the alleged once again from duty from 13-8-1990 without any prior 

unauthorized absence of the first party at Para 4 of the intimation and without sufficient grounds and therefore, 
k ounter Statemeni as under:— the management having come to the conclusion that the 

"He worked at Sull-a Branch only for one day, i.e. f,rst ^ had no intention to J oin dut >' is * sued a re S istered 

3-6-1989.1 h availed joining time from 5-6-1989 to post dated I2 - 9 ‘ 1990 § ivin S hlm further opportunity to 

1 0-6-1989 as 4-6-1989 was Sunday. After working for re P ort for dut y within 30 da y s or else jt would ** deemed 

one dav on 12-6-1989, he once again applied for that he had voluntarily retired from service and his name 

casual leave for four days from 13-6-1989 to would be struck off from the rolls of the bank without further 

16- 6-1989. Again after working for one day on reference to him. This registered notice was returned 

17- 6-1989, he' remained absenf from 19-6-1989 unserved though was sent to his last known address 

continuously upto 29-8-1989 and reported duty for a notified to the bank. Then the management published a 

day on 29-8-1989. This period was however notice dated 1-10-1990 in the newspaper on 6-10-1990 

sanctioned < s leave, viewing the matter liberally. calling upon him to report for duty at Sullia branch on or 

Inspite ofthi liberal approach taken by the second before 22-10-1990. Since the first party failed to report for 

party, the P stitioner once; again started remaining du ty inspite of the notice, the management had no other 

absent from J0-8-1989'to 2-9-1989, it may be noted alternative except to treat it as a case of ‘Voluntary 

that 3-9-198< and 4-9-1989 being holidays, he reported Retirement’ and therefore, terminated h is services by order 

to duty for« day on 5-9-1989 and again remained dated 23-10-1990 in the light of the clause 16 of the Bipartite 

absent from 5-9-1989 to 10-8-1990, except working Settlement dated 10-4-1989. The management at Para 10, of 

for two days on 25-9-1989 and 26-4-1990. Hence it the Counter Statement also contended that for the 

can be take i that his absence for 333 days from misdeeds committed by the first party in withdrawing a 

6-9r 1989 to 23-8-1989,26-9-1989 to 25-4-1990 and total sum of Rs. 2,85,000 on three different dates by using 

again from 3 3-4-1990 to 10-8-1990, as unauthorized. two withdrawal slips and one cheque slip of his cheque- 

!t was treate i so and no salary was paid to him for book, a criminal complaint was fi led against him and in the 

the said perk id as noted in the order dated 30-8-1990. meanwhile the first party also had filed a false complaint 

He then repe ated his modus operandi of reporting to before the consumer forum alleging that he did not withdraw 

duty for a d< y on 11 -8-1990 and started remaining any amount. However, after he approached the management 

absent continuously for 71 days at a stretch from and pressed for settlement, the disputes between them 

13-8-1990 tc 22-10-1990(12-8-1990 being Sunday), they were settled at the mediation of the lawyers of both 

till an order dated 23-10-1990 was passed by the the sides. The first party signed joint memo to close ail the 

Second Part /, considering his absence as voluntary matters under dispute and after having filed the joint memo 

retirement Irom service as per the provisions of before the Consumer Forum got his complaint withdrawn. 

Bipartite Set letnents. But as far as the present case is concerned, he backed out 

4. At Para i, it contended that his unauthorized and failed t0 report settlement t0 this tr «bunal in order to 

absence was treat'd as a case of “Voluntary Retirement make an unlawful 8™ for himself. At Para 11, the 

from service” as pc r the provisions of Bipartite Settlement. management contended that when the first party is having 

At Para 6, it contei ided that the first party failed to appear 8 ood ,ncome as an Estate A § ent and therefore, question 

before therecogni; :ed doctor of the bank with regard to his re ‘ nsta tement in service did not arise so also he is 

alleged ailment a nd therefore, the medical certificates not endded to any back wages and therefore, reference is 

submitted by the f rst party not having been issued by the liable to be rejected. 

competent doctor rominated by the management company 5 . During the course of trial (first round) the first 

have not been coisidered by the management and his party examined himself as WW1 and got marked 17 

absence for a perk d of404 days as noted above, has been documents at Ex. W1 to W17 said to be the certificates 

treated as unauthorized absence without salary for the issued appreciating and recommending his services for 

icasons stated in the orders dated 30-8-1990 and mobilizing deposits. He got marked documents at Ex. W 1-8 

-3-10-1990. At I ara 8 of the Counter Statement the t0 ^51 sa j d t0 ^ t ^e | eave applications and medical 

management contended that by notice dated 23-5-1990 for certificates. In his examination chief he reiterated the 

the continuous ab ;ence of the first party for a period of averments made in his claim statement that during the leave 

more than 90 days torn 11-9-1989 onwards, first party was period he was not keeping wc „ and he applied for leave 

cal led upon to rep< «t duty and when he did not respond to along with medica , certificates form time t0 timc . 

the said notice another notice dated 1-8-.1990 was issued 

for his absence frt tn duty* from 30-4-1990 for more than 6. On behalf of the management, the then Manager, 

90 days calling upon the first party to report for duty within HR and IR Department of the bank at Mangalore was 

30 days from the late of the receipt of the notice and in examined as MW1 and in his examination chief 10 

response to the said notice he reported for duty on documents were marked at Ex. Ml to Ml 0. His examination 
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ch ief is just the replica of the various contentions taken by 
the management in its Counter Statement and therefore, 
may not be brought on record. 1 would like to refer to the 
relevant documents produced by die first party and the 
management and the statements of WW1 and MW1 in 
their cross-examination as and when found relevant and 
necessary. 

7. After having taken into consideration the above 
said oral testimony and documentary evidence produced 
by the respective parties, my learned predecessor by his 
award dated 15-2* 1999 rejected the reference imposing cost 
of Rs. 2,500 upon the first party with a liberty to the 
management to recover the same in accordance with Section 
11 (7) of the ID Act. It is aggrieved by this award, the first 
party filed Writ Petition No. 40401/99 and his Lordship of 
Hon ’ ble High Court by order dated 10-6-2005 set aside the 
award passed by this tribunal and remanded the matter 
back to this tribunal to consider oral and documentary 
evidence on merits and to pass appropriate orders. 

8. After the remand, the learned counsel for the first 
party submitted his written arguments and advanced his 
oral arguments along with the learned counsel for the 
management. In his argument learned counsel for the first 
party once again repeated the various contentions taken 
by the first party in his claim statement and after having 
made reference to the oral and documentary evidence 
brought on record, further contended that the order 
terminating the services of the first party is bad and illegal 
and suffered from principles of natural justice as it was not 
preceded by any departmental enquiry with regard to the 
alleged unauthorized absence nor it was in accordance 
with the provisions of clause 16 ofthe Bipartite Settlement 
as tried to be made out by the management. He contended 
that undisputedly when the first party received the notice 
dated 1-8-1990 at Ex. M 9 calling upon him to report for 
duty, the first party immediately reported to duty on 
11-8-1990. He contended that the notice dated 12-9-1990 as 
per Ex. M10 said to have been issued to the first party by 
registered post in the light of clause 16 of the Bipartite 
Settlement, undisputedly, was not served upon the first 
party and thereupon, a paper publication was taken on 
6-10-1990 and it is before the expiry of the 30 days from the 
date of publication of the notice, termination order dated 
23-10-1990 was passed and therefore, it was in violation of 
clause 16 of the Bipartite Settlement. He submitted that 
when there was no departmental enquiry held against the 
first party for his alleged unauthorized absence for the 
period in question and the termination order was not in 
accordance with clause 16 of the Bipartite Settlement, it is 
liable to be set aside as illegal, unjust and against the 
principles of natural justice. 

9. Whereas, the learned counsel for the management 
vehemently argued that for his unauthorized absence 
from duty for a period of 333 days, a considered order 


dated 30-8-1990 at Ex. M7 has been passed and by order 
dated 21-9-1990 at Ex, W48 for his unauthorized absence 
he was awarded punishment of stoppage of one increment 
with cumulative effect. He contended that the first party 
once again remained absent continuously for 71 days from 
13-8-1990 til! the impugned punishment order was passed 
on 23-10-1990. He submitted that in response to the notice 
at Ex. M9 dated 1-8-1990 for the unauthorized absence of 
the first party continuously for a period of more than 30 
days, the first party reported duty on 11-8-1990 but remained 
absent from duty thereafter from 13-8-1990 continuously 
for a period of more than 71 days. Therefore, the 
management in accordance with Clause 16 of the Bipartite 
Settlement issued a notice dated 12-9-1990 at Ex. M9 by 
registered post and since it was returned unserved, it took 
paper publication of the notice on 6-10-1990 vide Ex. M11 
calling upon the jfirst party to reports for duty within 
30 days from 22-9* 1990 and in case he report for duty must 
give satisfactory explanation for his absence failing which 
appropriate action will be taken. Since the first party did 
not respond to the said paper publication notice in 
reporting to duty within the period prescribed or given 
explanation for his unauthorized absence, the management 
had no alternative but to pass the impugned punishment 
order dated 23-10-1990 terminating his services as 
“voluntary retirement” from service in the light of clause 
16 of the Bipartite Settlement. Now therefore, as per the 
case of the first party he remained absent from duty by 
submitting regular leave applications supported by medical 
certificates and therefore, management was not justified in 
treating the said absence period as unauthorized absence, 
that too, without holding any proper departmental enquiry 
into the matter and that termination order passed against 
him not being in accordance with clause 16 of die Bipartite 
Settlement is liable to be quashed as illegal and unjust 
Whereas, it is case of the management that as far as absence 
of the first party for the period earlier to 13-8-1990 the 
management passed an order dated 30-1-1990, at Ex. M7 
treating his absence from duty as unauthorized absence 
fora total period of333 days and whereas, the period from 
13-8-1990 onwards till the termination order was passed 
and for the earlier period of his unauthorized absence, there 
is again a reference in the impugned punishment order 
dated 23-10-1990 treating the absence of the first party 
from duty as unauthorized absence for a total period of 404 
days. The next contention for the management is that they 
have complied with the provisions of Clause 16 of the 
Bipartite Settlement in terminating the services ofthe first 
party. The other contention of the management not to be 
lost sight was that the first party did not report for duty at 
Sullia branch immediately after having been relieved from 
duty on 28-2-1989 but reported for duty at the said branch 
on 3-6-1989 on the false pretext of illness. Now, therefore, 
as far as the contentions of the management that the first 
party disobeyed the orders of transfer and remained 
unauthorized absent from duty for a total period of 
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333 days, earlier o 13-8-1990 are coricemed undisputedly 
there was no depa tmental enquiry and the order terminating 
services of the first party also is not based upon the 
aforesaid allegat ons of the management against the first 
party. Now the only relevant allegation and the contention 
of the management to be considered is whether the 
management terninated the services of the first party 
keeping in view the letter and spirit of the provisions of 
Clause 16 of the E ipartite Settlement. A reading of the above 
said clause make; it abundantly clear that 30 days notice is 
to be given to the employee concerned from the date of the 
service of notice to report to duty and show cause for his 
absence and only in the event of the employee failing to do 
both, the manag ;ment gets authority and jurisdiction to 
terminate his sen ices by way of‘abandonment of services’ 
or as a case of de smed voluntary retirement. In the instant 
case when the nctice at Ex. M10 dated 12-10-1990 which 
was said to have been issued to the first party in terms of 
the above said I Bipartite Settlement, was undisputedly 
returned unservt d, therefore, the management issued a 
notice dated 1-13-1990 by way of paper publication on 
6-10-1990 and w hen there was no response from the first 
party to the said n otice terminated his services by impugned 
punishment order dated 23-10-1990. A reading of the said 
paper publicatior at Ex. M11 as noted above, it can be seen 
that the manager lent did not give $ clear notice of 30 days 
in compliance ol the terms of the ill ipartite Settlement. As 
per the said noti ;e the management called upon the first 
party to report foi duty within 30 days from 22-9-1990, that 
means within 16 days from the date of publication of the 
notice which took place on 6-1(M 990. That apart, the 
impugned punishment order undisputedly came to be 
passed on 23-10-1990 i.e. within 16 days of said notice. 
Whereas, as perl he notice, of 30 days prescribed under the 
said settlement tf e first party had a right to join duty before 
5-11-1990 with s atisfactory explanation for his absence as 
provided under t le said clause of the Bipartite-Settlement. 
Therefore, the oi der of termination passed on 23-10-1990 
before the expiry jf 30 days time from the date of publication 
of the notice by \ ^ay of paper publication as argued for the 
first party on the face itself is illegal being in contravention 
of the very clause 16 of the Bipartite Settlement, the 
management tak;s shelter under. As far as the joint memo 
settling the dispute between the parties concerned, 
admittedly it was not filed before this tribunal and no orders 
are passed. It ca l be seen from the records that it is after 
the above said joint memo the management proceeded to 
Hie its Counter Statement thereby, making its mind clear 
that the parties I ave not acted upon the said joint memo. 
Therefore, in the light of the above, there can be no 
hesitation in th e mind of the tribunal to come to the 
conclusion that the impugned order dated 23-10-1990 
passed by the m magement in terminating the services of 
the first party is in violation of Clause 16 of the Bipartite 
Settlement dated 10-4-1989 and therefore, is illegal and void 
ab initio. Since the termination order is held to be illegal, 


the natural corollary would be the reinstatement of the first 
party into the service of the management bank. 

10. Now coming to the question of back wages, the 
first party in his.cross-examination in no uncertain terms 
admitted that he has been nominated by the Government 
as a Director about 3 years back i.e. somewhere in the year 
1996 as he was examined before this tribunal in the month 
of January 1999. In his examination chief the first party 
uttered no single word as to whether he is without 
employment during the period he was out of the service of 
the management. In his claim statement also the first party 
did not whisper a single word to the effect that he has not 
been gainfully employed after his services were terminated 
by the management. Although the burden primarily was 
cast upon management to show as to whether the first 
party has been gainfully employed in order to deny him the 
backwages, there was ho evidence as such produced by 
the management on the point but as noted above, it has 
taken a contention in the Counter Statement that the first 
party has been gainfully employed as an estate agent while 
was away from the service of the management which 
contention was not disputed by the first party in his 
evidence. Therefore, taking into account above facts and 
his statement that he has been nominated as Director of 
Kalpatru Grameena Bank at Tumkur, it can be very well 
inferred that he has been gainfully employed when was 
out of the service of the management. Keeping in view the 
conduct of the first party in remaining absent from duty for 
a total period of333 days earlier to 13-8-1990 and his period 
of absence being treated by the management as 
unauthorized absence of service without salary vide order 
dated 30-8-1990 for a period of 333 days at Ex. M7 and this 
order of the management not being challenged by the first 
party before any competent forum and in the light of the 
admitted fact that his leave applications were not sanctioned 
by the management on the ground that medical certificates 
were not issued by the competent doctor namely, the doctor 
nominated by the management, in my opinion, the first 
party also did not deserve the relief of continuity of service 
at least from the date of impugned punishment order till the 
date of his reinstatement in service. For.the very same 
reasons, the application No. CGA 3/91 filed by him under 
Section 33©2 of the ID Act claiming salary for his above 
said absence period starting from 6-9-1989 onwards taken 
up along the present reference proceedings deserves no 
merit and therefore, is liable to be rejected. Accordingly 
reference is answered and following award is passed : 

AWARD 

The management is directed to reinstate the first 
party into its services to the post he held at the time of 
alleged impugned punishment order without back wages, 
continuity of service and other consequential benefits from 
the date of impugned punishment order till the date of his 
.reinstatement in service subject to the condition that the 
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first party did not hold any office of the profit adverse to 
the interest of the management bank. No costs. 

(Dictated to PA, transcribed by her corrected and 
signed by me on 5th October, 2006). 

A. R. SIDDIQUI, Presiding Officer 
19 a^tr, 2006 

^T. 3TT. 4380.—35hei)P|4h fa*115 Stfaftqq, 1947 (1947 
14) urT 17 % 3 

3T^*T ^ 3^y)Pi<St> fqqiq *K«hK 

sfc&m, %-chre (^IllM 3Tl£ -sf.-35 3fa>2002) 

=FT 'y^ll^lrl ^TTcff f, *K=bK^t 18-10-2006 ^tJfTRT 

f37T «jti 

[*T.T^-41011/1/2002-3nf 3TR(*t-I)] 
3T3PT JiHK, 3Tftl«bi<l 

New Delhi, the 19th October, 2006 

S.O. 4380.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I. D. No. 35 of 
2002) of the Central Government Industrial Tribunal/Labour 
Court, Kanpur now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Central Rai Iway, Jhansi and their workman, 
which was received by the Central Government on 
18-10-2006. 

[No. L-41011/1 /2002-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE* 

BEFORE SRI.SURESH CHANDRA PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, KANPUR 

Industrial Dispute No,35 of2002 

Surender Singh, President Rashfriya Chaturth Shreni 

Rail Mazdoor Congress (INTUC), 43/16, Sector 16, 

Sikandara, Agra, U. P. 

AND 

The Assistant Electrical Engineer (Workshop), 

Central Railway, Jhansi. 

AWARD 

I. Central Government, Ministry of Labour, New Delhi, 
vide notification No. L-4101 l/l/2002/IR(B-I) dated 27-6-02 
has referred the following dispute for adjudication to this 
tribunal: 

KYA MADHYA RAILWAY JHANSI 

PRABANDHAN DWARA KARMKAR SRI 

SURENDRA KAILAS IA PUTRA SRI LAXMAN 

KO DINANK 4-7-95 SE EVAM SRI RAM PAL 


PUTRA MAHAVIR KO DIN ANK 4-7-95 SE BINA 

KISl GHARELU J ANCH KE SEW A NISHKASHAN 

KARNA NYAYOCHIT HAI ? YADI NAHI TO 

SAMBANDHIT KARMKAR KIS ANUTOSH KE 

HAQDARHAI? 

2. Case in brief as set up by the Union raising the 
instant dispute on behalf of the workmen involved in die 
reference is that they were working with the employers 
opposite party since 1993. During their services they 
acquired temporary status. The management called them 
to be appointed in the fourth class post of Khalasi in group 
*D’ category vide letter dated 22-4-99 and 30-3-99 
respectively but instead of employing them on the 
permanent post, the management without issuing any pre¬ 
notice tom mated their services w.e.f. 4-7-95 which is against 
rules prescribed. Since then both the workmen are out of 
employment and leading a very miserable like. It has also 
been alleged by the union that since die workmen obtained 
temporary status, their services could not have been 
terminated without holding departmental inquiry. On the 
basis of the above pleadings it has been prayed that the 
action of the management be declared as illegal and both 
the workmen be directed to be reinstated with full back 
wages and all consequential benefits. 

3. As against it the opposite party railway 
management filed their written statement inter alia alleging 
therein that both the applicants had obtained employment 
as casual waterman for summer season in April, 1993 on 
the basis that they had already worked in railways at 
various stations so they may be taken now even as seasonal 
waterman. It has been denied that both workers had ever 
acquired temporary status. It has been admitted by the 
opposite party that both the workers were called for giving 
appointment in group ‘D’ category as Khalasi but on bang 
inquired about their casual labour card which was found to 
be fake and forged they were not taken in the service of the 
opposite party. By way of additional plea it has been a lleged 
that upon open enquiry it came to die light that the casual 
labour card of which die photocopy they had produced 
were never issued by the respective issuing authority and 
those were the photocopies of fake casual labour card as 
verified by the record of the concerned office which were 
found fake and forged and due above discovery of fraud 
they were not taken in the employment of the opposite 
party. In the end it has been prayed that the claim being 
devoid of merit the same is liable to be rejected. 

4. Union has also filed rejoinder statement in which 
nothing new has been pleaded except reiterating the facts 
alleged by the union in the statement of claim. 

5. Both parties lead oral evidence in support of their 
respective claims beside adducing oral evidence. 

6.1 have heard the arguments advanced on behalf of 
the opposite party and have carefully gone through the 
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records of the cas< i. The authorised representative for the 
workman did not i urn up in the case to argue the case. 

7. So far tie claim of the workmen for their 
reemployment in the year 1999 is concerned, the same 
cannot be adjudic; ted upon by this tribunal as the same is 
out of scope and a nbit of the schedule of reference order. 
Moreover, in view of sub-section (4) of Section 10 of 
Industrial Disputes Act, 1947, Industrial Tribunal is required 
to travel within th; scope of the tertns of reference order 
and not beyond tfi at. Therefore on this ground the claim 
for the reemploym ent it rejected. 

8. It is wort l to note that only Surendra Kailasiya 
entered into the w itness box and adduced his evidence. In 
his statement on oi th it has been admitted by the workman 
that he was engaged as waterman by the opposite party. 
He expressed his gnorance about the date and month of 
appointment as wj iterman. Worker has further stated that 

' As services were c ispensed with illegally w.e.f. 4-7-95 by' 
the opposite party management without any departmental 
inquiry and without making payment of notice pay or 
retrenchment com sensation. In his cross-examination the 
witness has admitti dthat in the year 1993 he simply worked 
for three months. In the year 1994 he worked for three 
months and he also adm itted that in the year 1995 he worked 
for three months. Therefore, from the evidence of the 
workman it is qui :e evident that the workman had never 
worked continuously nor the worker had ever completed 
120 days in one sti etch. Thus it stands established that the 
worker had not acquired temporary status to entitle the 
benefit of MRCL i inder the opposite party railway. 

9. So far oth< r worker Ram Pal is concerned he cannot 
be allowed for the relief claimed as his case has not been 
supported by his evidence nor he ever entered into the 
witness box to sup port his case by way of leading his oral 
evidence before I tie tribunal. Therefore, it is held that 
Rampal is not entii led for any relief as claimed by him. 

10. Having considered the entire facts and 
circumstances of tl e case, the tribunal is of the firm opinion 
that there was no teed for the opposite party to hold any 
departmental inqu iry in respect of the workers involved in 
the instant ease as hey never remained in the employment 
of the opposite pari y either on permanent basis or temporary 
basis. When it is established from the evidence of the 
workman that he \ worked as waterman under the opposite 
party during summer season for few months, his status 
cannot be stretched so as to mean a workman within the 
meaning of Secti< in 2(s) of the Industrial Disputes Act, 

1947. Moreover it is also established from the evidence of 
the workman that lis engagement as waterman under the 
opposite party was for a fixed period and if terms of contract 
was not renewed I y the opposite party in the year 1995 it 
cannot be said th< t the case of the workman is a case of 
retrenchment unde r Section 2(oo) of the I. D. Act in view of 
Section 2(ooXbb) of the Industrial Disputes Act, 1947. 


11. In view of above discussion, it is held that both 
the workmen are not entitled for any relief as claimed by 
them. Reference is therefore answered against the workers 
and in favour of the opposite party Railway Management 
of Jhansi. 

SURESH CHANDRA, Presiding Officer 
fcwil, 19 2006 

3tt. 4381.—[qqis 1947 (1947 

14) **RT 17 % tffa? 

[VilWi 

3pj*to $ fqfife dlteilPi* faatrc 3 m&K 

Tzwp ('s. -a.) *1.-31 

3Etf9» 98) y+lfrld t, ^ ^ft 

18-10-2006 ^t3IE<Tf5n*jTI 

[*. T^-12012/32/1997-3TT$3tR(^-|)] 

3 >hk, srftranfr 

New Delhi, the 19th October, 2006 

S.O. 4381.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I. D. No. 31 of 
98) ofthe Central Government Industrial Tribunal/Labour 
Court, Kanpur (U. P.) now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation to 
the management of State Bank of India and their workman, 
which was received by the Central Government on 
18-10-2006. 

[No. L-120l2/32/|997-IR(B-l)] 
AMY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, KANPUR, 
UTTAR PRADESH 

I. D. No. 31 of 98 
Sri B. P. Mishra, 

President, State Bank of India Karmchari Sangh, 
K-46, Kidwai Nagar, Kanpur 

AND 

The Assistant General Manager, 

State Bank of India, 

Region T, 

Mall Road, Kanpur. 

AWARD 

1. Central Government, Ministry of Labour, New Delhi, 
vide notification No. L-12012/32/97/1R(DU) dated 23-2-98 
has referred the following dispute for adjudication : 
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“Whether the action of the management of State Bank 
of India, Kanpur in terminating die services of 
Sri Mohan Lai is legal and justified ? If not, to what 
relief the workman is entitled ?” 

2. It is unnecessary to give full facts of the case as 
from the perusal of schedule of reference order it is quite 
clear that there is no mention of die date of termination of 
the services of the workman. Even if the tribunal on 
appreciation of facts and circumstances of die case together 
with evidence lead by the contesting parties is of die opinion 
that the action of the management is neither legal nor 
justified, then normal question which arises for 
consideration is as to from what date the workman be held 
entitled for the relief claimed by him. Therefore, in die 
absence of date of termination in the schedule of reference 
order it is held that the same is vague and on the basis of 
vague schedule of reference order the workman cannot be 
held entitled for any relief. It is therefore held that the 
workman is not entitled for any relief as claimed by him. 
Reference is answered accordingly against the workman. 

SURESH CHANDRA, Presiding Officer 

M 19 S&gK, 2006 

W. 37T. 4382.—SRfafam, 1947 (1947 
14) 3ft 3ITT 17 % 3^4-KUI % 

mil % afr 33 % qrfarfi % #3, apffii 3 

W&. fferarc ft' ttc3?r a ft gft ft re sifawi, 

TT.-i, -grajf % ftw (tM isi #. *ft. et.-os sfto 

2004) 3ft «h«i) 3ft 3ft 18-10-2006 

3ft PP3 7[37T «n | 

[77. ^-41011/22/2003-311$ 31R (ftt-l)] 
3pp1 37TO3>1TT 

New Delhi, the 19th October, 2006 

S.O. 4382.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT- 
08 of2004) of the Central Government Industrial Tribunal 
No. 1. Mumbai now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Central Railway and their workman, which 
was received by the Central Government on 18-10-2006. 

[No. L-4I01 l/22/2003-lR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, MUMBAI 

PRESENT: 

Justice Ghanshyam Dass, Presiding Officer 


Reference No. CG1T-08 of 2004 

PARTIES: 

Employers in relation to the management of Central 
Railway. 

AND 

Their workmen. 

APPEARANCES: 

For the Management : Absent. 

For the Workman : Mr. A. B. Mishra, President 

of the Union 

State : Maharashtra. 

Mumbai dated the 5 th day of October, 2006 
AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub section 1 
of Section 10 of the Industrial Disputes Act, 1947 (die Act 
for short) vide Government of India, Ministry of Labour, 
New Delhi Order No. L-4I01 l/22/2003/lR(B-I) dated 
2-1 -2004. The terms of reference given in the schedule are 
as follows: 

“Whether the action of the management of Chief 
Workshop Manager, Central Railway, Parel 
Workshop, Parel, Mumbai in not conducting the 
enquiry in proper manner against Shri P. D. Raidas, 
JE-1 is justified ? If not, what relief Shri P. D. Raidas, 
JE-I is entitled to ? 

2. Shri Raidas was working as Jr. Engineer (Inspection 
Manufacturing) in the pay scale of Rs. 5500-9000 (RSRP) 
under Chief Work Shop Manager, Parel, Central Railway as 
a permanent Railway servant. He was charge sheeted for 
misconduct for major penalty on 14-2-2000 for misconduct 
under Rule 9 of Railway Servants (Discipline and Appeal) 
Rules 1968 hereinafter referred to as RS (D & A). The 
domestic enquiry was initiated under rule 9 of RS (D& A) 
on the basis of some vigilance enquiry conducted in 
accordance with the Indian Railway Vigilance Manual. The 
workman has challenged that the domestic enquiry has 
not been conducted with fairness and in conformity to the 
principles of natural justice for the various reasons detailed 
in the statement of claim which has been filed on 20-4-2004. 

3. The written statement has been filed by the 
Management of Central Railway through Sr. Personnel 
Officer, Chief Work Shop Manager Office, Parel, Mumbai. 
The reference has been contested on the ground that 
Mr. P. D. Raidas is not ^workman and hence the reference 
is not maintainable. The reliance is based upon a judgement 
of CGIT-2 Mumbai in Ref. No. 2/217/99 of Shri Subrato Roy 
Section Engineer of Kalyan Loco Shed, Central Railway 
wherein the CGIT-2 held as follows: 
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“On going tfi rough the facts Shri Roy draws basic 
salary more t tan Rs. 2,450 and that his services are 
of essential c itegory as discussed supra in para 9 in 
light of die o bservation made in the rulings, to my 
mind, Roy, E ngine Examiner, a technical person, is 
not a workma n under die definition of Section 2(s) of 
the Industrial Dispute Act and therefore the reference 
is not maintai nable ” 

It has also b ren alleged that no Industrial dispute 
exists by passage o 'time since the disciplinary action ha; 
already been taken after holding the domestic enquiry ir. 
accordance with thi: rules and conformity to the principles 
of natural justice ai id Mr. Raidas has been reverted to the 
Junior Engineer Gr. II. The allegations made by Mr. Raidas 
to show that the e iquiry is not just and fair and not in 
accordance with th; principles of natural justice has been 
denied. 

4. It is the adr lifted position that Mr. Raidas has filed 
the writ petition No 243/2003 before the Honourable High 
Court of Mumbai i nd the same has been disposed by the 
Honourable High C ourt. 

5. The first p >int for determination in this reference 
is as to whether Mi. Raidas is a workman or not. On this 
point 1 may state t iat there is no eviddice on record to 
show that he is not a workman. He has categorically stated 
in his affidavit whic i has been filed in lieu ofhis examination 
in chief that he is di {charging the duties of purely technical 
nature such as to measure the various dimensions of 
manufactured item: and comparing the same with standard 
size/dimensions and to record the difference if any, and 
then put the same to SE/SSE (IM) for his perusal and 
decision thereof. H i has been cross-examined on behalf of 
the Central Railway. In his cross-examination he has stated 
that he is working n Inspection manufacturing. He is not 
working as a Supe visor. He works all alone and reports 
about the work to Section Engineer and Section 
Superintendent. No employee works under him and he does 
not supervise the w >rk of any other workman. He does not 
have the power to gi ant leave to any workman. No evidence 
whatsoever has bee n led by the Central Railway to suggest 
that Mr. P. D. Raic as is not a workman. The evidence of 
Mr. Raidas proves i: that he cannot betermed as Supervisor 
nor he can be said t< i have any Managerial work. He cannot 
be excluded fron the definition of ‘workman’. The 
judgement of CGT-2 mentioned in Ref.-2/217/99 of 
Shri Subroto Roy, re lied upon by Central Railway has already 
been set aside by t te Hon’ble High Court. Hence, I hold 
that Mr. Raidas is; i workman and the instant reference is 
not to be held as ni it maintainable for this reason. 

6. The entire <hallenge has been made by the workman 
to have a decision t iat the domestic enquiry is not just and 


i i ..... f.i. 


fair and not in conformity with the principles of natural 
justice. Various allegations have been made to substantiate 
this pleas to make the enquiry unjust and unsustainable. It 
is the admitted position that domestic enquiry has already 
been concluded and the penalty has been awarded to the 
workman for reversion. An appeal had been preferred by 
the workman to the Appellate Authority under the 
provisions of RS (D & A) and the same has resulted in 
dismissal. The penalty of reversion has been passed on 
25-10-2002 and the appeal has been dismissed vide order 
dt. 27-2-2003. The present reference has been made by the 
Government vide order dt. 2-1-2004. Thus the aforesaid 
orders for imposition of penalties were in existence very 
much before the order of reference. I feel that it is not 
within the scope of this reference as to whether the domestic 
enquiry is in accordance with rules and principles of natural 
justice. Considering the terms of reference, quoted above, 
1 feel that it would be beyond the scope of the reference. 
The attack made by the workman for challenging the 
domestic enquiry cannot be considered within the scope 
of terms of the present reference. The ground taken by the 
workman that the penalty had been imposed against the 
workman during the pendency of the conciliation 
proceedings before the concerned Labour Commissioner 
and hence, the question of propriety of the penalty and the 
domestic enquiry is merged within the terms of the present 
reference, cannot be accepted as correct. I feel that if the 
workman was aggrieved by the penalty, he should have 
raised the dispute and got the reference made from the 
Central Govt, accordingly. The terms of the reference may 
not be happily worded but the law is settled on the point 
that the Tribunal is not required to run beyond the terms of 
reference. The workman should have got the order of 
reference modified by issue of corrigendum. It is not clear 
on .record as to whether any attempt in this regard was 
made or not. It may be made clear that the workman may do 
so at this juncture and approach the Central Govt, for a 
fresh reference regarding the validity of the punishment 
and this judgement would not come in between as a hurdle. 
The question as to whether the enquiry is just and proper 
or not and as to whether it is in conformity with the principles 
of natural justice or not is not considered in this reference. 

7. A bare reading of the terms of reference makes it 
clear that no Court of law can justify the action of 
management of Chief Workshop Manager, Central Railway 
if the enquiry is not conducted in a proper manner. In fact, 
the terms of the present reference are funny. I have no 
option but to conclude that the action of the management 
in not conducting the enquiry in proper manner cannot be 
justified. 

8. The Award is made accordingly. 

Justice GHANSHYAM DASS, Presiding Officer 


i 
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New Delhi, the 20th October, 2006 

S.O. 4383. : —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. I.D. 18 
of 2002) of the Central Government Industrial Tribunal/ 
Labour Court, Kanpur, U.P. now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of State Bank of India and their 
workman, which was received by the Central Government 
on 19-10-2006. 

[No. L-12012/388/2001 -IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LA0OUR COURT, SARVODAYA 
NAGAR, KANPUR, U.P. 

Industrial Dispute No. 18 of2002 

In the matter of dispute between : 

Sri Vijai Singh C/o Sri M L Rakesh, 

R o 208 Vikas Colony Sasni Gate, 

Aligarh 

Versus 

The Deputy General Manager, 

State Bank of India, 

Zonal Office, 

Garh Road, Meerut 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide Notification No. L-12012/3 88/2001 IR (B-I) dated 
27-2-02 has referred the following dispute for adjudication 
to this tribunal:— 

*'Kya State Bank of India ke Prabandhan ke Adesh 
Dinank 2-9-2000 ke Dwara Sri Vijai Singh ko Sewa se 
Barkhast Kama Nyayochit Hai ? Yadi Nahi to 
Sambhandhit Karmkar Kis Anutosh ka Haqdar Hai ?” 


2. The case of the workman in brief is that he was 
appointed under the opposite party State Bank of India, on 
30-5-85. The workman while working at Bank’s Surajpur 
Branch was placed under suspension vide memorandum 
dated 6-2-97, which was issued to him by the branch 
manager on the ground that under the instructions from 
the controlling authority he is being placed under 
suspension pending further inquiry in connection with non¬ 
deposit of Rs. 5,000 received by him on 3-12-96 from Sri 
Davendra Singh under acknowledgement in his Saving 
Bank Account No. 4/715. It is further the case of the 
workman that in his case the disciplinary authority was the 
Assistant General Manager Region-II, Zonal Office Meerut. 
The disciplinary authority issued chargesheet dated 
27-1-98 to the workman and the workman submitted his 
reply to the chargesheet vide his letter dated 18-3-98. The 
workman after having been suspended was transferred to ■ 
Khurja Branch of the opposite party bank from Surajpur 
Branch where the H. R. A and CCA’payable to the workman 
was reduced in an arbitrary manner. The workman in his 
reply to the charge memo denied the charges levelled 
against him. It has been alleged by the workman that 
reduction in HRA and CCA and his transfer from Surajpur 
branch to Khurja Branch without holding any inquiry is a 
punishment. Sri B. K. Mittal was appointed as an Enquiry 
Officer to hold inquiry against the workman who recorded 
the proceedings of inquiry on loose sheets instead of a 
book as laid down in the Sashtry Award therefore the 
enquiry officer has violated the rules of inquiry as provided 
in the service conditions. The enquiry officer committed 
manifest error of law when he examined and cross-examined 
the workman during the course of inquiry in the presence 
of bank witnesses and then the bank witnesses were made 
to contradict the deposition of the workman in violation of 
the procedure and also in violation of rules of natural justice. 
The illegal procedure adopted by the enquiry officer has 
caused prejudice to the workman and the workman was 
not afforded all reasonable and fair opportunity to defend 
himself before the enquiry officer. The workman made a 
request before the disciplinary authority for change of 
enquiry officer due to his bias and partisan attitude but all 
remained in vain. The workman had recorded his protest 
that the witnesses were being examined out of that against 
the established procedure but the disciplinary authority 
declined his request to change the enquiry officer vide 
letter dated 1-6-99. The bank’s representative presented 
Sri Avnesh Kumar as his witness, without giving any prior 
notice to the workman and before he could be cross 
examined he was dropped as a witness. In the meanwhile 
witn^s addressed a letter dated 24-7-99 to the bank which 
was made a part of the enquiry proceedings. A sworn 
affidavit was also enclosed to the letter wherein it was 
deposed that the complaint was based on his 
misunderstanding and he did not have any complaint 
against any employee of the bank. Another witness of the 
bank had also addressed a letter dated 9-4-99 to the bank 
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per laid down procedure the enquiry officer only asked the 
workman about the contents of chargesheet and if he 
admits them or not. The workman only denied the charges 
and there is no question of contradicting the deposition of 
the workman by the management witnesses. 

4. It has also been alleged that confronting the 
workman with the alleged charges of misconduct is not an 
illegal procedure. Workman has also not stated as to how' 
by denying each and every misconduct his defence was 
prejudiced. It is settled principle of law' that strict rules of 
evidence are not applicable in departmental proceedings. 

It is the enquiry officer who is competent to allow' or 
disallow the representation by any person to any of the 
parties. The workman was not permitted to appoint an 
advocate to represent him in the inquiry under the relevant 
rules of service and the principle of natural justice.. 
Therefore, the request of the workman has rightly been 
turned dowm by the enquiry officer and there was no need 
to refer the same to the disciplinary authority. It is also 
alleged that after the chargesheeted workman was showm 
the receipt which is ext. ‘P-1’ to confirm whether he had 
taken Rs. 8,000 from Shri Avnesh Kumar and he signed the 
counterfoil of the cash receipt acknowledgement. After 
the workman denied it, the management was entitled to 
produce the best witness, which was Avnesh Kumar. The 
E.O. therefore, rightly allowed to produce Avnesh Kumar 
P. W. 4 before the E. O. After the examination of witness 
P. W. 4 was complete the workman was asked by the enquiry 
officer if he wishes to cross-examine the witness the 
workman only stated that his representative Sri V, K. Gupta 
was unable to attend the enquiry that day and therefore, 
the cross-examination may be adjourned but he did not 
object to production of P. W. 4 on the ground that his name 
was not in the list of witnesses. He simply made a complaint 
when the management sought permission to produce 
Avnesh Kumar as P. W. 4, It has been alleged by the 
opposite party that P. W. 4 was not dropped as a witness 
but the workman was given opportunity to cross-examine 
him on the next date when his authorised representative 
Sri Gupta was present in the inquiry. The letter dated 
24-7-99 and affidavit was after thought which the workman 
has obtained after approaching him and has persuaded 
him to disown his complaint and his statement made before 
the inquiry officer. It is to be pointed out that in his letter 
dt. 24-7-99 he has stated that he had himself deposited- 
Rs. 8,000 in his account on 28-6-97 whereas in his affidavit 
he has deposed that on 5* 11 -96 he had given Rs. 8,000 to 
his family friend and he had submitted a complaint 12-4-99 
because he was not aware of the correct facts till 12-4-99. 
After 12-4-99 his family friend told him that he had not 
deposited the money on 5-1 1-96. If that be so then where 
the question arose of the witness Sri Avnesh Kumar himself 
depositing Rs. 8.000 on 28-6-97. 

5. As regards Devendra Singh the case of the 
opposite party bank is that his name was included as a 
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witness in the list of witnesses but he himelf did not appear 
before the enquiry officer and as against it vide his 
application dated stated that he had submitted a complaint 
dated 3-1-97 which he later disowned wherein he himself 
stated that he himself had deposited Rs. 5,000. He did not 
mention in that report that on 3-12-96 he had sent Rs. 5,000 
with a friend. 

6. in the end it has been alleged by the opposite 
party that the workman was afforded full opportunity of 
his defence by the enquiry officer, disciplinary authority 
and the appellate authority as well. Rules of enquiry have 
been adhered properly and on the basis of preponderance 
of evidence and probabilities the enquiry officer after 
careful appreciation of evidence and material available on 
the record of inquiry came at a conclusion that the charges 
levelled against the workman stands fully proved against 
the workman and thereupon submitted his detailed report 
of inquiry for consideration by the disciplinary authority. 
On careful consideration of the report of inquiry the 
disciplinary authority provided tentative show cause notice 
to the workman calling upon him to explain reasons why 
tentative punishment be not imposed upon him. Upon 
consideration of the reply to the tentative show cause 
notice submitted by the workman the disciplinary authority 
considered that ends of justice would be met if the workman 
be dismissed from bank’s service withoutany notice. Appeal 
preferred by the workman has rightly been rejected by the 
appellate authority after providing the workman an 
opportunity to appear in person before him. Thus there is 
no violation of any rules of natural justice or infringment of 
procedural rules in the conduct of present inquiry against 
the workman. Lastly it has been pleaded that the reference 
be answered in favour of the opposite party bank holding 
that the action of the management in dismissing the 
workman from Bank’s service is just fair and legal and the 
workman be held entitled to get no relief. 

7. Both contesting parties have led oral as well as 
documentary evidence insupport of their respective claims 
and counter objections. Whereas workman vijai Singh has 
examined himself as W.W. 1 opposite party management 
bank examined its officer by name Sri R. K. Gupta as M.W. 1. 

8. Heard the arguments of contesting parties at 
length and have carefully gone through the records of the 

case. 

9. First and foremost question which arises for 
consideration before this tribunal is to examine whether 
the domestic inquiry conducted by the management against 
the workman is vitiated or not on account of breach of 
principle of natural justice and also to examine as to whether 
the workman has been given adequate opportunity of his 
defence during the course of conduct of inquiry. 

10. The main contention of the workman on this point 
is that he was deprived of natural and probable opportunity 


of his effective defence and that he was also not given any 
opportunity to cross-examine the management witness and 
even the management deliberately dropped P. W. 4 after 
his examination in chief was over. On the contrary it has 
been argued on behalf of the 'opposite party by his 
authorised representative that the enquiry officer adhered 
the rules of disciplinary action and principles of natural 
justice while conducting the inquiry against the delinquent 
employee. Entire proceedings of departmental enquiry 
against the delinquent employee is on record which has 
been examined closely. After going through the entire 
enquiry proceedings, the tribunal finds that the enquiry 
officer was quite cautious while holding domestic inquiry 
against the delinquent employee. He had provided each 
and every opportunity of the defence to the delinquent 
employee. It also stands clear that the deliquent employee 
participated in the enquiry on each and every date and the 
copies of the proceedings of each date of the enquiry was 
provided to the delinquent employee. Delinquent employee 
has palpably failed to point out any specific instance during 
the course of conduct of domestic enquiry against him 
when the enquiry officer have flouted the principles of 
natural justice or that he denied any opportunity to the 
delinquent employee to make his effective defence before 
the enquiry officer. 

11. The only point which was hampered by the 
authorised representative is about the management witness 
P. W. 4 Sri Avnesh Kumar for which it has been argued by 
the representative for the workman that after examination 
in chief of this witness, the prosecution dropped the 
witness before his cross-examination could be done by the 
defence representative. It has been argued by the 
authorised representative for the opposite party that after 
the examination of this witness P. W. 4 was complete, the 
enquiry officer asked the chargesheeted workman, if he 
wishes to cross-examine the witness. The reply of the 
workman to this question posed by the enquiry officer 
before the workman is that his representative Sri V. K. Gupta 
was unable to attend the enquiry that day therefore the 
cross-examination of the witness may beadjourned. From 
this reply of the workman it is quite clear that he had reserved 
his right for cross-examination of P. W. 4 on the next date. 
Simply reply that his representative was unable to attend 
the enquiry would not be sufficient to come at a conclusion 
that the enquiry officer denied the workman opportunity 
for cross-examination of P. W. 4 or that the opposite party 
bank after examination in chief of this witness was over he 
was dropped as a witness of the prosecution. Therefore, 
the tribunal do not find any substance in the arguments 
advanced by the auth. representative for the workman on 
this point and it is held that the workman had never been 
denied for cross-examination of P. W. 4 by the opposite 
party bank. 

12. It has also been argued by the workman that 
opposite party bank did not provide the copy of enquiry 
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proceedings in a correct way, cannot be considered because 
the proceedings of the enquiry have been signed by all the 
persons concerned and the point was never raised by the 
workman while signing the proceedings by him. It is also 
clear that the opposite party bank has produced P. W. 3 Sri 
Nain Singh on 10-2-99 as witness with the permission of 
the enquiry officer which according to the tribunal is in 
order because the tribunal finds that the workman made a 
request before the enquiry officer to cross examine the 
witness on the next date of enquiry and the enquiry officer 
had acceded to the request of the workman. The cross 
examination of this witness P. W. 3 was done by the workman 
as will be clear from the inquiry proceedings dated 12-4-99. 
Therefore, when the workman has cross examined the 
witness with the permission of the enquiry officer now at 
this belated stage the workman cannot be permitted to 
argue before the tribunal that the witness who was cross 
examined by him not found mentioned in the list of 
witnesses. The tribunal do not find any force in the 
arguments of the workman on this point which stands 
rejected being devoid of merit. 

17. It is also clear from the record that the question 
to the effect that the workman had not been allowed the 
assistance of an Advocate for his defence by the 
disciplinary authority stands suitably replied by the 
disciplinary authority vide letter dated 7-6-99 at -the 
appropriate time therefore this point has no relevance at 
this stage, accordingly arguments advanced by the 
authorised representative for the workman stands rejected 
at the hands of the tribunal being devoid of merit 

18. The contention of the workman appears to be 
wrong. The contents of the documents have been testified 
by P. W. 5 Mohinder Singh, P. W. 2 Sri Lila Singh, P. W. 3 Sri 
Nain Singh and P. W. I Sri Devender Singh have confirmed 
having made the complaint against the workman and have 
also testified the document but he also stated since the 
money has been deposited in his account he has no 
complaint now. All these witnesses have also been cross 
examined. P. W. 4 Avnesh Kumar has also testified the 
contents of the documents. P. W. 4 Avnesh Kumar was 
also presented for cross examination before workman but 
the workman did not cross examine him and sought 
adjournment. In the meanwhile the enquiry officer received 
a letter from P. W. 4 stating that whatever he has deposed 
in the proceedings should be expunged from the minutes. 
Therefore, the tribunal in the facts and circumstances of 
the case is not ready to accept the contention of the 
workman and is of the firm opinion that the pressure was 
built on P. W. 4 at the behest of the workman to write such 
a letter to enquiry officer. 

19. From over all appreciation of the material and 
evidence available on the record of the case, at the cost of 
reiteration it may be stated that there is no infringment of 
rules of natural justice or rules prescribed for conduct of 
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domestic inquiry has been breached by the enquiry officer 
during the course of conduct of disciplinary inquiry against 
the concerned workman and being so it does not call for 
any kind of intervention at the hands of the Tribunal. It is 
therefore, held that domestic inquiry was neither vitiated 
nor is bad in law for any reason as pointed by the workman. 

20. Lastly last question which remains for 
consideration is as to whether or not the enquiry findings 
recorded by the enquiry officer are perverse. I have carefully 
gone through the entire enquiry findings recorded by the 
enquiry officer and find that the enquiry officer has 
recorded a very categorical and rational findings on each 
of the charges levelled against the delinquent employee 
after properly appreciating the material and evidences 
available before him. It is also obvious from the findings of 
the en quiry officer that the same is neither based on arbitrary 
grounds or extreneous considerations. Enquiry officer has 
considered each and every points raised by the delinquent 
employee in his written submissions submitted by him 
before the enquiry officer. Therefore, the findings cannot 
be said to have been based on conjectures and surmises 
as pointed out by the delinquent workman. Tribunal on the 
basis of above is of the firm opinion that the enquiry officer 
after due deliberations have recorded a rational findings 
which is not required to be disturbed or interfered at the 
hands of the tribunal and as such findings of the enquiry 
officer cannot be held to be perverse by means of which 
the enquiry officer has proved the charges levelled against 
lhe delinquent employee. 

21. The tribunal is further of the firm view that all the 
proved charges against the delinquent employee are serious 
in nature, highly prejudicial to the bank’s interest and as 
such tantamount to gross misconduct on his part. Further 
the workman in his reply to the tentative order, during the 
course of personal hearing or even before this tribunal had 
not raised any points except trying to find some procedural 
infirmities in the enquiry held for the consideration of the 
tribunal on the basis of which his innocence could be 
proved. Even he has also tried to level baseless charges/ 
allegations against the enquiry officer which are not correct. 
Therefore, looking to the gravity of the misconduct 
committed by him, the tribunal has no option but to affirm 
the decision of the disciplinary authority whereby the 
delinquent employee has been awarded punishment of 
dism issal from bank’s service without any notice. Tribunal 
is also of the firm view that in financial institutions like the 
opposite party bank persons like the delinquent employee 
should not be allowed to be retained in their services whose 
integrity is doubtful for the reasons that such persons can 
be well said to have lost confidence of their employer 
reposed in them by their employer. 

22. For the above discussions, of facts and 
circumstances facts, it is held that the action of the opposite 
party State Bank of India in dismissing the services of the 


workman w.e.f. 2-9-2000 neither can be said to be illegal nor 
unjustified. As a result of which the workman cannot be 
granted any relief as claimed by him in the instant case. 

23. Reference is, therefore, answered against the 
workman and in favour of the opposite party bank. 

SURESH CHANDRA, Presiding Officer 

^ 20 2006 

cRT. 3tT. 4384.— dWlfrfaqK aqftfcOT, 1947 (1947 
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[Tf. ^-42012/196/1999-311$ 3TR ] 

New Delhi, the 20th October, 2006 

S.O. 4384.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 17/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. I, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Project and. Equipment Corporation 
of India Ltd. and their workman, which was received by the 
Central Government on 20-10-2006, 

[No. L-420I2/I96/1999-IR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI SANT SINGH BAL PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, NEW DELHI 

I.D. No. 17/2000 

In the matter of dispute between : 

Shri U mesh Kumar Rai • 

Rajdhani Karamchari Union, 

2189-A, Balmukund Khand Giri Nagar, 

New Delhi-110019.' _Workman 

Versus 

M/s. Project and Equipment Corporation 
of India Limited, Hansalaya, 

15, Barakhamba Road, 

New Delhi-110 001 

2. M/s . Venguard Detective and Fire Services, 

D-102, Purvasha, Mayur Vihar, Phase-II, 
Delhi-110091 ...Management 
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APPEARANCES: 

Shri Ravi Birbal for management No. I 
None for workman. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-42012/196/1999/IR (DU) dated 
2-2-2000 has referred the following industrial dispute to 
this Tribunal for adjudication : 

“Whether the action of the management of Project 
and Equipment Corporation of India Ltd., New Delhi 
in not regularizing the services of Shri Umesh Kumar 
. Rid Security Guard and stopping him from duty w.e.f. 
6-7-88 is just, fair and legal ? If not, to what relief the 
workman is entitled ?” 

2. Brief facts of this case of the workman as culled 
from record are that Shri Umesh Kumar Rai was employed 
by the management as security guard w.e.f. May, 1993 and 
last wages drawn.@ Rs. 4515 per month. The work 
performance of the workman was quite satisfactory and 
unblemished service-record. The management No. I being 
the principal employer have been showing the name of the 
workman illegally through the contractor while the other 
security guards were performing the same duties. The 
workman so many times asked the management No. I to 
provide the regular duties of the workman as the work of* 
security guard is of perennial nature and forms as essential 
part of the company. Management No. I have permanent 
security guards and its own employees and who are being 
paid the wages to its employees. In order to reduce the 
cost of engagement of more security guards, the 
management has adopted unfair labour practice by illegally 
showing the name of the workman through the contractor 
i.e. the management No. 2. During the service period the 
workman worked 8 hours duties with the management but 
as per the directions and instructions of the management 
the workman worked 16 hours duty and the management 
had not paid the overtime wages to the workman. The 
workman was also deprived from the legal facilities as 
applicable upon the management No. 1. The workman 
demanded the said facilities from the management as 
overtime wages as well as regularization of services with 
the management on the said demand of the workman the 
management become annoyed with the workman and 
decided to get rid of him in any circumstances. That on 
6-7-98 the workman again demanded the said facilities from 
the management but the management without any cause 
or reason illegally terminated the services of the workman 
on the same day on 6-7-98. At the time of termination of the 
workman the management had not paid the overtime wages 
to the workman nor the management paid the terminal 
benefits to the workman. The management had not issued 
any show cause notice, chargesheet nor any enquiry was 


held against the workman. The termination of the workman 
is illegal, unjustified and inoperative and void. The act of 
the management to terminate the services of the workman 
was clear violation of the provisions of the I.D. Act, 1947. 
The termination of the workman services are illegal, bad in 
law, mala fide and being the glaring act of victimization. 
The workman approached the management for 
reinstatement of his services as well as regularization of 
services but all the approach are in vain as the management 
has rejected the demand of the workman. The workman 
served the demand notice upon the management on 5-9-98 
but the management neither replied nor reinstate the 
services of the workman with full back wages with 
continuity of services with all accruing benefits. It is, 
therefore, prayed to kindly pass the directions to the 
management to reinstate the services of the workman with 
full back wages with continuity of services with all accruing 
benefits and also to regularize the services-of the workman 
since the date of joining of services. 

3. Management No. 1 filed written statement raising 
preliminary objection that the claim is liable to be dismissed 
because he has come before the Tribunal with unclean 
hands and his claim is reflective of misrepresentation and 
suppression of material facts. And the workman has never 
been working for P.E.C. Limited but has been working with 
M/s. Venguard Detective and Fire Services. On the basis 
of serious misdemeanor/misbehaviour, and on a complaint 
by the CMD of the respondent No. I at whose residence- 
cum-office the worker had been posted by the respondent 
No. 2, the respondent No. 1 simply approached the 
respondent No. 2 requesting the respondent No. 2 to replace 
the worker in question with some security guards at the 
said premises. Pursuant to such request the respondent 
No. 2 had simply asked the worker to report back at its 
office so that he could be re-sent elsewhere and a fresh 
guard could be posted at the premises of the CMD of the 
respondent No. 1 thus the respondent No. 2 also not 
terminated the services of the worker in question. 

4. On merits it is stated that respondent No. I has 
never employed the workman Shri Umesh Kumar Rai. As 
to when he was originally appointed in the services of the 
respondent No.'2, before the respondent No. 2 temporarily 
posted him at premises of the respondent No. I which is 
the respondent No. 2 was contractually bound to guard, is 
not known by the opposite party No'. 1 and the averment of 
the workman in that respect is denied for want of know ledge. 
However, it may be pertinent to note that as per the 
worlonan’s own admission, he was being paid a salary of 
Rs. 4515 per month, well above the prescribed minimum 
wages, indicating that he was being paid as per contractual 
terms and conditions. Para No. 3 of the claim is denied and 
it is alleged that the work performance of Umesh Kumar Rai 
was always unsatisfactory and tainted with complaints. 
The officer and his family at whose premises the respondent 
No. 2 had posted Shri Umesh Kumar Rai had serious 
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complaint about his behaviour and in fact it was on the 
basis of one such complaint, that respondent No. 1 
requested respondent No. 2 to shift Shri Umesh Kumar Rai 
elsewhere and post a fresh guard in his place. Para No. 4 of 
the claim is denied. The facts stated in paraNo. 5 to 13 are 
denied. It is prayed that the prayer of the workman in his 
claim is not maintainable and misconceived, besides the 
claim being not maintainable in view of the preliminary 
objections above mentioned. Therefore, the claim may be 
dismissed alongwith imposition of costs in favour of 
respondent No. 1 and should be claim be considered, then 
the reference may kindly be answered in favour of the 
opposite party No. I. 

5. Written statement was followed rejoinder wherein 
the workman reiterated facts mentioned in the claim 
statement and refuted the controverted facts in the written 
statement. 

6. After adm iss ion denial of documents management 
examined Shri S. S. Negi, Deputy Manager, respondent 
No. 1 and was not cross-examined as none on behalf of the 
workman was present on 30-3-05 and workman was 
proceeded ex parte. And case was then fixed for ex parte 
arguments and ex parte arguments were heard on 10-1-06 
addressed by Shri Ravi Birbal A/R for management No. 1. 

7. I have heard learned counsel for the management 
No. 1 and have gone through the record meticulously. 

8. The workman has not come forward to adduce 
evidence and substantiate his claim that he was working 
with the respondent as its employee as claimed. Hence the 
claim of the workman that he was employee of the 
respondent corporation is untenable and the question of 
his regularization in service does not arise and he is not 
entitled to the relief claimed. Award ii accordingly passed. 
File be consigned to record room. 

Dated: 16-10-06 S. S. BAL, Presiding Officer 
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New Delhi, the 20th October, 2006 

S.O. 4385. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 180/97) 


of the Central Government Industrial Tribunal-cum-Labour 
Court, No. 1, New Delhi, as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of C. P. W. D. and their workman, which was 
received by the Central Government on 20-10-2006. 

[No. L-42GI2/1840**IR<DU)J 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI SANT SINGH BAL, PRESIDING 
OFFICER, CliNTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, NEW RLEIH 

I. D. No. 180/97 

In the matter of dispute b e twe e n : 

Shri Gurucharan, Sewerman, 

C/o C. P.W, D. Mazdoor Union, 

E-26,(OMQrtr.), 

Raja Bazar, 

Baba Kharak Singh Marg, 

New Delhi ... Workman 

Versus 

The Executive Engineer, 

‘S’ Division, 

C.P.W.D., East Block, 

R. K. Puram, 

New Delhi ...Management 

APPEARANCES: 

Workman with his A/R Sh. B. K. Pd. 

Shri Atul Bhardwaj A/R for management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L42012/184/96-1. R. (DU) dated 24-10-97 
has referred the following Industrial Dispute to be Tribunal 
for adjudication: 

“Whether the action of the management of Executive 
Engineer ‘S’ Division, CPWD in terminating die service 
of Shri Gurucharan w.e.f. 19-2-96 and not regularizing 
his services in the pay scale of Rs. 950-1500 is just, 
fair and legal, if not what relief the workman is entitled 
to ?” 

. 2. Brief facts of this case as culled from record are 
that the workman was engaged by ‘ J’ division of respondent 
Executive Engineer, F Division, CPWD initially for work of 
sewerman on daily rated basis and on work order basis 
w.e.f. 1-2-88 and posted within the jurisdiction of enquiry, 
Sector-3, R. K. Puram, New Delhi mid worked continuously 
upto 18-2-%. The work of Sector-3 Enquiry, R. K. Puram 
was shifted to ‘S’ Division in the month of February, 1996 
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ngineer terminated the services of the 
. 19-2-1996 by verbal orders with 
gratuity, one month pay as provided under 
putes Act, 1947, and after termination of 
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1 >een getting their wages as skilled workers 
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ization from the cfone of initial appointment 
h annoyed the officers of the management 
|is services and adopted the policy of hire 
is not permissible in the light of the 
Industrial Disputes Act, 1947 and the 
violated the provisions of principles of 
i^d his termination is against the principles 
and provisions of I. D. Act and amounts 
practice. The workman is entitled to 
after completion of 90 days of service 
i ons of law. Employment of the sweepers 
ork has been prohibited by the Central 
f 9-3-1976 and copy of the same is marked 
with this application. The workman was 
e for about 8 years which also amounts to 
^ctice as per provisions contained in 5th 
I. D. Act. Workman is entitled to 
^nd regular pay scale in view of the 
of Supreme Court judgment in case 
Sjuigh Vs. Reserve Bank of India. The action 
ent is in violation of the provisions of 
G and 25-H of the 1. D. Act and is entitled 
llbenefits w.e.f. the date of termination i.e. 
scale of Rs. 950-1500 and he is also 

t larized w.e.f. 1-2-88 with full back wages 
icluding increment and arrears of wages, 
tement w.e.f. 19-2-96 in the pay scale of 
daily rated workman and equal pay for 
so regularization. 


3. The claim was contested by the management by 
filing counter reply stating that dispute raised by reference 
is not denied. However, it is stated that the workman 
Gurcharan was never appointed by the management as 
Sewerman. He has worked as a contractor under J Division 
and executed the work himself for cleaning of sewer 
drainage at Sector 3, R. K. Puram Enquiry. The first work 
order was issued to him during 2/88 by the Executive 
Engineer, J-Division in which it was clearly mentioned at 
SI. No. 4 of the condition that no claim shall be made for 
regular employment on account of the above work order. 
Subsequently, other work order were issued in his name. It 
is also denied that the workman worked upto 18-2-96. The 
last work order was issued in his favour for one month and 
in all the orders there was a condition that no claim on 
account of any regular appointment shall be entertained 
and the condition has been duly accepted and signed by 
the applicant. It is admitted that the area of R. K. Puram 
falls within the jurisdiction of ‘S’ Division on transfer from 
‘J’ Division w.e.f. 1-2-96. Other contents are denied. It is 
stated that the claimant is not workman under management 
because he worked as a contractor on work order. The 
work order is meant for engaging the workers but only a 
particular work is awarded to the contractor on work order. 
As such there is no question of continuing or terminating 
of their services by the management. A copy of instructions 
are enclosed. Question of termination by Junior Engineer 
does not arise. He was never engaged as sewerman. Rather 
he was given a work order as Contractor for specific work. 
The work done by the contractor is measured and bill is 
prepared and passed for payment and cheques is given to 
the contractor. It is also stated that the hand receipt and 
muster roll are different from work order. As already 
mentioned the workers who perform the work spelt out in a 
work order can not be termed as the workers of the 
department and in the work orders, orders for work described 
in the schedule given to the contractor is to be executed as 
per condition and rate mentioned in the schedule. In this 
particular case, Sh. Gurucharan has agreed to execute a 
particular work at a specific rate and has been paid 
accordingly as per terms of the contract, in full and final 
settlement. The services of the workman cannot be 
regularized as per rules. The contract has been closed in 
public interest and provisions of I. D. Act are not applicable 
to the contractor and as such violation of the provisions is 
denied. It is also stated that no unfair practice has been 
adopted. Provisions are not applicable to a contractor on 
work order. It is denied that the workman is entitled to 
permanent status after completion of 90 days service as 
claimed. Gurucharan Singh was only a contractor and the 
rule of permanent status/termination, of the services does 
not apply. He was not employed by the department rather 
work order was issued to him as per terms and conditions 
agreed by him and in view of the above stated facts it is 
stated that the workman applicant is a contractor and has 
been paid as per work order terms and conditions agreed 
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upon and he is not entitled to equal pay for equal work and 
other benefits as claimed and claim is sought to be 
dismissed. 

' 4. Counter reply was followed by rejoinder wherein 

the facts mentioned in the claim statement were reiterated 
to be correct and the controverted facts of the counter 
reply were refuted. 

5. Thereafter parties adduced evidence. Management 
filed affidavit of Shri A. S. Negi Executive Engineer S. 
Division, C.P. W.D. East Block IV, R. K. Puram,New Delhi in 
evidence on behalf of the management. He was examined 
and cross-examined as MW1 and his affidavit has been 
proved as Ex. MW 1/1 and after closure of the evidence of 
the management workman adduced his evidence by way 
of filing his affidavit. He was examined and cross-examined. 
He proved his affidavit as Ex. WWl/l and closed his 
evidence. After closure of the evidence of the parties, 
parties filed written arguments. 

6. I have given my thoughtful consideration to the 
contentions raised on either side. 

7. The case of the workman is that he was engaged 
initially for the work of sewerman on daily ratfea and work 
order basis w.e.f. 1-2-88 as a sewerman and his services 
were terminated w.e.f. 19-2-96 by verbal orders by junior 
engineer on payment of one month pay with compensation 
gratuity etc. as per provisions of I. D. Act and his claim 
seems to be that he has worked for more than 240 days 
during the periods w.e.f. 1988 to 1996 and as such the 
vvrokman is entitled to be regularized in service. 

8. On the contrary the case of the management is 
that the workman was engaged on work order basis vide 
order dated 25-2-88 and 22-11-95 and payments were made. 
Hence workman is contractor on work order basis and his 
engagement came to an end on expiry of period of each 
order. The persons engaged on work order basis were held 
to be daily rated workmen and that he is entitled to be 
regularized in service so he claims reinstatement and 
regularisation in service on account of his having served 
for a period of 8 years as Sewerman. The questions which 
require to be considered in this case are : 

(1) Whether thee laimant is workman or contractor ? 

(2) Whether he is entitled to relief of regularization. 

(3) Whether his termination is justified or legal. 

9. With regard to question No. I the Delhi High Court 
in a case W. P.(C) 7032/2005 PWD Vs. Satya Pal in order 
daied 19-10-05 has observed that where the w orkman has 
worked for more than 240 days considered the circular dated 
18-8-1993 and came to the conclusion that the workman 
engaged on work order basis; have been treated ac 4qjly 
rated worker. No dispute has been raised that even 


termination of daily rated workman requires compliance- 
with Section 25-F of the I. D. Act, 1947 and as per the 
circular of the petitioner, it is termination of only such 
workmen who have not completed 240 days of service was 
being considered. It further observed that the termination 
of the workman vide said circular was illegal. Hence 
termination of the workman in view of the said circular 
dated 18-8-93 is illegal. The workman has also claimed 
regularization in service as he claimed to have worked for 8 
years during the period 1988 till 1996 is daily rated worker. 
It may be pointed out at the outset that the claimant is not 
entitled to regularization in view of the observations in 
Uma Devi’s case which are as under: 

“.Therefore, consistent with the scheme 

for public employment, this Court while laying down 
the law, has necessarily to hold that unless the 
appointment is in terms of the relevant ru|es and 
after a proper competition among qualified persons 
the same would not confer any right on the 
appointee. If it is a contractual appointment, the 
appointment comes to an end at the end of the 
contract, if it were an engagement or appointment on 
daily wages or casual basis, the same would come to 
an end when it is discontinued. Similarly, a temporary 
employee could not claim to be made permanent on 
the expiry of his term of appointment. It has also to 
be clarified that merely because a temporary employee 
or a casual wage worker is continued for a time 
beyond the term of his appointment he would not be 
entitled to be absorbed in regular service or made 
permanent, merely on the strength of such 
continuance.”. 

In the instant case compliance of Section 25-F has 
not been insisted. Management has not claimed that 
the service of the workman has been terminated in 
view of the provisions contained in Section 25-F. 

10. The Hon’ble High Court has also referred to the 
decision dated 31st January, 2003 passed in W.P. (C) 
No. 825/2003 captioned M/s. The Director of Horticulture, 
Vs. Shri Reyn Sham & Another wherein it was held as 
follows 

“The work orders issued by the petitioner for 
engaging the respondent and on which reliance has 
been placed by the petitioner clearly show that the 
respondent had admittedly worked continuously from 
1989 to 1993, though on three months basis, and in 
my opinion, the work orders issued by the petitioner 
were only camouflage to avoid regularization of the 
services of the respondent. Respondent was a driver 
employed to work on the water tanker of the 
petitioner. Though it is the contention of learned 
counsel for the petitioner that the respondent could 
appoint any other person to work as driver on the 
tanker, however, none of the conditions of the work 
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Dated: 17-10-2006 
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New Delhi, the 20th October, 2006 

S.O. 4386. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Goyemment hereby publishes the Award (Ref. No. 117/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Archaeological Survey of India and their 
workman, which was received by the Central Government 
on 20-10-2006. 

[No. L-42012/151/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRJBUNAL-CUM-LABOUR COURT, SARVODAYA 
NAGAR, KANPUR, U.P. 

Industrial Dispute No. 117 of2000 

In the matter of dispute between : 

Shri Man Singh S/o Ram Singh 
Niwasi Rambagh Yamuna Bridge 
Agra 

AND 

The Deputy Superintending Horticulturist 
Archaeological Survey of India, Horticulture 
Division No. 1 
East Gate Taj Mahal, 

Agra, U. P. 

AWARD 

1. Central Government Ministry of Labour New Delhi 
vide Notification No. L-42012/151/2000-IR (DU) dated 
28-9-2000 has referred the following industrial dispute for 
adjudication to this tribunal:— 

“Whether the action of the management of 
Archaeological Survey of India, Horticulture Division 
No. 1 Taj Mahal, Agra in terminating the services of 
Sri Man Singh w.e.f. 1-7-96 is justified ? If not, to 
what relief the workman is entitled ?” 

2. The case in brief as set up by the workman in his 
statement of claim is that he remained employed under 
group ‘D’ of the opposite party w.e.f. 1994 and worked 
continuously more than 240 days and acquired a right to 
be employed as permanent employee. It is alleged that the 
services of the workman were terminated by the opposite 
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party w.e.f. 1-7-96 without any prior information, without 
any notice and in violation of principles of natural justice. 
It has also been pleaded by the workman that the opposite 
party have breached the provisions of Section 25-F of 
Industrial Disputes Act, 1947. Workman has also pleaded 
breach of provisions of Section 25G of the Act inasmuch 
as junior to the workman is still retained in the service of 
the opposite party. It is also alleged by the workman that 
no action on the representation made by the workman was 
taken by the opposite party in which he had demanded 
reinstatement of his service under the opposite party and 
that the the services of the workman were terminated by 
the opposite party due to animosity. On the basis of these 
pleadings workman has prayed for his reinstatement with 
full back wages and all consequential benefits. 

3. The c laim of the workman has been refuted by the 
opposite party on a variety of grounds and it has been 
pleaded that.the claimant is not entitled for any relief and 
his claim is liable to be rejected summarily being devoid of 

merit. 


4. After exchange of pleadings between the parties 
both contesting parties have filed oral as well as 
documentary evidence in support of their respective claims. 

5. 1 have heard'the arguments of the contesting 
parties at length and have also gone carefully through the 

records. 

6. Workman examined himself as W.W.l and in his 
statement on oath given before the tribunal, workman has 
admitted that he worked with the oppos&fe party from 
January 1984 to June 1996 continuously at the post of 
Mali. Workman has categorically admitted the fact that he 
was neither paid any notice nor retrenchment compensation 
by the opposite party at the time of termination of his 
services. In his cross-examination the witness has denied 


the suggestion of the opposite party that he did not work 
under them as a daily rated worker in group ‘D\ Witness 
has further denied the suggestion that that he was engaged 
due to exigency of Work. He has admitted the fact that no 
appointment letter was issued in his favour by the opposite 
party. Witness has further admitted the fact that he never 
made any application for his appointment before the 
opposite party. Witness has categorically admitted the fact 
that he worked under the opposite party upto 22-6-96. If it 
is so then it would mean that the workman never worked 
with the management upto 1 -7-96. If the workman had not 
worked upto 1 -7-96 question of termination of the service 
by the opposite party w.e.f. 1 -7-96 does not arise at all and 
on the basis of statement made by the workman in his 
evidence that he worked with the opposite party only upto 
22-6-96 the workman cannot be held entitled for any relief 
w.e.f. 1 -7-96 as on I -7-96 opposite party has not terminated 
the services of the workman. 

7. In view of position as explained above, now there 
is hardly any need to appreciate the evidence of the 
opposite party as the workman himself has palpably failed 
to substantiate his case that he remained under the 
employment of the opposite party upto 1-7-96. When the 
workman was not in the employment of the opposite party 
on 1-7-96 question of termination of his services by the 
employer opposite party does not arise at all. Therefore 
the workman cannot be held entitled for the relief of 
reinstatement w.e.f. 1 -7-96 as claimed by him. 

8. From the above discussions, it is held that the 
opposite party had never terminated the services of the 
workman on l -7-96 therefore the workman cannot be granted 
any relief in his favour. Accordingly it is held that the 
workman is not entitled for any relief as claimed by him. 
Reference is answered accordingly. 

SURESH CHANDRA, Presiding Officer 
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